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Student Regent-Designate 
Saturday, April 01, 2023 


After a long road to UCLA, he’s now on the UC Board of Regents 


Drawing lessons from his own journey, doctoral student Merhawi Tesfai aims to break 
down barriers to higher education 


Mary Braswell | UCLA Newsroom 


Merhawi Tesfai joined the University of California Board of Regents at an interesting time, 
to say the least. 


Tesfai, a UCLA doctoral candidate in social welfare, has participated in discussions about 
UCLA’s move to the Big Ten Conference and its purchase of a Rancho Palos Verdes 
campus to expand enrollment, and he was at meetings during the largest higher- 
education strike in U.S. history, involving graduate students across the UC system. 


And that was just the fall of 2022. 


“The strike and the Big Ten took up a lot of the time and conversations, but there were all 
these other very important issues that didn’t get as much attention,” said Tesfai, who 
joined the board last summer as student regent-designate. 


For the 2023-24 academic year, he will serve as the board’s sole student regent, with full 
voting rights, giving voice to the statewide system’s 285,000 students. 


At listening sessions with students, chancellors and administrators from every UC 
campus, Tesfai has heard concerns about sustainability, housing, scholarship support 
and more. His role is to faithfully convey those issues to his fellow regents, a board that 
comprises 18 appointees, the UC president and other officers, along with elected leaders 
including the speaker of the Assembly and governor of California. 


Tesfai’s journey to the UC’s governing body has been anything but conventional. He 
brings to the position the unique perspectives of transfer students, first-generation 
students, older students and parenting students — and a record of using his own 
experiences to light the way for others. 


Tesfai was born in Eritrea, but his family fled conflict there, moving to neighboring Sudan 
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before eventually relocating to Los Angeles’ Koreatown neighborhood when he was 5. 
His mother prized education, sending him to charter schools on the Westside and 
insisting that he apply to college. But more than a decade would pass before Tesfai 
would find his way to UCLA. 


After high school, he enrolled at Cal State Long Beach but left after three semesters. 


“I was just not ready at that time,” he said. “It took a few years before it became 
something that | wanted to do and not something that | felt pressured to do.” 


So Tesfai entered the workforce while taking community college classes. He eventually 
found his calling in the field of counseling and therapy. 


“I really felt that this was not just a job; that I could actually help people in some way,” he 
said. 


He began taking courses toward a certificate in substance abuse counseling at Los 
Angeles City College, but professors there encouraged him to connect with UCLA’s 
Center for Community College Partnerships, which offers resources for prospective 
transfer students. Soon, Tesfai was in touch with a UCLA peer mentor — “someone who 
looked like me and who had come to school a little bit later as well.” 


Then 32, Tesfai weighed whether returning to life as a full-time student was the right 
move; the summer before he would enroll was a whirlwind highlighted by the birth of his 
son. But he moved forward, earning a bachelor’s degree in African American studies in 
2019, followed by master’s degrees in public policy and social welfare at the UCLA 
Luskin School of Public Affairs three years later. 


“When you come in and you're trying to get your bachelor’s and you're trying to do a 
minor and you're trying to set yourself up for applying for a grad program right after — it’s 
a lot that you have to cram in there in short periods,” he said. “But luckily, a lot of 
resources and a lot of encouragement came along with it.” 


As an undergraduate, Tesfai was accepted to the prestigious McNair Research Scholars 
program, which provides guidance for students aspiring to earn advanced degrees. At the 
Bunche Center for African American Studies, he engaged in research on race and 
inequality. And through the Center for Community College Partnerships, Luskin Black 
Caucus and other campus groups, he reached out to students from underserved 
communities, letting them know that a UCLA education was within their reach. 


Now, Tesfai is on track to become a quadruple Bruin: He expects to complete his 
doctorate in social welfare within four years. 


Undergraduate and graduate students from any UC campus can apply to serve as 
student regent; candidates ultimately must be confirmed by the full Board of Regents 
after a rigorous selection process. Tesfai initially became interested in the post to help 
fund his doctoral studies — the position comes with a stipend and waiver of tuition and 
fees during the two-year commitment. But he has come to value how the responsibilities 
dovetail with the topic of his dissertation, which focuses on barriers to navigating higher 
education. 


He hopes to use his position to advocate for increasing the ranks of underrepresented 
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students throughout the UC. 


“This is something that was informed by the long road it took for me to get here,” he said. 
“| have seen the different ways that high schools, community colleges and universities 
can really excel at preparing students to just get to a four-year university and potentially 
to grad school or into whatever career they want. Or how they can fail.” 


And Tesfai hopes to honor the guidance he received from the other students, professors, 
counselors and administrators who helped him along his own academic journey. “I want 


to do that for others, wherever | can.” 


Source: https://newsroom.ucla.edu/stories/long-road-to-ucla-student-regent-merhawi- 
tesfai. 
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The Alternate Route To Blog Reading 
Saturday, April 01, 2023 


At the end of each quarter, we provide blog followers an alternative route to reading this 
blog. So, all postings for the first quarter of 2023 for reading on screen or downloading as 
a pdf file can be found at the link at the bottom of this post: 


UCLA Faculty Association Blog: First 
Quarter 2023 


https://archive.org/details/ucla-faculty-association-blog-first-quarter-2023/. 


Of course, if you read it in book format, you lose all the audio, video, and animated gif 
content. Your choice. 
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Another reminder to stay away from Wilshire 
when approaching UCLA... 


Sunday, April 02, 2023 


.. Approach from Sunset Boulevard if you can to avoid subway construction problems. 


From LA Metro: 
Westbound Wilshire BI between Westwood BI and Gayley Av: LADWP Coordination 


Summary 


LADWP will provide inspection and servicing of a conduit and duct bank necessary to 
construct the future Westwood/UCLA Station. Work will be completed, weather 
permitting, during the day. A traffic control officer will be requested for safe commuting. 
Date: April 3 to 7 Work hours: Monday to Friday, 9 am to 3:30 pm 


Traffic Control: 


¢ There will be three lanes of traffic for Westbound Wilshire BI traffic. The number 1 
lane will be closed on Wilshire BI between Westwood BI and Gayley Av. 

e The left turn pockets for westbound Wilshire BL traffic at the intersections of 
Westwood BI and Gayley will be closed. 


Noteworthy: 
e Access to driveways, residences, and businesses will be maintained unless there is 
prior notification of restricted access. 
e Access for pedestrians will be maintained outside of construction zones. 
Access for the Fire Department and emergency responders will be maintained. 
Parking restrictions will be implemented in the immediate area of the work zone. 
e Construction is dynamic and schedules are subject to change. 
¢ 24/7 Hotline: 213-922-6934 
Source: https://cloud.sfmc.metro.net/PLE3_LADWPConduitandVaultServicingWork. 
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Knudsen 
Sunday, April 02, 2023 


Ty). pains 


a 
(SS 


Caption to the photo reads, " Tennis player Elizabeth 'Bunny' Ryan speaks to Professor 
Vern Knudsen as he leans in to listen, at the Celebrities Dinner at the Miramar Hotel, 
sponsored by the Santa Monica Chamber of Commerce." Oct. 28, 1935. 

Source: https://digital.library.ucla.edu/catalog/ark:/21198/zz002hb0g1. 

Vern Oliver Knudsen (1893-1974) was a professor in the Department of Physics at UCLA 
before serving as the first dean of the Graduate Division (1934-58), Vice Chancellor 
(1956), Chancellor (1959). 


So if you were wondering who Knudsen Hall is named after, now you know. 


Source: https://oac.cdlib.org/findaid/ark:/13030/kt109nc33w/. 


Knudsen Hall 
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Y'All Come - Part 2 
Sunday, April 02, 2023 


The legislature would like everyone who wants to get into UC to get in, preferably to the 
campus of their choice. This desire is understandable, since legislators hear complaints 
from parents when kids don't get in. There is only so much capacity, however. And there 
is only so much capacity to increase capacity. From the Mercury News: 


The University of California has proposed a new pathway for community college students 
across the state — one that guarantees admission into one of UC’s nine campuses for 
those who qualify. But the plan has been met with mixed reactions from lawmakers, with 
some worried it doesn’t go far enough to simplify the process for students hoping to 
transfer to a four-year school. The proposal, introduced earlier this week at the State 
Assembly Budget Subcommittee on Education Finance, comes after Gov. Gavin 
Newsom in January called on UCLA either to join the university system’s existing transfer 
guarantee program or forfeit $20 million in state funding. That’s despite the fact that last 
fall, UCLA enrolled more community college students than any other campus, according 
to university data. 


With the right set of courses and GPA requirements, UC’s new program would enable 
California community college students to apply for the campus of their choice — and if 
they aren’t admitted there, they would automatically be accepted at UC Santa Cruz, 
Riverside or Merced. Today, just six of the nine UC campuses participate in a guaranteed 
admission program, with UCLA, UC Berkeley and UC San Diego — the schools with the 
highest demand — being the last holdouts. But in its current iteration, the UC plan would 
differ from the admission requirements for California State University. 


“It still unnecessarily complicates the process and muddies the water,” said 
Assemblymember Kevin McCarty (D-Sacramento). “We should just have one universal, 
streamlined path for individuals who want to go from community college to either a UC or 
CSU.” 


CSU has had guaranteed admission for community college students based on another 
set of criteria for over a decade, utilizing their Associate Degree for Transfer pathway. 
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During the 2019-20 academic year, more than 28,000 new transfer students enrolled at 
CSU through that program, representing nearly half of all community college transfer 
students at CSU. Assemblymember Marc Berman (D-Menlo Park), said that having these 
two different processes — one for UC, another for CSU — “appears contradictory to our 
recent progress to streamline and ensure greater collaboration between California’s 
higher education systems.” A UC spokesperson later clarified that the proposal will “be 
further refined in consultation with the Governor and state legislative leaders as we 
consider a range of options to meet our shared goal of achieving a more accessible 
transfer pathway for prospective UC students.” ... 


Full story at https:/Awww.mercurynews.com/2023/04/01/uc-has-a-plan-to-make-it-easier- 
for-community-college-students-to-transfer-critics-say-its-still-not-enough/. 


If the standards for entrance are the same for UC and CSU, then what is the difference 
between them? We could just have Cal State-Westwood, Cal State-Berkeley, Cal State- 
San Diego, etc. As this blog has noted, it's time for another Master Plan since a lot has 
changed since 1960 when the old one was enacted. 
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The Regents Innovation Committee Meets This 
Week 


Monday, April 03, 2023 


Below is the agenda for the upcoming Innovation Committee meeting. It seems to follow 
the script of prior meetings of that committee: Boosterism for the local campus and some 
more detailed information (micro-management?) concerning a patent tracking system. 


SPECIAL COMMITTEE ON INNOVATION TRANSFER AND ENTREPRENEURSHIP 
Date: April 6, 2023 
Time: 10:00 a.m. 


Location: Engineering Science Building, Santa Barbara Campus. Teleconference 
meeting conducted in accordance with California Government Code §§11133 


Agenda — Open Session 
Public Comment Period (30 minutes) 
Action: Approval of the Minutes of the Meetings of January 27 and February 16, 2023 


S1 Discussion: Increasing UC Santa Barbara’s Impact as an Engine of Innovation and 
Economic Activity on the Central Coast 


UCSB serves more than 25,000 students, conferring over 6,000 degrees annually. 
Approximately half of the degrees conferred are in STEM fields which in 2021-22 
included 36 percent firstgeneration students. The campus receives nearly $250 million in 
annual extramural funding awards and is home to innovative research faculty including 
six Nobel Prize winners. UCSB is the top public recipient of National Science Foundation 
Early CAREER Awards as a percentage of eligible faculty. In addition, UCSB is one of 
only 11 R-1 universities in the nation that is designated as an Hispanic Serving Institution. 


S2 Discussion: Measuring the Economic and Societal Impacts of UC Innovation Transfer 
and Entrepreneurship 


In May 2021, the Regents unanimously approved fourteen recommendations authored by 
the Regents Working Group on Innovation Transfer and Entrepreneurship aimed at 
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optimizing the manner in which UC translates academic-based discoveries into real-world 
applications serving to uplift the human condition, as well as to monetize its vast portfolio 
of intellectual property assets. Recommendation #13 urged the University to expand how 
it defines, values, and measures success by going beyond counting transactional 
activities to assessing the following: 


ECONOMIC IMPACT - Are UC’s licensed intellectual property, corporate sponsored 
research, and start-up companies leading to state and regional economic growth and 
development, including job creation, increased tax revenues, and new industry 
formation? 


PUBLIC IMPACT - Is UC successfully translating laboratory-based research into the 
solutions the public seeks? From curing or preventing disease to growing food in more 
efficient ways to reversing human-caused climate change, UC must continue to strive to 
be a powerful engine for innovation, change, and societal good. 


DIVERSITY, EQUITY, AND INCLUSION OUTCOMES - Is UC assessing the extent to 
which women, people of color, and other groups which have been historically 
marginalized in use-based research, start-up company formation, and other 
commercialization activities are included in UC’s innovation ecosystem, reflecting the 
diversity of the University community and the people it serves? 


S3 Discussion: Speaker Series: Development of Groundbreaking Intellectual Property 
and Faculty Viewpoints on Innovation and Entrepreneurship at UC Santa Barbara 


Cree Distinguished Professor Shuji Nakamura and Mitsubishi Distinguished Professor 
DenBaars will discuss the development of groundbreaking intellectual property in 
Gallium-nitride (GaN) semiconductors at UC Santa Barbara’s Solid State Lighting and 
Energy Electronics Center (SSLEEC), have commercial applications in various fields 
including electric vehicles and electronic device chargers, LED lighting and lasers. They 
will also share their viewpoints on innovation and entrepreneurship. 


S4 Discussion: PTS Update: A New Shared Services Model for Managing UC Innovation 


This item provides an update on progress toward replacing the University of California 
Patent Tracking System (PTS) with a modern information technology (IT) platform 
solution for supporting intellectual property management and related financial services. A 
comprehensive inventory of existing service categories and associated business 
processes is now complete. Distribution of those service categories that are solely 
campus responsibilities has been determined. Intellectual property management has 
been converted to a “menu” system that can be customized to meet campus needs but 
may undergo changes as the results of the RFP materialize. The most mature campuses 
have selected a more minimal set of services remaining with the UC Office of the 
President (UCOP), while the campuses at an earlier stage of their entrepreneurial 
development have selected a more comprehensive set. As campuses evolve, they will be 
able to adjust the mix within intellectual property management services. A Request for 
Information (RFI) was posted on February 28, 2023 for vendors of candidate intellectual 
property (IP) management systems to respond prior to a Request for Proposals (RFP). 
The RFP is scheduled to be issued on April 20, 2023, and the selection process is 
scheduled for completion by June 2023. 


Source: https://regents.universityofcalifornia.edu/regmeet/april23/innovation.pdf. 
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No News Once Again 
Monday, April 03, 2023 


California New Weekly Claims for UI (NSA) 
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Our weekly look at new weekly California claims for unemployment insurance - belated in 
this case - continues to show no sign of recession, despite the tech layoffs that remain in 
the news and the Fed's various hikes in interest rates. As blog readers will know, the 
UCLA Anderson Forecast for the last two quarterly projections has actually offered two 
scenarios - one with recession and one without. Undoubtedly, the folks working on 
projections in the Dept. of Finance for the governor's May Revise budget proposal are 
facing the same uncertainty. 
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Possible Bus Pass 
Monday, April 03, 2023 


From the Bruin: 


Students will vote on a referendum in the upcoming Undergraduate Students Association 
election that would fund a new program providing free access to public transportation. 


If the referendum is passed, each student would pay a quarterly fee of $2.65 for the 
Universal Access Transit Pass, a special card from LA Metro loaded with unlimited rides 
for undergraduate students, according to UCLA Transportation. 


According to the referendum, UCLA would adjust the fee each year to account for 
changes in the cost of living. A quarter of fee revenue would go toward covering the cost 
of the transit pass program for students eligible for financial aid, UCLA Transportation 
said in a written statement. The initiative would expire after three academic years unless 
students vote to continue the program in a second referendum vote. 


Students would be able to pick up their cards from the Central Ticket Office starting in the 
fall if the referendum is approved... 


Full story at https://dailybruin.com/2023/04/02/students-to-vote-on-referendum-to-fund- 
transit-passes-with-students-fees. 


Note: UCLA has a much more limited "BruinGo" program at present: 
https://transportation.ucla.edu/getting-to-ucla/public-transit/bruingo-transit. 


At one time, BruinGo had a more generous arrangement with the Santa Monica Big Blue 
Bus which substantially increased bus ridership: 


Shoup, D. (2003). Chapter Five: Unlimited Access: An Evaluation of the UCLA BruinGo 
Program and its Lessons for California. California Policy Options 2003, UCLA: Luskin 
School of Public Affairs. https://escholarship.org/uc/item/43h7z089. 
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Blackstone-REIT Still Draining 
Tuesday, April 04, 2023 


The slow-motion run on the bank at Blackstone Real Estate Investment Trust (BREIT), to 
which the Regents' chief investment officer committed $4.5 billion of pension and 
endowment funds, is continuing. As we have pointed out in several prior blog posts, so 
far only one regents (and one Daily Bruin columnists - plus yours truly) has questioned 
the investments from a financial risk-reward perspective.* All the other discussion has 
been on landlord-tenant relations. 


From Reuters: 


Blackstone Inc (BX.N) said on Monday it had again blocked withdrawals from its $70 
billion real estate income trust in March as the private equity firm faced a flurry of 
redemption requests. Blackstone has been exercising its right to block investor 
withdrawals from BREIT since November after requests exceeded a preset 5% of the net 
asset value of the fund. BREIT fulfilled March withdrawal requests of $666 million, 
representing only 15% of the $4.5 billion in total redemption requests for the month, the 
firm said in a letter to investors. 


Total redemption requests for March were 15% higher than the approximately $3.9 billion 
demanded by investors in February but 16% lower than the $5.3 billion Blackstone 
received in January. "BREIT is not a mutual fund and has never gated," a Blackstone 
spokesperson said in a statement. "It is a semi-liquid product and is working exactly as 
planned. In fact, BREIT has paid out nearly $5 billion to redeeming shareholders since 
November 30th when proration began." 


The level of withdrawal requests is expected to normalize over time as Blackstone works 
through its backlog, Blackstone President Jonathan Gray said during an analyst earnings 
call in January. Blackstone shares were down 4.2% at $84.10, in line with the broader 
market, which was also weaker. Its shares have gained 18.4% in the first quarter after 
falling 43% in 2022. BREIT's net asset value had risen by 8.4% last year while the 
publicly traded Dow Jones U.S. Select REIT Index (.DWRTF) fell 29%. "Cognizant of 
easing forward interest rate expectations, we believe the reacceleration of gross 
redemptions may weigh on the shares," Credit Suisse analysts, led by Bill Katz, said in a 
note to investors. 


Source: https://www.reuters.com/business/finance/blackstone-reit-limits-investor- 
redemptions-again-march-2023-04-03/. 
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So, will UC's investment turn out to be a good deal eventually? | have no idea. Should the 
Regents - as fiduciary trustees - ask questions about a situation in which the chief 
investment officer hears news reports about a run on the BREIT, calls the CEO of the 
BREIT and cuts a deal on his own motion ultimately totaling $4.5 billion? Absolutely. 
Should they question the process as well as the deal. Also absolutely. The Regents spent 
half of 2022 fretting about the process by which UCLA changed athletic conferences with 
lengthy discussions, special meetings, etc. There seems to be an imbalance in priorities. 


question-on.html; 


http://uclafacultyassociation.blogspot.com/2023/03/it-wasnt-just-hernandez-bruin- 
columnist.html. 
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Groundbreaking for Westwood Campus: 1927 
Tuesday, April 04, 2023 


Groundbreaking at Westwood Campus, September 21, 1927. Caption: UCLA notables 
gather for groundbreaking ceremony on the new Westwood campus. Elizabeth Janss is 
seen in the foreground being helped onto the bulldozer.* 


Source: https://digital.library.ucla.edu/catalog/ark:/21198/zz0000047w. 


*The "bulldozer" looks like a steam shovel to yours truly. 
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Al Policy at UCLA: No Turnitln Detector 
Tuesday, April 04, 2023 


Generated by A.l. 
. 


Screenshot of video from NY Times*From an email circulated today: 
To: Faculty, Instructors and Teaching Assistants 
What you need to know: 


e Today Turnitin released a “preview” feature designed to detect the possible presence of 
Al-generated text in student-submitted work. 


e The feature is “trained” on OpenAl’s Large Language Models GPT-3 and 3.5, but not on 
more recent versions. 


e Pending further investigation, UCLA has temporarily opted out of this feature. 


e Academic and Administrative leadership are committed to providing the community 
opportunities to engage and research this new feature to determine how it fits into 
UCLA's educational landscape. 


Dear Colleagues: 


Today Turnitin released a “preview” feature designed to detect the possible presence of 
Al-generated text in student work, adding to the product’s longstanding functionalities 
designed to detect plagiarism. 


Turnitin informed the public of this "preview" feature two weeks prior to its availability, 
which did not provide sufficient time for the university to engage with its governance 
bodies to review and discuss the major changes introduced by this feature. We believe it 
is important to address many questions about how it is best used, what limitations it has, 
and how its conclusions are interpreted to ensure fairness and transparency. Our priority 
is to understand how this feature would align with academic expectations, accessibility, 
and the proper protection of the community’s privacy and security. 


Due to concerns and unanswered questions around this new feature, we have 
temporarily opted out of having it enabled (as have many of our peer institutions within 
the UC system and across higher education). Turnitin is currently unable to allow 
individual instructors to enable this feature. However, gaining experience with this new 
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feature is a high priority for us so that we can build a solid understanding of how Al 
detection can impact teaching and learning. We will announce updates as we gain 
access to review the feature with campus partners and governance, including faculty 
bodies. 

A list of FAQs is listed below.If you have additional questions please contact the Bruin 
Learn Center of Excellence at BruinLearn-Support@it.ucla.edu or visit the Bruin Learn 
website. 

Sincerely, 

Adriana Galvan, Dean of Undergraduate Education Interim Vice Provost for Teaching 


Jasmine Rush, Interim Dean of Students 


Lucy Avetisyan, Associate Vice Chancellor, Chief Information Officer 


FAQ 

What limitations does Turnitin’s Al detection have? 

e It has only been trained to detect work generated from OpenAl’s Large Language 
Models GPT-3 and 3.5 and is not yet trained on newer versions (GPT-4) or other tools 
(Google Bard). As a result, it will not reliably detect all possible sources of Al- generated 
text. 

e While Turnitin’s internal research estimates a 98% confidence rate in detecting text 
written by GPT-3 and 3.5, these numbers still contain a margin of error and have not 
been externally verified. Conversely, a low Al detection score provided by Turnitin does 
not necessarily mean the text was not Al-generated; it could have been generated by a 
tool that Turnitin’s detection model has not been trained to identify, or by a person 
mimicking Al writing styles. 

e The Al score and report is only available to instructors, not students. 

e Turnitin “Al detection” only supports content submitted in the English language. 

When will instructors be able to experiment with this new feature? 


This “preview” feature will be made available based on the following criteria: 


e Engagement with campus governance, including faculty bodies, to consider the data 
and research on Al detection confidence rate. 


e Campus's due diligence around accessibility, security, and privacy. 


o Specifically, reviewing the privacy policy changes Turnitin has updated and 
modifications to the user interface possibly impacting accessibility. 


e When Turnitin allows UCLA to enable experimentation at the instructor and/or course 
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level. 
How should Instructors discuss Al with students? 


e Consider sharing community agreements or providing expectations at the beginning of 
each course on the appropriate use of Al tools and how it will be used in that course (or 
not). See the recent Teaching Guidance for ChatGPT and Related Al Developments with 
examples. 


Will the Office of Student Conduct accept cases where instructors suspect Al was used? 


e Instructors can submit information regarding suspected academic misconduct from any 
source, including their own professional judgment. 


e Reports will be reviewed and instructors may be asked to provide supporting rationale 
where appropriate. 


e As per the student conduct code: 


o Cheating includes, but is not limited to, the use of unauthorized materials from any 
source. 


o Unless otherwise specified by the faculty member, all submissions, whether in draft or 
final form, (including a paper, project, exam, computer program, oral presentation, or 
other work) must either be the Student’s own work, or must clearly acknowledge the 
source. 


*The video “a cow at a birthday party”: 


Or direct to https://www.nytimes.com/2023/04/04/technology/runway-ai-videos.html. === 
See prior post on Academic Senate guidelines: 
https://uclafacultyassociation. blogspot.com/2023/03/ucla-senate-guidelines-regarding- 
ai.html. 
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Working Group on Advancing Physical 
Accessibility for Individuals w... 


Wednesday, April 05, 2023 


Paraplegic students register for classes: 1949*Received by email yesterday: 
Dear Bruin Community: 


As a public university committed to supporting students and employees with disabilities, 
UCLA must promote physical accessibility in all parts of our campus — including paths, 
buildings and classrooms — as well as ensure that disabled individuals can safely 
evacuate in an emergency. 


In this vein, we are proud to announce the development of the Working Group on 
Advancing Physical Accessibility for Individuals with Disabilities at UCLA. Working in 
tandem with a UC-systemwide Advisory Workgroup on Students with Disabilities, this 
campus body will oversee and guide changes to ensure UCLA’s physical campus 
upholds our commitment to maintaining a disability-inclusive learning environment. 


The mission of the Working Group on Advancing Physical Accessibility for Individuals 
with Disabilities at UCLA will be to identify, promote and resolve physical accessibility 
issues throughout UCLA’s campus. To achieve this mission, the working group will 
convene key stakeholders with direct oversight of overarching physical accessibility 
concerns on the UCLA campus. The initial goals of working group members will be as 
follows: 


Develop plans to determine and collaborate on the resolution of predominant physical 
accessibility concerns on the UCLA campus 


*Examine existing inequities in physical accessibility on campus and develop viable, 
implementable methods for eliminating those inequities 


eMonitor the implementation of UCLA’s Americans with Disabilities Act (ADA) transition 
plan, which identifies existing physical barriers and solutions for mitigation 


eldentify priorities for removal of barriers to continued physical accessibility at UCLA 
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*Collaborate as stakeholders to identify and promote overall physical accessibility for new 
projects on the campus 


We have asked ADA/Section 504 Compliance Officer Yonit Kovnator to co-chair the 
Working Group on Advancing Physical Accessibility for Individuals with Disabilities at 
UCLA. The full roster of working group members, and additional information on their 
critical work, will be available on the Working Group website in the coming weeks. 


We thank this group — and collaborators across campus — for their efforts to help UCLA 
deepen its commitment to inclusivity. 


Sincerely, 
Gene D. Block, Chancellor 
Darnell Hunt, Executive Vice Chancellor and Provost 


Anna Spain Bradley, Vice Chancellor for Equity, Diversity and Inclusion 


*Source of photo: https://digital.library.ucla.edu/catalog/ark:/21198/zz0018032h. Caption 
reads "SIGNING UP - Four of UCLA's 59 paraplegic students sign up at Westwood 
campus for fall semester. From left are Tom Trumbo, 25; Bill O'Mara, 30; Ms. Barbara 
Gates; Steve McNally, 27, and Fred Smead, 30. These students rank high in classes." 
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Special Meeting of Regents Tomorrow, April 6 
Wednesday, April 05, 2023 


A chancellor is slated to be appointed tomorrow by the Regents. See the special meeting 
agenda below: 


NOTICE OF SPECIAL MEETING 

The Regents of the University of California 
Date: April 6, 2023 

Time: 9:00 a.m. 


Location: Engineering Science Building, Santa Barbara Campus. Teleconference 
meeting conducted in accordance with California Government Code §§11133 


Agenda — Closed Session 

B1(X) Discussion: Compensation Components for a Chancellor* 
Agenda - Open Session 

Time: Upon adjournment of the closed session meeting 


Location: Engineering Science Building, Santa Barbara Campus. Teleconference 
meeting conducted in accordance with California Government Code §§11133 


Agenda — Open Session 

Public Comment Period 

B1 Action: Approval of Compensation Components for a Chancellor* 

B2 Action: Amendment of Regents Policy 5309: Policy on the University of California 


Employee Housing Assistance Program and Regents Policy 7708: University-Provided 
Housing. ** 
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“The original announcement of this meeting referred only to "a Level One Senior 
Management Group Member." 


**It is possible that this change is part of the compensation package of the new 
appointee. 


Source o f the agenda above: 
https://regents.universityofcalifornia.edu/regmeet/april23/boardx4.6.23.pdf. 


Note: As previously indicated, the Regents’ Innovation Committee will also be meeting at 
Santa Barbara: 


http://uclafacultyassociation.blogspot.com/2023/04/the-regents-innovation-committee- 
meets.html. Both meetings list a public comment period. 
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Crest --> Nimoy This Fall 
Thursday, April 06, 2023 


Yours truly is catching up with some weekend email, including the item below on the 
conversion by UCLA of the former Crest Theater on Westwood Blvd. south of Wilshire: 


The UCLA Nimoy Theater is taking shape 
CAP* UCLA’s new home for live performance is coming to Westwood in the fall of 2023! 


The UCLA Nimoy Theater—a reimagining of the historic Crest Theatre as an intimately- 
scaled, state-of-the-art performance space for dance, music, theater, spoken word, and 
interdisciplinary collaborations—will return the venue to its historic roots as a center for 
live performance. Construction of The Nimoy, due to complete this summer, is making 
significant strides as the theater begins to take shape and come to life. Just last week, 
the fixed seating platform was installed on the raked floor, a design feature that will 
ensure excellent sight lines from every seat in the house. 


Complementing this fixed seating, The Nimoy will also feature convertible seating that 
expands and contracts in response to the needs of a specific performance. Whether set 
up cabaret style, standing room, or with a maximum of seats, this flexible seating strategy 
will add to the vitality of what artists can create and provide audiences with a dynamic 
experience... 


Full announcement at https://cap.ucla.edu/blog/ucla-nimoy-theater-taking-shape. 


Yours truly is glad to see from the image above that the wall decoration of the old Crest 
Theater seem to be either preserved or reproduced in the new plan. The old version: 


=== *CAP = Center for the Art of Performance. 


UCLA Faculty Association Blog: 2nd Quarter 2023 


Will You Be Lecturing After Death? 
Thursday, April 06, 2023 


Particularly when it comes to online courses, immortality may be coming:From the 
Sacramento Bee: Using generative Al technology, digital publishers like Apple and 
Google are able to leverage the famously deceased and use their voices to narrate their 
audiobooks. 


Take the late actor Edward Herrmann, who was often typecast as an aristocratic, Ivy 
League-educated figure in movies like Overboard, Richie Rich, The Paper Chase, and 
Eleanor and Franklin. 


Herrmann, who passed away on New Year’s Eve in 2014, also narrated dozens of 
audiobooks — and he’s doing so again. 


“Mr. Herrmann’s latest (audiobook) work is generated by DeepZen Ltd., a London-based 
artificial-intelligence startup that was given access to the actor’s past recordings with his 
family’s permission,” The Wall Street Journal reported on April 6. “From that trove, 
DeepZen said it is able to generate any sound and intonation that Mr. Herrmann would 
have used if he were narrating these new books himself.” Raising audiobook voices from 
the dead is largely the domain of DeepZen, Ltd, a U.K. Al company. 


DeepZen works with the families of deceased audiobook narrators like Herrmann to get 
permission to use their voice, and once given the green light, DeepZen and Al take over 
from there. The company uses past audiobook recordings and from that data is able to 
emulate the voice, tone, and cadence of an actor who’s been dead for almost 10 years... 


Full story at https://www.sacbee.com/news/business/article274030020.html. 


Examples including Herrman at hitps://deepzen.io/. 


Or maybe we won't need you at all: https://www.synthesia.io/features/avatars. 
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Watch the Regents Provide a $500,000 Salary 
Hike to UC-SD Chancello... 


Friday, April 07, 2023 


The Regents actually had two unrelated meetings yesterday. The first "special" meeting 
first took place in closed session and then opened with public comments. All speakers in 
public comments referred either to crime and safety at Berkeley or the budget for 
disabled students systemwide. The main purpose of the special meeting, however, was 
to provide a huge pay increase for UC-San Diego Chancellor Pradeep Khosla. 


His base salary goes up by $500,000, albeit paid for by an endowed chair supported by 
private monies. In addition, provisions related to mortgage assistance would be applied to 
him to buy an off-campus home although he has an on-campus Official residence. These 
provisions - pay and mortgage - were apparently proposed in response to an outside 
offer by an unnamed institution. 


Yours truly leaves it to blog readers to imagine what would have happened if such a 
proposal were made during the period when Jerry Brown was governor! 


As it turned out, the only Regent who expressed any reservations - although she voted in 
favor of the proposals - was Lieutenant Governor Eleni Kounalakis who said she was 
impressed by the fundraising that went on to provide the $500,000 endowed chair. She 
did vaguely allude to the effects on other UC chancellors. 


Below is the official record of what occurred at the special meeting: 

The Chair of the Board of Regents recommends approval by the Board of Regents for the 
following items in connection with the compensation components for Pradeep Khosla as 
Chancellor, San Diego Campus, effective May 1, 2023: 

(1) Per policy, an increase in base salary from $641,524 to $1,141,524, wherein 
$500,000 will be funded through an endowed chair created specifically for the Chancellor 
position by the UC San Diego Foundation. 


(2) Eligibility to participate in the UC Employee Housing Assistance Program while 
serving as Chancellor, San Diego Campus. 


(3) Per policy, continuation of University-provided housing. 
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(4) Per policy, continuation of an annual automobile allowance of $8,916. 


(5) Per policy, continuation of arrangements by the University for the relocation of 
household goods and personal effects, including Chancellor Khosla’s personal library, 
laboratory, and any other related equipment and materials to a location of his choice in 
California if he leaves the Chancellor position and returns to the University faculty at a 
University of California campus. 


(6) Per policy, continuation of an administrative fund established for official entertainment 
and other purposes permitted by University policy. Adjustments may occur annually as 
allowed by policy. 


(7) Per policy, continuation of an annual allocation of campus funding for his research 
during his term as Chancellor, if Chancellor Khosla maintains an active research program 
during his appointment as Chancellor. 


(8) Per policy, continuation of standard pension and health and welfare benefits and 
standard senior management benefits (including senior management life insurance and 
executive salary continuation for disability after five consecutive years of service in a 
Senior Management Group position). 


(9) Per policy, continued eligibility to accrue sabbatical credits as a member of the 
tenured faculty, consistent with academic personnel policy. 


Source: https://regents.universityofcalifornia.edu/aar/aprb.pdf. 
As we noted in a prior post, it appears that the Regents now have no official policy 
concerning retention of recordings of their meetings, so we continue to preserve them 


indefinitely. You can see the special meeting at the link below: 


https://ia902600.us.archive.org/25/items/special-meeting-of-the- 
board/Special%20Meeting%200f%20the%20Board.mp4. 
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The Regents' Health Services Committee Will Be 
at UCLA Next Week 


Friday, April 07, 2023 


The Regents Health Services Committee will be meeting next week at UCLA. There 
doesn't seem to be anything controversial on the agenda except for discussion of 
religious-based hospital affiliations (item H7). 


HEALTH SERVICES COMMITTEE 
Date: April 12, 2023 
Time: 10:00 a.m. 


Locations: Centennial Ballroom, UCLA Luskin Conference Center. Teleconference 
meeting conducted in accordance with California Government Code §§11133 


Agenda — Closed Session 
Action: Approval of the Minutes of the Meeting of February 15, 2023 


H1(X) Discussion: Acquisition of Acute Care Hospital, Associated Structures, and Parking 
Garage, UC San Diego Health, San Diego Campus 


H2(X) Discussion: Appointment of and Compensation for Chief Executive Officer, UC 
Riverside Health, Riverside Campus 


Agenda — Open Session 
Public Comment Period (30 minutes) 
Action: Approval of the Minutes of the Meeting of February 15, 2023 


H2 Action: Approval of Appointment of and Compensation for Chief Executive Officer, UC 
Riverside Health, Riverside Campus as Discussed in Closed Session 
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H3 Action: UCLA Health Pediatric and Congenital Cardiac Affiliation with Children’s 
Hospital of Orange County, Los Angeles Campus 


H4 Discussion: Update from the Executive Vice President of UC Health 


H5 Discussion: Overview of the Institute for Immunology and Immunotherapy, Los 
Angeles Campus 


H6 Discussion: Update on University of California Health’s Center for DataDriven Insights 
and Innovation 


H7 Discussion: Affiliations with Organizations with Policy-based Restrictions on Care: 
Follow-up on Case Studies 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/april122023.html. 
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Watch the Regents' Committee on Innovation 
Transfer and Entrepreneu... 


Saturday, April 08, 2023 


| 


There's a great story behind this 
picture that has nothing to do with 

the Regents and everything to do with 
keeping kids from excess screen time 
66 years ago in Britain.** 


The Regents Special Committee on Innovation Transfer and Entrepreneurship met at 
UC-Santa Barbara on April 6. As we noted in a prior posting, it followed a special meeting 
called to raise the compensation of the UC-San Diego chancellor.* 


The Innovation Committee followed the standard boosterism script for its meetings. 
Public comments included speakers singing the praises of UC-SB's contributions to 
technology and entrepreneurship. But there were also comments asking for more funding 
for disabled students, a continuation of some comments at the earlier special meeting 
that day. 


UC-SB's chancellor and VC for research continued the boosterism presentation. Regent 
Leib talked about working with legislators to obtain funding for the "Proof of Concept 
Fund," a UC program started in 2011 which aimed at providing early funding for 
entrepreneurial activity which apparently has run out of money. There was a presentation 
on LED lighting technology. And finally there was discussion of the patent tracking 
system. Yours truly has a sense that it was the topic of patent tracking that led to creation 
of this committee which then embarked on touring the various campuses. 


You can see the entire meeting at the link below: 
Innovation Committee: 
https://ia802600.us.archive.org/25/items/special-meeting-of-the- 


board/Special%20Committee%200n%20Innovation%20T ransfer%20and%20Entrepreneu 
rship.mp4. 


General website for the two special committee meetings: 


https://archive.org/details/special-meeting-of-the-board. 
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* http://uclafacultyassociation.blogspot.com/2023/04/watch-regents-provide-500000- 
salary.html. 


** https://www.theguardian.com/tv-and-radio/2022/feb/16/at-6pm-every-evening-the- 
screen-went-blank-the-outlandish-tale-of-the-uks-tv-blackout. 
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Virginia Steel to Retire as University Librarian 
Saturday, April 08, 2023 


From the Daily Bruin: The UCLA Norman and Armena Powell University Librarian Virginia 
Steel will retire at the end of 2023, the university announced Thursday. Steel, who has 
been the university librarian since 2013, leads nearly all the campus libraries. She 
updated the system through facility redesigns, enhancement of student spaces, and the 
incorporation of the UCLA Film & Television Archive — the second-largest archive of 
motion pictures and broadcasts in the United States - into the UCLA Library 
administration and collections, according to the campus-wide email announcing her 
retirement. Steel has also strongly supported the Modern Endangered Archives Program, 
a project that preserves cultural materials that are at risk of being lost, according to the 
email. 


She came to UCLA after serving as the university librarian at UC Santa Cruz and 
previously also worked at UC San Diego, the Massachusetts Institute of Technology, 
Arizona State University and Washington State University, according to the email. 
Additionally, she serves on the board of trustees for OCLC, a nonprofit global library 
organization, and was previously president of the Library Administration and 
Management Association, according to the email. 


“I hope you will join me now in thanking her for her service to UCLA and the larger 
academic library community,” said Executive Vice Chancellor and Provost Darnell Hunt in 
the email. “We will miss her leadership and wish her the best in her next chapter.” ... 


Full story at https://dailybruin.com/2023/04/06/the-university-librarian-since-201 3-virginia- 
steel-will-retire-at-the-end-of-2023. 
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Berkeley's Problem 
Sunday, April 09, 2023 


UC-Berkeley seems to have an athletics problem that goes beyond swimming* and 
budget issues. From the San Francisco Chronicle last week: 


UC Berkeley fired women’s head swim coach Teri McKeever on Jan. 31 after an 
independent investigation upheld claims that she bullied student-athletes for years — 
some so badly that they considered suicide. The outcome rekindles unanswered 
questions about verbal and emotional abuse allegations against another Cal sports 
leader: women’s head soccer coach Neil McGuire. 


Since 2016, at least nine women and several parents have complained about McGuire — 
in person, in writing, by phone, in a lawsuit and in a KTVU expose called “Surviving the 
Game” — to more than a dozen officials at UC Berkeley and the University of California 
president’s office. All have accused the coach of abusive conduct. Their allegations 
include berating, mocking, excluding, body-shaming and punishing them. One player 
reported that she had considered suicide as a result. 


The student-athletes say they don’t believe campus administrators followed their own 
anti-bullying policy in handling their complaints, and they question the basis on which the 
athletics department concluded that one former player’s allegations against McGuire in 
September 2018 were “not validated.” McGuire, women’s head soccer coach since 2007, 
declined to comment. UC Berkeley administrators, citing employee privacy, declined to 
discuss the allegations, the coach or whether they fully adhered to their anti-bullying 
policy. Last year, the campus renewed McGuire’s contract through January 2026 and 
raised his annual base salary by 17%, to $180,000. 


Asked whether UC Berkeley had properly investigated the claims, spokesperson Dan 
Mogulof said: “When the current leadership of Cal Athletics is made aware of allegations 
that policies have been violated, or of complaints about employee behavior, they respond 
as a department, when appropriate, or refer the matter to appropriate campus 
investigative offices, when required.” Cal athletic director Jim Knowlton told one student’s 
mother — who also complained on behalf of her daughter — that a review found nothing 
to justify her allegations, according to an email from Knowlton reviewed by The Chronicle. 
The UC system president’s office told The Chronicle it had looked at how the campus 
handled the parent’s allegations and found no problem. 


Despite these conclusions, three complainants who agreed to speak publicly told The 


UCLA Faculty Association Blog: 2nd Quarter 2023 


43 


44 


Chronicle that Cal repeatedly failed to follow its own anti-bullying policy after receiving 
complaints about McGuire. They point to the McKeever case, in which swimmers 
reported bullying for at least eight years. It was not until the Orange County Register 
published stories that UC Berkeley commissioned an independent investigation and fired 
her. Many UC Berkeley faculty have also expressed skepticism about how the university 
has handled abusive-conduct complaints. Nearly 100 professors signed a petition in 2016 
urging the chancellor not to renew the contract of a football coach embroiled in 
controversy around the death of one player and the hospitalization of another. 


Officials had cleared the football program of using abusive and reckless drills. But The 
Chronicle revealed in 2016 that the probe was done by investigators with personal ties to 
the athletics department, and relied on interviews with players hand-picked by staff. 
Then-Chancellor Nicholas Dirks ordered a new probe, but internal correspondence 
obtained by The Chronicle showed he quietly scrapped the second investigation and 
renewed the football coach’s contract... 


Full story at https://www.sfchronicle.com/bayarea/article/uc-berkeley-bullying-claims- 
17857042.php. 


* http://uclafacultyassociation.blogspot.com/2023/03/swimming-in-scandal-part-8.html. 
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No Sign of Recession (again) 
Sunday, April 09, 2023 


California New Weekly Claims for UI (NSA) 
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Our weekly look at new California weekly claims for unemployment benefits continues to 
exhibit no sign of a recession. Claims remain at pre-pandemic (boom) levels. The well- 
publicized tech layoffs haven't shown up in the data, suggesting that those employees 
displaced are finding alternative jobs. Vacancy rates are coming down, but apparently 


what that means is that employers are "laying off" slots they haven't filled instead of real 
people. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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Note to Night Owls About Avoiding Wilshire 
Monday, April 10, 2023 


From time to time, we repeat our suggestion to avoid coming to UCLA via Wilshire 
Boulevard due to subway construction and instead use the Sunset Boulevard entrance. 
Even if you are a night owl and are coming to campus at late hours, the advice applies. 
See below from LA Metro: 


Gayley Av and Wilshire BI: Storm Drain Work 
Summary: 


Metro contractors will continue working on the storm drain catch basins and begin on the 
junction structure for the future Westwood/UCLA Station. Work will be done in the 
southern portion of the Wilshire BI and Gayley Av/Midvale Av intersection. Traffic 
restrictions will be implemented on Wilshire BI between Veteran Av and Gayley Av. Work 
is scheduled, weather permitting. 


When: Ongoing through May 31, 2023 
Work hours: Monday to Friday, 10 pm to 6 am 


Continuous closures Friday through Monday, 10 pm to 6 pm, April 14 to 17, April 21 to 24 


Phase 1- 6 am on Sunday, April 14 through 6 am on Monday, April 17 


e Three eastbound Wilshire BI lanes will be restricted between Veteran Av and Gayley 
Av. One eastbound Wilshire BI lane will be open to traffic. 

e The south leg crosswalk of the Wilshire/Midvale intersection will be closed. 

e Traffic going northbound on Midvale Av may not turn left to westbound Wilshire BI. 
Through traffic is permitted to Gayley Av and eastbound on Wilshire bl. 

e Traffic going southbound on Gayley Av may not turn left to eastbound Wilshire BI. 
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Phase 2 - 10 pm on Friday, April 21 through 6 am on Sunday, April 23 


e Three eastbound Wilshire BI lanes will be restricted between Veteran Av and Gayley 
Av. One eastbound Wilshire BI lane will be open to traffic. 

e The east leg cross walk of the Gayley Av/ Wilshire intersection will be closed. 

e Eastbound Wilshire BI number two lane left turn pocket at Gayley Av will be closed. 

e Southbound Gayley Av left turn pocket for eastbound Wilshire BI traffic will be 
closed. 

e Traffic going northbound on Midvale Av may turn left or right onto Wilshire BI. No 
thru traffic will be permitted for northbound Gayley Av/ Midvale Av at the intersection 
with Wilshire BI. 


Noteworthy: All work will receive the necessary permits and approvals. 


e Access to driveways, residences & businesses will always be maintained unless 
notified in advance. 

e Access for pedestrians will be maintained outside of construction zones. 

e Access for the Fire Department and emergency responders will be maintained. 

e Parking restrictions will be implemented in the immediate area of the work zone. 

e Construction is dynamic and schedules are subject to change. 

e 24/7 Hotline: 213-922-6934 


Source: https://cloud.sfmc.metro.net/GayleyAvandWilshireBl_StormDrainWork. 


UCLA Faculty Association Blog: 2nd Quarter 2023 


47 


Al Policy at UCLA: Part 2 
Monday, April 10, 2023 


Generated by A.l. 
. 


In an earlier post, we reproduced UCLA guidelines for faculty with regard to student use 
of chatGPT and similar artificial intelligence programs.* Below is what students are being 
told: 


Dear Students: 


The increasingly widespread availability of artificial intelligence tools such as ChatGPT 
raises questions about acceptable uses in course assignments. 


The Student Conduct Code states, “Unless otherwise specified by the faculty member, all 
submissions, whether in draft or final form, to meet course requirements (including a 
paper, project, exam, computer program, oral presentation, or other work) must either be 
the Student’s own work, or must clearly acknowledge the source.” Unless an instructor 
indicates otherwise, the use of ChatGPT or other Al tools for course assignments is 
equivalent to receiving assistance from another person. 


Individual instructors have the authority to establish course policies for the use of 
ChatGPT and other Al tools. Acceptable use may vary from one course to another, and 
indeed from one assignment to another. If you are unsure about whether Al tools may be 
used for a particular assignment, please ask your instructor for clarification. 

Sincerely, 

Kathy Bawn, Chair, Undergraduate Council 

James Bisley, Chair, Graduate Council 

Susan L. Ettner, Dean of Graduate Education 

Adriana Galvan, Dean of Undergraduate Education, Interim Vice Provost for Teaching 
Jasmine Rush, Interim Dean of Students 

S (0) u r c e ; 
https://view.bp.e.ucla.edu/?qs=70ec3af97b54a6f8c9f8cb370e8901d70f6c05ba075d8eb9 


bab27ad6897eba58a2 1449e689398da33b4d31 18afa9b0bd8885d00d55607ea3 1761516 
0a0231b6522f37dc61dda4c3655439c3a58674f78d3cbfd94cea80be. 
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* https://uclafacultyassociation.blogspot.com/2023/04/ai-policy-at-ucla-no-turnitin- 
detector.html. 
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Can Such Things Be? 
Monday, April 10, 2023 


The Daily Bruin carries a very strange article on a student film club that is making a 
documentary about students protests at UCLA in 1991 against the Gulf War. 
"Administrators" are said in the article to have allowed the project to go forward only if the 
documentary makes no mention of UCLA in order to protect the "UCLA brand." 


While one can see a rationale for UCLA to control the use of its name if someone wants 
to put it on a T-shirt, surely there begin to be academic freedom about blocking the use of 
the name in a student documentary about actual events that occurred on campus. At the 
time of those events, there were news reports about what happened, including photos 
reproduced in the Bruin article from the Bruin itself. 


Oddly, the Bruin article simply reports on the decision by "administrators" without raising 
any questions about it. Excerpt: 


UCLA administrators prevented UCLA’s Film and Photography Society from making a 
historical film about UCLA student activism with any information identifying the UCLA 
brand. The film, prospectively titled “Good Morning Murphy Hall,” sought to depict the 
anti-war protest efforts at UCLA following the Persian Gulf War and United States troop 
mobilization in the Middle East. Samuel Sparks, a fourth-year economics student and 
executive producer of the Film and Photography Society, said his organization formally 
requested approval three to four weeks before they planned to start shooting in March, 
directing the initial inquiry to the UCLA Events Office... 


Kyle Walsh, a third-year biology student and director of the film, said the campus facilities 
in the film had to be portrayed in a way that made the university unidentifiable as UCLA. 
Walsh added that he believed modifications to the film such as leaving out the name of 
the building where protests occurred would diminish the effect of the depiction. “Turning it 
into this faceless, nameless campus, | think, just kind of detracts from the gravity of the 
situation,” Walsh said. “It doesn’t feel as real.”... 


Full story at https://dailybruin.com/2023/04/09/administrators-prohibit-depictions-of-ucla- 
from-student-film-about-activism. 
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Note that the Film and Photography Society is an officially-recognized student activity 
included on the UCLA website: https://community.ucla.edu/studentorg/756. It is not a 
commercial Hollywood filmmaker looking to use the campus for a backdrop to a story. 
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Latest State Controller Numbers and the 
Upcoming May Revise 


Tuesday, April 11, 2023 


Will Gavin Newsom run for 
president? Experts say it’s not 
if, but when. 


BY SHARON UDASIN - 04/10/23 10:00 AM ET 


RISING REACTS: 


GAVIN NEWSOM CRITICIZES 
RON DESANTIS IN FLORIDA VISIT RISING 


ee 4 


An interesting question is what the governor's May Revise budget will look like. It's only 
about a month away. The state controller has put out data on state revenues through the 
first nine months of fiscal year 2022-23, the year that began last July 1. See the table 
below for a summary. Normally, we would expect a dollop of revenue in April when 
personal income taxes are due. But the due date has been postponed due to weather 
damage. Taxpayers will have an incentive to file if they are owed money from the state 
and the feds but not if they expect to pay. 


Basically, of the major three state tax sources - personal income tax, sales tax, and 
corporation tax - the controller's data on the table below suggests that almost all the 
action is on the first. Total revenues for the first nine months of this fiscal year are well 
under what they were at the same time last year. They are below what was forecast last 
June when the current budget was enacted and below the level forecast last January 
when the governor made his initial budget proposal. The drop is mainly due to lower 
personal income tax receipts. A footnote in the controller's March statement attributes the 
decline to the stock market. The revenue drop suggests a restrictive May Revise is likely. 


On the other hand, the state is sitting on a lot of cash, over $90 billion, well above its cash 
level a year ago through March. So, we are not talking about the kind of budget crisis that 
developed during the Great Recession when the state had to issue IOUs to deal with its 
bills. And we now have a governor, as the image from Politico above suggests, with an 
eye on the White House, i.e., someone who may want to keep his constituents 
reasonably happy. Some kind of balancing act will be required. (And it may not result in a 
"balanced" budget, whatever you may read in the news.) 
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California State Revenue: First 9 Months of Fiscal Year 
$Billions 


Actual Jan 2023 Jun 2022 Actual 
2022-23 Estimate Estimate 2021-22 


Personal 
Income Tax 


Sales Tax 


Borrowable 
Resources 


Source: State Controller, March 2023 Monthly Financial 
Statement. 


Data from hitpsi/isco,c¢ca.agovis Filese- 
ARD/CASH/March2023StatementofGeneralF undCashReceiptsandDisbursements.pdf. 
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Losses and Gains: Responses 
Needed/Questions from Regents Needed 


Tuesday, April 11, 2023 


Business Insider runs a story on UC investments which raises questions about some of 
them. UCOP Daily News Clips reproduced it today. The headline, probably written 
separately from the text, is a bit misleading. Nonetheless, as in the case of the BREIT 
investments we have blogged about, the Regents need to maintain an arms-length 
relationship with their chief investment officer and always ask questions. "Declin(ing) to 
comment" isn't a good enough response when issues are raised for a public institution 
such as UC. Note that the article raises questions about UC investments in UC-related 
venture capital funds. Anything that suggests UC is involved in self-dealing investment 
projects that aren't providing adequate returns in particular should be carefully examined. 


The University of California has invested billions in venture capital firms since 2000 and it 
has lost hundreds of millions so far. Here's why. 


Business Insider, Ben Bergman and Darius Rafieyan, 4-11-23 


UC Investments, which manages the University of California's $152 billion in endowment 
and retirement accounts, has invested more than $3.4 billion since 2000 in venture 
capital funds managed by well-known firms such as Khosla Ventures, Insight Partners, 
and Lightspeed Partners. But through the middle of last year, UC Investments had only 
received $2.6 billion in distributions from these VC funds, according to an Insider 
analysis, meaning so far at least it would have been far better off investing in index funds 
rather than far more risky and higher fee venture firms (the S&P 500 index has delivered 
a compounded average annual growth rate of 10.7% per year for the last 30 years.) 


Insider obtained UC Investments' returns through a Public Records Act request, providing 
a rare look at what is normally a closely guarded secret in the highly opaque world of 
venture. Unlike many other financial institutions, VC funds are not required to show their 
return on investment in startups. UC Investments, which has been managed by Jagdeep 
Singh Bachher since 2014, declined to comment. 
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It is important to note venture investing is a long game where funds can take upwards of 
a decade to bear fruit and endowments often take a very long-term view of a 20-year time 
horizon. UC Investments says its VC portfolio has $1.9 billion in unrealized gains. Still, 
the valuations from last June could be optimistic given some of the most severe 
markdowns occurred in the third and fourth quarters of 2023. And even just looking at the 
2000-2018 time period to exclude younger funds, UC Investments still received less in 
cash than it paid in, according to Insider's analysis. 


The reason for the underperformance could be attributed to a mix of poor fund selection, 
bad timing, and an ill-timed decision to sell many holdings early in 2015, missing out on 
six of the best years the venture world has ever seen. Soon after Bachher took over 
managing the University's endowment in 2014, he sold more than $1 billion of the private 
equity portfolio on secondary markets in an effort to reduce fees. Firms typically charge a 
2% fee on assets under managemnt and 20% fee of profits. 


According to University documents, between 2014 and 2015 the endowment sold off its 
stakes in nearly two dozen venture capital funds, including high-profile names such as 
Bessemer, DCM, GGV, Insight, IVP, and Khosla. Some of the funds were only a year or 
two old at the time. Though selling early produced an initial windfall, UC Investments 
could have ultimately missed out on substantial gains from these VC funds. For instance, 
UC Investments reported paid-in capital multiples on the 2011 and 2013 vintage Insight 
funds of 1.52 and 1.26 respectively, severly undershooting the industry benchmarks that 
it uses to measure performance. Had UC Investments stayed in those funds through 
2022, they would have seen multiples of 2.4 and 2.1 respectively, far surpassing the 
benchmarks, according to a person familiar with the funds. 


It's a similar story with the 2006 and 2008 Lightspeed funds, which UC Investments sold 
off early and which are listed as underperformers in the university data. UC Investments 
would have seen both funds outperform industry benchmarks had it staid [sic] in them 
until they closed, according to data provided by a person with direct knowledge of the 
funds. 


In-house funds 


At the same time that the University was ditching brand-name VCs, Bachner shifted 
hundreds of millions of dollars into an in-house fund that aimed to capitalize on research 
conducted by its faculty and students. UC Ventures, as the fund was known, was 
scrapped about two years later, according to person with direct knowledge of the matter. 
The University continues to make venture investments through partner funds that are UC- 
affiliated but operate independently. The performance of the initiative has been mixed, 
the returns obtained by Insider show. 


For instance, since 2016 UC Investments has sunk more than $231 million into Bow 
Ventures Fund I, a joint venture between UC and Bow Capital, but received less than 
$70,000 in distributions. The fund is marked up to $372 million on paper and last year UC 
Investments committed another $100 million to Bow Ventures Fund II. Bow is an investor 
in multiple unicorn startups including autonomous vehicle company Nuro and online 
lending platform Clearco. Starting in 2016, UC Investments invested $61 million into four 
funds managed by The House Fund, a pre-seed and early-stage fund focused on 
startups coming out of The University of California, Berkeley. None of the funds has 
returned any distributions. Among The House Fund's portfolio companies are data 
analytics company Databricks, recently valued at $38 billion, as well as global logistics 
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platform Flexport. 


On the positive side, a 2018 fund from Vertical Venture Partners, a venture fund that 
partners with the University of California, San Diego, has returned more than triple the 
University's initial investment, according to the data. Vertical is an investor in unicorn 
gene editing startup Inscripta and electronic switch manufacturer Menlo Microsystems. 
UC Investments also invested more than $800 million in funds managed by Sequoia 
Capital since 2018 but half those funds have posted losses, Insider previously reported. 


UC Investments does not independently break out its VC performance. But its private 
equity portfolio, of which venture is only a small slice, has delivered 20.8% return over the 
last three decades thanks to strong performance of private equity firms such as Warburg 
Pincus and KKR. By comparison, UC Investments earned a 8.3% return for its investment 
in public markets. 


Source: https://www.businessinsider.com/uc-california-investments-returns-venture- 
capital-2023-4; UCOP Daily News Clips. 


PS: We are still waiting to hear from the anonymous complainer who caused a temporary 
blocking of one of our investment-related blog posts: 


https://uclafacultyassociation.blogspot.com/2023/02/time-to-come-clean-part-2.html. 


UCLA Faculty Association Blog: 2nd Quarter 2023 


Remember TMT? Something May Happen 
Wednesday, April 12, 2023 


Every once in awhile, we check in on the Hawaiian telescope project in which UC is 
involved that stalled amidst demonstrations several years ago. Possibly, something may 
happen beginning in July. 


Path forward for Thirty Meter Telescope and Mauna Kea begins to emerge 


A new oversight board with a state mandate to manage the sacred mountaintop includes 
representatives from astronomical observatories and Native Hawaiian communities. 


By Mark Zastrow | March 29, 2023 | Astronomy 


After years of protests that halted the construction of the Thirty Meter Telescope (TMT) 
on Mauna Kea and divided communities in Hawaii, a major change in the management of 
the summit is underway. Since the beginning of this year, a new state-appointed 
oversight board has been preparing to assume management of Mauna Kea. Under a law 
signed in June 2022 by then-Hawaii Governor David Ige, a five-year transition period 
formally begins in July of this year. Then, in 2028, the Maunakea Stewardship Oversight 
Authority (MKSOA) will take over stewardship of the mountaintop from the University of 
Hawaii (UH), which has managed the site since 1968. 


Crucially, the MKSOA includes representatives from both astronomical observatories and 
Native Hawalian communities. Its members say it marks a new approach, one that for the 
first time gives Native Hawaiians a voting role in overseeing the mountaintop. And 
although board members don’t want to get ahead of the process, an emerging 
compromise could see the embattled TMT built atop the peak in exchange for the 
decommissioning of several telescopes. The broad outlines of such a deal would be 
similar to terms previously agreed on by the University of Hawaii with the state Board of 
Land and Natural Resources (BLNR) as conditions for obtaining the building permit for 
TMT’s construction, which never commenced in the face of protests. What may be 
different this time is the process and the approach — what the board calls a model of 
mutual stewardship. 
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The MKSOA is “a new community-based management model that for the first time 
includes cultural practitioners, lineal descendants, and natural resource and education 
experts from throughout the community as mutual stewards of Mauna Kea,” said Ka‘iu 
Kimura, director of the ‘Imiloa Astronomy Center at the University of Hawaii in Hilo, 
speaking Jan. 9 at a session of the 241st meeting of the American Astronomical Society 
(AAS) in Seattle, Washington. The board still faces many challenges, and potential 
skepticism from activists who seek a smaller footprint or total removal of astronomical 
facilities from Mauna Kea. But its members say they have found the common ground that 
seemed unreachable in 2019, when protests and tensions flared. 


“There really was what appeared to be a no-win situation back then, and no way of how 
this was going to be resolved between the community and government and astronomy 
field,” MKSOA board member and native rights activist Noe Noe Wong-Wilson told 
Astronomy at the AAS meeting. “It’s still early in the life of the new authority, but there’s 
actually a pathway forward.” 


Source: https://astronomy.com/news/2023/03/path-forward-for-mauna-kea--and-maybe- 
the-thirty-meter-telescope--begins-to-emerge. 
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Five UCLA professors among 2023 Guggenheim 
Fellows 


Wednesday, April 12, 2023 


Clockwise from top left: 

Prineha Narang, 

Michael Berry, 

Alex Purves & Michael Rothberg 


Five UCLA professors are among the 171 Guggenheim Fellows for 2023. 


Presented annually since 1925 by the John Simon Guggenheim Memorial Foundation, 
the fellowships recognize the recipients’ prior achievements and exceptional promise. 
The grants, which vary in amount, are intended to “further the development of scholars 
and artists by assisting them to engage in research in any field of knowledge and creation 
in any of the arts, under the freest possible conditions.” 


The UCLA honorees are: 


Michael Berry, a professor of contemporary Chinese cultural studies and director of the 
UCLA Center for Chinese Studies. Berry’s scholarly interests include contemporary 
Chinese literature, film and translation. His fellowship will be devoted to translating the 
third volume of Han Song’s experimental dystopian science fiction “Hospital Trilogy,” 
entitled “Dead Souls.” 
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Scott CummingsScott Cummings, UCLA’s Robert Henigson Professor of Legal Ethics 
and the founding faculty director of the UCLA Program on Legal Ethics and the 
Profession. Cummings teaches and writes about the legal profession, legal ethics, 
access to justice and local government law. His latest research explores how innovative 
legal mobilization produces transformative social change. 


Prineha Narang, UCLA’s Howard Reiss Professor of Physical Sciences. Narang’s 
research aims to better understand the dynamics of nonequilibrium states in nature. The 
physical world — from gas giants in the solar system to living organisms, and even 
particles — exists in a state of nonequilibrium, making her studies essential to 
understanding how complex physical events unfold. 


Alex Purves, a professor and chair of the UCLA Department of Classics. Purves studies 
ancient Greek poetry from the perspective of the body, time and the environment. She 
has published on Homer, Sappho, Herodotus and other early Greek authors; for her 
Guggenheim project, she will focus on 20th-century receptions of Homer and the sea. 


Michael Rothberg, a professor of English and comparative literature, and an expert in the 
interdisciplinary field of Holocaust studies. Rothberg’s work focuses on the social and 
political implications of remembering histories of political violence, including the 
Holocaust, trans-Atlantic slavery and colonialism. 


In all, the new class of fellows represents 48 scholarly disciplines and artistic fields, 72 
academic institutions, 24 states and the District of Columbia, and two Canadian 
provinces. According to the Guggenheim foundation, previous fellows include more than 
125 Nobel laureates, members of all the national academies, and winners of the Pulitzer 
Prize, Fields Medal, Turing Award, Bancroft Prize and National Book Award. 


Source: https://www.college.ucla.edu/2023/04/07/ucla-college-professors-2023- 
guggenheim-fellows. 
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Sometimes No (US) News Is Good News - Part 


13 (ranked anyway) 
Thursday, April 13, 2023 


Over the last few months, we noted the controversy over the rankings by US News and 
World Report of law schools and the decision of several major law schools not to 
participate. The magazine went ahead and gathered information without cooperation and 
its rankings have now emerged for the top 14 schools. 


Its news release takes note of the controversy and states that " earlier this year, some 
law schools chose not to provide their institution’s statistical data to U.S. News. In an 
effort to provide students with a level playing field for comparison, U.S. News ranked law 
schools using metrics that are mandatory for disclosure by the American Bar Association. 
This means that certain factors such as expenditures, at-graduation employment rate and 
JD graduate indebtedness are no longer included in the formula." Apparently, the full list 


of ranked schools will appear on April 18th. 
RANK SCHOOL 

1 Stanford University (tie) 

1 Yale University (tie) 

3 University of Chicago 

4 Harvard University (tie) 

4 University of Pennsylvania (Carey) (tie) 
6 Duke University (tie) 

6 New York University (tie) 

8 Columbia University (tie) 

8 University of Virginia (tie) 


10 Northwestern University (Pritzker) (tie) 
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10 University of California, Berkeley (tie) 
10 University of Michigan—Ann Arbor (tie) 
13 Cornell University 


14 University of California—Los Angeles 


Full release at https://www.usnews.com/education/best-graduate- 
schools/articles/focusing-on-outcomes-for-students-a-preview-of-the-2023-2024-u-s- 
news-best-law-school-rankings. 
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Does anyone - besides this blog - pay attention to 
Regents meetings? 


Thursday, April 13, 2023 


UCLA Faculty Association 


Sharing news and opinion about public higher education since 2009 


Home About 


Friday. April 7, 2023 


Watch the Regents Provide a $500,000 Salary Hike to 
UC-SD Chancellor Khosla 


The Regents actually had two 
unrelated meetings yesterday, The 
first "special" meeting first took place 
in closed session and then opened 
with public comments. All speakers 
in public comments referred either to 
crime and safety at Berkeley or the 
budget for disabled students 
systemwide. The main purpose of 
the special meeting, however, was 
to provide a huge pay increase for 
UC-San Diego Chancellor Pradeep 
Khosla, 


His base salary goes up by $500,000, albeit paid for by an endowed chair supported by private 
monies. In addition, provisions related to mortgage assistance would be applied to him to buy 
an off-campus home although he has an on-campus official residence. These provisions - pay 
and mortgage - were apparently proposed in response to an outside offer by an unnamed 
institution, 


Last Friday, we reported that the Regents, the day before, had granted a $500,000 (!) 
raise to UC-San Diego Chancellor Pradeep Khosla.* As usual, we provided a link to the 
recording of the meeting. A pay hike of that magnitude would seem to be newsworthy, 
but it took almost a week before the news began to seep into more mainstream media. 


Apparently, nobody pays much attention to Regents meetings. But now, whatever 
substance has hit the fan has done so. It's hard to imagine the chancellors on other UC 
campuses won't take notice. 


* https://uclafacultyassociation.blogspot.com/2023/04/watch-regents-provide-500000- 
salary.html. 


Los Angeles Times 
https://www.latimes.com > california » story » uc-san-die. 
UC San Diego chancellor to make $1.14 million a year ... 
17 hours ago — UC San Diego Chancellor Pradeep Khosla has been given a $500,000 pay ... All 
of Khosla’s new raise will be paid for with private money. 


T La Jolla Light 
https://www.lajollalight.com » news» story » uc-san-dieg. 
UC San Diego chancellor given $500000 pay raise to ... 
23 hours ago — UC San Diego Chancellor Pradeep Khosla has been given a $500,000 pay raise 
by the University of California Board of Regents, which said it ... 


H Hastings Tribune 
https://www hastingstribune com » national ) uc-san-dieg 


UC San Diego chancellor given $500000 pay raise to ... 
16 hours ago — SAN DIEGO — UC San Diego Chancellor Pradeep Khosla has been given a 
$500,000 pay raise by the University of California Board of Regents, ... 


Inside Higher Ed 

https://www.insidehighered.com » news » 2023/04/13 $ 
UC San Diego chancellor gets $500K raise 
11 hours ago — The $500,000 raise, offered by the University of California Board of Regents, will 
reportedly bump Khosla's annual base salary to $1.14 million 


UCLA Faculty Association Blog: 2nd Quarter 2023 


63 


Just remember: You read about it here first. 
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Al at Davis 
Thursday, April 13, 2023 


Generated by A.l. 
. 


As we noted, UCLA's policy with regard to supposed-Al detectors is not to use them 
because of problems with false positives.* Apparently, UC-Davis hasn't issued such a 
policy. From a USA Today article on this topic: 


When [student name] logged into his student web portal to check the results of his history 
exam, he was shocked to see a cheating accusation from his professor attached to it. His 
professor had used artificial intelligence detection software including one called GPTZero 
after noticing that his exam answers "(bore) little resemblance to the questions" to detect 
whether the college senior had tapped artificial intelligence to give his take-home midterm 
exam a boost, according to school records provided to USA TODAY by [student name]. 
The professor was right, according to the software. 


She issued him a failing grade and a referral to the University of California, Davis' Office 
of Student Support and Judicial Affairs for academic dishonesty in response. [Student 
name] denied he had any help from Al, but was asked to speak with the university's 
honor court in an experience he said caused him to have "full-blown panic attacks." He 
was eventually cleared of the accusation... 


Full story at https://www.usatoday.com/story/news/education/2023/04/12/how-ai- 
detection-tool-spawned-false-cheating-case-uc-davis/11600777002/. 


Our own suggestion is to look for error-free writing in terms of grammar and spelling 
combined with incorrect statements of facts. Other possible steps would be to require 
term papers to be written in stages: first an outline, then a draft, then a final product. (Of 
course, such stages won't work for take-home exams.) A suspected paper might be 
compared with an in-person pen-and-paper writing sample on some random topic. 


* https://uclafacultyassociation.blogspot.com/2023/03/ucla-senate-guidelines-regarding- 
ai.html. 
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No Triggers: The Empire Strikes Back 
Friday, April 14, 2023 


THE STAR. WARS SAGA CONTINUES 


From the NY Times: Last month, a Cornell University sophomore, Claire Ting, was 
studying with friends when one of them became visibly upset and was unable to continue 
her work. For a Korean American literature class, the woman was reading “The 
Surrendered,” a novel by Chang-rae Lee about a Korean girl orphaned by the Korean 
War that includes a graphic rape scene. Ms. Ting’s friend had recently testified at a 
campus hearing against a student who she said sexually assaulted her, the woman said 
in an interview. Reading the passage so soon afterward left her feeling unmoored. 


Ms. Ting, a member of Cornell’s undergraduate student assembly, believed her friend 
deserved a heads-up about the upsetting material. That day, she drafted a resolution 
urging instructors to provide warnings on the syllabus about “traumatic content” that 
might be discussed in class, including sexual assault, self-harm and transphobic 
violence. 


The resolution was unanimously approved by the assembly late last month. Less than a 
week after it was submitted to the administration for approval, Martha E. Pollack, the 
university president, vetoed it. 


“We cannot accept this resolution as the actions it recommends would infringe on our 
core commitment to academic freedom and freedom of inquiry, and are at odds with the 
goals of a Cornell education,” Ms. Pollack wrote in a letter with the university provost, 
Michael |. Kotlikoff... 


“What was unique about the Cornell situation is they rapidly turned in a response that 
was a ‘hard no,” said Alex Morey, the director of campus rights advocacy for the 
Foundation for Individual Rights and Expression, a nonpartisan organization focused on 
issues of free speech. “There was no level of kowtowing. It was a very firm defense of 
what it means to get an education.” 


Ms. Morey called it the “Stanford Effect,” referring to a 10-page open letter written in 
March by Jenny Martinez, dean of Stanford University Law School, in which she affirmed 
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her decision to apologize to Stuart Kyle Duncan, a Donald J. Trump-appointed federal 
appeals judge, after hecklers interrupted his speech. 


Earlier this month, Neeli Bendapudi, the president of Pennsylvania State University, 
released a four-minute video explaining why she believed a public university like Penn 
State had a legal and moral obligation to host speakers who espouse views that many 
may find abhorrent. “For centuries, higher education has fought against censorship and 
for the principle that the best way to combat speech is with more speech,” she said... 


Full story at https://www.nytimes.com/2023/04/12/nyregion/cornell-student-assembly- 
trigger-warnings.html. 
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Can Such Things Be? - Part 2 (UCLA Creates 
Bad PR for Its "Brand") 


Friday, April 14, 2023 


In a prior posting, we noted the odd case of an official student film group that wanted to 
make a movie about actual events that took place on campus in 1991, but was denied 
permission to say they occurred at UCLA.* The issues of academic freedom vs. branding 
are evident. 


We're glad to say that someone noticed our post and investigated what happened. Below 
is an excerpt from Inside Higher Ed: 


Brand Protection or Censorship? 


Student filmmakers at UCLA were told not to identify their institution in a project about a 
1991 campus demonstration, vexing the students and raising concerns about academic 
freedom. 


By Liam Knox, 4-14-23 


Chris Walsh was a senior at the University of California, Los Angeles, in 1991, when the 
world watched U.S. bombers litter Baghdad with a constellation of explosions during the 
first Persian Gulf War. Soon after, he joined thousands of other UCLA students and 
faculty in a massive antiwar demonstration. Three decades later, Walsh’s son Kyle, a 
current UCLA junior, is trying to turn his father’s story into a movie for the student-led Film 
and Production Society (FPS). But there’s one major difference: the film won't technically 
be set at UCLA. While the students were granted permits to film on campus, the 
university prohibited them from mentioning UCLA as the setting, or portraying it 
identifiably at all. Even the central location of the narrative—Murphy Hall, where 
university administrators are housed and which played host to a large rally and sit-in in 
1991—-can't be named. 


UCLA’s decision greatly inconvenienced the filmmakers, said senior Sam Sparks, a 
member of FPS and the executive producer of the film. The denial was handed down just 
three days before shooting was set to begin, after locations had been booked and actors 
scheduled. The script was hastily rewritten to replace direct references to the university 
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or its landmarks; instead of UCLA, it will be set at a nameless college campus, outside an 
anonymous administrative building. Editors will be required to mask or remove the UCLA 
name or recognizable campus buildings from all shots. 


Beyond creating logistical challenges for the filmmakers, some say UCLA’s response has 
troubling implications for the freedom of creative and academic expression. “Saying that 
to make a film about an actual event that occurred at UCLA without ever saying this is 
UCLA, it certainly does raise issues about academic freedom,” said Daniel Mitchell, a 
former professor at UCLA’s Anderson School of Management. “At the very least, it’s 
teaching these students the wrong lesson.” 


Joseph Bristow, the chair of UCLA’s faculty committee on academic freedom, was 
mystified by the series of events. “I wish | understood exactly what happened with the 
Film and TV Club,” he wrote in an email to Inside Higher Ed. He added that the chair of 
UCLA’s Faculty Senate, Jessica Cattelino, was in touch with administrators about the 
decision; Cattelino did not respond to a request for comment in time for publication. 
Mitchell said his main concern was that the doctrine of brand and trademark 
protection—which, in his mind, belongs to the realm of bootleg T-shirts and beer 
cozies—would be more frequently applied to student projects going forward. “It’s different 
if you want to make a T-shirt or hat and stamp ‘UCLA’ on it. They will try to prevent that 
sort of thing, but this is kind of in a different category; you're not really making a 
statement about anything,” he said. “When content gets involved, that raises some other 
issues.” 


Bill Kisliuk, UCLA’s director of media relations, said that all student projects using the 
UCLA brand—a category that he said includes “name, logos, seals or other distinguishing 
assets’—must be approved by both the Events Office and the administrative vice 
chancellor's office. “In this instance, a student group sought to make a film that is fictional 
in nature and that was not part of a class project or assignment,” he wrote in an email to 
Inside Higher Ed. “As a general matter, UCLA does not allow use of building names or 
other marks in films that are commercial or fictional in nature.” ... 


Full story at https://www.insidehighered.com/news/students/free- 
speech/2023/04/14/brand-protection-or-censorship. 


It might be noted that numerous people come on campus with smart phones or other 
devices and film videos which are posted on social media and which make it clear that 
the location is UCLA. Here, for example, is a screenshot of such a video from Twitter 
about the UCLA Lab School strike: 
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Source: https://twitter.com/UCAFT/status/1620120589586542594 
Here's another from TikTok: 


UCLA 


S undie run winter ‘23 $ 


Source: httos://www.tiktok.com/@shawntoneyy/video/7213836735862656302 
You can be sure that neither video was approved by the UCLA "brand" czars. In this 
case, it isn't the students who need adult supervision. It's the adults. Here's what needs 
to be done: 

e Reverse the decision regarding the student film. 

e Apologize to the student filmmakers.. 

e Put arrangements in place so that such things don't happen again. 
In the end, the UCLA "brand" will benefit if these steps are taken. 
==== * https://uclafacultyassociation.blogspot.com/2023/04/can-such-things-be.html. 
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Watch the Regents Health Services Committee: 
April 12, 2023 (& ... 


Saturday, April 15, 2023 


The Regents met last Wednesday at UCLA's Grand Hotel. During public comments, the 
topics mentioned included disabled students, UC-Berkeley safety issues, the $500,000 
hike in the UC-San Diego's chancellor's salary, Blackstone, affordable housing, 
divestment from gun manufacturing, a $25 minimum wage for UC health support workers, 
and management practices at UC health. There was a demonstration in favor of the 
minimum wage that temporarily disrupted the proceedings. 


After public comments, the committee approved an executive pay matter for UC- 
Riverside health. It also approved a partnership with Children's Hospital of Orange 
County for pediatric congenital heart surgery. It was said that although the hospital was in 
the territory of UC-Irvine, this particular arrangement was narrowly based on talents only 
available at UCLA. There was then a general review of COVID noting the decline in 
hospitalizations and deaths. 


The next item was a discussion of the creation of an Institute for Immunology and 
Immunotherapy at UCLA by an unnamed and somewhat mysterious group of donors 
referred to as the "founders group" who insist that a new building will be necessary for the 
Institute. This project was said to be started pre-pandemic, but it then was delayed by the 
pandemic. The governor was including funding over a period of years in his budget, but 
now is proposing a more spread-out release of the funds due to increased budgetary 
stringency. 


Regent John Pérez - whose background was in the state legislature - said he has been 
approached by unnamed legislators who are upset about not being in the loop regarding 
the project. He indicated that the Regents don't know at this point who the "founders 
group" is and they, too, have been out of the loop. He effectively tried to shut down 
discussion after the presentation by UCLA representatives. (Chancellor Block was among 
them.) One regent did succeed in asking a question about where the proposed building 
would be. Apparently, there are preliminary alternative plans to have it located roughly at 
the southeast area of the campus east of Westwood Boulevard and just north of Le 
Conte. After that question was answered, Pérez declined an offer to see a video 
prepared by UCLA about the project and ended discussion. He seemed annoyed that 
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funding for a project would be included in the state budget without the regents knowing 
anything about it until now - and apparently still in the dark about the "founders group.". 


The final discussion involved affiliations with religious hospitals and abortions in cases of 
emergencies at such hospitals. 


We continue to preserve recordings of Regents meetings indefinitely since the Regents 
apparently have no policy regarding how long they will maintain them online. You can see 
the meeting at: 


https://archive.org/details/regents-health-services-committee-4-1 2-23. 
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The Times They Are A'Changing 
Saturday, April 15, 2023 


the times they are 
a changin’ 


This seems to be strike season in the world of higher education. UC had its large 
student-worker strike not that long ago which significantly raised pay for such workers 
and tended to upset the existing funding model of graduate student education and 
employment. 


There has been a trend in higher ed to shrink the proportion of "ladder" (tenure-track) 
faculty and rely more heavily on various forms of "temps," i.e., instructors without tenure 
and on short contracts. A major strike at Rutgers University in New Jersey is currently 
underway which involves both tenure-track and nontenure faculty. One of the major 
issues has been job security for the latter group. 


From NJ.com: As the historic strike of three Rutgers University faculty unions reached the 
end of its first week Friday, the unions announced a potentially “transformative” tentative 
agreement on job security for non-tenured full-time professors. These 1,005 faculty 
members will no longer have to reapply for their jobs at the end of each contract; the 
presumption will be their contracts will be renewed, according to a union statement. 


“This is game-changing for faculty members who haven't had the protection of tenure,” 
said Rebecca Givan, president of the largest striking union, Rutgers AAUP-AFT. “We've 
taken an important step toward confronting the precarity faced by over 70% of the 
educators, researchers, and clinicians at Rutgers.” The other 30% are tenured or tenure- 
track professors, who have job security. 


The union considered this a “core proposal” in the negotiations, according to the 
statement. Rutgers had no comment on the issue but said in its morning statement that 
after Thursday’s negotiations, “we are making significant progress with the continued 
help, engagement, and leadership of the governor and his senior staff.”* ... 


Full story at https://www.nj.com/education/2023/04/rutgers-union-announces-tentative- 
agreement-on-core-issue-more-remain.html. 
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In effect, the graduate education model is eroding, the use of temps in higher ed may 
now begin to erode, and - as noted in prior postings - the amateur student-athlete model 
is eroding with compensation in the form of name-image-likeness payments. Here in 
California, the old 1960 Master Plan has been eroding for years with CSU pushing into 
doctoral education and community colleges pushing to provide 4-year bachelors degrees. 


The Times They Are A'Changing. 


Or direct to https://www.youtube.com/watch? v=DL_kPNFL3dY. 


*Strikes by public workers in New Jersey have been presumed to be illegal in the past, 
although no state statute so declares. The governor of New Jersey, however, has asked 
Rutgers not to go to court to try and end the strike and instead to negotiate a settlement, 
if possible, with the unions involved. The New Jersey situation is somewhat similar to 
what existed in California at one time where there was a presumption that public worker 
strikes were illegal, but no actual statute banning such strikes. Eventually, when tested in 
court, it was ruled that since there was no statutory bar, public sector strikes in California 
generally were legal. 
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Baca 
Sunday, April 16, 2023 


La Memoria de la Tierra: UCLA 


From the Bruin: The White House honored Judith Baca with one of the nation’s most 
prestigious awards for artistic excellence March 21. President Joe Biden awarded Baca — 
professor emeritus of Chicano/a and Central American Studies and world arts and 
cultures — the 2021 National Medal of Arts alongside 21 other individuals and two 
organizations. Because of the COVID-19 pandemic, the award presentation was put on 
backlog, according to CNN. 


Baca, a world-renowned muralist, received the award for her contributions to public art 
and storytelling. Other recipients included performers Mindy Kaling, Gladys Knight and 
Bruce Springsteen. “Her groundbreaking murals depict the strength and scope of human 
nature and tell the forgotten stories, ... and tell a fuller story of who we are as 
Americans,” Biden said at the award presentation. 


Among her many works, Baca created “La Memoria de la Tierra: UCLA,” a mural 
displayed outside of Ackerman Union highlighting the presence of the Native American 
communities where UCLA was founded. The mural, which was unveiled last year, 
showcases the original Los Angeles River and its original peoples, highlights influential 
members of the UCLA community and displays a future in which the university coexists 
with and recognizes the Native land... 


Full story at https://dailybruin.com/2023/04/09/ucla-professor-emeritus-judith-baca- 
receives-2021-national-medal-of-arts. 
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Still in the Range 
Sunday, April 16, 2023 


California New Weekly Claims for UI (NSA) 
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Our weekly look at new California weekly claims for unemployment insurance show 
claims popping up - maybe all those tech layoffs are finally showing up - but overall 


claims remain in the pre-pandemic (boom) levels. So, we don't see a recession in the 
numbers. Not yet, anyway. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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The Click of the Brave New World 
Monday, April 17, 2023 


HUXLEY 


The Bruin reports that UCLA students will soon have free use of the iClicker app, 
smartphone apps that allow in-class polling. There may also be discounts on physical 
iClickers. Excerpt: 


The iClicker program subscription will be free for students and instructors beginning June 
20, the Bruin Learn Center of Excellence announced March 28. iClickers are an 
interactive polling tool utilized in many UCLA classrooms. UCLA spokesperson Ricardo 
Vazquez said in a written statement that more than 10,000 students utilized the tool last 
year, and an average of 160 courses use the tool for instruction. iClicker usage is 
expected to increase when the free version of the tool is made available, he added. The 
mobile app version currently costs between $15.99 and $49.99, depending on the length 
of the subscription, while one version of the physical remote costs $27.99. 


Instructors encouraged the university to provide an equitable solution to the lack of free 
iClicker tools on campus, Vazquez said in the written statement. He added that the Bruin 
Learn Center of Excellence funded the program, costing the university less than $2 per 
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student. Some students have had issues purchasing the iClicker program in the past. 
UCLA's Financial Support Commission created the iClicker loan program in 2015 with 
funding from the Undergraduate Students Association Council to provide physical 
iClickers for students to rent out if they could not afford the $50 purchase. 


The digital iClicker program subscription will be free for all students by creating a student 
account, Vazquez said. He added that while some professors may still require a physical 
remote, the university is working on creating a program to reduce these prices as well... 


Full story at https://dailybruin.com/2023/04/1 3/iclicker-subscriptions-to-be-free-for-ucla- 
students-starting-summer-2023. 


Of course, it used to be possible to poll students by asking them to raise their hands. No 


subscription was required. But that approach is not sufficient for the Brave New World, 
apparently. 
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You might want to ask him about the topic. Just 
saying... 


Monday, April 17, 2023 


I'd say about half my shits 
are diarrheas. 


Randall Park - Bullies & Diarrhea - This Is Not Happening - Uncensored 


| know its not the thing now to censor commencement speakers. But you might want to 
ask about the topic in this case. See image. From the Bruin: 


Graduating Bruins will hear from UCLA alumnus and famous actor and director Randall 
Park at the UCLA College commencement on June 16, UCLA announced Wednesday. 
Park will deliver a keynote address at all three commencement ceremonies for the 
college, scheduled for 11 a.m., 3 p.m., and 7 p.m. in Pauley Pavilion. The former Bruin 
grew up in Los Angeles and earned his bachelor’s degree in English with a minor in 
Asian American studies in 1997, and concluded his studies at the university with a 
master’s degree in Asian American studies in 1999... 


Full story at https://dailybruin.com/2023/04/13/randall-park-to-deliver-keynote-address-at- 
ucla-college-commencement-ceremonies. 
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No Triggers: The Empire Strikes Back - Part 2 
Tuesday, April 18, 2023 


THE STAR. WARS SAGA CONTINUES 


We noted on Friday that there seems to be push-back developing in higher ed, and 
maybe in the New York Times, regarding speech limitations. The "saga" - as the poster 
image says - seems to be continuing.* Excerpts from a column by David French in the 
NY Times: 


... Let’s take Stanford University, for example. In the days and weeks since law students 
shouted down and disrupted a speech by a federal judge, the center has taken a stand. 
The dean of Stanford Law School, Jenny Martinez, penned a powerful, 10-page 
memorandum that mandated a half-day of instruction on free speech and legal norms, 
[and] reaffirmed the school’s dedication to the Stanford Statement on Academic 
Freedom... 


Then there’s Cornell University. In March, the school’s undergraduate student assembly 
unanimously approved a resolution calling for trigger warnings in syllabuses to warn 
students of “graphic traumatic content” in course content. Cornell’s president, Martha E. 
Pollack, promptly vetoed it... 


The faculty at Harvard University is also stepping up. In an opinion essay in The Boston 
Globe, Harvard’s Steven Pinker and Bertha Madras announced the creation of the 
Council on Academic Freedom, a coalition of 50 faculty members and several other 
Harvard employees “devoted to free inquiry, intellectual diversity and civil discourse.” ... 


Vanderbilt University will announce the expansion of the American branch of the Future 
of Free Speech Project, an initiative run by the Danish think tank Justitia, which will 
include an international focus on free expression... 


And we cannot forget the University of Chicago. Since 2014, it’s arguably been the single 
most influential academic institution in the United States supporting academic freedom. 
Its statement on free speech declares the “university’s fundamental commitment is to the 
principle that debate or deliberation may not be suppressed because the ideas put forth 
are thought by some or even by most members of the university community to be 
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offensive, unwise, immoral or wrongheaded.” A version of the Chicago statement has 
been adopted by almost 100 colleges, universities and state university systems, including 
Princeton University, Johns Hopkins University and the North Carolina and Wisconsin 
state university systems... 


Full column at https://www.nytimes.com/2023/04/16/opinion/free-speech-campus- 
universities-promising-news.html. 


At least some of this interest in speech and academic freedom seems to be a reaction of 
university leadership to political antipathy towards higher ed that has developed in some 
states and more general skepticism about the value of college degrees. 


* http://uclafacultyassociation.blogspot.com/2023/04/no-triggers-empire-strikes-back.html. 
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Likely DACA 
Tuesday, April 18, 2023 


DEFERRED ACTION FOR CHILDHOOD ARRIVALS (DACA) l 
JEFFREY DAVIDSON GS 
ttorney for the University of California Regents 


We have noted that in the public comment periods of various UC Regents meetings, 
there have been arguments that UC could offer employment opportunities to DACA 
students. Yesterday, the Regents held a closed-door meeting to explore "Legal Issues 
Related to Equitable Student Employment Opportunities." That topic looks suspiciously 
like a discussion of what the legal issues would be in offering such employment. See 
below: 

NOTICE OF SPECIAL MEETING 

THE REGENTS OF THE UNIVERSITY OF CALIFORNIA 

Date: April 17, 2023 

Time: 10:30 a.m. 


Location: Teleconference meeting conducted in accordance with California Government 
Code §§11133 


Agenda — Closed Session 
B1(X) Discussion Legal Issues Related to Equitable Student Employment Opportunities 
Closed Session Statute Citation: Litigation [Education Code §92032(b)(5)] 


Source: https://regents.universityofcalifornia.edu/regmeet/april23/boardx4.17.23.pdf. 


Of course, there is no way of knowing at this point if the DACA/employment issue was in 
fact the subject of the meeting. So far, no announcement has been made. Perhaps 
something will be said at the May regents meetings. 
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Getting Everyone On Board With Higher Ed 
Policy Also Matters 


Wednesday, April 19, 2023 


Pat Brown signs law implementing 

Master Plan for Higher Education (1960) A long time ago in a state quite different in many 
respects from today, California Governor Pat Brown signed the Donahue Act into law 
implementing the 1960 Master Plan for Higher Education. The Plan provided for distinct 
roles for the three segments of public higher education: UC, what were then called the 
state colleges (now CSU), and the junior (now community) colleges. 


Prior to the Master Plan, it was unclear what the roles of the different segments were 
supposed to be. Since all three were public institutions, it was deemed important that an 
acceptable political consensus should exist about those roles. 


As we have noted from time to time on this blog, CSUs would like to expand more into 
graduate (PhD) education. Community colleges would like to offer bachelors degrees. 
From time to time, someone goes to the legislature and gets incremental permission to 
deviate from the old Master Plan (which in fact expired in 1975). 


UCLA's Civil Rights Project has come out with a report arguing that community colleges 
should generally offer bachelors degrees.* UCLA is apparently OK with the idea since a 
recent UCLA Newsroom release touts the report.** (Note that community college 
enrollment has declined and that the competitive effect of community colleges offering 
bachelors degrees would mainly fall on CSU.) 


What is missing is a process to develop a new Master Plan rather than the kind of 
ongoing incremental erosion of the old one that has been happening. For community 
colleges to go fully in the 4-year degree business would require a lot of new resources. Is 
the legislature prepared for the budget implications? Is the governor? It has been noted 
that the existing community colleges seem to vary considerably in their ability to prepare 
students to transfer to UC or CSU. How will the lower-performing community colleges be 
brought up to speed sufficiently to offer 4-year degrees when they have problems in 
getting students through the first two years? What about the vocational tracks in those 
colleges? Will resources be taken out of those programs to fund the expansion into 4- 
year education? Would that be a Good Thing? Are there enough faculty available? Will 
there still be associate degrees? 


There needs to be a process involving all stakeholders and political leaders. Otherwise 
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we will continue to get ad hoc programs on a whim. We already had a taste of whim- 
policy when then-Governor Jerry Brown decided an online community college would be a 
good idea and had one created. Governor Newsom sought to prescribe UCLA transfer 
policy in his January budget proposal. We'll soon see if that idea remains in the May 
Revise budget proposal. But whatever Newsom does, is that really how higher ed policy 
in California should be made? 


Bottom line: At this stage, get a process in place. Worry about the process before 
envisioning the ends. 


*The report is at https://civilrightsproject.ucla.edu/research/college- 
access/underrepresented-students/the-potential-of-californias-community-college- 
baccalaureate-for-closing-racial-equity-gaps/CCB-CRP-FINAL-REPORT-033023- 
modified-post-release. pdf. 


** https://newsroom.ucla.edu/releases/california-community-college-baccalaureate- 
degree-programs. 
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Vice Provost for Teaching & Learning 
Wednesday, April 19, 2023 


Back towards the end of March, it was announced that Erin Sanders O'Leary would 
become vice provost for teaching and learning at UCLA. The announcement: [excerpt] 


Erin Sanders O'Leary, a UCLA alumna and former UCLA faculty member, has been 
named UCLA’s inaugural vice provost for teaching and learning. In the newly created 
role, O'Leary will lead the new UCLA Teaching and Learning Center and drive innovation 
and collaboration in teaching across the institution. She will begin the new position on 
Aug. 16. 


“Given Professor O’Leary’s UCLA roots, coupled with her administrative experience and 
compelling vision for inclusive and innovative education, Chancellor Block and | are 
confident that she will be an extraordinary addition to our campus leadership team,” 
Darnell Hunt, UCLA’s executive vice chancellor and provost, said in an email to faculty. 


Currently, O’Leary is the executive director of the Center for the Advancement of 
Teaching Excellence at the University of Illinois Chicago, where she is also associate 
professor of biological sciences in the College of Liberal Arts and Sciences and an 
associate adjunct professor in microbiology and immunology in the College of Medicine. 
Prior to joining UIC, O’Leary spent 15 years at UCLA, beginning in 2005 as a lecturer and 
faculty advisor for training teaching assistants in the department of microbiology, 
immunology and molecular genetics; she later joined the department’s faculty as an 
associate adjunct professor. She was the founding director of UCLA’s Center for 
Education Innovation and Learning in the Sciences, known as CEILS, and continued to 
teach classes through Life Sciences Core Education. She also earned her doctorate at 
UCLA, in biological chemistry... 


Full story at https://newsroom.ucla.edu/stories/erin-sanders-oleary-vice-provost-teaching- 
learning. 


The Bruin is running an interview with Prof. O'Leary: [excerpt] 
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... Bruin: What projects are you excited about working on at the UCLA Teaching and 
Learning Center and in your new role as vice provost? 


O'Leary: The office itself has three components to it. There’s the campuswide Teaching 
and Learning Center that supports a lot of the core services that faculty and instructors 
need to support their teaching. ... Then, connected to this, there are these discipline- 
specific teaching and learning centers scattered around campus. ... And CEILS (Center 
for Education Innovation and Learning in the Sciences) that | founded in the science is 
one example. So those are, in some ways, those same kinds of support and services for 
faculty, but they’re embedded in the disciplines. ... But those (centers) collectively are not 
reporting to — but are very much interrelated and interfacing very closely with — the 
campuswide center. The third piece is the pedagogical research area. This is an area I’m 
particularly interested in because it’s new. ... So now, we have an office where you can 
really bring people together and think about bigger questions impacting teaching and 
learning. ... It creates an opportunity for UCLA to really kind of be this beacon of 
innovation... 


Full interview at https://dailybruin.com/2023/04/19/qa-erin-sanders-oleary-talks-new-role- 
as-vice-provost-for-teaching-and-learning. 
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Increasing Enrollment at Santa Cruz 
Thursday, April 20, 2023 


How many can be squeezed in? Yesterday, we noted the need for a process to produce 
a new Master Plan for Higher Education.” As it is, the legislature would like to keep 
constituents happy by increasing undergraduate enrollment at UC. On the other hand, 
there are advocates for CSU to have more graduate programs and for community 
colleges to offer 4-year bachelors degrees. All of these separate pressures and desires 
need to be put on the table, costed out, and presented to key stakeholders. Otherwise, 
we get frictions, disputes, and litigation. 


UC-Santa Cruz, for example, has been in a dispute with its local authorities over 
increased enrollment. That particular dispute may (or may not) be moving towards a 
settlement. But there will be others. For the state of affairs at Santa Cruz, see below from 
Lookout Santa Cruz: 


City of Santa Cruz, UCSC in talks to possibly end lawsuits over enrollment and housing 
plans 


BY HILLARY OJEDA, 4-18-23 
Quick Take 


UC Santa Cruz and the City of Santa Cruz have been embroiled in a lawsuit since 
February 2022 over UCSC’s plan to boost enrollment by an additional 8,500 students by 
2040. The Long Range Development Plan, approved in 2021, set off a wave of lawsuits 
from the city and the county over potential worsening impacts on the region’s housing 
market. But now, Santa Cruz Mayor Fred Keeley says the two sides are in talks to end 
the LRDP lawsuit and a second, separate lawsuit related to water access on campus. 


The City of Santa Cruz is in talks with UC Santa Cruz to potentially end a long-running 
dispute over enrollment growth and housing. UCSC and the City of Santa Cruz have 
been involved in a lawsuit since February 2022 over the university’s Long Range 
Development Plan (LRDP). The plan lays out UCSC’s vision of growth, including enrolling 
an additional 8,500 students by 2040, bringing the total student population to 28,000. The 
University of California Board of Regents approved the plan in 2021, setting off a wave of 
lawsuits from the city and the county over potential worsening impacts on the region’s 
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housing inventory, among other repercussions. 


But now, Santa Cruz Mayor Fred Keeley says, the two sides are in talks to end the LRDP 
lawsuit and an additional lawsuit related to water access. Keeley said that over the past 
month or so — including two conversations in the past week — he’s spoken in person 
and over the phone with UCSC Chancellor Cynthia Larive and two UC regents about 
meeting outside of court to come to an agreement. “The chancellor and I talked on [April 
10] for what I would call a shape-of-the-table discussion, as opposed to a substantive 
discussion about the issues involved,” Keeley said. “She is interested in having a 
campus-level meeting with her and their legal counsel, myself and the appropriate staff 
from the city and that we sit down for — I suspect more than one meeting — where we 
can talk with each other on the couple of pieces of litigation outside of the courts.” Keeley 
said their first formal meeting will be the morning of May 12. 


UCSC spokesperson Scott Hernandez-Jason said the campus is interested in resolving 
both lawsuits. “We are interested in continuing meetings with the city to explore 
agreements about our LRDP and water access that might be reached outside the courts,” 
he wrote to Lookout last week. At the UC regents meeting last month, Keeley publicly 
supported the UCSC’s Student Housing West project and also publicly commented that 
the city wanted to reach an agreement outside of litigation. City Attorney Anthony P. 
Condotti described Keeley’s gesture at that meeting as the city extending an “olive 
branch.” 


“My opinion is litigation is a sign of failure, not a sign of success,” Keeley told Lookout 
earlier this month. “And if it’s possible, if the regents want to, if the [UC] Office of the 
President wants to — it was a sincere offer from the city — we would like to see if we can 
make something happen. If the answer's no, then the litigation moves along.” ... 


Full story at https://lookout.co/santacruz/ucsc-cabrillo/story/2023-04-18/city-of-santa-cruz- 
ucsc-in-talks-end-lawsuit-over-student-enrollment-housing-plans. 


* http://uclafacultyassociation.blogspot.com/2023/04/getting-everyone-on-board-with- 
higher.html. 
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Take Your Journal Editorship Job and Shove It 
Thursday, April 20, 2023 


From Inside Higher Ed: Elsevier, which says it disseminated about 18 percent of Earth’s 
scientific articles last year, declined editors’ requests to lower the $3,450 publishing fee at 
one of its journals. Neurolmage editors said they formally asked Elsevier in June to drop 
the charge below $2,000. Early last month, they warned they would resign... 


On Monday, every editor at Neurolmage and the Neurolmage: Reports companion 
journal—over 40 people—resigned. 


They’re starting their own journal, taking themselves, the Twitter profile they were using 
and (almost) the same name. They plan to publish their new Imaging Neuroscience with 
MIT Press. Elsevier says it has over 2,800 other journals. But the en masse exit is part of 
continuing backlash against the business model of the world’s largest scientific journal 
publishers... 


Full story at https://www.insidehighered.com/news/faculty- 
issues/research/2023/04/20/exodus-elsevier-neuroscience-journal. 


UCLA Faculty Association Blog: 2nd Quarter 2023 


89 


UES History 
Thursday, April 20, 2023 


Clarence A. Dykstra, UCLA Provost, and first-grader Jeannie Morgan break ground for 
University Elementary School at UCLA, February 3, 1949. 


Source: https://digital.library.ucla.edu/catalog/ark:/21198/zz0015qkf4. 
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The Only One from UC 
Friday, April 21, 2023 


Blumenthal PEN America is an organization that describes itself as standing "stands at 
the intersection of literature and human rights to protect free expression in the United 
States and worldwide [and] champion|ing] the freedom to write, recognizing the power of 
the word to transform the world."* 


It recently issue a statement signed by ex-presidents of colleges and universities in 
defense of free speech on campus in the face of various legislative and other attempts to 
curtail it.** Only one ex-chancellor from a UC signed: George Blumenthal, chancellor of 
UC-Santa Cruz from 2006 until 2019. In contrast, several former CSU presidents signed. 


Just taking note. 


* https://pen.org/about-us/. 


** https://pen.org/champions-statement/. 
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Getting Everyone On Board With Higher Ed 
Policy Also Matters - Part... 


Friday, April 21, 2023 


Pat Brown signs law implementing 

Master Plan for Higher Education (1960) 

As blog readers will know, we recently pushed for setting up a process for a new Master 
Plan for Higher Ed that would define (redefine?) the roles of the three segments: UC, 
CSU, and the community colleges.* In fact, as blog readers will know, we have made this 
point from time to time over the years. 


Now comes CalMatters with a story of what happens when you operate without a plan 
that has the support of the various stakeholders, legislature, and governor. We told you 
so: 


As two California higher education systems continue to feud, lawmakers have entered 
the equation... The matter at hand — the 1,300-student Feather River College in rural 
Plumas County offering a bachelor’s degree in applied fire management — has become 
a lightning rod issue, sparking delays and anger on both sides. “I was quite frankly 
shocked and disheartened,” said California State University Interim Chancellor Jolene 
Koester at a trustees’ meeting, claiming that the community college system had “acted 
unilaterally” and out of accordance with the law by approving the bachelor’s degree 
program at Feather River. At the same meeting, Koester stressed that each component 
of the state’s higher education system — the 116 community colleges, 23 California State 
Universities campuses, and 10 University of California campuses — play a distinct role... 


Full story at https://calmatters.org/education/higher-education/2023/04/california- 
community-college-fire/. 


UC, in the case above, is seemingly uninvolved. But just as the community colleges 
encroach on CSU's traditional sphere, CSU will continue to encroach on UC's supposed 
sphere of graduate education. 

Old timers will recall that apart from the Master Plan, the state also once had a California 
Postsecondary Education Commission (CPEC) to sort things out among the segments. It 
ended when Jerry Brown zeroed it out in the state budget.** === * 
https://uclafacultyassociation.blogspot.com/2023/04/getting-everyone-on-board-with- 
h i g h e r i h t m | : * . 
https://en.wikipedia.org/wiki/California_Postsecondary_Education_Commission. 
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Al at Berkeley's Law School 
Saturday, April 22, 2023 


Generated by A.l. 
. 


You would expect law schools in particular to create rules that folks could follow. But it's 
not clear (to yours truly, at least) exactly what the rules at Berkeley's law school permit. 
We have provided a footnote set of comments in bold face. From Reuters: 


University of California Berkeley law school rolls out Al policy ahead of final exams 


By Karen Sloan, 4-20-23 


Summary 


e School allows some uses of generative Al, bars others 
e Policy is meant to provide clarity around rapidly evolving technology 


The University of California, Berkeley School of Law is among the first law schools to 
adopt a formal policy on student use of generative artificial intelligence such as ChatGPT. 
The policy, rolled out April 14, allows students to use Al technology to conduct research* 
or correct grammar.** But it may not be used on exams or to compose any submitted 
assignments. And it can’t be employed in any way that constitutes plagiarism, which 
Berkeley defines as repackaging the ideas of others.*** 


The policy means that law students would be in violation of the school’s honor code if 
they used ChatGPT or a similar program to draft their classwork and merely reworded the 
text before turning it in, said professor Chris Hoofnagle, who worked with two other 
faculty members to develop the policy over the past month.**** 


The new policy is a default. Individual professors may deviate from the rules if they 
provide written notice to students in advance. “The approach of finals made us realize 
that we had to say something,” Hoofnagle said. “We want to make sure we have clear 
guidelines so that students don’t inadvertently attract an honor code violation.” 


The November introduction of ChatGPT and subsequent large language models that 
generate sophisticated, human-like responses based on requests from users and 
mountains of data, has prompted significant handwringing among educators who fear 
students will use the programs to cheat. But others say generative Al has the potential to 
improve student learning when used appropriately. 
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Hoofnagle said he was not aware of any other law schools that have yet adopted formal 
policies regarding generative artificial intelligence. The Association of American Law 
Schools is not tracking such policies, a spokesman said Thursday. Representatives for 
the law schools at Yale, Stanford and Harvard did not immediately respond to requests 
on whether they have or are developing policies on generative Al. Berkeley sought to find 
a balance that allowed some but not all uses, Hoofnagle said, noting that eventually 
major legal search tools such as Westlaw and Lexis will incorporate that technology. “The 
reality is that generative artificial intelligence is going to be in everything, so it will be 
impossible to tell students they can’t use it,” he said. 


Source: https://www.reuters.com/legal/transactional/u-california-berkeley-law-school- 
rolls-out-ai-policy-ahead-final-exams-2023-04-20/. 


* Before Al became a big topic, any search for information in Google or other similar 
search engines involved a degree of Al. Not clear how this provision changes anything. 


** Word processors such as Word have for many years had grammar and spelling 
correction options built in. Not clear how this provision changes anything. 


*““* If an Al program writes something, just who are the "others" whose work is being 
repackaged? 


**** While this provision is clear enough, the question is whether it can be enforced. As 
we have noted in prior posts, there are no current programs that can reliably detect Al. 
Moreover, lawyers are supposed to represent their clients as best they can. If an Al 
program can draft a persuasive brief for a client, why wouldn't a lawyer want to use it. 
The main problem at this point is that such programs may include misinformation when 
they write something. Thus, ultimately a lawyer who used Al would have a professional 
duty to check the validity of what such a draft contained. In effect: " draft, but verify." 


Bottom line: We are just at the beginning of coming up with sensible rules for Al in higher 
ed. And we're not there yet. 
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A Reminder on Nine 
Sunday, April 23, 2023 


From time to time, we have noted that the controversies that arise from Title IX as it has 
been applied to allegations of sexual harassment and assault tend to be misdirected.* 
They often involve getting into the weeds of such matters as standards of proof rather 
than the process itself. If you truly want due process - the kind of due process that will 
stand up in court challenges - there has to be a separation of the person(s) who 
investigate and prosecute and the person(s) who decide. 


Almost all union contracts - including those found at universities such as UC - contain 
grievance-and-arbitration clauses. The grievance process typically involves a series of 
steps within the management structure for appealing, say, a case of discipline against an 
employee. If the matter isn't settled within those steps (most cases are settled within the 
steps), the issue goes to a neutral outside arbitrator. The arbitrator holds a hearing - one 
less formal that in an external court - in which evidence is presented by both sides, 
witnesses are heard and cross-examined, and then decided by the arbitrator. There are 
many variations of this process. But the most important element is that an outside neutral 
is the ultimate decision maker. 


What happens when there isn't an outside neutral and prosecution and decision are 
instead combined. Essentially, the chances for due process are diminished. Here's an 
actual story related to this blog. | will somewhat disguise it for reasons that will be 
apparent. Back on May 8, 2019, | got a phone message from a student at a UC campus 
who had been "convicted" under the Title IX procedures at that campus.** This blog had 
reproduced parts of a news article about the case. When the student took the case to an 
external court, not only was the decision overturned due to lack of due process, but the 
student was found to be factually innocent by the court. Nevertheless, if you searched the 
student's name on the internet, the various news articles about his original internal 
conviction popped up. 


The student had succeeded in getting the name deleted from the news articles that 
remained online. But the blog and its pdf versions that are posted quarterly still remained. 
| deleted the name from the blog itself. It took more work to delete it from the pdf 
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versions. Even then, it is really not possible to remove something from the internet 
entirely. For example, the "Wayback Machine" on archive.org will show the internet as it 
existed in the past. 


Some folks seem to argue that there can't be false accusations when it comes to sexual 
harassment and assault. This is demonstrably not so, as a very recent case at Stanford 
illustrates. From the Mercury News of April 17-18, 2023: 


A former Stanford University employee was arraigned Monday on charges that she 
repeatedly lied about being viciously raped as part of a revenge plot against a co-worker 
— fabricated claims that sparked widespread panic about a sexual predator stalking 
women across the campus. Jennifer Ann Gries, of Santa Clara, appeared solemn and did 
not speak Monday while making her first appearance in court on two felony counts of 
perjury and two misdemeanor counts of making a false crime report. She was ordered to 
return to enter a plea on June 21; in the meantime, she allowed to remain free on 
supervised release. Prosecutors say Gries, who worked for housing services at the 
university, lied about being raped to in a vendetta against a co-worker, who she felt had 
romantically spurned her... 


The reports stoked widespread panic at the specter of a rapist escaping capture and 
roaming the Stanford University campus. One student group, Sexual Violence Free 
Stanford, led a campus march... calling for more counseling support for survivors, better 
training for incoming students and the swift removal of students and staff who commit 
sexual assault... 


Full story at https:/Awww.mercurynews.com/2023/04/1 7/stanford-university-employee- 
arraigned-on-charges-of-lying-about-rapes-that-shook-campus/. 


The case above is an extreme false accusation as was the case of the student who 
requested his name be removed from the various formats of this blog. But it is not 
unusual for witnesses to mis-remember, misinterpret, selectively remember, etc. That is 
why due process is needed. And due process needs to include a separation of 
prosecution and decision-maker as the starting place. The grievance-and-arbitration 
processes found in union-management contracts are generally deferred to by external 
courts when tested there precisely because they provide due process through neutral 
arbitrators.*** Many universities, including UC, have union-represented employees and 
use these standard grievance-and-arbitration procedures without controversy. The model 
has long existed. There is more to be said about providing due process but its provision 
starts with a neutral decision maker as the final step. 


*Use the search engine on this blog to search for "Title IX" for past blog postings on this 
subject. 


**] can be specific about the date because | get voicemail from my UCLA phone on 
Google-Voice which retained the recorded message. | happened to be going through 
more recent messages and came across this old one. 


***There are U.S. Supreme Court cases going back to the 1950s directing lower courts to 
defer to labor-management arbitration procedures. 
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Our Weekly Excursion to Nowhere 
Sunday, April 23, 2023 


California New Weekly Claims for UI (NSA) 
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We continue our so-far-fruitless weekly look for signs of a recession in the data on 
California weekly claims for unemployment insurance. Yet, despite the continuing 
headlines about layoffs in tech firms, the numbers show nothing in particular happening. 
And it happened again in the latest data on the week ending Apri 15th as the chart above 
shows. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 


Still, we will continue merrily on our way to nowhere each week until maybe we get 
somewhere: 


Or direct to https://www.youtube.com/watch?v=50JYTTCfAKOo. 
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Be Careful Where Algorithms Place Your FB Ads 
Sunday, April 23, 2023 


Different shades of green. 


Scrolling down my Facebook feed, | came across the post on the left for the movie 
Soylent Green. The key point of the movie was that people were unknowingly eating 
recycled dead bodies. The next item in the feed as | scrolled down was this Bruin Bus ad 
emphasizing Green transit. Although you could say that all recycling is in some way 
"green," the UCLA Transportation folks probably would not like their version of green to 
be associated with cannibalism. Just a random Sunday morning observation... 
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New Partnership Agreement 
Monday, April 24, 2023 


MENT 


From Forbes: The National Education Equity Lab, an education justice nonprofit, has 

enlisted more prestigious universities to offer college courses and supports to students in 
some of the nation’s poorest high schools. The new partners include Morehouse College 
and the University of California System. They join Princeton, Stanford, Georgetown, 
Cornell, Wesleyan University, Barnard College, the Wharton School at the University of 
Pennsylvania, Spelman College, Brown University, Howard University, and Arizona State 
University, all of which were early providers in the Ed Equity network. 


Founded in 2019 by Leslie Cornfeld, a former federal civil rights prosecutor and later an 
advisor to New York Mayor Michael Bloomberg and two U.S. Secretaries of Education, 
Ed Equity Lab has quickly become one of the nation’s leading models for preparing low- 
income and underrepresented minority students to enroll and succeed in college. It’s 
helping fill the college pipeline with talented students who might have otherwise never 
believed they could succeed at college. The Lab follows a simple plan, a first-ever 
national model: deliver and support college credit-bearing courses taught by faculty from 
a network of leading colleges and universities in teacher-led high school classrooms, at 
no cost to students. 


Here’s how it works. School districts serving low-income students are invited to 
participate, and they offer the opportunity to principals in Title 1 high schools. Principals 
pick the high school teachers who assist the college faculty in offering the course, and 
they also select the students - typically about 25 per course. Many Ed Equity Lab high 
schools offer multiple courses — meaning students can graduate with a semester or more 
of transferable credits under their belts, resulting in substantial tuition savings... 


Commenting on his university’s new partnership with the Ed Equity Lab, University of 
California president Michael V. Drake said, “The University of California is committed to 
expanding access to higher education for students of all backgrounds. We are proud to 
collaborate with the National Education Equity Lab to further that goal - and reach more 
students than ever before.” 


Full story at https://www.forbes.com/sites/michaeltnietzel/2023/04/2 1/university-of- 
california-morehouse-join-other-top-schools-in-national-effort-to-close-college- 
opportunity-gap/. 
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2022-23 Panunzio Awards 
Monday, April 24, 2023 


From an emailed announcement: 


UC Irvine and UC San Francisco Professors Honored with 2022-2023 Constantine 
Panunzio Distinguished Emeriti Award: 


The 2022-2023 Constantine Panunzio Distinguished Emeriti Award honoring Emeriti 
Professors in the University of California system has been awarded to Professor 
Emeritus of Chicano/Latino Studies Raul Fernandez (UC Irvine) and Professor Emerita of 
Nursing Charlene Harrington (UC San Francisco). 


UC Emeriti Professors Fernandez and Harrington are the fiftieth and fifty-first recipients of 
the Constantine Panunzio Award. Both awardees have especially long and notable 
records of research, teaching, and service to the University of California, their disciplines, 
and their communities. The late Dr. Panunzio, a Professor of Sociology at UCLA for many 
years, has been described as the architect of the UC Retirement System and was 
particularly active in improving pensions and stipends for his fellow Emeriti.* The award 
bearing his name was established in 1983 and includes a $5,000 prize. 


Raul Fernandez, UC Irvine, Professor Emeritus of Chicano/Latino Studies, who retired in 
2012, is highly recognized for his scholarship on the economic and cultural transactions 
between the U.S. and Latin America. That simple description, however, does not do 
justice to a singular scholarly odyssey that started with the study of rehabilitation for 
heroin addicts through analysis of the Mexican-American border region, to Latin 
American History, and then to the field for which his now best known, Latin American 
Jazz. His ground-breaking research on Afro-Caribbean music and dance has brought 
welcome attention to the cultural contributions of the Afro-Latino diaspora and fostered an 
understanding of the crucial role that Afro-Cuban culture has played in the evolution of 
modern music here and around the world through jazz. That work provided an important 
foundation for the creation of the UC-CUBA Academic Initiative, a multi-campus research 
program in 2006. Since its inception, the Initiative has been a seedbed for new 
scholarships, graduate training, and publications. He acted as Director of UC-CUBA from 
2012-2015 and continues to serve as Executive Secretary. During retirement, Professor 
Fernandez continues in an active role in his department, on campus and systemwide, 
including serving as Chair, Department of Chicano Latino Studies, as a member of the 
School of Social Sciences Executive Committee, and on the UC Presidents’ Postdoctoral 
Fellowship Program’s selection committees. He serves as the faculty liaison for the 
Chicano/Latino Staff Association at UCI, has mentored scholars, taught courses, and sits 
on doctoral committees across multiple disciplines such as Anthropology, History, 
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Literature, Political Science, Sociology, and Spanish — including interdisciplinary 
Humanities at UC Merced and UCLA. Since retirement, he has published more than 15 
scholarly articles, review essays, and reports, as well as a book, Ontologia del son, La 
Habana: Editorial Letras Cubanas, 2021, a major collection of 20 articles in Spanish, on 
Cuban music and musicians. Given this exceptional record of productivity and service, 
UCI recognized his contributions in 2018 with the UC Irvine Outstanding Emeritus Award. 


Charlene Harrington, UC San Francisco, Professor Emerita of Nursing, retired in 2008. 
Since that time, Dr. Harrington has maintained an exceptional level of scholarly 
productivity and service in the field of nursing home care. Throughout her career, she has 
been an energetic and expert advocate for nursing and long-term care facilities whose 
problems came dramatically and tragically to everyone’s attention during the COVID 
pandemic. Her long research program on quality of care, staffing and regulation enabled 
her to apply her expertise to a severe local, national and international problem, and to 
offer expert testimony on these issues before various governmental agencies. Her efforts 
have focused on measures that directly improve the lives of residents, including better 
training standards for nurses, public reporting of nursing home quality, and greater 
transparency for consumers about care expectations and price. Notably, her research 
and advocacy contributed to the President of the United States’ plan for “Protecting 
Seniors by Improving Safety and Quality of Care in the Nation’s Nursing Homes.” Her 
research continues to be funded by a wide range of organizations including the National 
Institute on Disability and Rehabilitation Research, the Healthcare Financing 
Administration, the National Institute on Aging, the Centers for Medicare and Medicaid 
Services, the Commonwealth Fund, the California Health Care Foundation, and the 
Kaiser Family Foundation. Besides her service as a public advocate for nursing home 
care, she has also served on several editorial boards such as Policy, Politics & Nursing 
Practice and Journal of Aging and Social Policy. On the UCSF campus, she has 
remained active in the Emeriti Association and has been an informal mentor to students 
in her department while also providing guest lectures on a variety of topics related to her 
research. Additionally, she has published numerous peer-reviewed papers, book 
chapters, book reviews, and reports, as well as co-edited books. Not surprisingly, Dr 
Harrington has also been asked to lecture, teach, and mentor around the world. 


Please join all of us on the Committee in congratulating Emeriti Professors Raul 
Fernandez and Charlene Harrington on receiving the 2022-2023 Constantine Panunzio 
Distinguished Emeriti Award. 


Sincerely, 
Michael S. Levine 


Chair, Constantine Panunzio Distinguished Emeriti Award Selection Committee 


* Constantine Panunzio (1884-1964) was born in Molfetta, Italy. He arrived in the United 
States in 1902, and after some difficult years as a struggling immigrant, he entered Kent's 
Hill Academy in Maine. He received his A.B. from Wesleyan University in 1911 and a 
M.A. in 1912. He then enrolled in the Boston University School of Theology and earned 
the S.T.B. in 1914. He served as pastor in several Methodist churches in Massachusetts 
and he was superintendent of Social Service House, Boston, from 1915-1917; from 1917 
to 1918 he served as general organizer of the YMCA on the Italian front during World 
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War I. In 1925 he earned the Ph.D. degree at the Brookings Graduate School of 
Economics and Government, and was appointed assistant professor of sociology at the 
University of California, Los Angeles, in 1931, where he remained until he retired as 
professor of sociology in 1951. 


His published works include three books and two research monographs. In 1931-33, 
Panunzio was president of the Pacific South-western Academy; in 1934-35, president of 
the Pacific Sociological Society. In 1939, he participated in the founding of the Mazzini 
Society; in 1940 he was designated by the New York World's Fair Committee as among 
the foreign-born who have made outstanding contributions to American culture. In 1961 
he received the Wesleyan University Distinguished Alumnus award. 


In the last dozen years of his life, Dr. Panunzio was instrumental in bringing about a 
substantial increase in the stipends of colleagues already retired at the University of 
California, in improving the retirement system at UC, and in discovering what the situation 
was for other retirees at institutions throughout the United States by launching a 
nationwide emeriti census in 1954. He died on August 6, 1964. 


From Gordon H. Ball, et. al, "Constantine Maria Panunzio, Anthropology and Sociology: 
Los Angeles," in University of California: In Memoriam, April 1966. 


From the guide to the Constantine Panunzio Collection of Material on Japanese 
American Internment, ca. 1853-1945, (bulk 1942-1943), (University of California, Los 
Angeles. Library. Department of Special Collections.) 


Source: https://snaccooperative.org/view/36352221. 
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BREIT Affair Highlights Need for Outside 
Investment Auditor at Inve... 


Tuesday, April 25, 2023 


The bailout investment of $4.5 billion in UC pension and endowment funds in the 
Blackstone Real Estate Investment Trust (BREIT) keeps being noticed. UC received a 
“guarantee” of a 11.25% return in exchange for the bailout. As this blog has pointed out in 
prior posts, there is a too-cozy relationship between the Regents Investment Committee 
and the UC chief investment officer.* The former generally doesn’t ask probing and 
critical questions and seems to accept the investment strategies that are presented with 
nice slides and explanations. Only one Regent member of the Committee so far has 
hinted at having any qualms about the BREIT investment.** 


A lot of the coverage of this matter has focused on landlord-tenant relations, rent 
increases, etc., involving BREIT residential properties. Because of protests at the 
Regents by union and tenant groups, much of the coverage in the news media has 
focused on those demonstrations and those issues rather than on investment strategy. 
When we began focusing on the financial side of the BREIT story — the financial 
risk/reward element and the legal risk — it appears that someone mysteriously complained 
to Blogger about a post from 2018 on the chief investment officer. We appealed the 
complaint — which was ridiculous since the old post in question was taken from a national 
news source — and the complaint was rejected. 


From The Lever of April 24, 2023: 


As the world’s largest private equity firm faces potential losses from a cloudy real estate 
market, its executives blocked jittery investors from withdrawing their money from one of 
its real estate funds, while insisting that rent increases and evictions will bolster returns. 
Now, the Blackstone Group’s real estate investment trust has received a multibillion- 
dollar bailout from a source whose employees and students are already suffering through 
the housing crisis: California’s public university system. 


Just months after Blackstone’s real estate investment trust purchased America’s largest 

owner of private student housing, the same trust received a $4.5 billion infusion from the 
University of California’s Board of regents, two of whom have close ties to the company. 
The investment rewards the financial firm only a few years after the company and its 
executives spent $5.6 million to kill California ballot initiatives that would have expanded 
rent control in the state... 


The latest episode revolves around the Blackstone Real Estate Income Trust, or BREIT. 
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In August 2022, BREIT purchased 69 percent of American Campus Communities (ACC), 
the country’s largest student housing company, in a $12.8 billion deal. ACC’s business 
model is built around rent revenues; in January 2022 the company’s CEO boasted that it 
was “experiencing the most substantial fundamental tailwinds we've seen in many years” 
thanks in part to soaring rents. ACC has apartments at the University of California, 
Berkeley, and the University of California, Irvine. 


Five months after this acquisition, the UC Regents pumped $4.5 billion into BREIT. 
Around the same time, Blackstone spent more than $150,000 in the final quarter of 2022 
on lobbying UC for more investment dollars, doubling the amount it spent the previous 
quarter. In December, Nadeem Meghji, Blackstone’s head of real estate for the Americas, 
told CNBC in December that UC’s unprecedented bailout of BREIT “changed the 
narrative” around the fund... 


Real estate investment trusts are pools of investor-backed cash that purchase real 
estate.. While pension funds routinely invest in both REITs and private equity real estate, 
it is extremely uncommon to have a pension effectively do a bailout of a fund facing 
massive redemption requests... 


Blackstone’s BREIT differs substantially from the $1.3 trillion real estate investment trust, 
or REIT, market. Nearly all REITs are publicly traded, which means that investors can 
cash out their money at will. This is not the case with BREIT, which allows Blackstone to 
suspend redemptions... 


BREIT’s approach has lately faced turbulence. Because the fund is substantially 
indebted -— it carries $90 billion in debt on $140 billion in total assets — even small 
downturns like the recent economic decline put the fund in jeopardy, since both gains and 
losses are magnified because of high leverage. 


What’s more, BREIT has a small but significant portion of its holdings in the office and 
retail sector, which have been battered in the post-pandemic economy. Earlier this 
month, a separate Blackstone entity sold two office towers in Orange County, California, 
for 36 percent less than it paid for them nine years ago. 


One of the main decision-makers behind the plan to pump billions of UC dollars into 
Blackstone was Richard Sherman, chair of the UC Investment Committee, who has 
strong connections to the investment firm. On January 3, Sherman announced in a 
Blackstone press release, “This type of large, opportunistic investment effectively 
leverages the UC’s more than $150 billion portfolio to benefit the 600,000 students, 
faculty, staff, and pensioners from our 10 campuses and six academic health centers.” 


Sherman, who heads up music mogul David Geffen’s investment office, collaborated 
with Blackstone on the 2012 buyout of music publisher EMI. What’s more, the late 
Blackstone co-founder Pete Peterson purchased his New York penthouse from Geffen in 
2007. 


An additional member of the eleven-person Investment Committee, Mark Robinson, also 
has ties to Blackstone. Robinson is a partner at investment banking firm Centerview 
Partners, which advised Blackstone on a $2.2 billion acquisition in 2021. 


On behalf of the Regents, the investment was launched by Jagdeep Singh Bachher, 
UC’s Chief Investment Officer — who has been accused of making investments in 
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response to pressure from individual Regents with conflicts of interest in the past. In 
2018, he invested an unprecedented $240 million into a fund meant for high-net-worth 
individuals headed by the former chair of the Regents’ Investment Committee, Paul 
Wachter. 


In response to uproar over UC’s investment in Blackstone, Bachher played it off as a 
zero-sum game of capitalism. 


“The job of this team day in and day out is to pick assets that are going to be accretive to 

future generations and future retirees,” Bachher said at a Regents meeting in March. 
“And to do that... | have to make some capitalistic decisions. And that decision around 
Blackstone... was purely an investment decision for the benefit of the UC... and to help 
the needs of our pensioners and our endowment.” 


But a Lever review of UC’s performance under Bachher’s leadership shows that his 
“capitalistic” investment decisions have resulted in the university’s pension and 
endowment funds massively trailing a plain vanilla index fund of stocks and bonds. 


Had the pension fund pursued a lower-risk index fund strategy for the last decade — the 
kind advocated by Warren Buffett — it would now boast $32 billion more in its coffers, or 
40 percent more than its current value. Likewise, the university’s endowment fund would 
have an additional $6.4 billion in its coffers, or 36 percent increase of its current value... 


In response to a request for comment from The Lever, the university spokesperson 
stated that a substantial portion of the UC’s investment approach was in index funds. 
They did not answer questions about poor fund performance under Bachher’s leadership, 
and Bachher declined an interview with The Lever... 


Full story at https://www.levernews.com/the-university-of-california-bails-out-eviction- 
happy-private-equity/. 


So, what is the lesson from the BREIT affair? The Regents are the trustees of the 
pension, endowment, and other UC funds. They need to be asking probing questions 
about investment strategies and performance. The Investment Committee needs an 
independent outside auditor. Such an auditor, not the chief investment officer, would 
determine the benchmarks against which performance would be measured. A proper 
meeting would have the outside auditor making the basic presentation — not the chief 
investment officer and his staff. The chief investment officer could then respond. Absent a 
disinterested outside voice, what we typically get now is a clubby event, punctuated from 
time to time by union dissents or public comment protests. 


We're not calling for anyone to be rude at the meetings. 


We are calling for a more arms-length distance between the Regent-trustees and the 
chief investment officer and for an outside audit to be the focus of each meeting. 


* http://uclafacultyassociation. blogspot.com/2023/04/losses-and-gains-responses.html. 
Use the search engine on this blog and search for “BREIT” for full past coverage. 


** http://uclafacultyassociation.blogspot.com/2023/03/hernandez-approaches-right- 
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question-on.html. 
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Webinar for Academic Senate Members on 
Effects of Student-Worker St... 


Tuesday, April 25, 2023 


Different Senate |If you are an Academic Senate member at UCLA, you should have 
received an email from EVC Darnell Hunt concerning a Zoom program on the effects of 
the recent studen-worker strike. You must pre-register. 


If you didn't receive the email and are a Senate member, get in touch with the office of 
EVC Hunt. 
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Pre-Retirement Webinars for Faculty & Staff in 
May 


Wednesday, April 26, 2023 


BEFORE RETIREMENT 


PROGRAMS 


Active faculty and staff who are contemplating retirement may be interested in the 
webinars below: 


Preparing for Retirement 

For UCRP members who are planning to retire within the next five years including active 
members and vested inactive members of UCRP. We will cover topics such as 
understanding UCRP pension benefits, retirement savings and retiree health coverage. 
Date: Tuesday, May 2, 2023 

Time: 10:00 a.m. — 12:30 p.m. 


Register: 


https://fmr.zoom.us/webinar/register/WN_2PZsUIS7QRGnxIV-UF 5juw#/registration 


Retiree Health Benefits 

This webinar is intended for those considering retirement from UC within the next 4-12 
months. We will review in detail the eligibility rules for retiree health coverage, your health 
plan options including Medicare coordination, how to determine your premiums and 
commonly asked questions. 

Date: Wednesday, May 17, 2023 

Time: 2:00 p.m. — 4:00 p.m. 


Register: 


https://fmr.zoom.us/webinar/register/WN_dy5cD_-ORKm5mRiuNbj3V Q#/registration 
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The UC Retirement Process — Step by Step 

For UCRP members who are planning to retire within the next 4-12 months. We will 
explain everything you need to know about the retirement process, including required 
forms, important deadlines and helpful resources. 

Date: Wednesday, May 10, 2023 

Time: 5:30 p.m. — 8:00 p.m. 


Register: 


https://fmr.zoom.us/webinar/register/WN_kh7jOKBGSIC1Rg7K3tkIDw#/registration 


Date: Thursday, May 25, 2023 
Time: 10:00a.m. — 11:30 a.m. 
Register: 


https://fmr.zoom.us/webinar/register/WN_kh7jOKBGSIC1Rg7K3tkIDw#/registration 


UCLA Faculty Association Blog: 2nd Quarter 2023 


109 


Enquiring Minds Want to Know... 
Wednesday, April 26, 2023 


FACULTY CLUB 


...more about why the refurbished Faculty Club is having problems. Leaks in the new 
roof, abrupt departure of key personnel, staff shortage. Seems like a lot of mishaps. 
Faculty Club pay is pretty good, particularly since UC benefits are part of the package. 
But there is a lack of sufficient staff??? Maybe more explanation is needed. Just a 


thought from an enquiring mind... 
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A New Form of (Academic) Identity Theft to 
Worry About 


Thursday, April 27, 2023 


Apparently, dubious journals are not above faking/plagiarizing articles for content and 
then putting an academic's name on them. From Retraction Watch: 


A professor found her name on an article she didn’t write. Then it got worse 


Anca Turcu was going over her publication stats a few weeks ago, as she does every 
year to apply for research awards and update her CV, when she found an “unpleasant 
surprise.” Turcu, a senior lecturer in the University of Central Florida’s School of Politics, 
Security, and International Affairs, was listed as the sole author of an article entitled 
“Impact of government intervention measures on recycling of waste equipment in China,” 
which had been published in the African Journal of Political Science in February 2022. 
She hadn't written the paper, which had nothing to do with her research on diasporas and 
voting. But that wasn’t the worst of it. 


As Retraction Watch looked into the case, we found something “very upsetting,” in 
Turcu’s words. The article with her name on it appeared to paraphrase, sentence by 
sentence, a paper that had been published in another journal a few months prior. “Not 
only are they faking a publication in my name, but they are adding my name to something 
they have plagiarized?” Turcu asked. “This is absolutely terrible! What is it with these 
people?” 


The earlier article’s title was nearly identical, and it had appeared online in the Elsevier 
journal Energy Policy in November 2021. It has been cited ten times since, according to 
Clarivate’s Web of Science. The one with Turcu’s name on it was received at the journal 
in January 2022. 


We emailed the authors of the Energy Policy paper, who are affiliated with Tongji 
University in Shanghai, to ask if they were aware of the plagiarism, but they didn’t reply. 
We also emailed Stephen D. Thomas, senior and coordinating editor of the journal and a 
professor at the University of Greenwich in London, and got an out of office response. 


The African Journal of Political Science is published by International Scholars Journals 
(ISJ). The journal’s website states this policy on plagiarism: 


The editors of ISJ take a very serious stance against any evidence of plagiarism including 
self-plagiarism in manuscripts submitted to them. Every reasonable effort will be made to 
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investigate any allegations of plagiarism brought to their attention, as well as instances 
that come up during the peer review process. 


We notified Jephias Mapuva, the editor in chief of the journal and a professor at the 
Bindura University of Science Education in Zimbabwe, of the plagiarism, and the fact that 
Turcu was not involved with the paper that had her name on it. He has not responded to 
our email. 


Our email to the address listed on the paper as Turcu’s, which does not belong to her, 
bounced back. 


ISJ states on its website that it “is a member of the Committee on Publication Ethics 
(COPE) and abides by its Code of Conduct and aims to adhere to its Best Practice 
Guidelines.” We could not find the publisher in COPE’s member directory. 


The experience has prompted Turcu to wonder: 


Why the heck me??? I have nothing to do with that subject matter, never saw that article 
before, what on earth made them do this? | do not think I’ve ever interacted with anyone 
from this fake journal, or anyone who wrote the legitimate article, so... | am really at a 
loss. 


Source: https://retractionwatch.com/2023/04/18/a-professor-found-her-name-on-an- 
article-she-didnt-write-then-it-got-worse/. 
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Student Discord 
Thursday, April 27, 2023 


Inside Higher Ed runs a piece on student use of Discord, the online platform that was 
used to leak classified documents. Excerpts: 


...Discord was originally designed as an onlinehangout where gamers talked with each 
other while playing multiplayer online games. Users access the app on a computer, 
smartphone or gaming console. In closed, themed online communities, users 
communicate by text, voice, video and screen sharing... 


Discord users skew young. Approximately 38 percent of its web users and nearly half of 
its Android app users are between 18 and 24 years old, according to Similarweb. Most 
(79 percent) are male... 


How Do Students Use Discord? 


Many college students use Discord for the same reasons that they use other social media 
platforms—for expressing themselves, connecting with others and building social 
networks. That may confer benefits, including valuable support for those who are 
marginalized. But it may also confer risks, including some that are unique to academic 
settings. “Discord can be used for sharing exam questions and responses,” Megan 
McNamara, a lecturer in sociology at the University of California, Santa Cruz, said of the 
potential for academic dishonesty. “There are also instances where students use Discord 
to bash instructors ... It’s not a supervised place, so it becomes a little bit Wild West.” 


But McNamara believes Discord offers students more benefits than harms. On the 
platform, students can collaborate, seek assistance and get to know each other in an 
instructor-free space. That can be especially valuable for building community in online 
courses. For those reasons, McNamara publicizes links to Discord servers that students 
set up for her classes. She has a personal policy, however, of not joining students’ 
servers. “Some instructors join,” Aaron Zachmeier, associate director for instructional 
design at UC Santa Cruz, said. “Some don’t. Some join at the invitation of their students.” 


Meanwhile, students also have preferences about professors’ presence on the platform. 
“Professors should not create a Discord sever for their classes without first consulting 
students,” Tony Phan Vo, a student at California State University, Fullerton, wrote this 
academic year in the institution’s student newspaper, The Daily Titan. Student sources 
who were quoted in the article dubbed the presence of a professor in a course Discord 
server “strange” and “weird.” The gist of their sentiment was that Discord servers offer 
students space to talk away from faculty members. That said, the author acknowledged 
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the potential for students to use the platform to facilitate cheating. 


Brianna Dym, a lecturer in computer science at the University of Maine at Orono, does 
not join students’ Discord servers. However, because her research focuses on online 
communities, she is uniquely positioned to understand their use. In addition to forming 
curricular and extracurricular server groups, students often use Discord to send and 
spread messages about spontaneous gatherings or events on campus. But as with other 
social media, the app can have a dark side. “Those exact features that do these great 
things can also lead to catastrophe when used for evil,” Dym said. For example, during a 
recent Pride Month—June—some Discord servers that added rainbows to their icons 
noted a sharp increase in anti-LGBTQ+ rhetoric. 


But Dym, who identifies as part of the LGBTQ+ community, is encouraged by steps the 
company took to address concerns, which was the topic of a recent paper she co-wrote 
in the Journal of Online Trust and Safety. Most social media platforms either address 
concerns in a top-down fashion or leave users to fend for themselves, Dym said. Discord, 
however, has experimented with training volunteer moderators to address concerns 
within their communities. The nuanced approach is important to users who do not want 
the company to monitor them, Dym said. Communities that received the support reported 
better outcomes in addressing concerning behavior. 


“The servers operate like little fiefdoms,” Dym said. “You have the person who founded 
the server, and they have supreme administrator controls unless they relinquish them. 
Then you can appoint other administrators who have other powers.” 


But preserving the good and preventing the bad is an ongoing challenge, especially given 
Discord’s massive user base. Also, determining when speech on the platform crosses a 
line can be challenging. “A Roman Empire history Discord server might be about the 
history of the Roman Empire, or it might eventually slip into weird alternative history 
facts,” Dym said. 


Though Discord servers may be unofficial components of a college course, students may 
report violations of college policies they witness on the site to college employees. For that 
reason, McNamara reminds new students that their behavior on Discord should align with 
the university’s expectations... 


Full story at https://www.insidehighered.com/news/tech-innovation/digital-teaching- 


learning/2023/04/26/discord-leaking-military-files-and-exam. 
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Heaps 
Thursday, April 27, 2023 


From the LA Times: Disgraced ex-UCLA gynecologist James Heaps was sentenced to 11 
years in prison Wednesday, nearly two years after he was indicted for sexually abusing 
his patients while working at the university. Heaps, 66, has been in custody since 
October, when a jury found him guilty of three counts of sexual battery by fraud and two 
counts of sexual penetration of two patients. 


Heaps, a retired cancer specialist, appeared in a Burbank courtroom Wednesday wearing 
an orange prison jumpsuit, neat goatee and glasses. He did not testify or make any 
statements after he was sentenced by Judge Michael D. Carter... 


Full story at https://www.latimes.com/california/story/2023-04-26/ex-ucla-campus- 
gynecologist-james-heaps-sentenced-to-1 1-years-for-sexually-abusing-patients. 


Related: Faithful blog readers will remember this item from our coverage of the Regents 
meeting of March 15: 


...UC created a "captive" insurance company for various risks and a status report was 

presented. It was noted that the UCLA-Heaps case created a cash flow issue for the 
university because UC carried the entire risk. There were repeated references to the 
"profit" the captive insurance company accrued excluding Heaps. But, of course, you 
can't exclude Heaps if you are talking about risk; it happened. So, it's not clear why you 
would exclude it. The question is, was UC better off - given all actual events - with its 
captive approach than it would have been if it relied on the commercial insurance market. 
The response was that it is difficult to obtain sexual misconduct insurance commercially. 
Whether it is impossible, however, is the question. And it was not fully answered. 


Source: https://uclafacultyassociation.blogspot.com/2023/03/watch-march-1 5th- 
afternoon-session-of.html. 
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The governor joins the People's Park litigation 
Thursday, April 27, 2023 


Since last summer when protests and a court decision halted work on building student 
housing in Berkeley's People's Park, litigation has continued. Now the governor is 
involved. From the San Francisco Chronicle: 


Gov. Gavin Newsom asked the state Supreme Court on Wednesday to let UC Berkeley 
take over the historic People’s Park and build housing there for more than 1,000 students 
and 100 homeless people, challenging a lower-court decision that the university had 
failed to consider alternative housing sites or the impact on local residents of noise from 
students’ parties. 


“Solving the housing crisis is one of the Governor’s top priorities, and the State is making 
substantial progress,” but the lower court’s ruling “threatens to disrupt that progress, 
opening a door for opponents of housing development to delay or block essential new 
projects,” Newsom said in a filing with the court. He is represented by Attorney General 
Rob Bonta’s office and private counsel. 


The University of California and the city of Berkeley have also asked the state’s high 
court to grant review and overturn the Feb. 24 decision by the First District Court of 
Appeal in San Francisco that would put the project on hold while the UC Board of 
Regents conducted a new environmental study on alternative housing sites and 
measures to control excessive noise. The governor is president of the Regents... 


Full story at https://www.sfchronicle.com/politics/article/newsom-berkeley-peoples-park- 
17920749.php. 


Meanwhile, back at the ranch: 


Also from the San Francisco Chronicle: For 54 years, People’s Park, a scraggly 2.8-acre 
patch of land a block off Telegraph Avenue on Berkeley’s south side, has been the site of 
violent clashes between police and protesters, unsuccessful development plans and legal 
disputes. But on Sunday, it was the scene of a birthday party, a mellow gathering with 
music, lots and lots of speeches, and about 100 people — from students to longtime 
activists and protesters — enjoying the spring sunshine. In addition to celebrating the 
more than five decades that People’s Park has remained undeveloped, Sunday’s 
festivities served to keep the fight of preserving the park as open space alive and to 
honor the park’s vibrant history. “For 54 years, the park has been a part of Berkeley,” said 
Harvey Smith, a park historian with the People’s Park Historic District Advocacy Group. 
‘It's been a wonderful place. And it needs to stay that way.”... 
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Full story at https://www.sfchronicle.com/bayarea/article/people-s-park-berkeley-birthday- 
17909834.php. 
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Getting Everyone On Board With Higher Ed 
Policy Also Matters - Part 3 


Friday, April 28, 2023 


We have been saying in a series of posts that California needs to set up a process 
similar to the one that led to the old Master Plan for Higher Ed. Illustrations keep popping 
up. From Inside Higher Ed today: 


California Community College leaders have indicated they plan to move forward with 
approving bachelor’s degree programs at their institutions, despite a request from state 
lawmakers to pause in response to objections from the California State University 
system... Legislation signed into law last October, Assembly Bill 927, made permanent a 
set of 15 pilot baccalaureate programs at community colleges and allows new four-year 
programs at these institutions. Community colleges can apply to offer up to 30 new 
baccalaureate programs annually if the programs don’t duplicate existing programs at 
universities in the state. 


Assemblymember Mike Fong, who chairs the Assembly higher education committee, and 
State Senator Josh Newman, who chairs the Senate education committee, wrote a letter 
to the chancellor’s office last week asking the community college system to halt the 
current cycle of applications to “discuss a better resolution process for disputes” and 
“better define program duplication,” Cal Matters first reported. The request came after 
California State University system leaders complained that the chancellor’s office 
approved an applied fire management program at Feather River College, despite their 
objections that it resembled programs their campuses offer... 


Full story at https://www.insidehighered.com/news/quick-takes/2023/04/28/california-2- 
year-colleges-wont-pause-approving-4-year-programs. 


Clearly, we don't have anything that could be called a "process" to sort things out. So far, 
the governor has not shown an interest in setting any kind of process in motion. 
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This Time They Won't Throw In the Towell 
Saturday, April 29, 2023 


Towell From the Bruin: Powell Library will remain under construction for the next eight to 
10 months following a restructuring guided by UCLA’s new seismic rating system. 


The reconstruction began in November and will continue through early next year, 
following UCLA’s seismic safety review procedure. Skanska USA Building Inc. won the 
bid for the $17 million construction contract, according to the Construction Journal. 


Construction on the second floor has closed the area. Other remodeling work also blocks 
the main outdoor passageway to Powell from Kerckhoff Hall, forcing students to take 
detours, such as one through Janss Steps. 


Powell was first built in 1929, receiving additions to strengthen the building seismically in 
1957. In January 1994, the magnitude 6.7 Northridge earthquake damaged the ceiling of 
the main reading room in the library. Now, steel beams will be placed on the ceiling to 
increase the structural security of the building, according to the UCLA Library website. 
The beams will not be visible once construction is complete, according to the website... 


The construction is necessary, but it takes away from students by restricting their access 
to the library, said Melanie Cabrera, a second-year public affairs student who works 
security at the library... 


Full story at https://dailybruin.com/2023/04/27/powell-library-to-remain-under- 
construction-for-seismic-safety-till-early-2024. 


Last time there was a seismic upgrade, a Temporary Powell (Towell) was erected. 
Apparently, no such grand plan was made for this time. See: 


https://newsroom.ucla.edu/magazine/temporary-powell-library-towell. 
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A New Form of (Academic) Identity Theft to 
Worry About - Part 2 


Saturday, April 29, 2023 


A few days ago, we blogged about a story in Retraction Watch that described an odd 
circumstance in which someone found an article in a journal she never heard of with her 
name on it.* Now Retraction Watch has found out more about the dubious journal: 


... Since our story was published, we’ve learned a little more about the journal that 
published the article, the African Journal of Political Science. Jephias Mapuva, a 
professor at the Bindura University of Science Education in Zimbabwe, who is listed as 
the editor in chief of the journal, told us in an email that he is “not associated with the 
journal in any way.” 


“It came to me as a surprise that | am listed as an Editor-In-Chief,” he wrote. He also 
copied an email address for the journal publisher, International Scholars Journal, and 
asked for his name to be removed from the website: 


THIS IS HIGHLY DISAPPOINTING and an inconvenience on my profile. 


The journal’s editorial board also includes a couple of engineering professors and a 
“Commercial Manager of Multifarious Projects Group” in India. As commenters on our 
original story pointed out, another African Journal of Political Science exists with the 
same ISSN listed on the International Scholars Journals website. Its information page 
states the publication is an open-access journal that does not charge article processing 
fees, and is an outlet of the African Association of Political Science. The journal seems to 
have restarted publishing last year, after halting in 2004. The International Scholars 
Journals publication has put out issues continuously since 2007. 


Siphamandla Zondi, a professor of politics and international relations at the University of 
Johannesburg, South Africa, who is listed as editor in chief of the African Journal of 
Political Science not affiliated with International Scholars Journals, has not responded to 
our request for comment. International Scholars Journals is included on Jeffrey Bealls list 
of “potentially predatory journals and publishers,” other commenters noted. Beall, a 
librarian at the University of Colorado, Denver, took down the list in 2017, but archived 
versions remain online. 


Commenter Chung-Chuan Lo shared a link to an account of another academic’s 
encounter with the alleged African Journal of Political Science. She described what 
happened after submitting a commentary, at the journal’s invitation: 
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Then the hustle for money started. The price was initially over 1000 euros. Obscene. 
Then they called me (!), they kept emailing, they would not hear my (several) requests to 
withdraw the article, and they are still emailing. This is frankly abusive. Oh, and they tried 
to charge a withdrawal fee, before deciding to keep the article. This sort of harassement 
qualifies the operation as fraudulent and engaging in spearphishing. 


As for why the journal published an article attributed to someone who didn’t write it, 
several commenters speculated that the publisher was attempting to fill issues with copy 
and apply a veneer of respectability with the name of a legitimate academic. We’ve 
previously reported on similar attempts using the names of famous authors including Walt 
Whitman and Charlotte Bronté. 


Full story at https://retractionwatch.com/2023/04/26/frankly-abusive-more-questions- 
about-the-journal-that-stole-an-authors-identity/. 


* https://uclafacultyassociation.blogspot.com/2023/04/a-new-form-of-academic-identity- 
theft.html. 
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Another Reminder to Avoid Wilshire (& use 
Sunset) 


Saturday, April 29, 2023 


Wilshire BI near Malcolm Av - Street Investigations 


Summary: Metro contractors will investigate the street on Wilshire BI between Glendon 
Av and Malcolm Av from April 25 to May 5 


When: Date: April 25 to May 5 
Work Hours: 9am to 3:30pm, Monday to Friday 


Traffic Control: Center lane reductions on Wilshire BI between Glendon Av and Manning 
AV. 


e Parking will be restricted in the work zones. 
e Left hand turns may be restricted. 
e Driveway access will be maintained. 
e Utility services will be maintained. 
Full notice at https://cloud.sfmc.metro.net/Wilshire_Malcolm_StreetInvestigations. 
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Special Libraries at Berkeley: Going! Going! 
Gone? - Part 3 (occupa... 


Sunday, April 30, 2023 
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The item below is from CBSNews and dated April 24. Is the occupation of the 
anthropology library still going on? No mention - one way or the other - of it has appeared 
in the Daily Cal. So | assume it is still happening. 


A group of University of California at Berkeley students is in its fourth day of an open- 
ended occupation of the school's anthropology library in an effort to thwart plans for its 
closure. The students say they will live amid the stacks 24 hours a day until the 
administration reverses plans to close the George and Mary Foster Anthropology Library 
as part of its "long-term space plan." 


"We have met with the chancellor, we have tried every single bureaucratic channel," said 
protest organizer Jesus Gutierrez, an anthropology Ph.D. candidate. 


"What is at stake here are the values and principles of the university and the resources of 
the curated collection," Gutierrez said. 


The students say UC Berkeley administration has been trying to close the library since 
2012, but a similar student-led occupation kept the doors open. Then, in February, the 
university proposed closing the anthropology library along with two other small specialty 
libraries for math statistics and for physics and astronomy and merging them with other, 
larger libraries. 


"Regarding the Anthropology library's closure, we, too, wish the library could remain 
open, but that is not an option at this point," campus spokesperson Janet Gilmore said in 
an email... 


Full story at https://www.cbsnews.com/sanfrancisco/news/berkeley-students-continue- 
occupation-of-anthropology-library/. 
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Move Along; Nothing to See Here 
Sunday, April 30, 2023 


California New Weekly Claims for UI (NSA) 
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Our weekly look at new claims for unemployment insurance in California to see if there 
are signs of recession again reveals - nothing. No signs here. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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A little departure on Al 
Monday, May 01, 2023 


We have been posting items on artificial intelligence (Al) and its potential (and maybe 
current) influence on higher ed. Yours truly gets emails and sees material from hither and 
yon. Bari Weiss, who can be controversial, conducted an interview with Sam Altman who 
heads Open-Al (which releases chatGPT) concerning Big Picture issues related to Al. 


Below is an excerpt which came originally from an email today which in turn came from 
an audio interview: [links to both at end] 


BW: In just a few years, your company, OpenAl, has gone from being a small nonprofit 
that few outside of Silicon Valley paid much attention to, to having a multibillion-dollar arm 
of the company with a product so powerful that some people spend more time on it than 
they do on Google. Other people are writing op-eds warning that the company and 
technology that you're overseeing has the potential to destroy humanity as we know it. 
For those who are new to this conversation, what happened at OpenAl that led to this 
massive explosion in only just a few short months? 


SA: First of all, we are still a nonprofit; we have a subsidiary capped-profit. We realized 
that we just needed way more capital than we could have raised as a nonprofit, given the 
compute power that these models needed to be trained. But the reason that we have that 
unique structure around safety and sharing of benefits—it’s only more important now than 
it used to be. The last seven years of research has really paid off. It took a long time and 
a lot of work to figure out how we were going to develop artificial intelligence, Al, and we 
tried a lot of things. Many of them came together, some of them turned out to be dead 
ends, and finally we got to a system that was over a bar of utility. Some may argue 
whether the product is or isn’t intelligent, but most people would agree that it has utility. 
After we developed that technology, we still had to develop a new user interface. Another 
thing that | have learned is that making a simple user interface that fits the shape of the 
new technology is important, and usually neglected. We had the technology for some 
time, but it took us a little while to find out how to make it really easy to chat with. We 
were very focused on this idea of a language interface, so we wanted to get there. We 
then released that to the public, and it’s been very gratifying to see that people have 
found a great deal of value in using it to learn things, to do their jobs better, and to be 
more creative. 


BW: ChatGPT is the fastest-growing app in the history of the internet. In the first five 
days, it got a million users. Then over the course of two months, after it launched in 
January, it amassed a hundred million users. Right from the beginning, it was doing 
amazing things. It was all anyone could talk about. It could take an AP test, it could draft 
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emails, it could write essays. ... Most recently, before | went on Bill Maher, | knew we 
were going to talk about this subject, so | asked ChatGPT for a Bill Maher monologue, 
and it churned it out in seconds. And it sounded a whole lot like Bill Maher! He was not 
thrilled to hear that. Yet, you have said that you were embarrassed when ChatGPT-3 and 
3.5, the first iterations of the product, were released. Why is that? 


SA: Well, Paul Graham, who ran Y Combinator before me and is a legend among Silicon 
Valley, once said to me, “If you don’t launch a Version One that you’re a little 
embarrassed about, then you waited too long to launch.” There are all of these things in 
ChatGPT that still don’t work that well, and we make it better and better every week. 


BW: What are you using ChatGPT for right now? 


SA: Well, this is the busiest I’ve ever been in my life, so at the moment, | am mostly using 
it to help process inbound information. Summarizing emails, summarizing Slack threads. | 
take a very long email that someone writes and it gives me a three-bullet-point summary. 
That may not be its coolest use case, but that’s how I’m personally using it right now to 
help my day-to-day. 


BW: What is its coolest use case? 


SA: Well, | get these heartwarming emails from people every day telling me about how 
they use it to learn new things and how much it has changed their lives. | hear from 
people in all different areas of the world. It takes very little effort to learn how to use it and 
it can become someone’s personal tutor for any topic they wish. A lot of programmers 
rely on it for different parts of their workflow. That’s kind of my world, so we hear about 
that a lot. There was a Twitter thread recently about someone who says they saved their 
dog’s life because they input a blood test and symptoms into GPT-4. 


BW: I’m curious where you see ChatGPT going. You use the example of summarizing 
long-winded emails or summarizing Slack. These are menial tasks, like ordering your 
groceries, sending emails, making payments. But then there are different tasks—tasks 
that are more foundational to what it is to be a human being. For example, things that 
emulate human thinking. Someone recently released an hour-long episode of The Joe 
Rogan Experience with you as the guest. Yet it wasn’t actually Joe Rogan. And it wasn’t 
actually you. It was entirely generated using Al language models. So, is the purpose of Al 
to do chores and mindless emails, or is it for the creation of new conversations, new art, 
new information? Because those seem like very different goals with very different human 
and moral repercussions. 


SA: I think it'll be up to individuals and society as a whole to see how they want to use 
this technology. The technology is clearly capable of all of those things, and it’s clearly 
providing value to people in very different ways. We also don’t know perfectly yet how it’s 
going to evolve, where we'll hit roadblocks, what things will be easier than we think, what 
things will be much, much harder. What I hope is that this becomes an integral part of our 
workflow in many different tasks. It will help us create. It will help us do science. It will 
help us run companies. It will help us learn more in school and later on in life. | think if we 
change out the word Al for software, which | always like doing, so instead say, “Is 
software going to help us create better,” or “Is software going to help us do menial tasks 
better, or is it going to help us do science better?” And the answer, of course, is all of 
those things. If we understand Al as just really advanced software, which | think is the 
right way to do it, then the answers may be a little less mysterious. 
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BW: Sam, in a recent interview, when you were asked about the best- and worst-case 
scenarios for Al, you said this of the best-case: “I think the best is so unbelievably good 
that it’s hard for me to imagine.” l’d love for you to imagine, what is the unbelievable good 
that you believe this technology has the potential to do? 


SA: | mean, we can take any sort of trope that we want here. What if we’re able to cure 
every disease? That would be a huge victory on its own. What if every person on Earth 
can have a better education than any person on Earth gets today? That would be pretty 
good. What if every person a hundred years from now is a hundred times richer in the 
subjective sense? Maybe they’re happier, healthier, have more material possessions, 
more ability to live the good life in the way it’s assigned to them than people are today. I 
think all of these things are realistically possible. 


BW: So, what's the other side of it? You said the worst-case scenario is “lights out for all 
of us.” I’m sure a lot of people have quoted that line back to you. What did you mean by 
it? 


SA: I understand why people would be more comfortable if | would only talk about the 
great future here, and I do think that’s what we're going to get. | think this can be 
managed. | also think the more that we talk about the potential downsides, the more that 
we as a Society work together on how we want this to go, it’s much more likely that we're 
going to be in the upside case. But if we pretend like there is not a pretty serious misuse 
case here and just say, “Full steam ahead! It’s all great! Don’t worry about anything!’—I 
just don't think that’s the right way to get to the good outcome. When we were developing 
nuclear technology, we didn’t just say, “Hey, this is so great, we can power the world! Oh 
yeah, don’t worry about that bomb thing. It’s never going to happen.” Instead, the world 
really grappled with that, and | think we’ve gotten to a surprisingly good place. 


BW: There’s a lot of people who are sounding the alarm bells on what’s happening in the 
world of Al. Recently, several thousand leading tech figures and Al experts, including 
Elon Musk, who co-founded OpenAl but left in 2018; Apple co-founder Steve Wozniak; 
and Andrew Yang, who you backed in the last election, signed this open letter that called 
for a minimum six-month pause on the training of Al systems more powerful than 
ChatGPT-4. They wrote, “Contemporary Al systems are now becoming human 
competitive at general tasks, and we must ask ourselves, should we let machines flood 
our information channels with propaganda and untruth?” 


SA: We already have Twitter for that. 


BW: [laughs] “Should we develop non-human minds that might eventually outnumber, 
outsmart, obsolete, and replace us? Should we risk the loss of control of our civilization? 
Such decisions must not be delegated to unelected tech leaders. Powerful Al systems 
should be developed only once we are confident that their effects will be positive and 
their risks will be manageable.” 


That's what they wrote. And I think there are several ways to interpret this letter. One is 
that this is a cynical move by people who want to get in on the competition, and so the 
smart thing to do is to tell the guy at the head of the pack to pause. The other cynical way 
to read it is that by creating fear around this technology, it only makes investments further 
flood the market. | also see a pure version, which is they really think this technology is 
dangerous and that it needs to be slowed down. How did you understand the motivations 
behind that letter? Cynical or pure of heart? 
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SA: You know, I’m not in those people’s heads, but I always give the benefit of the doubt. 
Particularly in this case, | think it is easy to understand where the anxiety is coming from. 
| disagree with almost all of the mechanics of the letter, including the whole idea of trying 
to govern by open letter, but | agree with the spirit. Some of the stories | hear about new 
companies trying to catch up with OpenAl and their discussions around cutting corners 
on safety | find quite concerning. | think we need an evolving set of safety standards for 
these models where, before a company starts a training run, before a company releases 
a new model, there are evaluations for the safety issues we're concerned about. There 
should be an external auditing process that happens. Whatever we agree on, as a 
society, as a set of rules to ensure safe development of this new technology, let’s get 
those in place. For example, airplanes have a robust system for this. But what’s important 
is that airplanes are safe, not that Boeing doesn’t develop their next airplane for six 
months or six years or whatever. 


BW: There were some people who felt the letter didn’t go far enough. Eliezer Yudkowsky, 
one of the founders of the field, or at least he identifies himself that way, refused to sign 
the letter because he said that it actually understated the case. Here are a few words 
from an essay he wrote in the wake of the letter: “Many researchers steeped in these 
issues, including myself, expect that the most likely result of building a superhumanly 
smart Al, under anything remotely like the current circumstances, is that literally everyone 
on Earth will die. Not as in ‘maybe possibly some remote chance,’ but as in ‘that is the 
obvious thing that would happen.’ . . . If somebody builds a too-powerful Al, under 
present conditions, | expect that every single member of the human species and all 
biological life on Earth dies shortly thereafter. There’s no proposed plan for how we could 
do any such thing and survive. OpenAl’s openly declared intention is to make some 
future Al do our Al alignment homework. Just hearing that this is the plan ought to be 
enough to get any sensible person to panic. The other leading Al lab, DeepMind, has no 
plan at all.” How do you understand that letter? Why are some of the smartest minds in 
tech this hyperbolic about this technology? 


SA: Look, | like Eliezer. lm grateful he exists. He’s like a little bit of a prophet of doom. 
Before this, it was that the nanobots were going to kill us all and the only way to stop it 
was to invent Al. And that’s fine. People are allowed to update their thinking, and | think 
that actually should be rewarded. But if you’re convinced that the world is always about to 
end and, in my opinion, you’re not close enough to the details of what’s happening with 
the technology, | think it’s hard to know what to do. So, I think Eliezer is super smart. But 
the field of Al in general has been one with a lot of surprises. | think this is the case for 
almost any major scientific or technological program in history. Things don’t work out as 
cleanly and obviously as the theory would suggest. You have to confront reality, you have 
to work with the systems, you have to work with the shape of the technology or the 
science, which may not be what you think it should be theoretically. You deal with reality 
as it comes, and then you figure out what to do about that. Many people never thought 
we would be able to coexist with a system as intelligent as GPT-4, and yet here we are. 
So | think the answer is we do need to move with great caution and continue to 
emphasize figuring out how to build safer and safer systems and have an increasing 
threshold for safety guarantees as these systems become more powerful. But sitting in a 
vacuum and talking about the problem in theory has not worked. 


BW: You’ve compared the ambitions of OpenAl to the ambitions of the Manhattan 
Project. And | wonder how you grapple with the kind of ethical dilemmas that the people 
that invented the bomb grappled with. One of the things that comes to mind is the pause 
letter. Many people are asking you to pause research. Meanwhile China, which is already 
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using Al to surveil its citizens, has said that they want to become the world leader in Al by 
2030. They’re not pausing. So, let’s discuss your comparison to the Manhattan Project. 
What were the ethical guardrails and dilemmas that they grappled with that you feel are 
relevant to the advent of Al? 


SA: | think the development of artificial general intelligence, or AGI, should be a 
government project, not a private company project, in the spirit of something like the 
Manhattan Project. | really do believe that. But given that | don’t think our government is 
going to do a competent job of that anytime soon, it is far better for us to go do that than 
just wait for the Chinese government to go do it. So, | think that’s what | mean by the 
comparison. | also agree with the point you were making, which is that we face a lot of 
very complex issues at the intersection of discovery of new science and geopolitical, or 
deep societal implications, that | imagine the team working on the Manhattan Project felt 
as well. Sometimes it feels like we spend as much time debating the issues as we do 
actually working on the technology, and that’s a good thing. It’s a great thing. And | bet it 
was similar with people working on the Manhattan Project ... 


Full interview text at https://www.thefp.com/p/is-ai-the-end-of-the-world-or-the. 


Audio inteview at https://open.spotify.com/episode/4dyaQmPIMq5Bas54kgZJTFf. 
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All these comparisons with the Manhattan Project make yours truly a bit nervous. It didn't 
work out exactly as foreseen by its UC-Berkeley professor research director J. Robert 
Oppenheimer (or by anyone else). So, regard the predictions of the current developers of 
Al with that lesson in mind: 


Oppenheimer: Part 1 


https://ia601509.us.archive.org/28/items/sacramento-city-at- 
risk/Oppenheimer_1980_Episode_1.mp4 


Oppenheimer: Part 2 


https://ia801509.us.archive.org/28/items/sacramento-city-at- 
risk/Oppenheimer_1980_Episode_2.mp4 


Oppenheimer: Part 3 
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https://ia801509.us.archive.org/28/items/sacramento-city-at- 
risk/Oppenheimer_1980_Episode_3.mp4 


Oppenheimer: Part 4 


https://ia601509.us.archive.org/28/items/sacramento-city-at- 
risk/Oppenheimer_1980_Episode_4.mp4 


Oppenheimer: Part 5 


https://ia801509.us.archive.org/28/items/sacramento-city-at- 
risk/Oppenheimer_1980_Episode_5.mp4 


Oppenheimer: Part 6 


https://ia601509.us.archive.org/28/items/sacramento-city-at- 
risk/Oppenheimer_1980_Episode_6.mp4 


Oppenheimer: Part 7 


https://ia801509.us.archive.org/28/items/sacramento-city-at- 
risk/Oppenheimer_1980_Episode_7.mp4 
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Mayday! Mayday! Mayday! 
Monday, May 01, 2023 


From the Wall St. Journal and UCOP Daily News Clips: 

In California, Desperate College Students Compete for Spots in Trailer Park 

At UC Santa Cruz, 44% of undergraduates are considered ‘obscenely rent burdened’ 
By Christine Mai-Duc, 5-1-23 


Laura Chappell lives with six other roommates in a house near the University of 
California, Santa Cruz that has termite damage, annual rat infestations, and gopher holes 
throughout the backyard. Two of the seven spaces they use as bedrooms are unheated 
and unpermitted. She pays $963 a month, nearly half of her take-home pay, for the 
smallest of them. “This is a steal,” said the 31-year-old, who is in her sixth year of a Ph.D. 
program in biology. 


California has long prided itself for having some of the most highly regarded public 
universities in the nation—some of which are in wealthy, scenic coastal communities like 
Berkeley, Santa Barbara and Santa Cruz. But housing costs have soared in the state 
over the past decade due to a lack of new construction, making it difficult for some 
students to live close enough to those universities to attend them. “That promise of an 
accessible public education is threatened because the housing costs are so enormous,” 
said Steven McKay, a sociology professor at UCSC. “It’s just making it really, really 
difficult for our working class students.” 


Between July 2021 and April 2022, the University of California assisted an estimated 
3,165 students struggling with food and housing, a 15% increase from the year before, 
according to a report by university officials to state legislators. The system’s 10 
campuses enroll nearly 300,000 students. In Santa Cruz, the problem has been 
exacerbated by a flood of remote workers who arrived from the Bay Area during the 
pandemic and a 2020 wildfire that destroyed 900 housing units countywide. 


About 9% of UCSC undergraduates reported experiencing homelessness according to a 
2020 study by University of California, Los Angeles researchers, the highest at any UC 
campus. Santa Cruz is the second most expensive market for renters in the nation 
behind San Francisco, according to the National Low Income Housing Coalition, an 
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advocacy group. Data compiled by UCSC shows single rooms in homes off campus cost 
an average of $1,300 to $1,500 monthly. 


Mr. McKay led a 2021 study that found many UCSC students were forced to take out 
loans to pay rent and lived in makeshift illegal units in garages, living rooms and pool 
sheds. Nearly four in five undergraduates surveyed were rent-burdened, spending at 
least 30% of their income on rent. Mr. McKay and researchers created a new category, 
“obscene rent burden,” for those spending 70% or more of their monthly wages on rent. 
Some 44% of undergraduate students surveyed fell in that category. The university 
currently has enough beds in on-campus housing for about half of its nearly 20,000 
students, the highest share of any UC campus. 


One of the most sought-after housing options at UCSC is Camper Park, a 42-space 
trailer park owned and operated by the university. For less than the cost of a room in a 
shared apartment on the private market, students get their own camper trailer, equipped 
with a mini-fridge, gas stove and—if they are lucky—an oven. “It’s like 800 bucks a 
month, and you get your whole own space,” said Damien Stoffel, a senior majoring in 
literature who has lived there two years. 


Emptying his gray water tank weekly can be annoying, and he doesn’t enjoy the 
occasional earthworm that crawls into the communal camp-style showers, but living in a 
trailer keeps Mr. Stoffel’s monthly housing cost below the maximum his parents, both 
elementary school teachers, agreed to pay. 


The camper park is Leobardo Hernandez’s first-choice housing for next year. A 33-year- 
old undergraduate who picked fruit and worked in construction before returning to school 
to study psychology, he currently shares a one-bedroom mobile home with three relatives 
in Watsonville, some 20 miles from Santa Cruz. Mr. Hernandez, who pays roughly $600 a 
month including utilities, said he would never be able to afford a room off-campus. “I 
really just need a place to shower and sleep,” said Mr. Hernandez. “I’m trying to find the 
cheapest place I can, just so | can pursue my dreams.” Mr. Hernandez said most days he 
gets by on two granola bars and a concoction of green tea, espresso, lemon slices and 
caffeinated drink powder through lunch. Sometimes he eats dinner at the dining hall 
when a friend swipes him in... 


University officials say they anticipate having housing for an additional 3,700 students by 
the fall of 2028... 


Full story at https://www.wsj.com/articles/californias-housing-crisis-leaves-college- 
students-eager-to-live-in-trailers-75177971. 
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Blackstone-REIT Still Draining - Part 2 
Tuesday, May 02, 2023 


We continue our tale of the Blackstone Real Estate Investment Trust (BREIT) which 
experienced a run on the bank and which UC bailed out to the tune of $4.5 billion using 
pension and endowment funds. (And which the Regents simply accepted as a good deal 
with little critical questioning of the chief investment officer.) The run on BREIT, in slow 
motion, continued in April. See below. 


Just a reminder that yours truly is not saying that UC's investment will necessarily turn 
out to be a bad deal. He is saying that the investment appears to pose significant 
financial and legal risk and that the Regents had a fiduciary duty to question both the 
investment and the process by which the investment decision was made which they have 
not fulfilled. Again, if you have followed this matter, you know that the investment has 
been questioned at Regents meetings by outsiders, mainly in public comments, 
concerning BREIT's landlord-tenant relations but with little said about the financial/legal 
risk. To the extent that the Regents have paid attention, the focus also has been largely 
on landlord-tenant relations. 


If you have not kept up with the BREIT affair, use the search engine for this blog to find 
our prior postings on it. From Barrons: 


Blackstone Limits Breit Withdrawals Yet Again 
Andrew Bary, 5-1-2023 


Blackstone’s $70 billion retail real estate fund limited withdrawals for the sixth straight 
month in April after seeing no letup in outsize redemption requests. The Blackstone Real 
Estate Income Trust, known as Breit, said it received $4.5 billion of withdrawal requests in 
April and paid out 29% of those requests to investors, or $1.3 billion, according to the 
Breit website on Monday. The fund limits monthly withdrawals to 2% of its net asset value 
and 5% a quarter. Blackstone ’s $70 billion retail real estate fund limited withdrawals for 
the sixth straight month in April after seeing no letup in outsize redemption requests. 


The Blackstone Real Estate Income Trust, known as Breit, said it received $4.5 billion of 
withdrawal requests in April and paid out 29% of those requests to investors, or $1.3 
billion, according to the Breit website on Monday. The fund limits monthly withdrawals to 
2% of its net asset value and 5% a quarter. The April withdrawal requests were flat 
relative to March and were up from the $3.9 billion in February. Peak requests were $5.3 
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billion in January. Blackstone (ticker: BX) initially limited withdrawals in November. 


Breit has paid out $6.2 billion to investors since November. The continuing gating of the 
fund may be frustrating investors who want immediate liquidity. But Breit said Monday its 
structure, which is “designed to both prevent a liquidity mismatch and maximize long-term 
shareholder value” is “working as intended.” Breit said an investor who began submitting 
withdrawal requests in November has received 84% of their money back. 


Breit is a nontraded real estate investment sold through major brokerage firms and 
financial advisors. Its shares don’t trade publicly and investors rely on the fund to provide 
liquidity. The 6-year-old fund is focused on apartments and warehouses, two of the 
strongest sectors on the commercial real estate market. The persistently large 
redemption requests have been a concern for investors since late 2022 given the 
importance of Blackstone’s industry-leading retail business among alternative managers. 
But shares of Blackstone have rallied this year, gaining 20% to $89, and topping those of 
most of its major rivals. 


Breit has vastly outperformed comparable public REITs since the start of 2022, which 
may be creating incentive for Breit investors to redeem their shares. So far this year, Breit 
has had a negative total return of 0.5% based on its largest share class. On Monday, 
Breit said: “We are seeing significant dispersion across real estate sectors and believe 
BREIT is very well positioned with +9% estimated cash flow growth in the first quarter.” It 
added: “We have virtually no exposure to certain challenged sectors such as commodity 
office, for-sale housing and regional malls.” 


Breit has returned about 12% annualized since its inception, compared with the 4% 
yearly total return for a key REIT index. 


Source: https://www.barrons.com/amp/articles/blackstone-breit-withdrawals-retail-real- 
estate-f1 18d087. 
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Gone? - Part 4 (questi... 


Wednesday, May 03, 2023 
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In our last post about the protest over the closing of the anthropology library at Berkeley, 
we wondered whether the occupation of the library was continuing. The NY Times 
answered our question: 


To kick off homecoming weekend last fall, the University of California, Berkeley, held a 
groundbreaking ceremony for its new data sciences building, known as the Gateway. At a 
cost of over half a billion dollars, the 367,270-square-foot building, with “extended 
sightlines and natural light-filled corridors,” is being billed as a hub for research in artificial 
intelligence, data analytics and machine learning. That may represent the future, but the 
past is just a short walk across campus in the stacks of the anthropology library. For 
decades, the repository has served generations of scholars in a space as modest as the 
Gateway is grand: a 1,500-square-foot corner on the second floor of the anthropology 
department’s building, with a cozy reading area of armchairs and computer terminals 
along one wall. 


For days now, the library has become a scene of occupation. Students have filled it with 
tents, sleeping bags and air mattresses in a last-ditch effort to save the 67-year-old 
institution dedicated to anthropology, which encompasses the study of humanity, 
societies and cultures. The university is preparing to move the collections of 
archaeological field notes and books — about 80,000 volumes in total, on subjects as 
varied as folk tales, Black culture and Mexican American social movements — to a 
nearby warehouse and the main library, saving $400,000 annually. For the student 
occupiers, the fight is as much a battle over a library as it is over humanities and social 
sciences in an age when the world is obsessed with technology and seems eager to 
replace the physical world with virtual experiences driven by A.l. 


“Its about fundamentally writing a different story about what education is, what the 
university is for,” said Jesús Gutiérrez, a graduate student who works at the library and is 
writing a dissertation about folk art forms of the African diaspora. 


In the past five years alone, the number of Berkeley undergraduate students choosing to 
major in anthropology has dropped by about a quarter, part of a generation that has 
struggled to pay student loans and flocked toward science and engineering in the 
lucrative shadow of Silicon Valley. Faculty members say they’re impressed by the 
intensity of the young students protesting to save the anthropology library, a cause that 
otherwise has relied on support from Ralph Nader, the liberal activist and onetime third- 
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party presidential candidate, and Jerry Brown, the former governor of California who 
majored in classics when he was an undergraduate at U.C. Berkeley more than a half 
century ago. 


As a third-year anthropology student, lan Molloy, one of the protest organizers, has heard 
the snickers from classmates pursuing science and engineering majors, framing his 
subject choice as “Oh, you don’t want to make money.” He called the library, where he 
has found titles on the domestication of animals vital to his research, the “backbone” of 
the department, and central to rebuilding community after the isolation of the pandemic. 


Despite the outcry, the administration says it is not budging, explaining that the cuts are 
necessary as it faces an $82 million budget deficit. In March, Carol Christ, the Berkeley 
chancellor, pointed to raises that the U.C. system had agreed to pay graduate student 
instructors and support staff as one driver of new costs. The university has said it will 
save about $1.5 million by closing not just the anthropology library but the mathematics 
and physics libraries as well, and cutting hours and services at others... 


Charles Hirschkind, the chair of the anthropology department, said that the university had 
reduced the number of graduate students it accepts into the anthropology since 2004 by 
a little more than half, reflecting, he said, the department’s “weaker financial situation” 
and the rise in costs to support graduate students. “When we're talking about budgetary 
restraints, we are also talking about priorities and where one decides to invest,” he said. 
“And | think the university feels little incentive to invest in the social sciences and 
humanities.” ... 


Full story at https://www.nytimes.com/2023/05/02/us/anthropology-library-berkeley.html. 


UCLA Faculty Association Blog: 2nd Quarter 2023 


Aftershocks of the Strike 
Wednesday, May 03, 2023 


AFTERSHOCKS 


There continue to be aftershocks of the student-worker strike at UC. Things that were not 
put in precise writing seem to be the issue at UC-San Diego: 


The Learning Curve: Disputes About UCSD Student Worker Pay Continue 


Graduate student workers and UC San Diego’s Scripps Institution of Oceanography are 
locked in a messy debate about pay and working hours. 


by Tianrui Huang and Jakob McWhinney 


April 26, 2023, Voice of San Diego 


Last year’s historic University of California strike ushered in a new contract for academic 
workers with higher wages. But the dispute is not over. Graduate student researchers in 
San Diego attended a town hall on April 3 at Scripps Institution of Oceanography to argue 
that their employer was backpedaling on the eve of the new contract going into effect. 
The workers claim they’re getting less than what was promised. And their claims highlight 
the messy nature of the UC wage system. The convoluted dispute: Much of the complex 
debate stems from the UC putting graduate student researchers into different pay 
categories known as “steps,” depending on how long they’ve been employed there. 


Generally, researchers only get paid for the grant-funded lab work they do and not for 
thesis work. So if a graduate student researcher divides their full-time schedule evenly 
between lab work and thesis work, they get paid for half of the total hours they’ve worked. 
The percentage of paid versus unpaid work is what’s in contention. 


Adu Vengal, the recording secretary of the UAW Union executive board, said UC 
administrators and the union agreed at the bargaining table to pay all academic workers 
for 50 percent of their time, but in practice are only paying for 40 percent. That amounts 
to around $6,000 of lost income per worker per year. The 50 percent pay guarantee was 
not included in the final contract, but Vengal and others say the verbal agreement should 
still be legally binding. 


The dispute gets convoluted-er: In an announcement last month, Scripps said incoming 
graduate students would be paid for 50 percent of work and continuing students would 
remain at their current arrangement, either 40 or 43 percent pay for work. The academic 
workers quickly sprang into action, issuing a letter of their own and organizing a town hall 
to express feelings of betrayal. Scripps responded that the new wage system was 
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designed to create parity between incoming and continuing students. UCSD maintains 
that the changes are being carried out per the new contract. 


“We want to achieve parity for incoming and continuing [Scripps] students, so that there 
are no major discrepancies,” said Sarah Gille, the department chair, at the town hall. “So 
what that means is that for our continuing students, who have been compensated already 
at a very high step, our plan is to slightly increase their work.” 


The students’ take: They don’t find that explanation reassuring. The problem, in their 
eyes, is that Scripps is simply tweaking the work hours and appointment times but the 
pay isn’t changing very much. 


According to the department, researchers who’ve been around longer will only see their 
earnings increase to around $40,500 by the end of this year, up from $35,000. A Scripps 
Graduate Student Council survey shows that 39 percent of the department’s workers rely 
on outside assistance to make ends meet and two-thirds were considered rent burdened, 
meaning they spend more than a third of their income on rent. 


The students also argue that the lines between lab work and thesis work are blurred. For 
most, it’s hard to draw a clean-cut line. But even if they do take on more lab work than 
thesis work, they don’t necessarily get paid for it, and students say it eats into the time 
that’s supposed to be reserved for thesis work. 


Taylor Hernandez, a third-year doctoral student, said she used to cycle through three 
different labs and ended up spending all her work hours on projects unrelated to her 
thesis. “My actual thesis work never came up while | was working in that lab,” she said, 
‘and so all of the work that I did in that lab was not for my thesis. It was just arbitrary, 
random crap thrown at me.” 


During the town hall, Scripps responded to the student workers’ frustration by invoking 
budget constraints. Though the department’s overall revenue in 2021-22 was $307 
million, only around 23 percent, or $71 million, falls under operating costs like worker 
pay.But Jessica Ng, a Ph.D. student at Scripps, doesn’t believe the budget constraint 
justifies the underpayment of students. “What was clear to me was that they do have 
some discretion as to how money gets spent, such as for faculty hires, an extravagant 
prospective student open house, etc., and they have not prioritized graduate pay,” Ng 
said. 


Similar complaints have also been leveled in UCSD’s biology, chemistry, and biomedical 
science departments. The UAW, which represents the students, recently filed a grievance 
over the implementation of the contract. It’s expected to go to arbitration. 


Source: https://voiceofsandiego.org/2023/04/26/the-learning-curve-disputes-about-ucsd- 
student-worker-pay-continue/. 
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Patents, Patents 
Thursday, May 04, 2023 


Patent Office in 1924 


We're catching up with some data on patent production at various universities. (No, yours 
truly doesn't Know the story behind the high scores of two Saudi universities.) 


From Forbes: The University of California system led the world in 2022 for the number of 
U.S. utility patents awarded to a university. Across its 10 campuses and six academic 
health centers, the UC system received 570 patents, outpacing runner up MIT by more 
than 200 patents. Utility patents are patents granted for inventions. They are issued for 
the invention of a new and useful process, machine, manufacture, or composition of 
matter, or a new and useful improvement in those inventions. They generally permit their 
owners to exclude others from making, using, or selling the invention for a period of up to 
twenty years. 


The list for 2022 was compiled by the National Academy of Inventors (NAI) in its report, 
Top 100 Worldwide Universities Granted Utility Patents. The report relies on data from 
the U.S. Patent and Trademark office to create its list, which NAI compiles annually. 


The top 20 universities worldwide were: 


e University of California 570 

e Massachusetts Institute of Technology 343 

e King Fahd University Of Petroleum and Minerals 233 
e The University of Texas 225 

e Purdue University 192 

e Stanford University 184 

e Harvard University 179 

e King Abdulaziz University 177 

e California Institute of Technology 164 

e Arizona State University 160 

e Johns Hopkins University 159 

e Korea Advanced Institute of Science and Technology 147 
e University of Michigan 145 

e Seoul National University 144 
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e Zhejiang University 142 

e University of Florida Research Foundation 139 

e Wisconsin Alumni Research Foundation (University of Wisconsin) 132 

e Duke University 126 

e University of Colorado 115 

e University of Pennsylvania 108 
Of the top 20 universities, 15 were located in the United States, and 38 American 
institutions are included in the top 50 universities. 


Commenting on the University of California’s ranking, Theresa Maldonado, UV Vice 
President for Research and Innovation, said in a news release from the university, “the 
UC system has a vibrant culture of innovation, entrepreneurship and cross-disciplinary 
collaboration across our 10 campuses, so it’s gratifying to see that reflected in this 
ranking from the National Academy of Inventors. As a public institution, our faculty and 
researchers are working to improve lives every day with their groundbreaking work.” 


Source: https://www.forbes.com/sites/michaeltnietzel/2023/04/26/university-of-california- 
system-leads-all-universities-worldwide-for-most-patents/. 
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UC-Davis Turmoil 
Thursday, May 04, 2023 


Three stabbings have occurred in the area around the UC-Davis campus. These events 
have led to shelter in place orders, remote rather than in-person classes, and other 
disruptions. From the Sacramento Bee: 


The University of California, Davis, campus is transitioning all classes scheduled to end 
after 6 p.m. to be taught remotely, one of the measures implemented to ensure the safety 
of staff and students as police continue to look for the assailant in three stabbings that 
killed two men and seriously wounded a woman in the college town. UC Davis Chancellor 
Gary S. May said the change to online classes will be indefinite as the investigation 
unfolds into the attacks that occurred not far from the university’s footprint. The three 
stabbings over in less than a week have left a well-known community member promoting 
kindness and a UC Davis student with a promising future death [sic]. The third, most 
recent attack occurred at a homeless encampment late Monday, when the assailant 
plunged a knife into the side wall of a tent and stabbed the woman inside. She remains in 
critical but stable condition Tuesday at a hospital. UC Davis students and employees 
have expressed genuine fear as the city is gripped by the unusual spate of violence... 


Full story at https://www.sacbee.com/news/local/crime/article274994926.html. 
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UC-Davis Turmoil - Part 2 
Friday, May 05, 2023 


Follow up to our story yesterday about the crime-related turmoil at UC-Davis. From the 
Sacramento Bee: 


Davis police announced the arrest Thursday of a 21-year-old former UC Davis student as 
the suspect in three stabbings that left two men dead and a woman critically injured. 
Davis police Chief Darren Pytel said Carlos Dominguez, who was a student at UC Davis 
until last week and previously lived in Oakland, was arrested Thursday afternoon on two 
homicide counts and one attempted homicide charge. “He is now at the Yolo County Jail 
and the district attorney will be reviewing reports in the coming days to determine 
charging decisions,” Pytel said, adding that in his mind Dominguez meets the definition of 
a “serial killer.” “Based on the information that we have, the definition of a serial killer 
would apply,” Pytel said. He added that detectives still are investigating a motive for the 
attacks, and that Dominguez was aware authorities were searching for him... 


Full story at: https://www.sacbee.com/news/local/crime/article275066081 .html. 
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California Population Continues to Decline 
Friday, May 05, 2023 


The California Dept. of Finance - which issues regular state population estimates - has 
published a new release indicating continued decline of California's population: 


Stable births, fewer deaths, and a rebound in foreign immigration slowed California’s 
recent population decline in 2022, with the state’s population estimated at 38,940,231 
people as of January 1, 2023, according to new data released today by the California 
Department of Finance... 


The 0.35-percent population decline for 2022, roughly 138,400 persons, marks a 
slowdown compared to the recent decline during the COVID-19 Pandemic. Between 
2021 and 2022, California’s population decreased 0.53 percent or 207,800 persons, due 
mainly to sharp declines in natural increase and foreign immigration... 


Full release at https://dof.ca.gov/wp- 
content/uploads/sites/352/Forecasting/Demographics/Documents/E- 
1_2023PressRelease. pdf. 


It is hard to imagine that the high cost of housing isn't a significant factor in the population 
decline. While the short-term ups and downs in the state budget are mainly reflective of 
general booms and busts in the U.S. economy, the long-run economic health of the state 
is at risk from underlying and ongoing influences such as high housing costs. Much of 
California's history, from statehood until around 1990, featured population grown above 
the national average. 
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Emeriti Arts & Crafts Exhibit at Faculty Club 
Friday, May 05, 2023 


THE SYLVIA WINSTEIN 


UCLA EMERITI ARTS AND CRAFTS EXHIBIT 


2023 


The annual arts and crafts exhibit at the Faculty Club will be coming soon: 
Sylvia Winstein Emeriti Arts and Crafts Exhibit 


Through devotion and hard work twenty-two artists, including Emeriti Association 
members and their spouses as well as five artists from the Retirees Association, will 
proudly display a variety of artworks on May 16. Exhibition categories include acrylic 
painting, calligraphy, Japanese Folk Art, jewelry, oil painting, photography, sculpture, and 
watercolor painting. 


Tuesday, May 16 (in-person), Faculty Club 
11:00 am - 4:00 pm 
R e g i s t e r : 


https://events.r20.constantcontact.com/register/eventReg?oeidk=a07 ejqvas619aa1830a& 
oseq=&c=&ch= 
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Prepping for Litigation Over People's Park 
Friday, May 05, 2023 


UC-Berkeley, in preparing for litigation over its plan to construct student housing in 
People's Park, faces the argument that it should be putting its housing in other locations. 
Thus, it has emphasized that it /S building in other locations. 


From Berkeleyside: 


UC Berkeley has identified its next two sites for student housing development in 
Berkeley. Both are in Southside and together could add up to 2,700 more beds. The 
Public Affairs Office at Bancroft Way and Fulton Street would be replaced with student 
dorms with an estimated 1,200 beds, though the actual numbers have not been 
determined yet. Dorms rising from the site of the parking garage and tennis courts on 
Channing Way and Ellsworth Street would be even larger, with about 1,500 beds. The 
developments are still in early stages. UC Berkeley is reviewing submissions from 
architects and the projects won't break ground for another two-and-a-half or three years. 
But if the plans come to fruition, they could be the university’s largest student housing 
projects to date. 


The two projects would significantly increase the total number of university-owned beds 
for Cal students. The university aimed to “maximize density” and hit “aggressive” targets 
for the number of student beds, said Peter Gorman, director of housing development at 
UC Berkeley, during a meeting between the city, UC Berkeley and Cal students... Critics 
of the UC’s plan to develop at People’s Park have asked the university why it won't build 
housing elsewhere. UC Berkeley officials have repeated the same line about building on 
all available sites. “This isn’t really an either/or pick and choose which sites we can 
develop. We really have to develop all of these,” Gorman repeated at the meeting... 


Full story at https://www.berkeleyside.org/2023/04/25/uc-berkeley-2-sites-build-student- 
housing. 
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More Heaps 
Friday, May 05, 2023 


From the Bruin: 


Former UCLA Health gynecologist James Heaps is appealing his sexual battery and 
penetration convictions... If the state Courts of Appeal find that Heaps did not receive a 
fair trial, his conviction would be overturned, resulting in the possibility of a new trial. The 
appeals process will take about two years to complete... Regardless of whether the 
appeals court overturns Heaps’ conviction, Heaps may have to stand trial again as the 
prosecutor may choose to retry the nine felony charges that the jury hung on. The 
prosecutor's office is expected to make its decision on retrial by an upcoming restitution 
hearing Aug. 7... 


Full story at https://dailybruin.com/2023/05/04/former-ucla-health-gynecologist-james- 
heaps-appeals-sexual-battery-conviction. 
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Waiting 
Friday, May 05, 2023 


Waitlisted students at UC seem to face long odds at some campuses. From the San 
Francisco Chronicle: 


As college-bound high school seniors spend the month of April deciding where the next 
four years will take them, many hoping to attend a University of California school in the 
fall are left in limbo — on the waiting list. It’s a tense waiting game with unpredictable 
odds, and for many students it may be months before they know where they'll be 
attending in the fall. Data from the past three UC admissions cycle show just how much 
the odds of success can vary from year to year and from campus to campus. 


For example, in fall 2022, the more selective campuses, like UC Berkeley, UCLA and UC 
San Diego, also tended to be selective about their waiting lists. UC Berkeley accepted 
only 1% of students from the 2022 waiting list: 48 of the 4,650 students who opted in. 
UCLA’s rate was nearly as low, with 3.3% of waiting list applicants accepted, though the 
actual numbers were higher: 372 of 11,169 students who opted in. UC San Diego 
accepted 6.7% of waiting list applicants: 2,401 of 36,137 opt-ins. 


Other campuses had higher percentages of wait-listed students admitted: UC Santa Cruz 
accepted 13%, UC Davis accepted 19%, UC Santa Barbara accepted 27% and UC 
Riverside accepted 40%. 


But it’s important to remember that one year’s numbers do not have any bearing on what 
happens in the next year, according to Ariel Mazel-Gee, a college admissions consultant 
based in San Francisco, and Dale Leaman, executive director of undergraduate 
admissions at UC Irvine. 


In fall 2020, for example, waiting list admissions were very high across the board as 
students grappled with new challenges related to the COVID-19 pandemic, choosing to 
defer admission rather than have a remote first year of college, or changing plans for 
financial reasons. The next year, the numbers were much lower at most schools. 
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How the waiting list works 


Most colleges and universities, public and private, have waiting lists where admissions 
officers place students who didn’t quite make the first cut in admissions, but could still get 
in if room opens up in the enrolling class. 


That means that during March, when students were receiving admissions decisions from 
UC campuses, some, rather than getting a yes or a no, got offered a place on the waiting 
list. 


It is common for students to apply to more than one UC, and thousands of students are 
placed on the waiting list for each UC campus every year. 


While they can accept only one offer of admission, students can accept multiple waiting 
list offers — and many do both, taking a guaranteed spot at a less preferred campus 
while hoping to still get into their dream school. UC Berkeley had the lowest rate of the 
UCs for waiting list admissions in 2022: It accepted only 1% of applicants. 


Students offered a waiting list spot had an opt-in deadline of April 15. “Statements of 
intent to register’ by those accepted in the first round are due May 1. Wait-listed students 
won't find out whether they made the second cut until after that deadline — anytime 
between May and July — as colleges calculate the number of spots available after 
admitted students accept their spots. 


That means wait-listed students may have chosen a college by May 1, only to have those 
plans upended if they get off the waiting list for another school they prefer... 


Full story at https://www.sfchronicle.com/california/article/uc-admission-waitlist-data- 
17908732.php. 
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Swimming in Scandal - Part 9 
Saturday, May 06, 2023 


From the San Francisco Chronicle: Eighteen former members of the Cal women’s swim 
team sued the University of California Regents on Wednesday, accusing UC of looking 
the other way for at least 20 years while Coach Teri McKeever allegedly abused student 
athletes psychologically and imposed “dangerous training conditions” that caused 
injuries. The suit says UC then repeatedly mischaracterized McKeever as a great coach, 
allowing her to continue. 


UC Berkeley fired McKeever in January after an investigative report by the law firm 
Munger, Tolles & Olson upheld the accusations of more than 40 swimmers that the 
women’s head swim coach insulted and humiliated them and singled out athletes for 
abuse on the basis of race and disability. McKeever’s career at Cal spanned three 
decades and included several stints coaching the U.S. Olympic women’s swim team... 


Full story at https://www.sfchronicle.com/bayarea/article/former-cal-swimmers-sue- 
university-ignoring-1 7926259. php. 


Previous coverage: http://uclafacultyassociation.blogspot.com/2023/03/swimming-in- 
scandal-part-8.html; http://uclafacultyassociation.blogspot.com/2023/04/berkeleys- 
problem.html. 
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Still No Sign 
Saturday, May 06, 2023 


California New Weekly Claims for UI (NSA) 
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Our weekly foray into new weekly California claims for unemployment benefits has again 
revealed no sign of recession. And the most recent unemployment rate for the nation was 
3.4%, very low. Tech layoffs continue to appear in the headlines but apparently those 
affected are finding jobs or not applying for benefits. 


The governor's May Revise budget will be out soon. Yours truly could not find a specific 
announcement date as to today, but it has to be in the next week or so. What it will have 
as underlying economic projections is anyone's guess at this point, although undoubtedly 
the May Revise is already in final draft. 


As always, the latest claims data are at httpọs://www.dol.gov/ui/data.pdf. 
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Student-Worker Strike Repercussions - Part 10 
Sunday, May 07, 2023 


A reminder that Academic Senate members are invited to participate on a Zoom call 
dealing with repercussions of the recent student-worker strike. Members must registered 
for the call by Monday, May 8. The call itself will occur on Tuesday, May 9, from 3:30 - 5 
p.m. 


Yours truly is not posting the registration link to avoid the possibility of Zoom bombing. 


(He recently was on a Zoom call in which it occurred.) However, if you are a Senate 
member and wish to register, get in touch with the Senate office for instructions. 
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The Regents Will Be Back at UCLA May 16-18, 
2023 


Monday, May 08, 2023 


The Regents will be back at UCLA next week. Their agenda is below: 


Agenda, May 16-18, 2023, UCLA 


Tuesday, May 16 
2:00 pm Investments Committee (open session - includes public comment session) 
Public Comment Period (30 minutes) 


Action Approval of the Minutes of the Meeting of March 16, 2023 


11 Discussion: Diverse Perspectives: Changing the Face and the Impact of the 


Investments Industry 


2 Discussion: Review of Performance for the Third Quarter of Fiscal Year 2022-2023 of 
UC Pension, Endowment, Blue and Gold Pool, Working Capital, and Retirement Savings 


13 Discussion: The Future with Artificial Intelligence 


14 Discussion: UC Irvine Health and UC Investments: Investing Together in the Future of 


Healthcare 


I5 Action: Amendment of Regents Policy 6109: University of California Short Term 


Investment Pool Investment Policy Statement 


Note: No further discussion of Blackstone-REIT is on the official agenda although the 


matter is likely to be brought up (again) in public comments. 


Wednesday, May 17 


8:30 am Board (open session - includes public comment session) 
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Public Comment Period (30 minutes) 
Remarks of the Chair of the Board 
Remarks of the President of the University 


Remarks of the Chair of the Academic Senate 


Concurrent Meetings 

9:45 am Compliance and Audit Committee (open session) 
Action Approval of the Minutes of the Meeting of March 16, 2023 
C1 Discussion: Update on Mandatory Training Compliance 

C2 Discussion: Update on Contracting Out Audit Activities 

Upon end of open session: 

Compliance and Audit Committee (closed session) 

Action Approval of the Minutes of the Meeting of March 16, 2023 


Various litigation to be discussed including what appears to be People's Park and UCLA- 
Heaps cases 


9:45 am Public Engagement and Development Committee (open session) 
Action Approval of the Minutes of the Meeting of March 16, 2023 


P1 Discussion: National Clonal Protection Program - Defending and Advancing 
California’s Citrus Industry 


P2 Action: Endorsement of SB 28, Public Preschool, K-12, and College Health and 
Safety Bond Act of 2024 


P3 Discussion: State Governmental Relations Update 


11:15 am Health Services Committee (closed session) 
H1(X) Discussion: Market-Based Salary Adjustments for Medical Center Chief Executive 


Officers at UCLA Health, UC San Diego Health, and UC Davis Health; and Change to 
Additional Elements of Compensation for Chief Executive Officer, UC Davis Health 
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Upon end of closed session: 

Health Services Committee (open session) 

H1 Action: Approval of Market-Based Salary Adjustments for Medical Center Chief 
Executive Officers at UCLA Health, UC San Diego Health, and UC Davis Health; and 


Change to Additional Elements of Compensation for Chief Executive Officer, UC Davis 
Health as Discussed in Closed Session 


12:30 pm Governance Committee (closed session) 

Action Approval of the Minutes of the Meeting of March 15, 2023 

G1(X) Discussion: Collective Bargaining Matters 

Note: Probably some discussion of aftermath of recent student-worker strike. 


G2(X) Discussion: Appointment of and Compensation for Interim Senior Vice President — 
External Relations and Communications, Office of the President 


G3(X) Discussion: 2023-24 Systemwide Salary Program Increases for Certain Level One 
Senior Management Group Employees 


Upon end of closed session: 

Governance Committee (open session) 

Action: Approval of the Minutes of the Meeting of March 15, 2023 

G2 Action: Approval of Appointment of and Compensation for Interim Senior Vice 
President — External Relations and Communications, Office of the President as 


Discussed in Closed Sesssion 


G3 Action: Approval of 2023-24 Systemwide Salary Program Increases for Certain Level 
One Senior Management Group Employees 


G4 Action: Establishment of a Special Committee on Athletics and Adoption of a Charter 


Note: G4 seems to be aftermath of UCLA-Big Ten affair. 


1:30 pm Finance and Capital Strategies Committee (closed session) 
Action Approval of the Minutes of the Meeting of March 15, 2023 


F1(X) Action: Business Terms for Lease Agreement with Purchase Option for Off- 
Campus Housing, Santa Cruz Campus 
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Upon end of closed session: 

Finance and Capital Strategies Committee (open session) 
Action: Approval of the Minutes of the Meeting of March 15, 2023 
Consent Agenda: 


F2A Action: Consent Item: Preliminary Plans Funding, Segundo Infill Student Housing, 
Davis Campus 


F2B Action: Consent Item: Working Drawing Funding, Scope, External Financing, and 
Design Following Consideration of an Addendum to the UC Merced Medical Education 
Building Environmental Impact Report Pursuant to the California Environmental Quality 
Act, UC Merced Medical Education Building, Merced Campus 


F2C Action: Consent Item: Adoption of Endowment Administration Cost Recovery Rate 


F2D Action: Consent Item: Adoption of Expenditure Rate for the General Endowment 
Pool 


F3 Action: Preliminary Plans Funding and External Financing, Interdisciplinary Instruction 
and Research Building, Santa Cruz Campus 


F4 Action: Amendment of Scope and Design Following Consideration of an Addendum to 
the Initial Study and Mitigated Negative Declaration for the University Hills Area 12-1 
Project Pursuant to the California Environmental Quality Act, University Hills Area 12-1, 
Irvine Campus 


F5 Action: Fiscal Year 2023-24 Budget for the University of California Office of the 
President 


F6 Discussion: Update on the Governor’s May Revision to the 2023-24 Budget 


1:30 pm Academic and Student Affairs Committee (closed session) 
Action: Approval of the Minutes of the Meeting of July 20, 2022 


A1X Action: Appointment of Carolina Cavcedo as Regents’ Professor, Department of 
Design Media Arts, Los Angeles Campus 


Upon end of closed session: 
Academic and Student AffairsCommittee (open session) 


Action: Approval of the Minutes of the Meeting of March 15, 2023 
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A2 Action: Approval of Multi-Year Plans for Professional Degree Supplemental Tuition 
(PDST) for Eight Graduate Professional Degree Programs 


A3 Action: Establishment of a College of Computing, Data Science, and Society at UC 
Berkeley 


A4 Discussion: Where UC Happens: Current State and Expansion Opportunities 


A5 Discussion: Implementing the CCC-UC Transfer Task Force Recommendations One, 
Four, and Eight at the University of California 


A6 Discussion: Student Academic Preparation and Educational Partnerships (SAPEP) 
Funding Update 


Thursday, May 18 
8:30 am Board (closed session) 
B1(X) Discussion: Legal Issues Related to Equitable Student Employment Opportunities 


Note: This item appears to refer to the hiring of DACA students. 


Upon end of closed session: 

Board (open session - includes public comment session) 

Public Comment Period (30 minutes) 

Approval of the Minutes of the Meetings of March 15, 16, and April 6, 2023 

Remarks from Student Associations 

B2 Action: Adoption of Regents Policy on Equitable Student Employment Opportunities 
Note: This item appears to refer to the hiring of DACA students. 


B3 Action: Report of the Regents Task Force on Institutional Growth 


11:15 am Joint Meeting: Academic and Student Affairs Committee & Finance and Capital 
Strategies Committee (open session) 


Action: Approval of the Minutes of the Meeting of March 15, 2023 


J1 Action: F3 Innovate, A New Nonprofit Corporation to Advance Central Valley Food 
System Innovation, Merced Campus 
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J2 Discussion: Strategic Campus Overview, Riverside Campus 


1:00 pm Board (closed session) 
Action: Approval of the Minutes of the Meetings of March 16, March 30, and April 6, 2023 
Committee Reports Including Approval of Recommendations from Committees: 


e Academic and Student Affairs Committee 

e Compliance and Audit Committee 

e Finance and Capital Strategies Committee 

e Governance Committee 

e Health Services Committee (meetings of February 15 and May 17, 2023) 
e Officers’ and President’s Reports 


Upon end of closed session: 
Board (open session) 
Committee Reports Including Approvals of Recommendations from Committees: 


e Academic and Student Affairs Committee 

e Compliance and Audit Committee 

e Finance and Capital Strategies Committee 

e Governance Committee 

e Health Services Committee (meetings of April 12 and May 17, 2023) 

e Investments Committee 

e Public Engagement and Development Committee 

e Special Committee on Innovation Transfer and Entrepreneurship (meeting of April 6) 
Resolutions 


Officers’ and President’s Reports 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/may23.html. 
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Residents 
Monday, May 08, 2023 


California Residency in the UC System 


A 2016 audit said that UC schools were giving too many spots to international and out-of-state students. Since then, in-state 
representation has only budged a little. 


School California Residency 2022 California Residency 2016 


Merced 96.7% 96.6% 
Santa Cruz 85.8% 87.3% 
Riverside 84.6% 89.1% 
Santa Barbara 76.8% 81.3% 
Davis 76.6% 77.8% 
Irvine 72.3% 1.3% 
San Diego 70.3% 65.2% 
Los Angeles 68.3% 65.4% 
Berkeley 61.8% 62.2% 


San Francisco 51.5% 57.4% 


san Francisco is a graduate school. 


LAist, the online news source associated with KPCC, provides the table above as part of 
a story on the effort to increase UC enrollment of California residents. It might be noted 
that UC has more control of admissions than it does enrollments. The full story is at: 


https://laist.com/news/education/university-of-california-in-state-students-2030-ucla-uc- 
berkeley. 
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Unsafe 
Monday, May 08, 2023 


From the Bruin: The Geffen Academy at UCLA for years touted its state-of-the-art 
makerspace. But behind closed doors, the program was rife with safety violations that 
endangered the academy’s teenage pupils, according to students, faculty and public 
records. Inspection reports obtained through the California Public Records Act reveal 
that, since 2018, the Geffen makerspace repeatedly violated multiple state and university 
safety regulations. Makerspace educators and school administrators ignored concerns 
about machinery and safety practices, according to public records and a former Geffen 
educator. 


“The machinery was unsafe,” said the former Geffen teacher, who wished to remain 
anonymous out of concern for future employer retaliation. “If somebody had an accident 
with that, we're probably talking about the loss of a digit.” 


The Geffen Academy is an independent secondary school that belongs to UCLA. It 
opened in Westwood Village in 2017 following a $100 million gift from music industry 
mogul David Geffen. The academy, with annual tuition of $38,600, serves more than 600 
students from sixth through 12th grade. Around a third of the student body are children of 
UCLA faculty or staff, according to its website... 


Full story at https://dailybruin.com/2023/05/08/way-too-many-dangers-makerspace- 
safety-violations-at-uclas-geffen-academy-pose-risks-for-students. 
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Another "Brand" Problem? 


Tuesday, May 09, 2023 


The New York Cimes 


A Philosopher and a Slaver, but No 
Longer a Name ona Library 


Nowa disputes that Gesig Hedley vasan ini 
greatest thinkers, but he was also an unapologetic slaver. Now, 
‘THinily College Dublin is taking hisname offione dtais Buildings 


PA Gvethisarticee A> Qo Clase 


Trinity College Dublin has dex 


Faithful blog readers will recall the outrageous situation in which students making a 
documentary dealing with events on the UCLA campus decades ago were prevented 
from using the name "UCLA" because it was deemed bad for the "UCLA brand."* UC- 
Berkeley now has a brand problem. Readers will also recall that UC-Berkeley has 
dropped the names of buildings and schools when the views of people from whom the 
names derived had pro-slavery views or other views on issues of their day that are no 
longer accepted.** 


As the accompanying issue shows, the New York Times recently ran an article about 
George Berkeley - yes, the Berkeley after which UC-Berkeley is named - noting the 
Trinity College Dublin is pulling his name off the library there because of his pro-slavery 
views.*** From the Times: 


George Berkeley ... The University of California, Berkeley, was also named for the 
philosopher [Berkeley]. According to the Berkeley Historical Society, trustees of the then- 
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private college settled on naming it after him in 1866, inspired in part by his missionary 
zeal and a poem he wrote: 


Westward the course of empire takes its way; 

The four first acts already past, 

A fifth shall close the drama with the day: 

Time’s noblest offspring is the last. 

Several years ago, Berkeley renamed two buildings dedicated to former faculty members 
tarnished by racism, but there has been no serious discussion at the university of 
changing its own name... 

Now to yours truly, " Westward the course of empire takes its way" has a certain pro- 
colonial ring to it, apart from Berkeley's other problematic views. But, to preserve its 


"brand," UC-Berkeley could follow the example of its one-time southern branch and just 
emphasize the letters in its name: UCB. Just a modest suggestion... 


SAME VOICE BUT WITH NEW NAME? 


* http://uclafacultyassociation.blogspot.com/2023/04/can-such-things-be-part-2-ucla- 
creates.html; https://uclafacultyassociation.blogspot.com/2023/04/can-such-things- 
be.html. 


**Example: http://uclafacultyassociation.blogspot.com/2023/02/moses-goes-down.html. 


*** https://www.nytimes.com/2023/05/08/world/europe/george-berkeley-trinity-college- 
dublin.html. 


UCLA Faculty Association Blog: 2nd Quarter 2023 


161 


162 


Student-Worker Strike Repercussions - Part 11 
(UC-SD protest) 


Tuesday, May 09, 2023 


From the UC-San Diego Guardian: 


Approximately 60 graduate, undergraduate, and post-doc workers rushed the stage of 
the 44th UC San Diego Alumni Awards last Friday to protest the university’s alleged 
violations of the newly-ratified union contract. 


Immediately after taking the podium, Chancellor Pradeep Khosla was surrounded and 
presented with a cardboard sign reading “Most Overpaid Worker Award,” a reference to 
the chancellor’s recent $500,000 privately-funded pay raise resulting in an annual $1.14 
million base salary. 


The event was hosted by the Museum of Contemporary Art San Diego in downtown La 
Jolla and attended by university administrators, professors, students, and high-status 
members of the community. 


After a brief period marked by laughter, scowls, and shock, attendees were relocated to 
the secured interior of the museum while demonstrators continued chants such as 
“Pradeep, Pradeep, the rent is too steep!” from the stage. When police arrived, the 
demonstrators were escorted out and continued to protest from the sidewalk. No arrests 
were made. 


A press release from representatives of the union claims numerous contract violations as 
the cause of the protest, emphasizing “The refusal to uphold the promise that graduate 
workers will be paid a minimum of $30,000 a year,” and “thousands in [owed] wages,” as 
a result of the university’s “refusal to pay workers for the 20 hours of work per week they 
are owed.” Last month’s announced reduction in the number of discussion sections in the 
school of biological sciences (resulting in “zoom-room” sections of over 300 students) 
was also mentioned... 


Full story at https://ucsdguardian.org/2023/05/08/grad-student-demonstrators-crash- 
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Chegg Down 
Wednesday, May 10, 2023 


Essential step-by-step 
homework support 


Expert help & textbook solutions for tough assignments 


Sign up 


At the beginning of the month, CNBC ran a story about Chegg, a company that "helps" 
students with homework. Chegg had revealed that with the arrival of chatGPT, demand 
for its services had dropped notably and its stock dropped substantially.* That effect 
could have been a one-time stock blip so yours truly decided to wait and see if Chegg's 
stock recovered. As you can see above, it has not. 


Just another indication of the impact artificial intelligence programs are likely to have on 
higher ed. 


* https://www.cnbc.com/amp/2023/05/02/chegg-drops-more-than-40percent-after-saying- 
chatgpt-is-killing-its-business.html. 
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Town Hall on Strike Settlement: Decentralization 
and Training Needed 


Wednesday, May 10, 2023 


There was an online "town hall" yesterday via Zoom for Academic Senate members 
dealing with the aftermath of the student-worker strike hosted by EVP Darnell Hunt. The 
meeting ran from 3:30 - 5 pm so it would be difficult to summarize all the points made. 
Over 130 people were listed as participants. (There didn't appear to be an official 
recording made.) 


| would group the discussion - which was partially statements and partially Q&A from the 
audience - into four categories. 


1) Immediate budget. Assistance will be available through a $5 million "bridge" fund for 
one year. It isn't automatic; it has to be applied for. It will not pay for all costs. And it will 
apparently vary between money for TAs vs. RAs. In any event, there will be no bridge 
funding once we get to 2024-25. 


2) Political. The governor is not sympathetic to requests for more money for UC to cover 
the costs of the settlement. His attitude is that he will propose in his May Revise giving 
UC what he proposed in January and given the tightening of the state budget situation, 
UC should be grateful for that from the governor's perspective since other programs are 
being cut. (This coming Friday is the reported day on which the May Revise will be 
unveiled.) The legislature is unlikely to be more favorable to UC than the governor. There 
have been conversations with congressional folks regarding federal research grants and 
an attempt to point to developments with regard to student-workers throughout higher ed, 
not just at UC. But don't count on anything from Congress anytime soon. 


3) Larger issues of graduate education. There was some general talk about how the 
"model" for graduate education needed to change. In the meantime, however, it was said 
that departments needed to be "conservative" in their graduate admissions. 


4) Complaints about the collective bargaining process. One of the key features of the 
negotiations was that they were conducted by UCOP. However, conditions vary 
considerably on the various campuses concerning the mix of departments, the practices 
prevailing in the use of TAs and RAs, etc. Even within campuses, there are variations 
across departments. One topic that came up, for example, was a practice of "top ups" in 
which grad students are given something above their regular pay by some departments. 
It was said that this practice varied across campuses. Participants complained that they 
did not know how the contract applied to their situations with regard to top ups. There are 
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other practices that are not explicitly dealt with in the new contracts. As a result, there 
have been tensions between RAs and faculty over what is required. Another example 
was the division between work-as-employment and work-as-learning. The division 
between the two can be fuzzy, but the latter is unpaid. The boundary between the two is 
a potential source of friction. Finally, there were complaints that the union was telling its 
members things that were not correct. 


Here are some views from yours truly: 


The highly centralized model of bargaining with UCOP handling the negotiations and the 
campuses (and departments and faculty) passively on the sidelines needs to be modified. 
It is possible to have bargaining for an overall master contract (systemwide) but with local 
agreements also part of the framework. Such arrangements exists in other industries. In 
addition, given the diversity of local arrangements, it will never be possible to have a 
contract that covers every possible variation. Usually, a grievance and arbitration 
mechanism handles situations in which there is disagreement over what the contract 
requires in a particular situation. There are various options for expedited grievance and 
arbitration mechanisms that need to be put in place. 


While there may be general agreement that the "model" of graduate education needs to 
change, it was unclear to me whether - if participants had been pushed - there was a 
consensus as to what the new model would be. For example, there was talk of separating 
graduate student financial support from employment of grad students as TAs and RAs. 
But even if funding magically arrived from the outside powers-that-be (or philanthropy), 
and grad students were supported apart from employment, who would do the work now 
done by RAs and TAs? With the governor and legislature pushing for more 
undergraduate enrollment at UC, there will be a need for more TAs, not fewer. If grad 
students don't take those roles, other kinds of instructors would need to be hired. The 
cost of hiring professionals (post-docs?) rather than students might be more than hiring 
conventional TAs. 


Finally, because graduate students are also apprentices, faculty play a dual role as both 
mentor-instructor and employer-supervisor. There will need to be some training of faculty 
for the latter role in the context of contractual obligations. There were various calls for 
more "transparency" by participants which yours truly translated as a need to know what 
to do. 
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Investment Performance: Above or Below? 
Thursday, May 11, 2023 


Above & Below 


Instructions: Is the item above or below the table? 


(Above E 


In an earlier post, we provided the basic schedule of the upcoming Regents meetings of 
May 16-18.* The meetings kick off with the Investment Committee. Now, the more 
detailed agenda for the various sessions is available including for that committee. 


The Investment Committee always includes a review of returns on the portfolios for the 
various funds the Regents control including the pension and endowment. Included is the 
actual return over various periods and a comparison with a "benchmark," essentially a 
comparison which the return should at least equal if not exceed. So, the question is 
whether the returns are above or below the benchmark. Note that the benchmark takes 
account of the ups and downs of financial markets so that the comparison is whether the 
return is better or worse than what might be expected given the state of the markets. 


The pension fund and the endowment fund have different mixes of assets in their 
portfolios, each mix presumably assumed to be appropriate for the two purposes. 
According to the table available in the detailed agenda, the pension return is below the 
benchmark for all durations shown up through the 5 years ending March 31. 


Market at yT 
Focal VTD Year 3Vear SYear 9Y 


9 Months 


Value i 
Millions ($) 


Source: https://regents.universityofcalifornia.edu/regmeet/may23/i2. pdf (p. 3). 
The returns for the endowment are below benchmark for durations through 3 years. 


We noted in the context of the controversy over the chief investment officer's decision to 
put $4.5 billion into the Blackstone Real Estate Investment Trust (BREIT) that only one 
Regent asked a question directly focused on the financial risk entailed.** Will any 
Regents ask questions about the below-benchmark returns? 
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The agenda for the committee includes two other topics apart from portfolio performance: 
diversity in the larger investments industry and artificial intelligence. While those other 
topics are undoubtedly of interest, the prime function of the Regents - and particularly 
those Regents on the Investments Committee - is to look after the health of the funds for 
which they are trustees. Discussion of other matters should not crowd out critical 
discussion of investment performance. 


We will be watching to see if there are any critical questions. 


* http://uclafacultyassociation.blogspot.com/2023/05/the-regents-will-be-back-at-ucla- 
may-16.html. 


** http://uclafacultyassociation.blogspot.com/2023/03/hernandez-approaches-right- 
question-on.html. For full coverage of the BREIT matter, search for "BREIT" in the search 
engine of this blog. 
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And then there is this... 
Thursday, May 11, 2023 


With all the hype about machine artificial intelligence, it turns out there are people behind 
the curtain. From Gizmodo: 


ChatGPT, the wildly popular Al chatbot, is powered by machine learning systems, but 
those systems are guided by human workers, many of whom aren't paid particularly well. 
A new report from NBC News shows that OpenAl, the startup behind ChatGPT, has been 
paying droves of U.S. contractors to assist it with the necessary task of data 
labelling—the process of training ChatGPT’s software to better respond to user requests. 
The compensation for this pivotal task? $15 per hour. 


“We are grunt workers, but there would be no Al language systems without it,” one 
worker, Alexej Savreux, told NBC. “You can design all the neural networks you want, you 
can get all the researchers involved you want, but without labelers, you have no 
ChatGPT. You have nothing.” 


Data labelling—the task that Savreux and others have been saddled with—is the integral 
process of parsing data samples to help automated systems better identify particular 
items within the dataset. Labelers will tag particular items (be they distinct visual images 
or sections of text) so that machines can learn to better identify them on their own. By 
doing this, human workers help automated systems to more accurately respond to user 
requests, serving a big role in the training of machine learning models... 


Previously, the company outsourced its work to moderators in Africa, where—due to 
depressed wages and limited labor laws—it could get away with paying workers as low 
as $2 per hour... Kenya’s low-paid mods ultimately helped OpenAl build a filtration 
system that could weed out nasty or offensive material submitted to its chatbot. However, 
to accomplish this, the low paid moderators had to wade through screentuls of said nasty 
material, including descriptions of murder, torture, sexual violence, and incest... 


Full story at https://gizmodo.com/chatgpt-openai-ai-contractors-15-dollars-per-hour- 
1850415474. 
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Sometimes No (US) News Is Good News - Part 
14 (final law rankings) 


Thursday, May 11, 2023 


Remember all of the fuss about non-cooperation with US News and World Report 
rankings of law schools? (If not, use the search engine for this blog and type in "US 
News") Several law schools, including at UC, declined to participate. 


US News made some methodological changes and came out with a preliminary ranking 
which was then challenged. It has now released its final rankings: 


UC-Berkeley #10 

UCLA #14 

UC-Irvine #35 

UC College of Law (formerly Hastings) #60 tie 
UC-Davis #60 tie 

Note: Stanford and Yale tied for #1. 


Source: https://www.usnews.com/best-graduate-schools/top-law-schools/law-rankings. 
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LSAT Controversy 
Friday, May 12, 2023 


From Reuters: Deans from more than half the nation’s law schools are working to 
salvage a longstanding rule that requires schools to use the Law School Admission Test 
or other standardized tests when admitting students. 


Instead of letting law schools go fully test-optional as planned, the deans want the 
American Bar Association’s Section of Legal Education and Admissions to the Bar to 
modify the rule to enable schools to admit up to 25% of new students without a 
standardized test score. 


The deans' proposal represents a compromise between the existing rule, which lets 
schools admit up to 10% of the class without such scores, and the ABA's plan to 
eliminate the standardized test requirement altogether by 2025 in a bid to give schools 
more flexibility in how they choose students. 


The council of the ABA’s legal education section, which oversees law school 
accreditation standards, is slated to discuss the dean’s proposal when it meets on Friday 
in Chicago... 


Full story at https://www.reuters.com/legal/legalindustry/with-lsat-poised-elimination-law- 
deans-call-compromise-2023-05-09/. 


Among the signatories are the deans of the law schools at UC-Irvine and UC-Berkeley, 
as well as the UC College of Law (formerly UC-Hastings). 


PS: The governor's May Revise budget proposal will be released later this morning. We 
will provide an analysis as soon as possible. It was said at the recent "town hall" 
concerning the effects of the student-worker strike that the governor - while not willing to 
provide UC with more money to deal with the settlement costs - will provide what was 
proposed in January. However, it was an off-hand remark so we will have to wait and see 
what the actual proposal today will be. 
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Camp Scandal 
Friday, May 12, 2023 


From the LA Times: UCLA’s Bruin Woods camp will be closed for the summer as the 
school faces allegations of hazing traditions and sexual assault from two students who 
worked at the Lake Arrowhead getaway, officials confirmed to The Times on Thursday. 
The 10-week camp, which hosts 85 alumni families each week, notified participants about 
the closure Friday. “We are aware of allegations of inappropriate activity concerning our 
Bruin Woods program, and continue to look into the matter,” UCLA spokesperson 
Margery Grey said in a statement to The Times. “We are also making changes in an 
effort to provide an exceptional experience for everyone.” 


Grey said the suspension was necessary to “fully update our operations.” She said she 
did not know what specific changes officials were making at the camp, or whether the 
camp would resume operations for the 2024 summer. The temporary closure comes 
months after UCLA students Samea Derrick and Lydia Dixon, who worked at the camp 
last summer, filed a lawsuit against the University of California regents in October. 


In the lawsuit and in previous interviews with The Times, the pair alleged they were 
sexually assaulted and hazed by returning student counselors, including physical and 
verbal abuse, sensory deprivation, forced nudity and coercive drinking games. The 
lawsuit also alleged that the hazing activities, referred to by counselors as “traditions,” 
had taken place for decades at the camp, which was established in 1985 for UCLA 
alumni and their families... 


Full story at https://www.latimes.com/california/story/2023-05-1 1/uclas-bruin-woods- 


camp-closed-summer-amid-sexual-assault-hazing-allegations. 
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Preliminary May Revise Review 
Friday, May 12, 2023 


GOVERNOR'S BUDGET 
Z MAY REVISION 2023-24 


PRUDENT FISCAL PLANNING 


Resilience 


Restraint 


eA 


The governor released his May Revise budget proposal this morning. As usual, we 
caution blog readers about news accounts or official statements containing such words 
as "deficit" or "shortfall." 


The big news is that as compared with January, there is little overall change. One factor 
that may have limited change is that as we have noted in our regular reviews of California 
weekly claims for unemployment insurance, signs of an actual recession are hard to 
perceive. Moreover, the income tax due date has been moved to October, so it is harder 
than usual to make judgments about future revenue. Normally, we would have April tax 
collections (with the income tax due date in April) as a data point on where revenue is 
going. 


Finally, as was pointed out in the news conference for the May Revise, the state has 
ample cash on hand to avoid any need to go to the outside financial market to borrow 
short term to cover costs. 


Below we summarize the budget for fiscal year 2023-24 which begins on July 1. There is 
a proposed overall deficit of around $15 billion when all reserves associated with the 
general fund are considered as compared with $18 billion in January. You will be told that 
the budget is "balanced" in news accounts. But in both the January and the May 
proposals, more money is going out than coming in, i.e., a deficit in the common usage of 
that word. Still, projected reserves at the end of 20223-24 are projected to be around 
19% of expenditures. That's less than the projected 24% for the end of the current year, 
but still a large cushion by historical standards. 
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Janu May 
Millions =i ai = 
2022-23 2023-24 2023-24 


$55,462 $21,521 $24,119 


205,129 210,174 209,054 
Expenditures 236,472 223,614 224,101 


GF Surplus/ 
deficit -31,343 -13,440 -15,047 


24,119 8,081 9,072 


9,936 8,473 10,684 


Source: https://eəebudget.ca.gov/2023- 
24/pdf/Revised/BudgetSummary/SummaryCharts. pdf. 


As for UC's budget, as expected there is little change from January. Some infrastructure 
is being shifted to UC bond financing with debt service on the borrowing to be paid by the 
state. About $4.8 billion of general fund spending is proposed. The following adjustments 
are noted: 


SIGNIFICANT ADJUSTMENTS 


e Shift Financing Approach for the UC Berkeley Clean Energy Campus Project and UC 
Merced and UC Riverside Campus Expansion Projects—Shift $498 million in current and 
planned General Fund support for the UC Berkeley clean energy campus project and UC 
Merced and UC Riverside campus expansion projects from General Fund to UC-issued 
bonds, and an increase of $33.3 million ongoing General Fund to support the underlying 
debt service on those bonds. 


e Shift Financing Approach for UC Affordable Student Housing Grants—Shift 
approximately $437 million in current and planned General Fund support for UC 
affordable student housing grants from General Fund to UC-issued bonds, and reflect an 
increase of $30 million ongoing General Fund to support the underlying debt service on 
those bonds. 


e Support for UC Division of Agriculture and Natural Resources — A shift of $4.8 million 
from UC's main appropriation to provide continued support for UC Agriculture and Natural 
Resources. This is roughly equivalent to 5 percent of the base increase provided at 
Governor's Budget less resources provided for enrollment growth. 


e Ralph J. Bunche Center — An increase of $5 million one-time General Fund to support 
the Ralph J. Bunche Center for African-American Studies at UCLA. 


e UC Riverside School of Medicine — An increase of $2 million ongoing General Fund to 
support the UC Riverside School of Medicine. 
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e UC Global Entrepreneurs—An increase of $2 million one-time General Fund to pilot an 
entrepreneur in residence project for foreign born entrepreneurs and UC students in 
support of job creation and fostering global talent for innovation in areas of need. This 
complements recent investments in immigrant talent and opportunity through efforts for 
youth, college students, workers and those pursuing professional licenses and 
entrepreneurship. 


e Graduate Medical Education Backfill — An increase of $1.2 million ongoing General 
Fund to offset declining Proposition 56 revenue for a statewide grant program and 
maintain $40 million in total ongoing for graduate medical residency slots. 


Source: https://eèebudget.ca.gov/2023- 
24/pdf/Revised/BudgetSummary/HigherEducation. pdf. 


The language about UCLA using a specific transfer mechanism seems to have 
disappeared. 


A reminder that ultimately budgets are enacted by the legislature and that the May 
Revise is a proposal. There could be changes from what the May Revise contains. The 
governor has a line-item veto but because the Democrats dominate the legislature, the 
eventual deal tends to be worked out without use of such vetoes. 
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Preliminary May Revise Review - Part 2 
Saturday, May 13, 2023 


GOVERNOR'S BUDGET 
= MAY REVISION 2023-24 


i 
’ if UC AND CSU SYSTEMS 


$32 


FA 


Yesterday, we posted about Governor Newsom's May Revise budget proposal. 
Undoubtedly, at next week's Regents meetings, there will be praise for the governor for 
not cutting the UC allocation from what it was in January. (Will anyone mention that 
although the proposal has some paying down of non-UC pension debt, there is none for 
UC's pension?) In any event, you can see the full May Revise news conference at: 


https://ia601607.us.archive.org/0/items/anti-sb-525-25-min-wage-health-4-6- 
23/Governor%20Newsom%20Releases% 20Revised%20Budget%20Plan.mp4. 


The governor spoke for 55 minutes (short for him) and then answered reporters’ 
questions for another 65 minutes. If you don't happen to have two hours to spare, yours 
truly has modestly condensed the presentation into a mere 3.5 minutes with the help of 
Vivaldi! Click on link below: 


Or direct to https://www. youtube.com/watch?v=dHqkKeDOHLP8. 
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Diversity Statements Dropped at U of Wisconsin 
Saturday, May 13, 2023 


From Wisconsin Public Radio: The University of Wisconsin will no longer require 
diversity, equity and inclusion statements from job applicants, UW System President Jay 
Rothman announced Thursday. The move comes after Republican Assembly Speaker 
Robin Vos has threatened to cut state funding to Wisconsin's public universities. 
Specifically, Vos has criticized DEI programming at UW as an attempt to "indoctrinate" 
students with taxpayer dollars. It's common for universities to ask potential faculty to 
submit statements describing how they've used their work to further diversity, equity and 
inclusion. Rothman did not provide an estimate of how many UW positions have 
previously required such statements, but described the number as "limited." "We remain 
absolutely committed to the principles of DEI," Rothman told reporters Thursday. "But 
when some people believe mandatory diversity statement in employment applications are 
political litmus tests, then we are not being inclusive." Sometimes applicants use such 
statements to discuss what they could offer as member of group that's underrepresented 
in academia. Critics have charged that such statements are being used to pressure 
applicants into affirming liberal viewpoints... 


Full story at https://www.wpr.org/uw-eliminate-diversity-equity-and-inclusion-statements- 
job-applicants-vos-threatens-funding-cuts. 
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People's Park Housing Setback 
Saturday, May 13, 2023 


From Berkeleyside: Resources for Community Development is pulling out of UC 
Berkeley’s supportive housing project at People’s Park over delays stemming from 
ongoing court actions around the park, according to the nonprofit. 


The supportive housing project is one piece of UC Berkeley’s plans for the embattled 
People’s Park site, where a 12-hour standoff last summer blocked the university’s 
attempts to begin construction. The university also hopes to build a 1,100-bed student 
housing development at People’s Park. 


A lawsuit over state environmental laws (known as CEQA) and the projects’ 
Environmental Impact Report (EIR) brought the projects to a grinding halt days after the 
protests, and a judge has since sided with plaintiffs. The university is now appealing the 
case in the state Supreme Court with the support of the state and the city. 


RCD did not comment on when they chose to back out of the project, but confirmed 
Wednesday they have notified UC Berkeley of their decision. UC Berkeley said it will 
pivot, but is still committed to supportive housing at People’s Park... 


Full story at https://www.berkeleyside.org/2023/05/1 1/peoples-park-uc-berkeley-rcd- 
supportive-housing-project. 


Although the possibility of the legislature providing some kind of exemption from CEQA 
has been raised, it hasn't happened. The governor was asked generally about CEQA at 
the May Revise news conference but said nothing about the People's Park situation. 
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Goldberg Award 
Saturday, May 13, 2023 


From an email circulated yesterday: 


The Carole E. Goldberg Emeriti Service Award, established in 2015, recognizes UCLA 
emeriti for exemplary service by an emeritus/emerita professor to the academic 
enterprise after retirement. The award honors outstanding service in professional, 
University, Academic Senate, emeriti, departmental or editorial posts, or committees. 


UCLA Professor Emeritus Robert Morris has been selected to receive the 2022-2023 
Carole E. Goldberg Emeriti Service Award, which includes a prize of $1,000. 


Robert Morris, M.D., Professor Emeritus in the Mattel Department of Pediatrics at the 
David Geffen School of Medicine, retired in 2011 following a distinguished career devoted 
to the development and wellbeing of adolescent youth caught in the judicial system both 
locally and nationally. In that role, he has been and continues to be a powerful champion 
of LGBTQ youth and more generally of diversity, equity and inclusion inside as well as 
outside the University. 

Since his retirement he has served continuously on the Pediatric Department's Diversity 
Committee (JEDI) and has worked tirelessly to promote diversity within the Department 
and Geffen School, especially in the residency program. In that role, he has been and 
continues to be a powerful champion of LGBTQ youth and more generally of diversity, 
equity and inclusion inside as well as outside the University. Since his retirement he has 
served continuously on the Pediatric Department’s Diversity Committee (JEDI) and has 
worked tirelessly to promote diversity within the Department and Geffen School, 
especially in the residency program. He has been an effective mentor to many residents 
and continues to lecture and teach about the problems facing incarcerated youth. 


Locally, Dr. Morris has generously given his time to serve on the boards of the 
Community Outreach for Prevention and Education (COPE) and the Wesley Heath 
Centers (JWCH), where he has used his expertise to further the health outcomes and 
mental wellbeing of incarcerated young people. Nationally, he has continued service on 
the National Commission on Correctional Health Care (NCCHC). He has been active 
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professionally in the American Pediatric Society, the Academic Pediatric Association, the 
American Academy of Pediatrics as well as the Los Angeles Pediatric Society, and 
frequently lectures and teaches about adolescent health issues. Besides his 
distinguished service, Professor Emeritus Morris has continued to publish on the issues 
of diversity, adolescent mental health, and the welfare of incarcerated youth. The breadth 
of Professor Emeritus Morris’s service and publications demonstrate his continued 
commitment to the people and principles he has served throughout his long professional 
career. 


Please join me in wishing Professor Emeritus Morris a well-deserved congratulations for 
outstanding service to UCLA since retirement and for serving as a powerful example of 
intellectual and professional achievement. 


Sincerely, 


Michael S. Levine, Chair, Carole E. Goldberg Emeriti Service Award Selection 
Committee, Vice Chancellor for Academic Personnel 


UCLA Faculty Association Blog: 2nd Quarter 2023 


Med Rankings 
Saturday, May 13, 2023 


The controversy around US News and World Report rankings of med schools was 
somewhat less severe than for law schools, with fewer non-cooperators. The med school 
rankings for UC are now out. For research training: 


UC-San Francisco (#5); UCLA (#18); UC-San Diego (#21); UC-Irvine (#44); UC-Davis 
(#50) 


For primary care training: 


UC-San Francisco (#5); UC-Davis (#6); UCLA (#10); UC-San Diego (#30); UC-Irvine 
(#67) 


Source: https://www.usnews.com/best-graduate-schools/top-medical-schools. 
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Student Transit Pass Voted In 


Saturday, May 13, 2023 


Transit to Westwood was different 

back in the day (1941) From the Bruin of 5-12-23: The 2023 Undergraduate Students 
Association Council election saw the highest voter turnout since 2020 ...The USA 
Elections Board announced results Friday night. Nearly a quarter — or 23.03% — of the 
undergraduate student body voted in the election, totaling 7,113 students... ... The 
Universal Access Transit Pass referendum overwhelmingly passed with 93.35% of votes 
in favor, increasing undergraduate student fees by $3.30 per academic quarter to fund an 
unlimited-use transit pass for Los Angeles public transit for all undergraduate students. It 
was the first referendum to pass since 2020... 


Full story at https://dailybruin.com/2023/05/12/bruins-oust-usac-president-pass-transit- 
referendum-in-2023-election. 
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Another Avoid Wilshire Alert 
Sunday, May 14, 2023 


What the Westwood Station Will Look Like When Finished 
(But it isn't here yet.) 


From time to time, we post alerts from LA Metro about subway construction along 
Wilshire. So avoid Wilshire if you can. Take Sunset to enter the campus if possible. See 
below: 


Wilshire BI between Westwood BI and Gayley Av: Materials Hauling 
Summary 
Metro contractors will require lane closures to bring in materials into the excavation area 
of the future station. This work will support the ongoing utility work occurring underground 
for the Westwood/UCLA Station. 
Date: May 16 through 18 
Work hours: 9am to 3:30 pm 
Traffic Control: 

e Eastbound Wilshire BI lanes between Gayley Av and Westwood BI will be reduced. 

e Eastbound left turn pockets at Wilshire and Westwood BI will be reduced. 
Noteworthy 

e Access to driveways, residences & businesses will always be maintained unless 

there is prior notification of blocked access. 

e Access for pedestrians will be maintained outside of construction zones. 

e Access for the Fire Department and emergency responders will be maintained. 

e Parking restrictions will be implemented in the immediate area of the work zone. 

e Construction is dynamic and schedules are subject to change. 

¢ 24/7 Hotline: 213-922-6934 
Metro Access 
Metro bus stops may be relocated or lines could be impacted. For information changes to 
Metro service, please call 323.GoMetro. 
Source: https://cloud.sfmc.metro.net/Wilshire_Galey_Material. 
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Again, no news on the recession front 
Sunday, May 14, 2023 


California New Weekly Claims for UI (NSA) 
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Still no sign of recession - at least based on new weekly claims for unemployment 
insurance in California. We are still in pre-pandemic (boom) territory by this measure. The 
next UCLA Anderson Forecast is due out on June 7. As blog readers will know, recent 
Forecasts have provided two scenarios: recession and no recession. Of course, before 
we get to June 7, we may have a federal debt-default drama. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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More UCLA Cats 
Monday, May 15, 2023 


Blog readers will recall our post on the demise of Powell Cat (including its links to US 
financial stability).* There are other cats, apparently being fed in violation of official policy. 
From the Bruin: 


UCLA’s current policy on taking care of stray cats on the Hill has left student caretakers 
and fans worried about their furry companions’ futures. 


The cats on the Hill, with student-given names such as Sproul Cat, Big Mama - also 
known as Tux — and Cali, have become well-known to residents. Sproul Cat, which has 
striped tan fur, first received attention on the UCLA subreddit in February. His friend — 
Cali, a calico cat — is known for her feisty personality, whereas Big Mama, a black cat with 
a white tuxedo underbelly, is very friendly around humans, said a student caretaker, who 
wished to remain anonymous because of the restrictions placed on feeding. 


The caretaker originally started feeding the stray cats at the beginning of the academic 
school year. They said they noticed a previous UCLA Residential Life staff member had 
left cat food on the steps of Delta Terrace after they were no longer able to care for the 
cats. 


Since then, the caretaker said they buy cat food with their own money once a month. 
Other students at Delta Terrace have also pitched in their own money to pay for food, 
toys, treats and even a small bed, they said. Both Big Mama and Cali typically hang 
around near Delta Terrace, while Sproul Cat roams around the entire Hill throughout the 
day, the caretaker said... 


Full story at https://dailybruin.com/2023/05/10/hill-policy-on-feeding-stray-cats-sparks- 
worry-concerns-among-residents. 


* http://uclafacultyassociation.blogspot.com/2023/03/dead-cat-part-2.html; 
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http://uclafacultyassociation.blogspot.com/2023/03/dead-cat.html. 
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If the pay increase for nonunion staff is going to 
be 4.6%... 


Monday, May 15, 2023 


...W hat will be the general increase for faculty? From Campus Human Resources: 


In accordance with UC President Drake’s announcement regarding the FY 2023-24 
Salary Program, the following guidelines are designed to assist departments in 
implementing the program for eligible staff. This program applies to policy-covered non- 
probationary staff in career, partial-year career, and eligible contract appointments. 
Student employees in casual-restricted positions and staff holding limited appointments 
are not included, nor are employees covered by a collective bargaining agreement. 


In order to recognize the extraordinary efforts by our policy-covered staff members during 
these challenging times, the University is providing a 4.6% general increase to all eligible 
employees. Increases will be effective June 25, 2023 for employees on bi-weekly payroll 
and July 1, 2023 for those paid monthly. Accordingly, the new rates will be reflected in 
the July 19 or August 1, 2023 paychecks. 


Although individual increases under this year’s salary program are not merit-based, the 
importance of the performance review process should not be discounted. All policy- 
covered staff must continue to receive performance reviews at least annually as required 
in Staff Personnel Policy... 


Salary increases will be processed centrally by Campus Human Resources (CHR) or 
UCLA Health Human Resources (HHR). 


Eligibility Criteria 


Policy-covered staff appointed and on payroll by January 3, 2023, are eligible for the 
general increase except as noted in paragraph 2 below. 
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Contract appointees who are subject to PPSM 30: Compensation... under the terms of 
their employment contract are eligible for the general increase and for those who are not 
subject to PPSM, it is the responsibility of the department to notify CHR of the need for 
exclusion prior to the effective date of the increase. Contract employees at UCLA Health 
are not eligible for the increase as PPSM-30 coverage is no longer applied to any new or 
renewed contracts. 


For Senior Management Group (SMG) employees, salary actions are in accordance with 
delegated authority established by the Office of the President and must be approved by 
the Chancellor, the President, and/or the Regents... 


Full announcement at https://chr.ucla.edu/hr-administration/compensation-and- 
classification/2023-salary. 


Note: The national Consumer Price Index (CPI-U) was up 4.9% for the twelve months 
ending April 2023. The Los Angeles CPI-U was up 3.8% over the same period. 


Sources: https://www.bls.gov/regions/west/news- 
release/consumerpriceindex losangeles.ht.im; 
https://www.bls.gov/news.release/pdf/cpi.pdf. 
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Grateful (as always) 
Tuesday, May 16, 2023 


As predicted, the UC response to the governor's budget allocation is (as always) official 
gratitude. We are likely to hear similar expressions from the Regents during their 
meetings which start today through Thursday. 


University of California President Michael V. Drake, M.D., [last Friday] issued the 
following statement on Gov. Gavin Newsom’s revised 2023-24 budget proposal: 


| am grateful that Gov. Newsom’s revised budget proposal maintains critical funding for 
the University of California. This budget reflects our strong partnership with the Governor 
and his recognition of the University’s role in maintaining the state’s economic 
competitiveness and solving California’s most urgent issues. This level of funding is 
particularly extraordinary given the many competing priorities the Governor must balance 
this year. 


If supported by the state Legislature, this budget will provide funding for the urgent 
priorities we share, increasing California undergraduate and graduate student enrollment, 
expanding on-campus student resources, building additional student housing, and hiring 
more faculty and staff. 


We are also pleased that the Governor’s budget includes $100 million for the California 
Institute for Immunology and Immunotherapy at UCLA and $2 million for the UC 
Riverside School of Medicine. These investments will translate into lifesaving research 
and patient care for many Californians. 


The University of California looks forward to working with the Governor and state 
legislative leaders to achieve a final budget that maintains this critical funding. This state 
support will allow the University to continue educating the next generation of leaders, 
producing cutting-edge research for the benefit of our communities, and delivering high 
quality health care to Californians. 


Source: https://universityofcalifornia.edu/press-room/uc-statement-gov-newsoms-2023- 
24-revised-budget-proposal. 


The Legislative Analyst's Office (LAO) is less keen about the overall May Revise budget 
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proposed by the governor last week. (We haven't seen specific LAO comments on higher 
ed or UC.) Basically, LAO is projecting about $7.6 billion less in general fund revenue for 
the current year and $3.3 billion less in revenue for 2023-24. So, it cautions the 
legislature that come next January, the budget the governor will propose then for 2024-25 
will have sharp cuts. See: 


https://lao.ca.gov/Publications/Report/4769 and 
https://lao.ca.gov/LAOEconTax/Article/Detail/774. 


On the other hand, state senate Democrats issued a budget plan in late April with a more 
ambitious agenda which included an increase in corporation taxes on larger firms. In his 
May Revise news conference, the governor rejected tax increases. However, the senate 
Democrats’ proposal included: 


e Rejection of funding delays for campus projects at UCLA, UC Berkeley, UC 
Riverside and UC Merced and instead shift to Housing and Infrastructure Fund. 

e Increases in funding for basic needs, rapid rehousing, disabled students support, 
and mental health supportive services for CCC, CSU, and UC students. 

e Provision for a COLA for UC Division of Agriculture and Natural Resources, and 
categorical programs at community colleges such as Puente, Mathematics, 
Engineering, Umoja, Science Achievement (MESA), Student Equity and 
Achievement Program, Part-time faculty office hours and Part-time faculty 
compensation. 

e Funding for a statewide UC based depository & public database for police records. 

So, even if new taxes are off the table, there could be some legislative adjustments to the 
final UC allocation. 


The senate Democrats' proposal is at: 


https://sbud.senate.ca.gov/sites/sbud.senate.ca.gov/files/Protect%200ur%20Progress%2 
OSenate%20Budget%20Plan.pdf. 
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Dickson Awards 
Tuesday, May 16, 2023 


Yvone Bryson, Carole Goldberg, Sander Goldberg 
2022 — 2023 Edward A. Dickson Emeritus Professorship Award Recipients Named 


The Dickson Emeritus Professorship Award is funded from a gift endowment established 
by the late Edward A. Dickson, Regent of the University of California, to honor 
outstanding research, scholarly work, teaching, and service performed by an Emeritus or 
Emerita Professor since retirement. 


Three UCLA emeriti professors have been selected to receive the 2022 — 2023 Edward 
A. Dickson Emeritus Professorship Award, which includes a prize of $5,000. 


e Yvonne J. Bryson, Distinguished Research Professor in Pediatrics 
e Carole E. Goldberg, Jonathan D. Varat Distinguished Professor of Law Emerita 
e Sander Goldberg, Distinguished Research Professor in Classics 


Yvonne Bryson, MD, has been a long-time outstanding faculty member in the Division of 
Pediatric Infectious Diseases at the David Geffen School of Medicine. She joined UCLA 
as an Assistant Professor of Pediatrics in the Division of Pediatric Infectious Diseases in 
1976. Prior to her retirement was the Chief of the Division of Pediatric Infectious 
Diseases. She has continued to have significant research funding post retirement, with 
ongoing National Institutes of Health (NIH) funded research in human immunodeficiency 
virus (HIV). Specifically, since becoming an emerita, she helped lead the study of a 
relatively new medication in premature and term infants that may help block mother to 
child transmission of HIV. She was also Vice-Chair of a study of early treatment therapies 
for newborn infants and helped test new cutting-edge treatment strategies. She has also 
explored the impact of cutting-edge therapies (treatment for HIV beginning within days of 
birth and stem cell transplantation) in moving medicine closer to making cure of HIV 
infection a reality and disease-free survival with a normal lifespan possible for infected 
newborns. These translational studies alone show her impact during this period in the 
ongoing battle on behalf of the 2.7 million children living with HIV worldwide (2021 WHO 
estimate) and in the goal of eliminating the tens of thousands of new cases of HIV 
infection of infants that occur per every month throughout the world. This research has 
resulted in over 20 publications. Dr. Bryson continues to mentor both undergraduate 
medical school and postgraduates, presents lectures domestically and internationally, 
and to be a role model to faculty. Since retirement, Dr. Bryon has also led the 
revitalization of Women in Science and Doctors in Medicine (WISDOM). She has been 
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effective in bringing solutions and discussions to engage all women in the department 
and beyond. 


Carole E. Goldberg, J.D., Jonathan D. Varat Distinguished Professor of Law Emerita, and 
Distinguished Research Professor officially retired in 2018 from the UCLA School of Law 
after 40 years as an integral member of the law faculty. A widely respected scholar of 
federal Indian and tribal law, Carole has continued to make important contributions to the 
field in the years since her retirement, including continuing to serve as a Chief Justice, 
Justice and an Evidentiary Hearing Officer in several Native American Courts. 
Contributions also include two recent co-authored works, the second edition of Captured 
Justice: Native Nations and Public Law 280 (with Professor Emeritus Duane Champagne, 
first edition 2012, second edition, 2020), and A Coalition of Lineages: The Fernandeno 
Tataviam Band of Mission Indians (with Professor Emeritus Duane Champagne, 2021.) 
History Professor Emeritus, Stephen Aron, and now President and CEO of the Autry 
Museum, notes that “A Coalition of Lineages is a book that is informed by wide reading in 
historical and anthropological scholarship,” and that it “has emerged as a key text” for the 
curatorial team at the Autry as they seek to enhance their understanding of “Southern 
California Indians before the settlement of Los Angeles.” In addition, Carole has been 
instrumental in her post-retirement years in obtaining for the Law School, the receipt of 
significant gifts amounting to $19.625M from the Federal Indians of Graton Rancheria — 
to fund two endowed faculty chairs in Native American Law and to advance the study and 
practice of Native American law through student support for the Graton Scholars 
Program. 


Professor Goldberg has continued to work closely with Law faculty to support and 
advance the Tribal Legal Development Clinic and the Native Nations program. She 
served on several important campus-wide committees, such as the Chair of the UCLA 
Centennial Celebration Steering Committee and was also appointed to the UCLA 
Campus Honorary Naming Advisory Committee. Additionally, she served as a Special 
Assistant to the EVC/Provost (2018-2022), and currently she serves as a Special 
Assistant to the Vice Chancellor for Academic Personnel to help mentor and onboard 
senior leaders across campus. Throughout her career, and in post-retirement, Carole has 
demonstrated a deep commitment to the university’s mission and the significance of her 
leadership has been invaluable. 


Sander Goldberg, Ph.D., Distinguished Research Professor in Classics, retired in 2013 
after 28 years at UCLA. Since retirement, Professor Goldberg has continued to publish 
scholarly articles, books, and reviews at a remarkable pace. He is considered one of the 
most important scholars working in the field of Early Republican Roman literature, and it 
is a field in which his voice has remained active and groundbreaking. He added 
contributions to his body of work on the Roman playwright Terence with books on 
Terence, Hecyra (The Mother-in-Law) (2013), Terence: Andria (2019) and Terence, 
Andria (The Woman from Andros) (2022), as well as a co-edited book on the “father of 
Roman poetry,” Ennius. The Fragments (with Gesine Manuwald, 2018). Professor 
Goldberg has also penned articles on topics as diverse as the Odyssey in opera, the 
future of antiquity, the language of early Latin epic, and Roman poets and scholars such 
as the satirist Lucilius and the ancient commentator Donatus. Notably, he has served as 
editor-in chief of the Oxford Classical Dictionary (a massive reference work, and the 
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premiere work of its kind in the field of Classics). During his editorship, the world- 
renowned reference transitioned from a print to an online resource. Professor Goldberg is 
a literary critic and editor who has tackled some of the most challenging Roman poets; he 
is also well-known for making early and decisive inroads in his field by combining literary 
analysis with digital humanities and archaeology in order to make celebrated 
breakthroughs as to the layout and function of the Roman theater. In addition to this 
scholarly output, he models an academic generosity that supports the work of emerging 
scholars in the field. And even after retirement, Sander has unflaggingly and repeatedly 
stepped in to help his department as a mentor, teacher, and advisor. 


Please join me in wishing them all well-deserved congratulations for outstanding 
contributions to their respective fields since retirement and for serving as powerful 
examples of intellectual and professional achievement. 


Sincerely, Michael S. Levine, Chair, Edward A. Dickson Emeritus Professorship Award 
Selection Committee, Vice Chancellor, Academic Personnel 


Source: https://files.constantcontact.com/0¢c822253501/8535fb69-f098-4a1e-9a7c- 
80a718eebeb7.pdf. 
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Looks Like the Regents Will Respond to Calls for 
Hiring Undocumente... 


Wednesday, May 17, 2023 


We noted earlier that the agenda for the Regents this week appears to include taking up 
the calls for UC hiring of undocumented students. There is a legal theory that such hiring 
by a state entity would not violate federal law. (There were calls for such hiring at 
yesterday's meeting of the Regents' Investments Committee during public comments.) 
From EdSource: 


Following months of urging by undocumented students, the University of California next 
week will consider a proposal to allow the hiring of those students for jobs across the 10- 
campus university system. If the UC board of regents takes that step, UC would become 
the first known institution to argue that a federal statute’s ban on the hiring of 
undocumented persons does not apply to states. The issue could result in a court 
challenge, experts said. 


If the proposal is adopted, the students say it would greatly benefit undocumented 
immigrant students who currently can’t work on-campus jobs because they don’t have 
legal status. Not only does that make it more difficult to afford college, but those students 
also miss out on job opportunities that are critical to their learning experiences, such as 
research positions and internships. 


Since last fall, a coalition of undocumented students and legal scholars has been calling 
on UC to authorize those students to work across the university system. They say UC is 
free to do so because, in their view, a 1986 federal statute that bans the hiring of 
immigrants without legal status doesn’t bind states and their entities like UC. That’s 
because, according to the theory, states historically have had the power to determine 
qualifications for state employees, and the 1986 statute only specifies that it applies to 
federal entities... 


UC’s Office of the General Counsel, which didn’t make a representative available for an 
interview, hasn't yet publicly taken a stance. Privately, lawyers with the office haven't 
disagreed with the theory but have expressed some wariness... 


Full story at https://edsource.org/2023/university-of-californias-undocumented-students- 
push-for-right-to-work-campus-jobs/690413. 
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The Light That Failed (at the ITC) 
Wednesday, May 17, 2023 


Edison We have from time to time noted UC's patent litigation over an energy-saving light 
bulb design.* Things did not go well recently. From Reuters: 


A group of companies including General Electric Co., Ikea Supply AG, and Home Depot 
Inc. on Tuesday defeated a request by the University of California for a U.S. appeals 
court to block imports of light bulbs that allegedly infringe its patents. The U.S. Court of 
Appeals for the Federal Circuit affirmed the U.S. International Trade Commission's 
decision that the companies’ light bulbs did not include a key element of the university's 
patented technology... 


The university lodged the ITC complaint in 2020. It also filed related patent infringement 
lawsuits in federal court in 2019 against the companies and others including Amazon, 
Walmart and Target. Those cases have been paused for the ITC proceedings... 


The commission entered a final decision against the university last year. The Federal 
Circuit agreed Tuesday that the companies’ light bulbs did not infringe because they 
lacked a "molding" around the LED described in the university's patents. 


Full story at https://www.reuters.com/legal/ge-ikea-home-depot-defeat-university- 
california-bid-light-bulb-import-bans-2023-05-16/. 


* https://uclafacultyassociation.blogspot.com/2019/07/let-there-be-light-and- 
appropriate.html; https://uclafacultyassociation.blogspot.com/2020/01/light.html. 
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Watch the Regents' Investments Committee of 
May 16, 2023 (and its i... 


Thursday, May 18, 2023 


We noted that the material provided in advance to the Regents' Investment Committee 
included - as it always does - rates of return over various durations on the pension, 
endowment, and other funds. In our posting of May 11th, we noted substandard 
investment returns were being reported. This is what we said: 


... The pension fund and the endowment fund have different mixes of assets in their 
portfolios, each mix presumably assumed to be appropriate for the two purposes. 
According to the table available in the detailed agenda, the pension return is below the 
benchmark for all durations shown up through the 5 years ending March 31. 


Source: https://regents.universityofcalifornia.edu/regmeet/may23/i2.pdf (p. 3). 


The returns for the endowment are below benchmark for durations through 3 years... Will 
any Regents ask questions about the below-benchmark returns? (Boldface added) 


Source: https://uclafacultyassociation.blogspot.com/2023/05/investment-performance- 
above-or-below.html. 


Short answer to the question above: No. 
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So what did happen at the meeting? In public comments, there were remarks on staff 
burnout and pay, staff shortages, hiring undocumented students, Blackrock and 
Blackstone, the student-worker strike, affordable student housing, antisemitism, student 
food needs, Hawaiian telescope, UC fossil fuels emissions, climate change, and disabled 
student funding. 


The official program then opened with an approval of a policy change allowing somewhat 
longer duration investments in the working capital funds. Lots of interesting material was 
presented about diversity in the investments industry, medical advances at Irvine, and 
artificial intelligence. In the midst of these interesting presentations, there was a brief 
review of investments performance. However, the charts that were put on the screen 
showed absolute amounts in the portfolio over time, but not the benchmarks. In principle, 
the committee members had the pre-meeting materials and could have asked about the 
below-benchmark returns. No one did. 


Again, we point to the role of the Regents as trustees of the pension and endowment. 
Isn't the prime function of this committee to ask critical questions about the earnings of 
those funds? There is nothing wrong with taking up topics de jour such as artificial 
intelligence. But such topics should not be deflections from the prime function. Surely in a 
meeting that ran over three hours, the committee members should have ample time to 
ask the critical questions. 


You can see the meeting at: 


https://archive.org/details/investments-committee_202305. 


And by the way, the segment on artificial intelligence was interesting. Below is an 
excerpt. The artificial intelligence (Al) presentation was by UC-Berkeley Professor 
Michael Jordan. In response to a question by Regent Hernandez, Jordan criticized the 
sci-fi hyping of Al and slammed Geoffrey Hinton (formerly of Google), Elon Musk, and 
Sam Altman as misrepresenting or not understanding the technology. 


Or direct to https://www. youtube.com/watch? v=AygJUbwCw4Jc. 
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You Can Bet Other UC Chancellors Are Paying 
Attention 


Thursday, May 18, 2023 


Los Angeles Times 


AtUC Berkeley, spreading 


the gospel of data scienc: 


UC-Berkeley gets front-page PR in LA where the Regents are meeting this week: 


From the LA Times: ... UC Berkeley’s faculty and students are marshaling the vast power 
of data science across myriad fields to address tough problems. And now the university is 
set to accelerate those efforts with a new college, its first in more than 50 years — and is 
providing free curriculum to help spread the gospel of data science to California 
community colleges, California State University and institutions across the nation and 
world. 


As data floods society faster than ever before, demand has surged for specialists who 
can organize and analyze it with coding skills, computing prowess and creative thinking. 
To meet the “insatiable demand,” as university officials put it, UC Berkeley will open a 
College of Computing, Data Science and Society. 


The University of California Board of Regents is expected to approve the plan Thursday, 
following approval by its Academic and Student Affairs Committee on Wednesday. A new 
college building is scheduled to open during the 2025-26 academic year and will house 
the data science major, first offered five years ago, with other degree programs in 
computer science, statistics, computational biology and computational precision health. 
Some of the programs will be run jointly with the Berkeley College of Engineering and UC 
San Francisco. UC Berkeley says no new state funds will be required; the campus has 
raised private funds for 14 new faculty positions and about $330 million so far in gifts for 
the new building... 


Full story at https://www.latimes.com/california/story/2023-05-18/uc-berkeley-spreads- 
the-gospel-of-data-science-with-new-college-free-curriculum . 


UCLA Faculty Association Blog: 2nd Quarter 2023 


199 


200 


People's Park Case to State Supreme Court 
Friday, May 19, 2023 


From the San Francisco Chronicle: The state Supreme Court agreed Wednesday to 
consider UC Berkeley’s plan to take over the historic People’s Park and build housing 
there for students and the homeless, setting aside a lower-court ruling that would have 
required the university to consider alternative housing sites. UC Berkeley now provides 
housing for only 23% of its students, the lowest rate in the UC system, and says the new 
development would help to meet that need. Its $312 million project would build housing in 
the park for 1,111 students in a 17-story, 148-unit building. 


A separate building would contain 125 beds, with either half or all going to homeless 
people, depending on financing. During construction, the university says, it would provide 
shelter for about four dozen unhoused people who now sleep at the park. More than half 
of the 2.8 acres would remain open space, with a new grove of trees. But neighborhood 
groups want to preserve the park and say the university has less-disruptive options to 
build housing elsewhere. In February, the state’s First District Court of Appeal said UC 
Berkeley had failed to consider those options in its legally required environmental review 
of the project. 


In a 3-0 ruling, Justice Gordon Burns said the university’s own development plan had 
identified several other nearby properties as potential housing locations, but the UC 
Regents refused to assess alternative locations or provide any “valid reason” for that 
decision. Burns also said the environmental report “failed to analyze potential noise 
impacts from loud student parties in residential areas near the campus” or propose any 
measures to reduce the noise. He said the court was not requiring UC Berkeley to 
abandon the housing project, but instead to conduct a new study and see if alternatives 
exist that would minimize harmful impacts. 


On Wednesday, the state’s high court voted unanimously to hold a hearing on UC 
Berkeley’s appeal, an action that set aside the appeals court’s mandate to conduct a new 
review and adequately consider alternatives before going ahead with the project. The 
court denied review of a separate appeal by neighborhood opponents of the plan arguing 
that the university should also be required to consider addressing its housing shortage by 
limiting enrollment... 


Full story at https://www.sfchronicle.com/politics/article/supreme-court-peoples-park- 
housing-18105284.php. 


Note: That even if UC wins at the state supreme court, it will still have to deal with the 
inevitable demonstrations that brought things to a halt when construction was attempted. 
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The situation could end up comparable to the Hawaiian telescope (TMT) situation in 
which the project got a legal go-ahead but could not proceed because authorities did not 
want to remove demonstrators blocking the project. 
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Al Policy at UCLA: No TurnitlIn Detector - Part 2 
Friday, May 19, 2023 


Generated by A.l. 
. 


In a prior post, we noted that official UCLA policy is not to use TurnitIn's supposed 
detector of Al-generated content in student writing.* The Academic Senate indicated that 
instructors should announce that students shouldn't submit Al-generated content, but it 
did not get into how such work might be detected.** 


While an essay that is grammatically perfect but contains factual errors is suggestive of 
Al content generation, use of Al can't be proved. 


Inside Higher Ed today has a story about an instructor at another university who inputted 
student papers into chatGPT and asked it if the essays were Al-generated. He then 
sanctioned many students who denied using Al.*** The problem with this method is that 
chatGPT, just as it is capable of making errors or seeming to make stuff up, cannot be 
relied on as an Al detector. 


Yesterday we posted a video from a segment of a Regents meeting on Al in which a 
Berkeley expert slammed those telling sci-fi stories about Al potentially becoming 
sentient and taking over the world.**** However, apart from saying that the usual way of 
teaching writing was no longer going to work, his suggestion for dealing with that 
development was limited. He suggested presenting students with an Al-generated essay 
and asking them to critique it. It's not clear that such an approach is a full substitute for 
learning basic writing skills. The sad fact is that other than telling students not to submit 
Al-generated content, we don't yet have a simple answer to the problem. 


* https://uclafacultyassociation.blogspot.com/2023/04/ai-policy-at-ucla-no-turnitin- 
detector.html. 


** https://uclafacultyassociation.blogspot.com/2023/03/ucla-senate-guidelines-regarding- 
ai.html. 


*** https://www.insidehighered.com/news/quick-takes/2023/05/1 9/professor-students- 
chatgpt-told-me-fail-you. 


****If you didn't see it in our earlier post, here it is again: 


Or direct to https://www.youtube.com/watch? v=AygJUbwCw4Jc. 
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Regents Working Group to Study UC Hiring of 
Undocumented Students 


Friday, May 19, 2023 


The Regents yesterday responded to calls for UC to employ undocumented students by 
creating a committee - a working group - to study the legalities of doing so. See below. 
(We will be reviewing the May 18 and 19 Regents meetings as time permits. As always, 
we have preserved recordings of the meetings indefinitely on the Internet Archive since 
the Regents have no policy on the duration of their preservation.) 


UC statement from President Michael V. Drake, M.D., and Board of Regents Chair 
Richard Leib 


UC Office of the President, May 18, 2023 


University of California President Michael V. Drake, M.D., and Board of Regents Chair 
Richard Leib today (May 18) issued the following statement on student employment 
opportunities: 


The University is committed to ensuring that all students, regardless of their immigration 
status, can pursue and attain a world-class UC education. This should include providing 
enriching student employment opportunities to all students. After an in-depth discussion, 
consistent with the adopted policy statement, the Board of Regents appointed a Regents 
working group that, by the end of November of this year, will consider relevant issues and 
develop an implementation plan and a legal strategy. The working group will determine 
whether, how and when to implement next steps. 


Source: https://www.universityofcalifornia.edu/press-room/uc-statement-president- 
michael-v-drake-md-and-board-regents-chair-richard-leib. 


The Regents could have just gone ahead and green-lighted the hiring. Since they did not 
do so, we can infer that in their closed discussion of this issue, some potential legal 
obstacles were presented by the general counsel. When in doubt, create a committee. 
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Diversity Lawsuit 
Friday, May 19, 2023 


From Higher Ed Dive: 


A former University of Toronto psychology professor sued the University of California 
system Thursday over its use of diversity statements in its hiring process. These 
statements typically detail job applicants’ commitment to diversity, equity and inclusion, or 
DEI, and how they have furthered these ideals in their careers. But the ex-professor, J.D. 
Haltigan, in court documents alleged they are “loyalty oaths,” likening them to the ones 
that proliferated during the Cold War. 


A UC spokesperson declined to comment Thursday, saying the system has not yet been 
served with the lawsuit. 


Dive Insight: 


Conservatives lawmakers across the U.S. have taken aim at a range of colleges’ DE! 
efforts, with some going so far as to ban them altogether. These legislative campaigns 
have targeted diversity statements. But other groups have snubbed them, too. The Idaho 
State Board of Education recently banned four-year public colleges from using DEI 
statements in hiring. And last year, an academic freedom group representing hundreds of 
current and former faculty members publicly urged colleges to drop the statements. 


Critics like Haltigan argue the statements force job applicants to pledge to progressive 
views. His lawsuit, alleging constitutional violations, is being backed by a conservative 
nonprofit, the Pacific Legal Foundation. Specifically, he is suing UC President Michael 
Drake, as well as officials at the University of California, Santa Cruz, where Haltigan 
applied for a job... 


Full story at https://www.highereddive.com/news/former-professor-sues-university-of- 
california-system-over-diversity-statem/6507 05/. 
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Lawsuit at hitps://pacificlegal.org/ wp-content/uploads/2023/05/ 2023-05-18-JD-Haltigan- 
v- michael-drake-stamped- Complaint. pdf. 
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(Re)Dividing the Athletic Revenue Pie - Part 2 
Saturday, May 20, 2023 


Faithful blog readers will recall our posting in January about AB 252, a bill in the state 
assembly that would give student-athletes a share in the revenue they generate.* At 
present, thanks in part to the Supreme Court, student-athletes can cash in on their 
Name-Image-Likeness (NIL). But AB 252 would essentially convert them, at least those 
players in major revenue sports, into commissioned professionals. Obviously, such a shift 
would be a Big Deal for college athletics. 


The bill - The College Athlete Protection Act - was amended this past Thursday and 
survived a critical hurdle, passing in the Appropriations Committee. It now goes to the full 
assembly and would have to pass by June 2 to move to the state senate. 


References: https://www.mercurynews.com/2023/05/16/pac-12-economic-threat-new- 
california-legislation-attempts-to-redirect-operating-revenue-to-athletes/. 


* https://uclafacultyassociation. blogspot.com/2023/01/redividing-athletic-revenue- 
pie.html; https://fastdemocracy.com/bill-search/ca/2023-2024/bills/CAB00028290/. 
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Pedestrian Area 
Saturday, May 20, 2023 
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From the Bruin: The Westwood Village Improvement Association received permits from 
the city of Los Angeles to implement the Broxton Plaza Project, a plan to transform part of 
Broxton Avenue into a pedestrian-only walkway by summer. 


Broxton Plaza is a collaborative project between the WVIA and the LA Department of 
Transportation as part of LADOT’s People St Program, which aims to improve the safety 
and security of neighborhoods while also creating aesthetic and vibrant public spaces. 
According to the program’s website, communities seeking to enhance their outdoor 
atmosphere and add liveliness to their public spaces can apply to have the city 
implement parklets, plazas, colorful intersections and extended bike parking. 


The pedestrian-only area will be between Weyburn and Kinross avenues in Westwood ... 


Full story at https://dailybruin.com/2023/05/19/westwood-village-improvement- 
association-obtains-permit-for-broxton-plaza-project. 
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Sorry, nothing happened 
Saturday, May 20, 2023 


Wake 


me 
up 

When 
something 
interesting 


happens 


Our weekly search for signs of recession in the latest data on California weekly claims for 
unemployment insurance continues to reveal nothing. No sign has appeared. Claims 
continue at pre-pandemic (boom) levels: 


California New Weekly Claims for UI (NSA) 
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But we will persevere in our quest. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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(Re)Dividing the Athletic Revenue Pie - Part 3 
Sunday, May 21, 2023 


Yesterday, we posted about a California bill that would change student-athletes into 
professionals with revenue sharing. Today, we note a case before the National Labor 
Relations Board (NLRB) that would make student-athletes into employees of private 
colleges and universities. UC, as a public-sector entity - would not be directly affected. 
However, California labor law for the public sector in many respects follows federal law. 
The state's PERB would likely follow the NLRB precedent, assuming the NLRB ultimately 
rules student-athletes to be employees. 


From Politico: The University of Southern California, a major sports conference and the 
governing body of big-time collegiate athletics are violating federal labor law by restricting 
athletes’ social media activity, the National Labor Relations Board alleged on Thursday. 
An NLRB official in Los Angeles issued a complaint against USC, the Pac-12 Conference 
and the National Collegiate Athletics Association in a case that could clear the way to 
unionization — at least at private universities that are subject to National Labor Relations 
Act. The board wants an administrative law judge to order the NCAA, USC and Pac-12 to 
“cease and desist from misclassifying” players as student-athletes and instead label them 
as employees. 


The NLRB’s complaint alleges the three entities maintained illegal “handbook rules” that 
violate federal statute, and misclassify both scholarship and walk-on athletes in football 
and basketball as non-employees, thereby denying them their right to unionize. The labor 
board specifically targeted USC social media and interview policies that require athletes 
to “be positive,” use private posts, and “don’t do anything to embarrass yourself, the 
team, your family or the University.” ... 


An NLRB victory would further upend a college sports landscape that is already 
undergoing significant changes, though the ramifications for public universities are 
somewhat uncertain. Public schools would remain subject to the laws of their respective 
states, as opposed to federal law, though if the NLRB judge upholds the joint employer 
designation then schools affiliated with the NCAA or conferences like the Pac-12 could 
also face similar action... 
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Further complicating matters, USC is planning to leave the conference in 2024 along 
with rival UCLA. A hearing on the case is scheduled for Nov. 7 in Los Angeles, according 
to the NLRB complaint. 


Full story at https://www.politico.com/news/ 2023/05/18/nlIrb-usc-ncaa- athletes-rights- 
00097794. 
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Watch the Regents Meetings of the Morning of 
May 17, 2023 


Monday, May 22, 2023 


The full board met on the morning of May 17, first to hear public comments. Comments 
included the topics of undocumented student hiring, staff shortages, textbook costs, staff 
minimum pay, Blackstone, student rape tests, pathway for transfer students, gun 
investments, lecturer layoffs, management bullying behavior against staff, resources for 
disabled students, debt collection against students, Hawaiian telescope, and student 
safety at UC-Berkeley. A demonstration followed focused on minimum pay for staff 
leading to the room being cleared. 


Regent chair Leib made mainly ceremonial remarks and took note of the later agenda 
item endorsing a bond, and of the establishment of a Special Committee on Athletics. He 
also mentioned the recent stabbing attacks at UC-Davis. 


President Drake, as predicted, gave thanks to the governor for his proposed May Revise 
budget allocation for UC. And faculty representative Cochran spoke about the lingering 
effects of the pandemic on students and faculty. 


Various committee meetings followed. 


The Health Services Committee, in a 3-minute open session, approved various executive 
pay recommendations. 


Public Engagement and Development heard a lengthy presentation on citris research at 
UC-Riverside. The committee endorsed SB 28 which would put a bond measure on the 
ballot that would benefit UC along with other elements of education. The May Revise 
budget proposal of the governor was reviewed. It was noted that if revenues fell short of 
expectations, there could be reductions through budget triggers or other revisions. It was 
said that the January proposal's transfer requirements for UCLA remain in the May 
Revise (although our preliminary review on this blog could not find reference to them.) 
Various bills in the legislature were reviewed including SB 295 that would allow UC to 
regulate e-scooters and the like on campus and AB 1307 which removes noise from 
CEQA reviews, thereby addressing the People's Park delay at UC-Berkeley. 


At Compliance and Audit, it was noted that several campuses were falling short of their 
mandatory training requirements, namely UC-Berkeley, UCLA, and UC-Santa Barbara. 
Some explanations were that people who were about to leave employment didn't get 
trained, UCPath issues, and the presence of short-time temporary employees. However, 
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the committee apparently plans to call the chancellors from the three campuses on the 
carpet at future meetings to explain their training issues. President Drake said he would 
like to see research on whether the various trainings in fact change behavior. There was 
also discussion of UC contracting out policies, pay standards for contractors, and 
whether employees of contractors accept UC employment when it is offered. The issue 
was raise of whether small minority contractors were not bidding on UC contracts due to 
complex compliance rules. It was said that most contracting out - especially in health 
services - was because of labor shortages, i.e., difficulties in hiring employees by UC 
directly. Regent Pérez suggested that if contractor employees were turning down offers 
of direct hiring by UC, it could be because of inadequate pay. 


The full morning program is at: 
https://archive.org/details/board-compliance-and-audit-committee-5-1 7-23-am. 
The full board and Compliance and Audit are at: 


https://ia601600.us.archive.org/19/items/board-compliance-and-audit-committee-5-17-23- 
am/Board%2C%20Compliance%20and %20Audit%20Committee%205-17-23AM.mp4. 


Health Services is at: 


https://ia801600.us.archive.org/19/items/board-compliance-and-audit-committee-5-1 7-23- 
am/Health%20Services%20Committee%205-17-23AM.mp4. 


Public Engagement and Development is at: 


https://ia601600.us.archive.org/19/items/board-compliance-and-audit-committee-5-17-23- 
am/Public%20Engagement%20and%20Development%20Committee%205-17-23AM.mp 
4. 
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No Bruin 
Monday, May 22, 2023 


Bad gateway sass 


Since at least Sunday, the error message above is what you get on the Daily Bruin's 
website. Different devices and browsers produce the same error. 
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Watch the Regents Afternoon Meetings of May 
17,2023 


Tuesday, May 23, 2023 


We continue our review of last week's Regents meetings, this time with the afternoon of 
May 17. The open Governance Committee meeting for this afternoon segment was 
postponed until the next day. 


At Finance and Capital Strategies, preliminary plan funding was approved for a 
lab/research facility at UC-Santa Cruz. The facility it will replace was said to fall short in 
its seismic rating but will continue to be used in the transition. Faculty housing was 
approved for UC-Irvine. 


The UCOP budget for 2023-24, a total of $1.2 billion, was discussed along with the 
overall UC budget in the governor's May Revise. As some blog readers will recall, there 
was a period in which the legislature separately appropriated for UCOP. But currently, the 
UCOP budget is part of the overall appropriation and then worked out with the campuses 
regarding systemwide services. UCOP's budget is proposed to increase by 3.9% 
including (nonunion) staff pay increases of 4.6%. A $10 million increase is designated for 
"pension administration," said to be for a combination of computer-related costs and 
staffing. There were concerns expressed by Regent Chu about cybersecurity. On the 
more general UC budget, Regent Leib and others indicated a wish to be able to have 
involvement in budget priorities before this late date. It was noted that there may be some 
marginal additions to the budget from the legislature. The fact that some projects are to 
be debt-funded with debt service financed by the state was said to benefit UC because 
the debt service will be rolled into the core funding to which the governor's 5%/year is 
applied. Finally, Regent Cohen indicated that the issue of increased funding for disabled 
students - the subject of earlier public comments - will be taken up in July. 


At Academic and Students Affairs, tuition, etc., reviews of various graduate programs 
were taken up with representatives of various programs. Berkeley Engineering was 
grilled about low female and underrepresented enrollments. Various outreach plans were 
put forward. On the other hand, Berkeley got approval of its new College of Data Science 
without controversy. 


The process of transfers from community colleges to UC was discussed. As noted in a 
prior post, the governor's specific targeting of UCLA remains as part of the May Revise. 
Also discussed was a UC Extension program whereby college dropouts - now termed 
"stop-outs" - were enabled to complete the credits needed for their BA degrees. Finally, 
information was presented on the UC abroad programs which essentially died during the 
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peak of the pandemic but have now recovered. 

The overall link to the afternoon of May 17 can be found at: 
https://archive.org/details/academic-and-student-affairs-committee-5-17-23-pm. 
Finance and Capital Strategies is at: 


https://ia802601 .us.archive.org/8/items/academic-and-student-affairs-committee-5-1 7-23- 
pm/Finance%20and%20Capital%20Strategies %20Committee%205-17-23PM.mp4. 


Academic and Student Affairs is at: 


https://ia902601.us.archive.org/8/items/academic-and-student-affairs-committee-5-17-23- 
pm/Academic%20and%20Student%20Affairs%20Committee%205-17-23PM.mp4. 
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Interesting Podcast 
Tuesday, May 23, 2023 


If watching Regents meetings - see our previous post - is not your thing, you might be 
interested in a podcast from the New York Times ("The Daily" series: When the Culture 
Wars Came for NASA. If you play the podcast audio towards its conclusion, the NASA 
issue spills over into higher education institutions (George Mason University, Florida 
Institute of Technology, U of New Hampshire). 


The James Webb Space Telescope, the most powerful ever made, has revolutionized the 
way we see the universe. The name was chosen for James E. Webb, a NASA 
administrator during the 1960s. But when doubts about his background emerged, the 
telescope’s name turned into a fight over homophobia. 


The audio can be found at: 


https://www.nytimes.com/2023/05/19/podcasts/the-daily/james-webb-telescope- 
nasa.html. 


If you prefer to read it rather than listen, the transcript is at: 


https://www.nytimes.com/2023/05/19/podcasts/the-daily/james-webb-telescope- 
nasa.html?showTranscript=1. 


There is a somewhat truncated version in the NY Times at: 


https:/Awww.nytimes.com/2022/12/19/us/james-webb-telescope-gay-rights.html. 
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Rankings, Rankings 


Wednesday, May 24, 2023 


BEST 
COLLEGES 


| IS A lav PEST 


As blog readers will know, there has been a brouhaha about US News & World Report 
rankings of law schools and med schools, with some of the schools refusing to 
participate. The resulting fuss led to US News making some changes in methodology. 
Apparently, to preempt a similar episode with regard to its college rankings, US News 
announced changes in methodology for that set (which has yet to appear): 


The 2024 Best Colleges methodology will place greater emphasis on outcomes for 
graduating college students. Updates will include: 


e Increased weighting on a schools' success in graduating students from different 
backgrounds; and 
e Removing the following factors as ranking indicators: alumni giving, faculty with 
terminal degree, class size and high school standing; such factors will be included in 
school profiles and comparison tools for students. 
Full release at https:/Awww.usnews.com/info/blogs/press-room/articles/2023-05-19/u-s- 
news-announces-survey-distribution-date-and-outcomes-focused-updates-to- 
methodology-for-upcoming-best-colleges-rankings. 
The last time the rankings were released (2021), Berkeley and UCLA tied for #20. By the 
way, US News is not all that keen on California as a state, ranking it #33 in its "best 
states" listing, with affordability - a component of "opportunity" - being the main drag: 


California Rankings 
OVERALL RANKINGS CATEGORY 
Crime & Corrections 


| Economy 


Education 


of 50 in 202 
Fiscal Stability 
Health Care 
#33 oo 
Infrastructure 


Natural Environment 


Overall Rank 


Opportunity 


Source: https://www.usnews.com/news/best-states/rankings.(We haven't heard from the 
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governor about the state's rank.) 
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LAO Cautions the Legislature 
Wednesday, May 24, 2023 


Th dget: 
Multiyear 


‘Combination of Reserves and Reduced One-Time Spending 
Extends Budget Capacity for State to Sustain Core, Ongoing Programs 
c ) 


The Legislative Analyst's Office (LAO) has issued a report on the governor's May Revise 
state budget for 2023-24. Its general theme is that the outyears don't look good and, 
therefore, there should be reductions in spending below what the governor has proposed. 


It might be noted that the revenue side of the budget in California is heavily driven by the 
direction of the overall economy and movements in financial markets. Economic 
forecasting of the general economy is difficult and financial markets are erratic. That's 
why, for example, the UCLA Anderson Forecast has been offering two scenarios - 
recession and no recession - rather than a firm single forecast. (We'll see if the Forecast 
continues this practice when it issues its next report in June.) 


As blog readers will know, there was some hope expressed at last week's Regents 
meetings that the legislature might provide some additional funds to UC at the margin. If 
the legislature follows the advice of the LAO, such extras would be unlikely to be 
forthcoming. 


You can read the LAO report at: 


https://lao.ca.gov/reports/2023/4772/Multiyear-Budget-Outlook-052323.pdf. 
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Did someone not pay the light bill at the Bruin? 
Wednesday, May 24, 2023 


We noted on Monday that the Daily Bruin website produced an error message since at 
least Sunday. 


Now it's Wednesday and the same error message appears. 
Did someone forget to pay the light bill? 


Just wondering... 
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Watch the Regents Meeting of May 18, 2023 
Thursday, May 25, 2023 


In this post, we finish our summarizing of last week's Regents meetings. The May 18th 
session began with public comments at a meeting of the full board. Topics included the 
Hawaiian telescope, diverse enrollment, LSAT staff shortages, disability resources, 
undocumented student hiring, affordable textbooks, Munger Hall at UC-Santa Barbara, 
Israel-Palestine conflict, trans students, Blackrock and Blackstone, soda contracts, 
classes online during emergencies, the transfer program, post-strike cutbacks, UC- 
Berkeley student safety, and gun investment policy. 


Afterwards, a committee to study the hiring of undocumented students was set up. The 
report of the Task Force on Institutional Growth which dealt with general UC goals 
through 2050 was endorsed. The report can be found at: 
https://regents.universityofcalifornia.edu/regmeet/may23/b3attach1 .pdf. 

It included goals under the following five headings: 

(1) Reimagine how and where UC happens 

(2) Reflect the diversity of California 

(3) Achieve equitable student success 

(4) Advance UC’s academic and research excellence 

(5) Apply UC research and thought leadership to California’s biggest challenges. 

The Governance Committee recommendations (postponed from the prior day) included 
some executive matters and creation of a committee to deal with athletics. The full board 
then approved the various committee reports and approved officers and committee 
members for the coming year. Finally, a joint meeting of Academic and Student Affairs 
and Finance and Capital Strategies focused mainly on the establishment of a nonprofit 


entity dealing with the Central Valley food system and other matters. 


We continue to preserve videos of the various Regents sessions indefinitely since the 
Regents have no specified policy concerning retention of their videos online. 


Videos of the May 18th meeting are at: 
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https://archive.org/details/board-5-1 8-23. 


The morning Board session is at: 
https://ia802606.us.archive.org/8/items/board-5-18-23/Board%205-18-23.mp4. 


Governance, the joint meeting of Academic and Student Affairs and Finance and Capital 
Strategies, and the afternoon full Board is at: 


https://ia802606.us.archive.org/8/items/board-5-18- 


23/Governance%2C%20Joint%20Meeting_%20Academic%20and%20Student%20Affairs 
%20%26%20Finance%20and%20Capital %20Strategies%2C %20Board%205-18-23.mp4 


222 UCLA Faculty Association Blog: 2nd Quarter 2023 


| guess they paid the bill 
Thursday, May 25, 2023 


Thank You! 


Your payment has been received. 


We noted on Monday and again on Wednesday that the Daily Bruin's website 
www.dailybruin.com was producing an error message. We wondered if the Bruin hadn't 
paid its light bill.* 


Well, the website is now up again, so our best guess is that it was paid, absent any other 
explanation. (None was provided on the website.) 


* https://uclafacultyassociation.blogspot.com/2023/05/did-someone-not-pay-light-bill-at- 
bruin.html; https://uclafacultyassociation.blogspot.com/2023/05/no-bruin.html. 
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The Regents’ Special Committee on Innovation 
Transfer and Entrepren... 


Friday, May 26, 2023 


The agenda for the June 2nd meeting of the Regents' Special Committee on Innovation 
Transfer and Entrepreneurship is now available online: 


Agenda: SPECIAL COMMITTEE ON INNOVATION TRANSFER AND 
ENTREPRENEURSHIP 


Date: June 2, 2023 
Time: 9:00 a.m. 
Location: Clark Kerr Campus, Berkeley Campus 


Teleconference meeting conducted in accordance with California Government Code 
§§11133 


Agenda — Open Session 
Public Comment Period (30 minutes) 


Action: Approval of the Minutes of the Meetings of January 27, February 16, and April 6, 
2023 


S1 Discussion: Innovation and Entrepreneurship at UC Berkeley 

S2 Discussion: Entrepreneurship Council Update 

S3 Discussion: Recognition Plan [Unclear what this item entails] 

S4 Discussion: Speaker Series: UC Berkeley Professor Ana Claudia Arias 


S5 Discussion: Measuring the Economic and Societal Impacts of UC Innovation Transfer 
and Entrepreneurship — Part II 


S6 Discussion: Updates: (1) Amgen v. Sanofi* and (2) Federal Grant Guidelines — 
Department of Energy-Funded Technologies 
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Source: https://regents.universityofcalifornia.edu/regmeet/june23/innovation.pdf. 


*This U.S. Supreme Court case involved patent rights which Amgen recently lost. From 
the Court's opinion: 


This case concerns patents covering antibodies engineered by scientists that help reduce 
levels of low-density lipoprotein (LDL) cholesterol, sometimes called bad cholesterol 
because it can lead to cardiovascular disease, heart attacks, and strokes... After Amgen 
obtained the 2014 patents, it sued Sanofi for infringement. Sanofi replied that it was not 
liable to Amgen for infringement because Amgen’s relevant claims were invalid under the 
Patent Act’s “enablement” requirement. That provision requires a patent applicant to 
describe the invention “in such full, clear, concise, and exact terms as to enable any 
person skilled in the art . . . to make and use the [invention].” ... Held: The courts below 
correctly concluded that Amgen failed “to enable any person skilled in the art... to make 
and use the [invention]” as defined by the relevant claims... 


Full opinion at https:/Awww.supremecourt.gov/opinions/22pdf/21-757_k5g1.pdf. 
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Student-Worker Strike Repercussions - Part 12 
(Leg Assembly Statement) 


Friday, May 26, 2023 


According to an email circulated on May 25, the Legislative Assembly has endorsed the 
statement at the end of the letter from the UCLA Academic Senate Executive Board 
below 84 In Favor, 2 Against, 2 Abstained, and 19 were present but did not vote. 


April 27, 2023 

Legislative Assembly 

Los Angeles Division 

Re: Post-UAW Strike Concerns and Finances 
Dear Members of the Legislative Assembly, 


UCLA and the University of California are at a crossroads: PhD training models are 
transforming in real time, and as we address the funding and policy consequences of 
UAW academic worker contract settlements our core values and academic mission are at 
stake. The divisional Academic Senate Executive Board (EB) hereby conveys related 
letters from several Senate committees and invites the Legislative Assembly to endorse a 
statement found at the conclusion of this memorandum. 


A letter from the Council on Planning and Budget (CPB) proposes a path forward as 
UCLA considers how to fund costs associated with the contract settlements: “CPB 
members expressed to [Interim Vice Chancellor Baird-James] their view that the campus 
should be pursuing targeted cuts to non-academic units in order to help fund the 
increased costs of graduate education.” Such targeted cuts, the Senate recognizes, 
require analysis, staff time, political prowess, and difficult decision-making, but our times 
call for prioritizing this effort alongside seeking increased public funding. The Academic 
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Senate stands ready to support such efforts and appreciates the openness of the Interim 
Chief Financial Officer and the Office of Academic Planning and Budget to restoring the 
Academic Senate’s involvement in campus budgeting. As CPB put it, “The view of CPB is 
that it is only through a deeper and consistent involvement of faculty in campus budget 
processes that we will be able to influence resource allocation decisions for graduate 
student funding.” 


The Committee on Diversity, Equity, and Inclusion (CODEI) “views the expected 
budgetary shortfalls as a threat to this university’s continuing support for the combination 
of excellence and inclusion that has been the hallmark of a UCLA education.” The 
committee “is concerned that passing the costs of these new contracts on to the already 
precarious finances of departments, research centers, and individual faculty stands to 
disproportionately impact URM graduate students and faculty. The Committee is also 
concerned about the threat posed to a central charge of the CODEI committee, which is 
to support the recruitment and retention of an increasingly diverse faculty.” CODEI 
described issues including undermining recent successes in diversifying UCLA’s PhD 
education, slowing the transition to Hispanic Serving Institution (HSI) status, increasing 
burdens on faculty just as UCLA is making progress in diversifying our faculty, and 
harming undergraduate education as we aim to educate a diverse undergraduate student 
body. 


The Council of Faculty Chairs summed up the concerns of many Senate faculty: “The 
financial responsibility for reinvesting in graduate education and postdoctoral training in 
the wake of the related contract settlements must not be borne disproportionately by 
academic units and faculty Pls.” Toward that end, “Every budget must be on the table, 
including administrative budgets, as our campus and UC system address cost increases.” 
Like CODEI, “members expressed concern that labor and graduate education are 
changing at a moment when UCLA has committed to graduate student and faculty 
diversity and becoming a Hispanic Serving Institution (HSI).” 


Faculty recognize that money does not grow on trees. However, it may be time to make 
hard decisions because, as these Academic Senate bodies have suggested, taking no 
major action leads to a default outcome of real cuts to academic units and research, cuts 
to our academic mission. Cutting non-academic programs may be painful, but there are 
real costs to choking the PhD pipeline, including to the lives of talented potential 
students. There are real costs to shrinking UCLA’s research profile, and there are real 
costs to losing faculty because of the ways that the faculty and the academic mission are 
being stretched and, it sometimes seems, sidelined. Faculty Rebuilding and Renewal is 
essential. For many colleagues, the experience of being a faculty member at UCLA has 
changed profoundly in recent times, as state funding per student has decreased, the 
student-to-faculty ratio increased, salaries lost ground, and, for many colleagues, 
demands grow and grow. As the Faculty Welfare Committee knows and a systemwide 
Academic Senate survey showed, burnout is real. 


UCLA and the University of California face an existential challenge, one that requires a 
bold response that centers the academic mission and its core elements of research, 
teaching, and service. The Executive Board asks the Legislative Assembly to endorse the 
following statement: 


The Legislative Assembly of UCLA’s divisional Academic Senate calls on our campus 
and the University of California to center the academic mission in our responses to the 
budgetary and policy challenges arising in the wake of contract settlements with UAW 
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academic workers. Academic units, PhD training, and faculty research must not be 
undermined, either by design or by default. The faculty stand ready to support efforts to 
increase public funding in support of our academic mission, and we urge the 
Administration to take bold approaches to meeting funding needs by making targeted 
cuts to administrative budgets and non-academic programs rather than from academic 
budgets. Nothing less than the future of education at both the undergraduate and the 
graduate levels, and higher education more generally, is at stake. Should we make the 
wrong choices now, there will be dire consequences in the future for the state’s social, 
intellectual, and economic vibrancy. 


Sincerely, 
Jessica Cattelino 
Chair 


UCLA Academic Senate 


Source: UCLA Academic Senate, Data Management, Meeting of May 18, pp. 692-693. 
Files available to Senate members via Senate website. 
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Racist Graffiti on UC President Drake's House 
Friday, May 26, 2023 


From NBC Bay Area: A hate crime investigation is underway after University of California 

officials say vandals painted racial slurs on the home of the UC president. The hate-filled 
graffiti has left a Berkeley neighborhood outraged and on edge... While the graffitis has 
now been removed, Berkeley police said vandals painted racial slurs, profanity and 
symbols on the home of UC President Michael Drake last week. 


The UC office of the President said they’re working with investigators to find those 
responsible. They released the following statement: “The University of California 
condemns all hate crimes committed against members of our campus communities. We 
will continue doing everything possible to create a safe and welcoming university 
community for all.” 


Neighbors said the house has been targeted before. They said someone recently 
smashed the windows prompting University officials to install a fence around the home. 
Residents said that they want Drake and his family to know they are welcome there and 
hope whoever’s responsible is caught. 


Full story at https://www.nbcbayarea.com/news/local/university-california-president- 
berkeley-home-vandalized/3238101/. 
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More Subway Art: Gala Porras-Kim 
Saturday, May 27, 2023 


We continue our presentations - on this blog from time-to-time - about the artists who will 
decorate the subway station now under construction at Westwood and Wilshire. 


Gala Porras-Kim is an interdisciplinary artist living in Los Angeles. Her work is made 
through the process of learning about the social and political contexts that influence how 
such intangible things as sounds, language, and history have been represented through 
methodologies in the fields of linguistics, history, and conservation... Porras-Kim’s work 
has been shown at Colombia’s AUN 44 Salon Nacional de Artistas, Frac des Pays de la 
Loire, the Future Generation Art Prize @ Venice 2019 exhibition, the Hammer Museum, 
Los Angeles County Museum of Art, Seoul Museum of Art, the Ural Industrial Biennial of 
Contemporary Art, and the Whitney Biennial. She received a Los Angeles Artadia Award 
and a Rema Hort Mann Foundation Los Angeles Grant in 2017, a Joan Mitchell 
Foundation Emerging Artist Grant in 2016, a Creative Capital Award and a Louis Comfort 
Tiffany Foundation Biennial Award in 2015, and a California Community Foundation 
Fellowship in 2013. She received an MFA from the California Institute of the Arts and an 
MA in Latin American studies from UCLA. 


Full biographical note at https://www.radcliffe.harvard.edu/people/gala-porras-kim. 


Source: https://camstl.org/exhibitions/gala-porras-kim/. 
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What Do We Do Now? 
Saturday, May 27, 2023 


UCLA paid $80 million for a defunct college campus in Palos Verdes, not easily 
accessible from Westwood. The purchase was ostensibly to accommodate increased 
enrollment. But the former college had only a few hundred students when it closed. 


From an email received yesterday: 
To: Deans and Department Chairs 
Dear Colleagues: 


As UCLA continues to evolve and pioneer new ways to deliver high-quality education, we 
are delighted to invite you and your faculty to contribute to our understanding of the 
options for the academic program(s) for UCLA’s newest campus, UCLA South Bay. 


The South Bay campus has been established through the acquisition of the former 
Marymount California University campus and facilities in Ranchos Palos Verdes and San 
Pedro. To consider optimal academic programmatic uses of the newly acquired spaces, 
Executive Vice Chancellor and Provost Darnell Hunt and Academic Senate Chair Jessica 
Cattelino have charged the Joint Task Force on the Academic Mission of Campus 
Expansion to lead a process of ideation and consultation with the UCLA community. 


In establishing a small, dynamic and focused campus, we have an opportunity to bring 
UCLA's distinctive academic excellence closer to diverse communities, to foster new 
collaborations and enhance our mission of public service. 


To this end, we are seeking proposals for innovative academic programs that can be 
offered at UCLA South Bay. This presents an exceptional opportunity to reimagine the 
possibilities of how we teach and learn, and engage with our broader community, 
harnessing UCLA’s commitment to inclusivity, academic excellence and social impact. To 
learn more about the newly acquired campus, you can watch a brief introductory video or 
read an overview document (PDF). 


We encourage you to share your creative and innovative ideas, outlining academic 
content, target student group(s) and the unique benefits of your proposed program. 
Please also include a general overview for potential implementation. Keep in mind that 
programs with a sustainability, climate change and environmental justice focus are of 
great interest. 
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We expect that submissions will not exceed two pages. If you so choose, please submit 
collaborative, multi-department or school-level proposals. 


The deadline for submissions is Saturday, June 10, 2023. Please email your submission 
to: CampusExpansionTaskForce@conet.ucla.edu. 


We strongly believe that our departments will bring forth pioneering academic programs 
that push the boundaries of traditional models of teaching and learning in higher 
education and address the evolving needs of our students and communities. Please help 
us chart a new path for UCLA’s academic growth that is both impactful and innovative. 
Thank you for your time and partnership. We look forward to receiving your contributions. 
Sincerely, 

Christina Christie 


Co-Chair, Joint Task Force on the Academic Mission of UCLA Campus Expansion 


Dean, School of Education and Information Studies 


Andrea Kasko 
Co-Chair, Joint Task Force on the Academic Mission of UCLA Campus Expansion 
Vice Chair/Chair-Elect, Academic Senate 


Professor, Bioengineering 
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Do you have a sense that with Al things are out 
of control? 


Saturday, May 27, 2023 


A cautionary tale comes from the NY Times today - for academics and students - about 
what can happen when you leave it to artificial intelligence programs to do the heavy 
lifting: 


The lawsuit began like so many others: A man named Roberto Mata sued the airline 
Avianca, saying he was injured when a metal serving cart struck his knee during a flight 
to Kennedy International Airport in New York. When Avianca asked a Manhattan federal 
judge to toss out the case, Mr. Mata’s lawyers vehemently objected, submitting a 10- 
page brief that cited more than half a dozen relevant court decisions. There was Martinez 
v. Delta Air Lines, Zicherman v. Korean Air Lines and, of course, Varghese v. China 
Southern Airlines, with its learned discussion of federal law and “the tolling effect of the 
automatic stay on a statute of limitations.” 


There was just one hitch: No one — not the airline’s lawyers, not even the judge himself 
— could find the decisions or the quotations cited and summarized in the brief. That was 
because ChatGPT had invented everything... 


Full story at https://www.nytimes.com/2023/05/27/nyregion/avianca-airline-lawsuit- 
chatgpt.html. 
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Blackstone REIT Keeps Paying Dividends in Bad 
PR 


Sunday, May 28, 2023 


There's no such thing as 


BAD PR 


...or is there? 


Although on this blog, we have focused on the risk/reward issue surrounding UC's 
sudden $4.5 billion pension and endowment investment in the Blackstone Real Estate 
Investment Trust (BREIT), much of the bad PR that has resulted has centered on 
landlord-tenant issues. (If you are unfamiliar with the issue, put "BREIT" in the search 
option on this blog.) The bad PR shows no signs of going away. From CalMatters: 
[Excerpt from lengthy article.] 


Gladys Balcazar says she can barely afford food after paying rent to her new landlord, 
Blackstone Inc, one of the world’s largest private equity firms. Balcazar, a 60-year-old 
janitor, lives with her 27-year-old son in a two-bedroom apartment in Imperial Beach. She 
supports her son, who has a disability, on a salary of $2,800 a month. 


Blackstone bought her building and 65 others in San Diego County in 2021, becoming 
one of the region’s biggest landlords and alarming lawmakers, affordable housing 
advocates and Balcazar. In March Balcazar’s monthly rent rose $200 to $2,000. “All of 
this has really depressed me because | don’t see a way out,” she said in Spanish. “I only 
earn enough to pay the rent, and after that there is nothing left.” Adding to her stress 
were large swaths of dark mold outside her building, on walls and window ledges, 
climbing to a roofline. A building manager said she would be responsible for mold 
remediation in her unit if she moves out, Balcazar said. “They said we’re responsible 
because we're not ventilating the unit,” she said. 


When asked by CalMatters, Blackstone said in a written statement that Balcazar would 
not be responsible for mold remediation. “This is not something that would be required of 
our residents in any scenario,” the statement reads. “In the event where any issues like 
this are raised to management, the team addresses the situation as quickly as possible.” 


Balcazar isn’t the only tenant getting the squeeze from Blackstone, advocates say. Two 
years ago, Blackstone bought a portfolio of 66 relatively low-rent apartment buildings in 
San Diego County from a well-known charitable foundation for $1.48 billion. This year, 
tenants of those 5,800 dwellings say they’re worried about rent increases, maintenance 
issues and potential evictions. And advocates and tenant groups have mounted an 
organized campaign, warning that thousands of previously affordable homes are 
becoming less affordable as Blackstone’s influence grows. Residents have protested a 
$4.5 billion investment in Blackstone by the University of California. They staged a public 
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town hall with San Diego’s city council president, and they lobbied state lawmakers to 
increase renter protections. 


Some lawmakers share their concerns. Senate President Pro Tem Toni Atkins, a 
Democrat from San Diego, said so many affordable units under one corporation’s control 
is cause for “major concern,” especially if the company is raising rents. “Unlike many of 
our mom-and-pop property owners, who themselves may be trying to stay afloat in 
today’s economy, Blackstone is a huge company, and should not be building its portfolio 
on the backs of working Californians,” Atkins said... 


Jagdeep Singh Bachher, head of UC Investments, told the Board of Regents the decision 
to invest in a fund with an annual rate of return of 11% was a “capitalistic” one in the best 
interest of UC pensioners. “The job of this team, day in and day out, is to pick assets that 
are going to be accretive to future generations and future retirees,” Bachher said. “And to 
do that ... | have to make some capitalistic decisions.” ... 


Full story at https://calmatters.org/california-divide/2023/05/california-renters-fear/. 


As we have pointed out in past postings, it is not clear how "capitalistic" the decision to 
invest was. BREIT was experiencing a run on the bank. Thus, its "guarantee" of a super- 
normal return for UC in exchange for a bailout raises questions of both the risk/return 
tradeoff and the legal risk. As we have pointed out, the Regents are the trustees of the 
pension and endowment funds. But only one seemed to raise this issue.* 


question-on.html. 
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The trend is flat 
Sunday, May 28, 2023 


We continue to monitor new weekly California claims for unemployment insurance for 
signs of the much-rumored coming recession. But the trend in such claims remains flat: 
little bumps up and down but, in the end, new claims remain at pre-pandemic boom 
levels. See the chart below. What is true for California is also true at the national level. 


Despite concerns about Fed policy and rising interest rates, bank failures, tech layoffs, 
and stalled debt ceiling negotiations, the overall labor market - at least by this measure - 
has not been affected. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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Still a concern 
Monday, May 29, 2023 


Reh tented? d 


Qik ; ; 


From the Bruin: The Undergraduate Students Association Council proposed a resolution 
calling for UCLA to expand COVID-19 protection measures. The resolution — sponsored 
by Cultural Affairs Commissioner Alicia Verdugo and General Representative Eliana 
Sisman - calls for the reintroduction of a mask mandate, the continuation of vending 
machines for COVID-19 tests and the reinforcement of isolation guidelines. The 
university ended the mask mandate along with other COVID-19 protection measures in 
August. 


For students who are at a high risk of infection or serious illness — such as those who are 
immunocompromised — the lack of masking on campus is particularly worrisome, said 
Sisman, a third-year sociology student. As a result, students who are at high risk may feel 
excluded from many spaces on campus, she added. Sisman said she thinks UCLA 
administration is ignoring the issue of COVID-19 and other issues facing the disabled 
community on campus. She added she felt the administration has not made satisfactory 
changes in response to student demands for hybrid access to class and better 
ventilation... 


UCLA COVID-19 CASE LOCATION DASHBOARD 


Per Assembly Bill 


daily to include confirm: 
positive case was on car s, and the buildings they visited 
during that period, 


PLEASE NOTE: Anyone considered to be a close contact of a positive case (per LA County 
Department of Public Health definition) will be directly contacted by the LA County 
Department of Public Health and/or the UCLA Exposure Management Team. 


Positive Case Details Dashboard — Last 14 Days (beginning January 1, 2021) 
Last updated: May 26, 2023 
Note: The first table displays cases ordered by date reported, most recent at the top of the 


table. The second table displays cases ordered by locations visited. 


ESTIMATED ON-SITE 
AFFILIATION INFECTIVITY DATES. LOCATIONS VISITED 
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In an emailed statement, UCLA spokesperson Ricardo Vazquez said while there is 
currently no mask mandate at UCLA, the university strongly recommends masks. He 
added that the Infectious Diseases Management Team has not received any formal 
proposals from students to reinstate masking... 


Full story at https://dailyoruin.com/2023/05/25/usac-proposes-resolution-for-expansion-of- 
covid-19-protection-measures/. 


Note: Under state law, the university continues to send out notices of campus COVID 
cases. Page 1 of the most recent multi-page listing is shown in the second image on this 
posting. 
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State Caste Discrimination Bill 
Tuesday, May 30, 2023 


te EE 
UGDAVIS 


The San Francisco Chronicle recently ran an article about caste discrimination, 
mentioning - without naming it - SB 403 which would explicitly ban it in California in all 
state-funded agencies (which would include UC).* SB 403 was passed overwhelmingly in 
the state senate on May 11 and is now pending at the state assembly. Gov. Newsom has 
not indicated a position on the bill, should it make it to his desk. 


CSU has already enacted a ban on caste discrimination as has UC-Davis. The Council of 
UC Faculty Associations called on UC to adopt such a ban in March: 
https://cucfa.org/2023/03/call-for-including-caste-in-anti-discrimination-policy/. 


From the bill: 
SECTION 1. The Legislature finds and declares all of the following: 


(a) “Caste” refers to an individual’s perceived position in a system of social stratification 
on the basis of inherited status. A system of social stratification on the basis of inherited 
status may be characterized by factors that may include, but are not limited to, inability or 
restricted ability to alter inherited status; socially enforced restrictions on marriage, private 
and public segregation, and discrimination; and social exclusion on the basis of perceived 
status. 


(b) Caste discrimination is present across South Asia and the South Asian diaspora and 
is found in all diaspora, as well as around the world. While caste systems are strongly 
associated with South Asia, similar systems exist in regions including, but not limited to, 
South America, Asia, and Africa. Caste discrimination is also found across communities 
of religious practice... 


Fou l | te xt o f b i ll a t 
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240SB403. 


It might be noted that the state currently has a ban on religious and other forms of 
discrimination. The bill states (Section 1[g]) that adding caste explicitly does not indicate 
that caste discrimination is not already illegal under that ban: 


This act shall not be construed to mean that caste discrimination is not already prohibited 
under existing law, including by protections for religion, ancestry, national origin, ethnicity, 
race, color, or any other protected characteristic under existing law. 


UCLA Faculty Association Blog: 2nd Quarter 2023 


239 


*The article is at https://www.sfchronicle.com/news/article/casteless-utopia-california- 
religious-group-18124209.php. 
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Pre-Retirement Webinars for Faculty & Staff in 
June 


Tuesday, May 30, 2023 


BEFORE RETIREMENT 


PROGRAMS 


The UC Retirement System offers monthly webinars to help you plan for your retirement 
and answer your questions. 


There are three webinar presentations offered: 

e Preparing for Retirement 

e Retiree Health Benefits 

e The UC Retirement Process — Step-by-Step 
The Preparing for Retirement presentation will provide you with a broad overview of the 
retirement benefits offered by UC and will lay the foundation for the Retiree Health 
Benefits and UC Retirement Process presentations. To maximize your retirement 
planning process, it is recommended, but not required, that you attend the webinars in 
the order listed. 
Information on dates and times of webinars at: 
https://uc-rasc.cmail20.com/t/r-e-ttjilro-nlywkrthi-r/. 
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Still a concern - Part 2 (but on the other hand) 
Wednesday, May 31, 2023 


A couple of days ago, we ran a piece - "Still a concern" - about some students who were 
still concerned with COVID.* Whatever the merits of their concerns, UC seems to be 
moving in the opposite direction: 


UC updating COVID-19 vaccination policy to systemwide opt-out program 


Since the University’s COVID-19 vaccine policy was first issued in December 2020, UC 
has continued to review and adjust UC’s COVID-19 vaccination requirements as public 
health conditions have evolved. With the changes to federal and state public health 
guidance and the end of the federal Public Health Emergency on May 11, 2023, UC is 
moving to a systemwide COVID-19 vaccination opt-out program for UC students and 
employees. 


Under the revised policy that will be circulated for review, the University will require 
students and employees to either receive or affirmatively decline COVID-19 vaccination. 
It is expected that the revised policy will require covered individuals to be vaccinated 
consistent with applicable public health recommendations or opt out. Neither the Food 
and Drug Administration (FDA) nor the Centers for Disease Control and Prevention 
(CDC) has yet made a recommendation on the frequency of vaccination... 


The Policy on Vaccination Programs — With Updated Interim Amendments will be revised 
to reflect the new opt-out program and circulated through the policy review process... 


Full UC news release at https://ucnet.universityofcalifornia.edu/news/2023/05/uc- 
updating-covid-19-vaccination-policy-to-systemwide-opt-out-program.html. 


* http://uclafacultyassociation.blogspot.com/2023/05/still-concern.html. 
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Incident in UC-Berkeley Housing 
Wednesday, May 31, 2023 


From the Mercury-News: 


ALBANY — Arson and domestic violence investigations are underway after an apartment 
fire prompted evacuations at a UC Berkeley housing community Monday morning, 
authorities said. According to the University of California Police Department, officers were 
called at 10:41 a.m. to a home in the 700 block of Ohlone Avenue at the University 
Village apartment complex for a report of a family disturbance. Responding officers found 
two people, one adult and one minor, who were treated on the scene for minor injuries by 
the Albany Fire Department. During that initial response, officers learned one more 
resident, also an adult, was still inside, and tried to contact that person. But moments 
later, they smelled smoke coming from inside the apartment, and both Albany and 
Berkeley firefighters went into the apartment and rescued the resident. 


Firefighters limited the fire to the room where it started, but not before three buildings at 
the complex — 105, 106 and 107 — were fully or partially evacuated as the fire was 
being extinguished. While the complex was given an “all clear” shortly after 2 p.m., the 
apartment where the fire occurred, and another unit that sustained water damage, were 
not immediately deemed safe for the residents to return. 


Police said the UC fire marshal and a Cal Fire arson investigator are examining the fire, 
and that the person who was inside the apartment at the time of the 911 call was “being 
detained for domestic violence battery, pending a medical evaluation.” A specific cause of 
the fire, including whether it was intentionally set, was not disclosed by authorities 
Monday... 


Full story at https://www.mercurynews.com/2023/05/29/fire-forces-evacuations-at-uc- 
berkeley-housing-in-albany/. 


Yours truly could not find any follow-up stories on the incident. One news report gives 
755 Ohlone Avenue as the address of the incident. See image below from Google maps.* 
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=== * https://www.cbsnews.com/sanfrancisco/news/fire-erupts-uc-berkeley-university- 
village-housing-complex/. 
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New Scholarships 
Thursday, June 01, 2023 


From time to time we like to point to philanthropic contributions to the university that do 
not involve brick and mortar construction, but rather focus on research and students. A 
recent contribution goes to students. From the Bruin: 


UCLA’s new Affordability Initiative will award four-year scholarships to up to 35 California 
resident students each year starting in 2024. The $20,000 scholarships, funded by a $15 
million donation from UCLA alumnus Peter Merlone, will be distributed to recipients over 
the course of four years... Around 700 students from California will be eligible to apply for 
the scholarships produced by this donation. 


UCLA spokesperson Barbra Ramos said in an emailed statement that the initiative was 
created to further the UC and the state of California's commitment to providing debt-free 
education for undergraduate students without the need for loans or additional grants. She 
added that the lack of affordability for a college degree motivated the university to pursue 
additional funding from outside sources. 


“UCLA recognizes that volatility in the U.S. and global economies, the high cost of living 
in Los Angeles, ongoing impacts of the COVID-19 pandemic, and other factors are 
creating a college affordability challenge for students and their families,” Ramos said in 
the statement. 


In the statement, she also said the initiative is focused on addressing costs beyond 
tuition, such as housing, health insurance and transportation. She added that the initiative 
was created because the university is aware of the educational boundaries that tuition, in 
addition to economic unease, create for undergraduate students... 


Full story at https://dailybruin.com/2023/05/30/ucla-affordability-initiative-to-provide- 
20000-scholarships-starting-in-2024. 
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Tech Transfer Difficulties 
Thursday, June 01, 2023 


At tomorrow's meeting of the Regents’ Special Committee on Innovation Transfer and 
Entrepreneurship, there will be a segment on a change in federal policy that may make 
such transfers less attractive to outside firms: 


The [presentation] will update the Special Committee on intellectual property provisions 
implemented in June 2021 by the U.S. Department of Energy (DOE) for the purpose of 
enhancing U.S. competitiveness. Through a Determination of Exceptional Circumstances 
(DEC), the DOE implemented enhanced U.S. competitiveness provisions requiring 
domestic manufacturing in patent rights clauses in its grants and cooperative 
agreements. There is concern that, because the DOE language deviates from the Bayh- 
Dole Act standard patent rights clauses in several meaningful ways, there may be 
downstream impacts, including possible chilling effects on licensing DOE-funded 
inventions. For such inventions that are licensed, UC will need to monitor licensees’ 
compliance with DOE’s substantial U.S. manufacturing requirements or risk significant 
penalties, including loss of invention ownership and the retained right to use the UC- 
generated invention for research and education purposes... 


In June 2021, through a Determination of Exceptional Circumstances (DEC), the DOE 
implemented enhanced U.S. competitiveness provisions requiring domestic 
manufacturing in patent rights clauses in its grants and cooperative agreements. DOE 
determined that despite funding many breakthrough technologies over the years, “too 
often the transition of these technologies has resulted in manufacture being offshored.” 


UC campus technology transfer offices (TTOs) are beginning to receive invention 
disclosures subject to the DOE DEC. TTOs have expressed concern that DOE’s right to 
impose the above-noted penalties may make such inventions less attractive to potential 
licensees and investors. For companies willing to engage in the waiver request process, 
it is not clear how many waivers or modifications to U.S. competitiveness provisions will 
be granted and what the timeline for the process will be... 


Full agenda item at https://regents.universityofcalifornia.edu/regmeet/june23/s6. pdf. 
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Emeriti Awards Presented Last Night 
Thursday, June 01, 2023 


Bryson, Goldberg, Morris 


The 2022-23 Goldberg award for extraordinary service by an emeritus/emerita professor 
was awarded to Robert Morris (Dept. of Pediatrics) last night at the Faculty Club. At the 
same ceremony, The 2022-23 Dickson awards for outstanding research, scholarly work, 
teaching and/or educational service were awarded to Yvonne Bryson (Dept. of Pediatrics) 
and Carole Goldberg (Law). [An award also went to Sander Goldberg (Classics) who 
could not be present.] 


You can hear an audio recording of the ceremony emceed by Scott Waugh, president of 
the Emeriti Association, at: 


https://archive.org/details/awards-5-31-23-sound-edited. (Yours truly did his best with an 
online equalizer to reduce background noise.) 
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Well, There's Happy - And Then There Is Less 
Happy 


Thursday, June 01, 2023 


\\ UCLA 
™/] FACULTY CLUB 


Happy Hour update 


Effective immediately small bites during Happy Hour will no longer be 
discounted. Well drinks will be the only discounted items 


---We'll try to be happy without the discount. 


Or direct to https://www.youtube.com/watch?v=m2MI9V9A5SAA. 
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The Stress Is on Stress 
Friday, June 02, 2023 


What Students Expect From 
Their Professors 


Share of respondents over all and by group who say: 


1) Professors have a responsibilty to help students ease 
2) Professors have a responsibility to help students 
is only the student's responsi 


1ealth struggles are only the student's responsibility 


@ Students with a mental health conditior 
@ Students who've experienced chro in college (n=1,670) 


@ Students who havent experienced chronic st 


Inside Higher Ed today features a survey of college students on the subject of 
professorial responsibility for helping students deal with stress. Excerpt: 


There remains some debate as to whether and to what degree student stress and mental 
health concerns are within the faculty purview (which is otherwise expanding). 


One professor, who did not want to be identified by name for this story, says that much 
depends on the institutional context: at small liberal arts colleges, for example, “where 
class sizes are small, or at other institutions where the culture is specifically this, 
professors cater to students’ needs. But this is not the culture or educational mission 
everywhere. Students need to step up and take responsibility as adults.” 


This isn’t an isolated position. But there’s a growing consensus, especially among college 
mental health researchers and student success advocates, that professors have a role to 
play in promoting student well-being—and the Student Voice data show that close to half 
of students agree. 


Full story at https://www.insidehighered.com/news/student-success/health- 
wellness/2023/06/02/are-professors-responsible-easing-student-stress. 
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COVID Aftershock 
Friday, June 02, 2023 


There are many aftershocks of the pandemic. But here is one close to home and 
involving UCLA and the Regents. From the LA Times: 


The San Diego Bowl Game Assn. is seeking a minimum payment of $3 million in 
compensatory damages from the Pac-12 Conference and the University of California 
Regents, stemming from the UCLA football team backing out of the 2021 Holiday Bowl in 
the hours before kickoff because of a rash of positive COVID-19 tests that depleted the 
depth of its defensive line. In a lawsuit filed in California Superior Court in San Diego 
County on Wednesday morning, the SDBGA alleges “a failure of defendants to accept 
responsibility and accountability for their conduct, which caused substantial damages to 
plaintiff.” 


The SDBGA said in the filing it lost more than $3.6 million in ticket revenue it had to 
refund as a result of the cancellation and $1.4 million that had to be returned to the 
game’s title sponsor. The bowl’s total losses approached $8 million. “Despite the Pac- 
12’s good faith efforts to find an amicable and fair resolution, the Holiday Bowl filed a 
lawsuit this week seeking to leverage for its own financial gain the global COVID-19 
pandemic, which led to the cancellation of the 2021 Holiday Bowl,” said a Pac-12 
statement Wednesday. “The Holiday Bowl is now also refusing to pay the fees it owes the 
Pac-12 for our member institution’s participation in the 2022 Holiday Bowl, in clear breach 
of our agreement. The Pac-12 plans to vigorously defend against the lawsuit.” 


The bowl argued in the lawsuit that its obligation to the Pac-12 for the participation of the 
Oregon Ducks in the December 2022 game against North Carolina was $2.45 million. 
According to sources familiar with the ongoing discussions between the sides, the 
SDBGA informed the Pac-12 a week before the payment’s due date in April that it would 
apply the payment toward what it felt the Pac-12 owed from UCLA’s 2021 cancellation. 
“This offset was fair, just and equitable,” the filing states. 


At issue in the case will be whether the Pac-12 correctly applied the “force majeure” 
provision of the contract the bowl and the conference signed in 2019 as a reason not to 


UCLA Faculty Association Blog: 2nd Quarter 2023 


participate that will hold up under law... 


Full story at https://www.latimes.com/sports/ucla/story/2023-05-31/holiday-bowl-sues- 
pac-12-uc-regents-ucla. 
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Oral Exams 
Friday, June 02, 2023 


No, Not This Kind of Oral Exam 
From the Wall St. Journal and UCOP Daily News Clips: 


When the pandemic closed classrooms in March of 2020 and forced remote teaching, a 
top engineering student at the University of California, San Diego, anxiously expressed 
concern to a professor that her classmates would cheat, bend the class curve and lower 
her grade. Prof. Huihui Qi considered the dilemma and introduced a testing method with 
a 2,000-year-old record that is today largely ignored: oral exams. “The students were 
nervous,” Qi said. “None of them had taken exams like this before.” 


That initiative led to a three-year research experiment which has now stretched across 
7,000 oral exams. It comes as a wave of professors around the world are experimenting 
with oral exams to improve teaching and learning and to discourage cheating. Qi believes 
the exams can push students past rote memorization, prompt them to think on their feet 
and reveal a student’s conceptual understanding of the subject matter better than most 
written exams. They are also very hard to hack. 


The upbeat assessment comes at a perilous moment for the nation’s universities. Nearly 
two-thirds of college students admitted to cheating before the pandemic, according to the 
International Center for Academic Integrity, which researches cheating. When the 
pandemic hit, plagiarism increased, according to Turnitin, a company which sells a 
plagiarism-detection system. ChatGPT, which became accessible to the public last year, 
added another variable. This spring, Turnitin found about 4% of papers turned into 
professors were generated almost entirely by artificial intelligence. * 


The trajectory threatens the business model of higher education. In May, the ratings 
company Moody’s said concerns around cheating and plagiarism tied to artificial 
intelligence are a credit risk to the sector. If a degree no longer designates legitimate 
academic achievement it will cease to hold value, said Tricia Bertram Gallant, a director 
of the academic integrity office at UCSD and a member of the International Center for 
Academic Integrity... 


Full story at https://www.wsj.com/articles/ai-colleges-cheating-oral-exams-286e0091. 
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*As we have noted in prior posts, UCLA does not use Turnitin for detection of Al cheating 
because it is not sufficiently reliable. 
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Everyone's Into Data 
Saturday, June 03, 2023 


As we noted in a recent posting, UC-Berkeley has set up a whole data college, approved 
by the Regents.* Everyone else is in one way or another joining the rush: 


From the Bruin: The UCLA Fielding School of Public Health announced it will offer a new 
master’s degree in data science in health. The degree program, launched by the school’s 
biostatistics department, aims to address challenges in data science specific to health- 
related data, including the design and analysis of clinical trials, said Sudipto Banerjee, 
chair of the Department of Biostatistics. Hua Zhou, the program’s director, said courses 
will have both in-person and online components, allowing people employed full-time to 
enroll in the program along with recent graduates. 


Ron Brookmeyer, dean of the School of Public Health, said in an emailed statement that 
with the increased prominence of electronic health data, he believes it is important to 
provide students and professionals with the skills to work with it... 


Full story at https://dailybruin.com/2023/05/31/school-of-public-health-announces-new- 
masters-degree-in-data-science-in-health. 


* http://uclafacultyassociation.blogspot.com/2023/05/you-can-bet-other-uc-chancellors- 
are.html. 
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Strange Take on People's Park 
Saturday, June 03, 2023 


EdSource carries a rather strange article on the People's Park affair. Excerpt: 


UC Berkeley continues with People’s Park student housing development despite 
continued resistance 


When they first moved from their semi-rural hometown, Rico Marisol found the bustle of 
Berkeley stress-inducing. In early 2021, as a sophomore at the University of California 
Berkeley, they found solace under the tall, old trees of People’s Park. UC Berkeley cut 
down those trees last summer, in preparation for student housing construction on the 
site, facing pressure due to only having enough on-campus housing to support 20% of its 
students. Some students, like Marisol, said they are fighting against the development to 
defend the park’s history, green space, unhoused population and community assistance 
services. 


The development has been shrouded in controversy since UC Berkeley announced its 
intentions for the park, located a tenth of a mile from the south side of campus. And most 
recently, a nonprofit developer pulled out of the project due to the legal limbo surrounding 
it... 


Full story at https://edsource.org/2023/uc-berkeley-continues-with-peoples-park-student- 
housing-development-despite-continued-resistance/691501. 


One might suppose, particularly from the headline, that the project is moving forward. In 
fact, it is stalled by litigation and an adverse court decision. The article itself notes the 
withdrawal of the developer-partner in the planned construction of student housing. 
Possibly, either an appeal of the decision or action by the state legislature will open the 
door to moving ahead. But what stopped the project initially - before the adverse court 
decision - was a large demonstration. It's not clear, even if the litigation blockage is 
removed, what UC-Berkeley (and the City of Berkeley which supports the university's 
plan) will do in the face of renewed demonstrations. 
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Student-Worker Strike Repercussions - Part 13 
(CSU spillover) 


Sunday, June 04, 2023 


What happened at UC did not go unnoticed at CSU. From the LA Times yesterday: 


Cameron Macedonio clocks 30 to 40 hours each week running Cal State Fullerton’s 
campus radio station, Titan Radio. As general manager, he oversees a 12-person staff 
and dozens of disc jockeys for the 24-hour broadcast, at a salary of $15.50 an hour. But 
the Cal State system only allows students to work 20 hours a week — so Macedonio 
doesn’t get compensated for much of the time he puts in. “I’m pretty much on call at all 
times for the station,” said Macedonio, 20, a rising fourth-year journalism major. 


Expanding students’ work hours is one issue, in addition to higher salaries and paid sick 
leave, that Macedonio hopes to address by forming a union. He is among more than 
4,000 student assistants across CSU’s 23 campuses, working in jobs from IT support to 
receptionist, who submitted paperwork in April seeking to hold a vote on whether to 
unionize. If the campaign is successful, the union would be the largest representing 
nonacademic undergraduate student employees in the country, according to the Cal 
State University Employees Union, which hopes to add the students to the more than 
15,000 support staff already on its membership rolls. 


For student workers, campus jobs are a lifeline that provides critical income. Faced with 
soaring costs for housing, groceries and other necessities, some students have been 
forced to supplement those jobs with other gigs off campus. 


The unionization push at Cal State follows other labor uprisings led by low-paid workers 
in education. Tens of thousands of academic workers at the University of California won 
wage increases and improved benefits after walking off the job for six weeks last year. In 
March, support staff won similar concessions from the Los Angeles Unified School 
District after a three-day strike... 


“It was just the solidarity of so many people across all of California,” said Grayce Honsa, 
a political science and women’s studies major at San Diego State University. “If the UC 
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students can do it, then why can’t we?” 

It often doesn’t take much to convince student workers to unionize, they said — “It’s 
overall not feeling supported by CSU as a system.” ... 

Over the next several months, the California Public Employment Relations Board will 
determine whether union organizers fulfilled the requirement that at least 30% of eligible 
workers signed cards requesting a unionization vote. 

Cal State employed about 19,500 student assistants in March, a university spokesperson 
told The Times. That would bring the 30% threshold to 5,850, leaving the organizers 
short with their roughly 4,000 signatures. 

The organizers said the university had not shared staffing figures until recently, making 
the campaign more difficult. The positions the university included on its list of eligible 
workers will be a point of contention going forward. 

Cal State officials have the power to bypass the process and voluntarily allow a vote but 
have thus far signaled no intent to do so. 

Assemblymember Ash Kalra (D-San Jose) and Sen. Dave Cortese (D-San Jose) have 
written to interim CSU Chancellor Jolene Koester and Wenda Fong, chair of the system’s 
board of trustees, urging them to “quickly enter into an election agreement.” ... 

Full story at https://www.latimes.com/california/story/2023-06-03/campus-jobs-are-a- 
lifeline-for-these-csu-students-heres-why-they-want-to-unionize. 
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UCLA History: Vermont Ave. Campus 
Sunday, June 04, 2023 


Caption reads, "(1922) - Aerial view of the old Vermont Avenue campus of the University 
of California, Los Angeles, wh ich later became Los Angeles City College. Vermont 
Avenue runs from the bottom of the photo to the right." 


Source: https://waterandpower.org/museum/Early_Views_of_UCLA.html. 
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Nothing to See Here (but we await the June 
UCLA Forecast) 


Sunday, June 04, 2023 


California New Weekly Claims for UI (NSA) 
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Our regular weekly search in California data on new weekly claims for unemployment 
insurance continues to reveal no sign of recession. Things are where they were in the 
prepandemic (boom) period. The June projections from the UCLA Anderson Forecast will 
be out this coming Wednesday. We'll see what the Forecast has to say. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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A Newly-Revealed Transfer Problem 
Monday, June 05, 2023 


UC (and UCLA in particular) are under pressure from the legislature and governor to 
accept more transfer students from community colleges. One problem - apart from the 
mechanisms for transfering - is that community college enrollment has fallen. Now comes 
the revelation that a fifth of community college applicants are scams to obtain cash from 
Pell grants and the like. 


Presumably, at least some of these fake students make their way into enrollment data for 
the community colleges. (The revelation may remind some readers of the scams that 
obtained billions in fake California pandemic-related unemployment insurance claims.) 
From the San Francisco Chronicle: 


... Fake enrollments... crowd out legitimate students and create hours of work for colleges 
trying to eliminate “ghost students.” Colleges that disburse grants to fraudsters are on the 
hook to repay the feds. Today, about 20% of California’s community college applications 
are scams: more than 460,000 of the 2.3 million requests to the state’s online application 
system since July alone, says the state Chancellor's Office, which oversees the 116 
campuses. Community colleges are required to accept any student in the state with a 
high school diploma, and a Social Security number is not required to apply... 


The system’s screening software blocked just half of the fraudsters, while the rest slipped 
through to try to enroll in online classes, then use their bogus student status to seek 
financial aid — at which point they must provide valid identification... 


Full story at https://www.sfchronicle.com/california/article/college-aid-scam- 
18119117.php. 


The fact that there are a significant number of fake community college students means 
that enrollment at the colleges is actually below recorded levels, making it that much 
more difficult for UC to obtain the transfer students the legislature wants. 
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La Jolla Would Like to Leave UC-SD Behind 
Monday, June 05, 2023 


Proposed city of La Jolla 

Backers of a new effort to have La Jolla secede from 
the city of San Diego have identified their proposed 
boundaries. The proposal would exclude UC San Diego 
from a city of La Jolla 
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Sources: OpenStreetMap; Association for the City of La Jolla 
MICHELLE GUERRERO UT 


The folks in La Jolla - or some of them - would like to secede from the City of San Diego. 
But they have carefully carved out the UC-San Diego campus - which pays no property 
taxes - and left it to San Diego. From the San Diego Union-Tribune: 


A new effort to make La Jolla its own city appears to be more formidable than previous 
drives for independence and is being spurred by a more complicated mix of motivations. 
Efforts to make La Jolla its own city separate from San Diego date back to the 1940s and 
emerge roughly once a decade. But previous tries have lacked funding, stopped short of 
proposing specific boundaries and typically focused on one or two issues. 


Community leaders behind the latest effort have already paid a consultant for a financial 
analysis they expect to unveil this summer, and this spring, they released detailed maps 
of the proposed city of La Jolla. This time, they are motivated in part by decaying 
infrastructure they say San Diego doesn’t have the capacity to fix, neglected amenities 
like parks and concerns that San Diego’s efforts to spur more dense housing could 
damage La Jolla’s character... 


For the effort to succeed, they must secure approval from a majority of voters in both La 
Jolla and then the entire city of San Diego... 


Full story at https://www.sandiegouniontribune.com/news/politics/story/2023-05-30/la- 
jolla-cityhood-why-secede-now-who-might-benefit. 


As the story notes, getting approval would require voters in San Diego to approve the 
transfer, not an easy project. As far as yours truly knows, UC-San Diego has not taken a 
position on the proposal. 
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Coming Attraction 
Tuesday, June 06, 2023 


Yours truly received the reminder recently - see cellphone screenshot - that the 
renovated Nimoy (formerly Crest) Theater is - as they say in the movie previews - coming 
soon. From the website: 


Opening fall 2023 


Located near the UCLA campus on Westwood Boulevard, the UCLA Nimoy Theater is a 
reimagining of the historic Crest Theatre as a flexible, state-of-the-art performance space. 
This dynamic and intimately scaled venue will immerse audiences in a profoundly 
engaging experience of live performance — while providing contemporary performing 
artists from Los Angeles and around the world expanded opportunities to develop and 
present new work. 


A true home for artists 


Named for artist, actor, director and philanthropist Leonard Nimoy, The Nimoy is a true 
home for artists representing a broad diversity of voices, viewpoints, ideas and creative 
expressions in music, dance, theater, literary arts, digital media arts and collaborative 
disciplines. The Nimoy is a space for artists and audiences to come together to celebrate 
the impact that live performance can have on our culture. In addition to the new 
opportunities afforded by The Nimoy, CAP UCLA will continue to program extraordinary 
artists at Royce Hall and our partner venue, The Theatre at Ace Hotel. 


A renovation of the Crest Theatre 

The Nimoy will return the Crest Theatre to its historic roots as a center for live 
performance. Originally designed by architect Arthur W. Howes and decorated by set 
designer Joseph Musil with murals of Los Angeles landmarks, the venue opened as the 


UCLAN Theatre in December 1940. 


Source: https://cap.ucla.edu/ucla-nimoy-theater. 
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Sometimes No (US) News Is Good News - Part 
15 (Undergrad college ra... 


Wednesday, June 07, 2023 


Blog readers will have followed the various posts about law schools pulling out of 
cooperation with the US News and World Report rankings. So far, the movement has 
been confined to professional schools. But now Columbia College of Columbia University 
has pulled out of the undergraduate rankings. 


The story is a bit more complicated in that case, however, as Columbia was earlier found 
to have send false information when it did "cooperate." From the NY Times: 


Columbia University announced on Tuesday that its undergraduate schools would no 
longer participate in the U.S. News & World Report college rankings, the first major 
university to refuse to supply information to the influential undergraduate guide for 
students and parents. Columbia said it had become concerned about the “outsized 
influence” the rankings played in the undergraduate admissions process. “Much is lost in 
this approach,” the university said in an announcement signed by officials including Mary 
C. Boyce, Columbia’s provost. Columbia also noted that the expected U.S. Supreme 
Court decision to end or curtail affirmative action “may well lead to a reassessment of 
admissions policies in ways we can’t even contemplate at this point.” Columbia’s move 
comes after it dropped in the rankings released in September — to No. 18 from No. 2 — 
and after many prestigious law and medical schools, including Columbia’s, decided to 
boycott the listings by refusing to provide data to U.S. News. Calling the rankings 
unreliable and unfair, the schools criticized them for skewing educational priorities... 


It was a math professor at Columbia, Michael Thaddeus, who set off at least some of the 

backlash against the U.S. News rankings in early 2022 when he posted a 21-page 
analysis of the rankings, accusing his own school of submitting statistics that were 
“inaccurate, dubious or highly misleading.” Dr. Thaddeus said he had found 
discrepancies in the data that Columbia supplied to U.S. News, involving class size and 
percentage of faculty with terminal degrees — two of the metrics that U.S. News 
announced it was eliminating from its calculations. The fallout from his accusations led 
Columbia to acknowledge that it had provided misleading data, and the school did not 
submit new data last year. Tuesday’s announcement makes that decision permanent... 


Full story at https://www.nytimes.com/2023/ 06/06/us/columbia-university- us-news- 
rankings.html. 
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We will see if other undergraduate programs follow Columbia's example and pull out of 
cooperation. 
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Again a 2-Scenario Forecast 
Wednesday, June 07, 2023 


The UCLA Anderson Forecast was released today. It again featured two scenarios, one 
with and one without a recession, with the difference largely a matter of what the Federal 
Reserve will do. Excerpt: 


The California economy continues to roll toward a crossroads. One path leads toward a 
soft economic landing that sees the state’s economy continue to grow — and grow faster 
than the nation’s — and the other in which the state’s economy shrinks but by a lower 
percentage than the U.S. overall. A number of factors — including more construction, an 
ample rainy-day fund for state government, increased demand for defense goods, and 
increased demand for labor-saving equipment and software — could lead to the no- 
recession path. In that scenario, the unemployment rate averages for 2023, 2024 and 
2025 are expected to be 4.1%, 4.0% and 4.0%, respectively, and non-farm payroll jobs 
are expected to grow at rates of 2.0%, 1.3% and 1.6% during the same three years. 


Also under the no-recession scenario, real personal income is forecast to grow by 2.0% 
in 2023, by 2.8% in 2024 and by 2.6% in 2025. In spite of higher mortgage interest rates, 
the continued demand for limited housing stock, coupled with new laws throughout the 
state that permit accessory dwelling units to be built in single-family-zoned 
neighborhoods, would lead to a forecast of increased homebuilding through 2025. The 
Forecast economists expect the number of permits to grow to 159,600 in 2025. 


In the recession scenario, the California economy would decline, but by less than the 
U.S. economy. Unemployment rates for 2023, 2024 and 2025 would be expected to be 
4.4%, 4.8% and 4.6%, respectively, and growth in non-farm payroll jobs is expected be 
1.4%, 0.2% and 1.6% during the same three years. Real personal income is forecast to 
grow by 1.5% in 2023, by 1.8% in 2024 and by 0.6% in 2025. The economists would 
expect 91,000 net new housing units to be permitted in 2023 and the number of permits 
to grow to 154,000 in 2025... 


Full release at https://www.anderson.ucla.edu/news-and-events/press-releases/resilient- 
us-economy-continues-avoid-recession-so-far. 


UPDATE: The Forecast can be seen at: 


Or direct to h ttps://www.youtube.com/watch?v=Y IhL4cMwuR0O. 
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The Regents' Health Services Committee Will 
Meet at UCLA on June 14... 


Thursday, June 08, 2023 


The Regents are coming: 

HEALTH SERVICES COMMITTEE AGENDA 
Date: June 14, 2023 

Time: 10:00 a.m. 


Locations: Centennial Ballroom, UCLA Luskin Conference Center Teleconference 
meeting conducted in accordance with California Government Code §§11133 


Agenda - Closed Session 
Action: Approval of the Minutes of the Meeting of April 12, 2023 


H1(X) Discussion: Acquisition of Assets of a General Acute Care Hospital, Los Angeles 
Campus 


Note: There is no indication of what hospital this is. UCLA has already acquired a hospital 
in the mid-city area of West LA for use as a mental health facility. This new proposed 


acquisition presumably refers to some other facility. 


H2(X) Discussion: UC Health Litigation Update and Conflicts of Interest in the Health 
Enterprise 


Agenda — Open Session 
Public Comment Period (30 minutes) 
Action: Approval of the Minutes of the Meeting of April 12, 2023 


H3 Discussion: Update from the Executive Vice President of UC Health 
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H4 Discussion Systemwide Strategic Investment Plan and UC Health Division Fiscal Year 
2023-24 Budget, Office of the President* 


H5 Discussion Community Benefit and Community Impact Annual Report 


From H4 above: The outcome of the working group’s deliberations and recommended 
priorities for the next few years is documented in the attached UC Health Strategic 
Investment Plan. The plan identified four strategic priorities, within which the future 
direction of several systemwide efforts were discussed. 

e Partner with the State to realize access and health improvements 

o Medi-Cal 

o Workforce and education 

e Increase access to health care in the Inland Empire and Central Valley 

o UC Riverside education and clinical care delivery 


o UC Merced education and clinical care delivery 


e Advance clinical operations and research excellence through advanced analytics and 
consortia 


o Center for Data Driven Insights and Innovation (CDI2) 

o Cancer Consortium 

o Population and quality health consortia 

e Facilitate collaborative initiatives that increase fiscal resilience 
o Integrated commercial payer strategy 

o Medicare Advantage strategy* 


o Leveraging Scale for Value 


From the Strategic Plan: 4.2 Explore Medicare Advantage Entry** 


Currently Medicare Advantage represents 58% of Medicare lives in the counties with UC 
locations, but only 12% of health systems’ patient population. Becoming effective at 
managing population health and financial risk is critical to evolving towards the value- 
based payment models of the future and ensuring market relevance in a market that is 
migrating towards managed care. 


4.2.1 Support Medicare Advantage Direct Entry Feasibility Assessment and Business 
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Planning: Coordinate business planning and best practice sharing for direct entry into 
Medicare Advantage and evaluate opportunities to leverage common risk and population 
health management infrastructure. 


“From p. 2 of https://regents.universityofcalifornia.edu/regmeet/june23/h4. pdf. 
“From p. 21 of https://regents.universityofcalifornia.edu/regmeet/june23/h4attach1 pdf. 


The full agenda for the June 14th meeting is at 
https://regents.universityofcalifornia.edu/regmeet/june23/hs. pdf. 


Medicare Advantage Issues 


We highlight the Medicare Advantage element of the Strategic Plan here. Seemingly 
unknown to those folks who advocate "Medicare for All" as a government-run single- 
payer plan, the federal Medicare program is in fact being privatized. As the language 
notes, 58% of those under Medicare in areas served by UC health facilities are already 
under private Medicare Advantage plans. Nationwide, the number is close to 50%. Under 
its retiree health program, UC offers a Medicare Advantage option. Although the 
language in the Strategic Plan appears to refer to UC Health as a supplier of services to 
the private insurance companies that offer Medicare Advantage, there is a possibility that 
in competing for Medicare Advantage business, there may be pressure by UC Health to 
move more UC retirees to Medicare Advantage. 


In theory, Medicare Advantage plans are supposed to duplicate traditional Medicare 
coverage, eligibility, and decision making. There seems to be a consensus among 
healthcare experts that the reason for Medicare Advantage's rapid growth is that 
Congress is effectively overpaying the private carriers. Thus, the private carriers actively 
compete for the Medicare Advantage business with TV ads, mailers to older Medicare 
recipients, etc., and offer extra frills such as gym memberships as enticements to join. 
The Medicare Advantage plans tend to be cheap compared to traditional Medicare wrap- 
around policies due to the overpayment. There is concern that when serious and 
expensive health situations arise, the private carriers may be more resistant than 
traditional Medicare to authorize treatment. Put bluntly, the frills such as gym 
memberships may not compensate enrollees for delays and denials of critical medical 
procedures. 


When UC initially had internal discussions about offering Medicare Advantage to retirees, 
there apparently was some planning to scrap all other options and push everyone into 
Medicare Advantage. Outcries from emeriti and retirees halted that planning and 
Medicare Advantage was instead offered as an option along with the traditional wrap- 
around policies such as Anthem Blue Cross and others. However, Medicare Advantage 
has been a popular choice among UC retirees because it is cheap and because of the 
extra frills. Whether it remains cheap in part depends on whether Congress eventually 
decides to address the seeming overpayment to private providers. Given the current 
dysfunction in Congress, that issue may not be addressed for awhile. By that time, the 
privatization of Medicare may be largely complete. 
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Note: Back in 2019, we expressed concern to the Regents about the planning by UCOP 
for Medicare Advantage: 


Or direct to https://www.youtube.com/watch?v=SXnNt4Mwzty. 
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Blackstone-REIT Still Draining - Part 3 
Thursday, June 08, 2023 


The tale of the BREIT (Blackstone Real Estate Investment Trust) continues. As blog 
readers will know, UC's chief investments officer threw $4.5 billion of UC pension and 
endowment money to BREIT which was experiencing a run on the bank. Unlike 
commercial banks, BREIT can limit withdrawals. So, in the face of a run, it doles out less 
than requested. 


UC's bailout was in exchange for a "guaranteed" 11.25% return, presumably at the 
expense of those trying to exit. Blog readers will also know that we have questioned the 
lack of questioning by the Regents about the risk/reward tradeoff and potential legal risk 
entailed. Only one Regent seemed to be concerned about that issue, dispute the 
fiduciary responsibities of the Regents. The others were mainly concerned about 
landlord-tenant relations of the BREIT because of public comments on that issue, but 
seemed to be satisfied by PR reps from BREIT. 


Meanwhile, the slow-motion run continues: 


Blackstone Real Estate Income Trust Inc., a non-traded real estate investment trust 
sponsored by Blackstone Group, received redemption requests totaling $4.4 billion in 
May, which decreased by 4% month-over-month and 18% lower compared to January 
2023, according to the company. In accordance with their repurchase plan, BREIT is 
fulfilling approximately $1.3 billion, which is equal to 2% of NAV and represents 30% of 
the shares submitted for repurchase. May marks the seventh straight month during which 
BREIT has limited repurchases requests. 


The company noted that it has repurchased a total of $7.5 billion of common stock since 
proration began in November, and that a hypothetical investor who continually requested 
redemption since then would have received approximately 90% of their investment back 
and that “the semi-liquid structure is working as intended” to prevent a liquidity mismatch 
and maximize long-term shareholder value... 


Full story at https://thediwire.com/breit-redemptions-total-4-4-billion-in-may-says-semi- 
liquid-structure-working-as-intended/. 


As we have noted in the past, yours truly can't say whether the UC investment in BREIT 
will turn out to be a good deal or not. But he does question the lack of Regental interest in 
playing their fiduciary role in this matter. Indeed, at the most recent meeting of the 
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Investments Committee, the Regents were given a report indicating that the portfolio has 
been underperforming relative to its own selected benchmarks. But no one seemed to 
want to ask any questions about that, either. 
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Watch the Regents' Special Committee On 
Innovation Transfer and Ent... 


Friday, June 09, 2023 


The Regents' Special Committee on Innovation Transfer and Entrepreneurship met at 
Berkeley on June 2nd. As blog readers who have followed our coverage of this 
committee's past meetings will know, much of the meeting (including the public 
comments) is largely a show-and-tell promotional affair for the host campus and for UC 
more generally. The public comments this time were - as expected - promotional with one 
exception dealing with the People's Park affair. On the other hand, the committee did not 
get into the weeds on the administration of patent rights tracking as it has done in some 
prior meetings. 


Beyond the promotional presentations, the most informative portion dealt with two patent 
rights matters that could affect UC. A Supreme Court case - Amgen v. Sanofi - involved 
the distinction between claiming a patent on an "entire genus" vs. a more specific detailed 
application. Amgen had a patent on a class of potential cholesterol-lowering drugs. 
Sanofi had a patent on a specific drug within that class. The Supreme Court rule against 
Amgen and for Sanofi, saying the Amgen claim was too general. 


It was said that this ruling would endanger "foundational" patents and that such "genus" 
claims are found mainly in the biological sciences. In answer to a question as to whether 
the new ruling would on net be harmful or beneficial to UC, there was only an it-depends 
answer from the spokesperson for the general counsel. Nonetheless, it seems likely that 
UC patents are more likely to involve basic research and thus more likely to be of the 
foundational type. It may be that the general counsel representatives did not want to 
provide a more specific answer, i.e., that it might well be harmful to say UC may be 
adversely affected, due to fears that what they said might - in the future - be used against 
the university in some patent litigation. 


A second issue dealt with a change in U.S. Dept. of Energy (DOE) policy regarding 
patent rights starting in 2021. Federal law allows private ownership of patents that come 
from federally-sponsored research with limited exceptions. The DOE change involved a 
requirement that items manufactured under such patents be manufactured in the U.S. 
There are exceptions if it can be shown that such U.S. production would not be 
commercially feasible. Under the new rule, the patent holder - e.g., UC - would be 
responsible for actual monitoring to ensure U.S. manufacturing was occurring. Up to now, 
all UC had to do was insert a clause in its licenses saying the licensee had to 
manufacture in the U.S. Monitoring by UC to ensure the licensee was complying was not 
required. 
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There was discussion of whether other federal agencies will follow the lead of DOE and 
require similar monitoring by UC. Universities have apparently been able to prevent the 
spread of the requirement to other agencies. But doubt was expressed that the other 
federal won't follow DOE's lead eventually. There was a question of whether there could 
be a lawsuit challenging DOE's policy change. General Counsel Robinson said he did not 
want to discuss that issue in open session. 


The committee then went into closed session. What Robinson and others may have said 
in the closed session about the monitoring issue, or even if he said anything about it, is of 


course not known. 


We continue to preserve recordings of Regents meetings since the Regents do not have 
any explicit policy as to retention. 


You can watch the entire session at: 


https://archive.org/details/regents-special-committee-on-innovation-transfer-and- 
entrepreneurship. 
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An Interesting Read 
Friday, June 09, 2023 


Inside Higher Ed today carries a lengthy essay on the special features of U.S. higher 
education by Steven Mintz, an historian at U of Texas-Austin. Excerpt: 


... There are many ways that American higher education is unique—for good and ill. | 
have no illusions that most faculty members will ever read extensively about the history of 
American higher education. But there are certain facts that I think they should know. Let 
me offer a few examples of the ways that American colleges and universities differ from 
their international counterparts. 


First of all, American higher education is distinctive in the sheer number of colleges and 
universities—over 4,000. It’s also unique in the variety of institutions. It encompasses 
two- and four-year schools, public and private institutions, secular and religious colleges, 
residential and commuter institutions, research and liberal arts campuses, technical 
institutes, military academies, tribal colleges, HBCUs, fully online institutions, and more. 


The United States is also distinguished by the share of the population that attends 
college, which now exceeds 70 percent of recent high school graduates, and who 
transfer from one institution to another—over 40 percent. But the country is also striking 
in the share of college goers who drop out, a figure exceeding 30 percent and at many 
institutions exceeding 40 percent. Then there’s the variety of students who seek higher 
education, including many working adults and family caregivers. 


Then there’s cost. Even public colleges and universities generally cost at least twice as 
much as their international counterparts. A big reason: the size, scope and scale of 
campuses’ administrative and nonteaching staff, the multiplicity of functions these 
institutions serve and the range of services they offer, and the number of subunits they 
encompass. It’s hard to imagine a brick-and-mortar campus with the extensive services 
that American colleges and universities provide: career services, disability services, 
health services, psychological services, technology services, transportation services, 
housing, dining, tutoring, food pantries, student life office and much more—all of which 
seek to fill gaps in this country’s social services net or make the student experience more 
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immersive and supportive. 


Nor can one easily envisage a serious university without centers for basic and applied 
research, technology transfer, and entrepreneurship acceleration, functions that, in many 
countries outside the United States, are assigned to specialized research centers and 
institutes that exist independently of universities. 


The distinctiveness of American higher education also extends to the curriculum, with its 
staunch commitment to a lower-division liberal arts core and its extensive electives 
intended to maximize student options. 


Then there’s the distinctive American emphasis on student life: on dorms and dining 
halls, fraternities and sororities, intercollegiate athletics, and campus-sponsored 
extracurriculars, including a host of clubs and student organizations. These are elements 
that generally have no counterpart elsewhere, but that greatly contribute to a college’s 
popularity. 


Also, | should add, the United States differs from many other countries in its faculty-hiring 
practices and especially in the belief that faculty should be hired in a highly competitive 
search process involving a nationwide (or even broader) pool of applicants. 


Especially noteworthy is the ever-increasing breadth of the college curriculum, as 
colleges add new majors and fields of study, now encompassing cannabis studies, 
computer security, game design, health informatics, human-computer interaction and 
nanotechnology. Whereas the colonial colleges, like their English counterparts of the 
time, sought to educate gentlemen and leaders in various realms of life, and the 
Humboldt-inspired German universities sought to train civil servants, administrators and 
scholars, American institutions’ purpose has long been quite diffuse. In addition to 
training those aspiring to enter the learned professions, from early on these schools also 
trained businesspeople, the new professionals needed by an industrial society (like 
accountants, architects, chemists, engineers and managers) and those who would enter 
the helping professions and the arts. 


Then there’s one other distinctive feature of American higher education that mustn't be 
ignored: its highly stratified, hierarchical nature, which has grown increasingly important 
as talented students have grown more willing to travel long distances to attend a more 
prestigious college or university. It’s not just that the American higher ed landscape is 
more status conscious, but that the institutions with the highest reputation have limited 
admission rather than growing in response to population growth and an increase in 
applications. 


It’s also a tiered system that is highly inequitable in its allocation of resources and in the 
composition of the student body. Those students with the greatest financial need are 
concentrated in the least-resourced institutions, which are all too often unable to provide 
the academic and nonacademic supports that these students need to graduate... 


Full essay at https://www.insidehighered.com/opinion/blogs/higher-ed- 
gamma/2023/06/09/what-faculty-needs-know-about-history-american-higher. 
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Goodbye COVID? 
Friday, June 09, 2023 


From the Bruin: UCLA is changing its COVID-19 protocols, including the COVID-19 Call 
Center, testing and wastewater surveillance, the Infectious Diseases Management Team 
announced Wednesday. These changes follow the end of federal, state and county 
COVID-19 public health emergencies, the announcement said. Gov. Gavin Newsom 
ended the California state of emergency Feb. 28. The university is discontinuing the 
COVID-19 Call Center phone number, so university employees will need to call UCLA 
Occupational Health to report a positive COVID-19 test, said Tim Groeling and Michelle 
A. Sityar, the co-chairs of the task force, in the announcement. Students can still report 
positive tests to the UCLA Ashe COVID Hotline, the announcement added. 


UCLA will also move its PCR testing to a multi-campus program through the California 
Department of Public Health starting June 22, the announcement said. Existing test kits 
will still work with the new program, but the registration process will move to a new 
system, the announcement added. COVID-19 test vending machines and collection 
boxes other than those located at Ackerman Union, Haines Hall, Pauley Pavilion and the 
neuroscience building will be discontinued June 21, the announcement said. 


The university will also end its wastewater surveillance testing program June 30, the 
announcement added. 


Source: https://dailybruin.com/2023/06/08/ucla-to-revise-end-certain-covid-1 9-protocols- 
in-late-june. 
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The 300,000 
Saturday, June 10, 2023 


When e-scooters first appeared, they quickly replaced the pedal bicycles that UCLA had 
set up as rentals for campus trips. The pandemic, of course, interrupted usage of the e- 
scooters. But now they are back on campus. My impression is that the campus recovery 
outpaces their usage in other areas where they were introduced pre-pandemic. In any 
case, from the Bruin: 


Students expressed concern over recent fluctuating spikes in the number of tickets 
handed out for improper electric scooter usage on campus. UCLA signed a contract in 
2019 with Bird Rides Inc., a company that allows riders to rent electric scooters through a 
mobile app. The contract requires that Bird provide electric scooters for students to 
commute to classes, according to UCLA Transportation’s website. 


Penalties vary for breaking the rules for electric scooters, UCPD Officer James Echols 
said in an emailed statement. Echols added that, in general, people who violate electric 
scooter laws receive a fine proportional to the level of the violation and have the potential 
to receive a point from the Department of Motor Vehicles on their record, which can affect 
their driving privileges. 


Over 300,000 campus trips were made on Bird and other motorized scooters in 2022 , 
according to the UCLA State of the Commute Report. The report said that there has also 
been an increase in private ownership of electric scooters among students... 


Full story at https://dailybruin.com/2023/06/08/improper-e-scooter-usage-prompts- 
increase-in-tickets-fines-for-students. 


If you are a truly faithful blog reader, you may recall that at least before the deal with Bird, 
students were making on-campus trips via Uber and Lyft in vast numbers. See: 


http://uclafacultyassociation.blogspot.com/2019/01/the-more-things-change.html, 
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Renewed Reminder: Use Sunset if Possible 
Saturday, June 10, 2023 


The latest construction notice from LA Metro concerning subway construction in 
Westwood and the VA area is below. As can be seen by clicking on the "full notice" 
option for each item, much of the activity is concentrated at night. But some construction 
is ongoing during the day or afternoon. So it's best to avoid coming to UCLA via Wilshire 
Boulevard and instead to use Sunset if possible. 


Westwood/UCLA Station 

e Wilshire BI between Veteran Av and Westwood BI: Utility Hanging Installation | Full 
Notice 

e Wilshire BI between Veteran Av and Westwood BI: LADWP Coordination Work | Full 
Notice 

e Wilshire BI between Westwood BI and Gayley Av: LADWP Coordination - Daytime | 
Full Notice 

e Gayley Av and Wilshire BI: Storm Drain Work | Full Notice 

e UCLA Lot 36: Westwood/UCLA Station Construction | Full Notice 

e Wilshire BI between Veteran Av and Westwood BI: Dewatering Well Risers | Full 
Notice 

e Westwood BI and Wilshire BI: Street Investigation work | Full Notice 


Westwood Instrumentation Installations 
e Westwood BI: Instrumentation Work | Full Notice 
e Wilshire BI: Instrumentation Work | Full Notice 


Westwood/VA Hospital Station 
e Westwood/VA Hospital Station Excavation and Construction | Full Notice 
e West LA VA Hospital Campus Worksite Activities] Full Notice 
e Parking Shuttle Service for West LA VA Hospital Campus | Full Notice 
e Federal Av Restoration | Full Notice 
e Wilshire BI Ramp from Bonsall Av: Temporary Closure | Full Notice 
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New Med Dean 
Saturday, June 10, 2023 


Catching up on this one: 


June 5: Dr. Steven M. Dubinett, a leader in the fields of pulmonology and translational 
research, has been named dean of the David Geffen School of Medicine at UCLA. 


Dubinett, who was associate vice chancellor for research at UCLA and senior associate 
dean for translational research at the DGSOM, is a founding director of the UCLA Clinical 
& Translational Science Institute, which is a consortium of four Los Angeles institutions 
that are enhancing the translation of basic research into drugs, medical devices, tools 
and interventions that improve health. He joined the medical school’s faculty in 1988 and 
has served as interim dean since September 2021. He was selected following a national 
search. 


Executive Vice Chancellor and Provost Darnell Hunt, in an announcement to the campus 
community, said, “Dean Dubinett is well-equipped to helm the DGSOM and to advance 
its strategic goals — including partnering with colleagues to deepen the school’s 
commitment to justice, equity, diversity and inclusion in alignment with UCLA’s overall 
focus on inclusive excellence; elevating the school’s profile in academic research; and 
expanding its engagement with underserved communities in Los Angeles.” 


Dr. John Mazziotta, vice chancellor for health sciences and CEO of UCLA Health, said, 
“Dean Dubinett has demonstrated a strong capacity for advancing basic, translational, 
clinical and community-engaged research at the DGSOM. His decades of experience in 
research administration and translational science will enable him to serve the research 
and clinical mission areas of the school well.” Dr. Mazziotta added, “Perhaps most 
importantly, he has a long history of commitment to collaborative partnerships with 
colleagues and mentorship of graduate students, post-doctoral fellows and junior faculty.” 


Full news release at https://www.uclahealth.org/news/translational-research-leader- 
named-dean-david-geffen-school. 
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The (Hastings) Empire Strikes Back 
Sunday, June 11, 2023 


Hastings 


From Reuters: Descendants of Serranus Hastings suing over the name change of the 
former University of California Hastings College of the Law cleared a hurdle on Monday 
when a California appeals court tossed a bid brought by school officials who tried to block 
the lawsuit. The California appeals court affirmed the dismissal of a motion brought by 
law school officials who are seeking to end litigation over the school’s name. Their anti- 
SLAPP motion argued that the name change was a protected public activity. 


The decision by the California Court of Appeal for the First District in San Francisco 
allows the case to proceed at the trial court level. 


John DiPaolo, general counsel for the school now named University of California College 
of the Law, San Francisco, said that school officials remain confident that they have "full 
legal rights" to remove the Hastings name. The school had been known as the University 
of California Hastings College of the Law since its 1878 founding until earlier this year 
when it was renamed. State lawmakers passed a bill in 2022 to change the name at the 
request of the law school after officials spent years weighing the legacy of namesake 
Serranus Hastings. 


Hastings was a California Supreme Court justice whose financial support established the 
law school. But historians have said he also orchestrated killings of Native Americans in 


order to remove them from ranch land he purchased in Northern California... 


Full story at https://www.reuters.com/legal/government/former-hastings-law-school-loses- 
appeal-block-suit-over-name-change-2023-06-06/. 


If you haven't followed this tale, you can find references using the search option on this 
blog and putting in "Hastings." Or just go to: 


http://uclafacultyassociation.blogspot.com/2023/01/a-more-complete-explanation-of- 
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Before you panic about artificial intelligence... 
Sunday, June 11, 2023 


...consider the automation scare of the 1950s: 
Or direct to https://www. youtube.com/watch?v=gd5CoMeip9o. 
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Our weekly wait for recession 
Sunday, June 11, 2023 


California New Weekly Claims for UI (NSA) 
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Every week, we check in on the data series of new California weekly claims for 
unemployment insurance to see if there are signs of a recession. And each week, the 
numbers remain in pre-pandemic boom levels. The most recent data for the week ending 
June 3 are no different. As we noted recently, the UCLA Anderson Forecast continued in 
early June to provide two forecast scenarios: one with a recession and one without. So, 
we'll check in again next week. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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It's Getting to Be Budget Time 
Monday, June 12, 2023 


We are only a few days away from the June 15th deadline when - under the California 
constitution - the legislature has to enact a state "budget." We put "budget" in quotes 
because the legislature only has to enact a bill which it declares is a budget. There can in 
fact be some kind of partial bill and continued negotiation between legislative Democrats 
and the governor. (Republicans are marginalized in California and no longer have much 
influence. The penalty for the legislature not to enact something is no pay for legislators 
for each day beyond the required enactment date.) 


Even with the fiscal games that can be played, there needs to be a budget in place and 
signed by the governor before July 1 or the state will begin to have problems in paying its 
bills. In the bad old days when there were stalled budget negotiations in a bipartisan 
setting, there were episodes in which the state did go beyond July 1 without a budget in 
place - sometimes well beyond - and bills were not paid. 


Technically, the governor has a line-item veto which could be exercised after a real 
budget is passed by the legislature. But because deals are typically cut between 


legislative leaders and the governor, such vetoes are now rare. 


Stay tuned. 
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Two Interesting Reads 
Monday, June 12, 2023 


The ongoing issue of whether college athletes should be paid (something) is discussed 
in a recent article in Inside Higher Ed on NIL payments: 


It’s been two years since the National Collegiate Athletic Association established policies 
allowing college athletes to profit off of their name, image and likeness. The NCAA had 
argued for years that allowing athletes the same rights as every other student would ruin 
collegiate sports. Critics feared NIL would usher in a pay-to-play era, and many decried 
the early NIL landscape as a Wild West of unlimited possibilities—and hidden dangers... 


Full story at: 


https://www.insidehighered.com/news/students/athletics/2023/06/07/two-years-nil-fueling- 
chaos-college-athletics. 


The NY Times has a lengthy piece on the failure of California voters to repeal the anti- 
affirmative action Prop 209 via Prop 16 in 2020: 


The 2020 campaign to restore race-conscious affirmative action in California was close to 
gospel within the Democratic Party. It drew support from the governor, senators, state 
legislative leaders and a who’s who of business, nonprofit and labor elites, Black, Latino, 
white and Asian. The Golden State Warriors, San Francisco Giants and 49ers and 
Oakland Athletics urged voters to support the referendum, Proposition 16, and remove 
“systemic barriers.” A commercial noted that Kamala Harris, then a U.S. senator, had 
endorsed the campaign, and the ad also suggested that to oppose it was to side with 
white supremacy. Supporters raised many millions of dollars for the referendum and 
outspent opponents by 19 to 1. “Vote for racial justice!” urged the American Civil Liberties 
Union of Northern California. 


None of these efforts persuaded Jimmie Romero, a 63-year-old barber who grew up in 
the working-class Latino neighborhood of Wilmington in Los Angeles. Homelessness, 
illegal dumping, spiraling rents: He sat in his shop and listed so many problems. 
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Affirmative action was not one of those. “I was upset that they tried to push that,” Mr. 
Romero recalled in a recent interview. “It was not what matters.” 


Mr. Romero was one of millions of California voters, including about half who are 
Hispanic and a majority who are Asian American, who voted against Proposition 16, 
which would have restored race-conscious admissions at public universities, and in 
government hiring and contracting... 


Affirmative Action Drew Less Support Than Biden in 2020 


Votes cast in Los Angeles County precincts, grouped by predominant race or ethnicity. 


Support for Proposition 16 Support for Biden 
Asian 39 © 


White 


Hispanic 


for third party 
a from the California Statewide 
By Eli Murray 


Full story at https://www.nytimes.com/2023/06/11/us/supreme-court-affirmative- 
action.html. 


For those unfamiliar with the Prop 16 campaign, below are links to pro and con TV/video 
ads: 


https://ia801509.us.archive.org/28/items/sacramento-city-at- 
risk/Yes%200n%20Prop%2016%20-%20We%20Rise%20Together.mp4 


https://ia801509.us.archive. org/28/items/sacramento-city- at- 
risk/No%200nN%20Prop%2016% 2C%20She%20Feels%20like%20%E2% 
80%9CWonder%20Woman%E2%80%9D. mp4. 


For those unfamiliar with the Prop 209 campaign, here are the UC Regents banning 
affirmative action in 1995, an action that led to Prop 209: 


https://Awww.youtube.com/watch?v=CBB1vM6RNZA. 
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UCOP Needs to Make the Call to Protect 
Survivor Health Insurance - ... 


Tuesday, June 13, 2023 


Don't be afraid, UCOP. Make the call. We noted in a posting on April 28th that grieving 
widows and widowers of UC employees are finding that their survivor health insurance 
benefits are being improperly cancelled when UCOP becomes aware of the death of the 
retiree. Such cancellation, particularly of a mainly elderly population, puts ongoing health 
treatments at risk. And it adds unnecessarily to the stress of survivors at a difficult time. 


We also noted that this problem could be corrected by a phone call to the various UC 
insurance carriers telling them not to cancel survivor policies. And we noted that this 
problem at UC seems not to exist at other entities that provide comparable 
retiree/survivor health benefits. 


If you have not read the April 28th post, you can find it at: 


http://uclafacultyassociation.blogspot.com/2023/04/ucop-needs-to-make-call-to- 
protect.html. 


You will find an audio recording there in which this issue is discussed. Please read the 
post at the link above and listen to the recording. 


In response to this ongoing situation, the UCLA Emeriti Association board at its meeting 
of June 7th passed the following resolution: 


The UCLA Emeriti Association Board requests that steps be immediately undertaken so 
that survivor health insurance is not improperly cancelled on the death of a UC retiree. 
Such cancellations of eligible survivors are contrary to the provisions of the UC retiree 
health plan. When they occur, health care is potentially disrupted, and major effort and 
expense are incurred in restoring the benefits that never should have been cancelled in 
the first place. Our understanding is that cancellations of UC survivor health insurance 
are repeatedly occurring but do not occur at other systems that provide comparable 
health care. The insurance carriers who do business with UC must be immediately 
instructed not to cancel survivor health insurance by UCOP. 


This resolution has been forwarded to the Joint Benefits Committee of CUCEA and 
CUCRA, the systemwide committees of emeriti and retirees as well as to the UCLA 
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Faculty Welfare Committee. Our understanding is that UCOP is working to reduce the 
length of the improper cancellation period, the period in which survivors are told their 
coverage has lapsed and before it is restored. But there should be no improper 
cancellation periods to reduce in the first place. The period should be zero; it shouldn't 
exist. 


We again urge that UCOP pick up the phone and direct its various insurance carriers, all 
of which are happy to have contracts with UC covering tens of thousands of actives, 


retirees, and survivors, not to cancel survivor health benefits. 


UCOP...pick...up...the...phone. 
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An Interesting Read on College Athlete NIL 
Tuesday, June 13, 2023 


The NCAA Has a ‘Hot Girl’ Problem 


The Cavinder Twins, the emerging oligarchs of women’s college basketball, aren’t the 
best players. But they might be the best-looking. 


... The Twins’ attorney, Darren Heitner, calls their stratospheric rise a “blueprint” for other 
college athletes trying to cash in on the new, multibillion-dollar market. That market is the 
result of a 2021 Supreme Court ruling that led the National Collegiate Athletic 
Association, the 117-year-old organization that governs college sports, with roughly 1,100 
member schools nationwide, to change its name, image, and likeness (or NIL) 
policy—enabling student athletes to cash in on their athletic prowess. Before then, 
student athletes could generate enormous amounts of money for their schools—in 2019, 
the year before the pandemic, top-tier schools earned nearly $16 billion in media rights, 
tickets sales, licensing, and so forth from their athletes—while making nothing for 
themselves. 


Thing is, the athletes now profiting are not necessarily the ones with the most athletic 
prowess. Or at least that’s the case when it comes to female athletes. While the Twins 
are accomplished basketball players—until recently, they played for Division | University 
of Miami—they’re nowhere near the top of the women’s basketball totem pole... 


“If you look at the NIL girls, the first ones who were getting deals were the blonde girls,” 
Louis Moore, a sports historian at Grand Valley State University, told The Free Press. 
The Cavinder Twins, Moore said, have benefited handsomely from “their very blonde, 
girl-next-door looks,” posting videos of themselves in bikinis and tight-fitting dresses. Lots 
of their videos hint at the possibility of one twin having a boyfriend. Others wink at the 
male fantasy of group sex with identical sisters, featuring captions like “when he asks for 
blonde twins for Christmas” and “I want a girl with a twin sister.” 


The Twins get their appeal. And even though they think it’s unfair that the mostly black 
top scorers in women’s college basketball make less than they do... 
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Full story at https://www.thefp.com/p/the-ncaa-and-the-cavender-twins. 
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It's Getting to Be Budget Time - Part 2 
Wednesday, June 14, 2023 


As noted in our prior budget post, the legislature has to enact a bill which it defines as 
the state budget by June 15 (tomorrow). The current legislative version provides some 
extra funding for UC, beyond the governor's version to the tune of about $86 million. 


The extra money seems to be earmarked for a variety of special programs such as food 
aid and mental health services for students. 


How much of the extra funding remains in the final budget will depend on negotiations 
between legislative leaders and the governor. 


6440-001-0001—For support of University of California 
4,695,229,000 
Schedule: 


(1) S440-Support.....- as -ccicccscscceiee 


4,608/566,060 
4,695,229,000 


S fe) u r c e 
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202320240AB101. 
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The 209 Shield 
Wednesday, June 14, 2023 


From KRON-4: An Asian American student claims that affirmative action is to blame for 
his recent rejections from top tier colleges and universities across the United States. 
However, the law which impacts admissions of at least one of those colleges prevents 
racial preference when considering students. 


Jon Wang, 18, of Florida told Fox News that he applied to MIT, CalTech, Princeton, 
Harvard, Carnegie-Mellon and University of California, Berkeley, but was rejected by 
each of them. Wang’s parents are both Chinese immigrants, and he argues that his Asian 
American heritage worked against him in his application process, thanks to affirmative 
action policies. However, one of the colleges that Wang was denied by has published 
reports which show it may not be the case. 


Wang is one of the plaintiffs that has filed suit against Harvard University and the 
University of North Carolina over affirmative action, and the cases are expected to be 
decided by the U.S. Supreme Court late this month. The Harvard and UNC cases have 
been separated into two separate decisions since one institution is public and one is 
private. 


The UNC case is will consider whether the school was unwilling to adopt a “race-neutral 
alternative” to affirmative action. The case against Harvard will determine if the university 
was in violation of the Civil Rights Act by “discriminating against Asian-American 
applicants.” 


As for Wang’s rejection from UC Berkeley, a 1998* California law banned the use of 
racial preferences in admissions at public colleges in California. The law, called 
Proposition 209, approved by voters in 1996, ended race and gender-blind criteria for 
admissions decisions at public institutions in the Golden State. This law prevented 
affirmative action from negatively impacting Wang’s admission to the public university... 


Full story at https://www.kron4.com/news/bay-area/asian-american-student-claims- 
affirmative-action-prevented-his-admissions-but-california-law-doesnt-allow-that/. 
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We have noted in earlier posting that Prop 209 - perhaps paradoxically - may act as a 
shield against challenges to UC admissions practices on affirmative action grounds since 
the proposition forbids affirmative action and UC will assert it complies. The shield is not 
impenetrable, but a plaintiff would have to prove that UC has a de facto affirmative action 
policy, i.e., that it is violating 209. 


*Prop 209 was enacted by voters in 1996, not 1998, as the article later states. But it came 
into effect at UC in 1998. 
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It's Getting to Be Budget Time - Part 3 
Thursday, June 15, 2023 


We're not in the room where it happens sadly. But as we posted yesterday, today the 
legislature must pass what purports to be the budget or lose a day's pay for each day 
they don't. So, they will. But as we also noted, (Democratic) legislative leaders and Gov. 
Newsom will continue negotiating. At the macro level, the budget eventually enacted by 
July 1 will look much like the May Revise with tweeks. There may well be some mid- 
course corrections as the revenue situation becomes clearer throughout the year. 


The LA Times ran a piece on the differences between what the governor proposed and 
the legislature wants: 


The legislative budget plan increases funding for education, child care, public transit and 
Medi-Cal over levels Newsom proposed in his revised budget in May. It also reverses 
Newsom’s plan to spend $450 million from the Safety Net Reserve, an account created to 
shore up funding for programs such as CalWorks and Medi-Cal during a downturn. 


Other areas that need to be ironed out with the governor include: 


Child care: Lawmakers want to provide $1 billion in temporary rate increases for child 
care providers. The legislative agreement rejects the governor’s proposal to delay 
opening subsidized child care for 20,000 additional kids and instead releases the slots on 
July 1, 2024. 


Health care: Newsom and lawmakers are in agreement about using a tax on managed 
healthcare organizations, known as the MCO Tax, to fund Medi-Cal at a time when the 
state is expanding eligibility to all immigrants who qualify regardless of immigration 
status. But the two sides disagree over the timeline to spend the money. The governor 
wants to spend the tax revenue over eight to 10 years, while lawmakers are pushing to 
invest $10.3 billion through the end of 2026 to improve reimbursement rates to healthcare 
providers and expand access to care. 


Transit: Lawmakers also want to restore a $2-billion reduction in transportation funding 
that Newsom proposed in May. 


Newsom’s infrastructure plan remains the biggest point of contention between the 
governor and lawmakers, who have questioned why the bills must be passed now 
instead of through the regular and more deliberative legislative process for policy issues 
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that concludes in September, or even next year. 


Newsom administration officials said the 10 bills [on infrastructure] proposed by the 
governor are critical to meeting California’s climate goals. The governor’s office has 
called the bills California’s “most ambitious permitting and project review reforms in a 
half-century” and said the legislation could reduce project timelines by more than three 
years in some cases... 


Full story at httos://www.latimes.com/california/story/2023-06-12/newsom-and- 
democratic-lawmakers-remain-divided-on-budget-plan. 


There is a vague reference above to "education" as a point of disagreement, but we don't 
know whether the extra $86 million for various UC programs added by the legislature will 


survive the negotiations. 


Or direct to https://www.youtube.com/watch? v=WySzEXKUSZw. 
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Watch the June 14 Regents Meeting of the 
Health Services Committee 


Friday, June 16, 2023 


A meeting of the Regents' Health Services 
Committee in the style of Picasso, by the 
DALL-E artificial intelligence program. 


The Regents' Health Services Committee met at UCLA on June 14 (Wednesday). Much 
of the meeting was behind closed doors. At the open session, no one signed up for public 
comments, which is unusual. The open component was largely devoted to presentations 
by EVP Carrie Byington who is leaving UC. This meeting was her last Regents session. 
She spoke about the strategic plan for UC Health with concerns about revenue and 
"margin" (profit) pressures, noting that government insurance programs provide less 
revenue than private. 


As we noted in an earlier post, the strategic plan for UC Health references Medicare 
Advantage programs as potential revenue sources. (We have concerns about Medicare 
Advantage, basically an ongoing privatizing of the federal Medicare program which has 
taken close to half of the Medicare market. The Biden administration has imposed rules 
regarding misleading advertising for such programs. Our concern is whether UC will 
eventually pressure retirees to take the Medicare Advantage option.) 


Also discussed were concerns about the developing med program at Riverside and 
Merced. The usual COVID presentation was made including information about so-called 
Long COVID. 


As we also noted earlier, the closed portion of the meeting referred to UCLA possibly 
acquiring another hospital. There was no revelation of what hospital this was at the open 
session. 


We preserve recordings of Regents meetings indefinitely since the Regents have no 
official policy on length of retention. You can see the open part of this meeting at: 
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https://archive.org/details/regents-health-services-committee-6-14-2023. 
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Mitchell Chang named interim vice provost for 
equity, diversity and... 


Friday, June 16, 2023 


From the Bruin: Mitchell Chang will take over as interim vice provost and head of the 
UCLA Equity, Diversity and Inclusion Office on July 1, Executive Vice Chancellor and 
Provost Darnell Hunt announced Thursday. Chang, a professor of education and Asian 
American studies, currently serves as the associate vice chancellor in the office, the 
announcement said. His interim role will last two years, Hunt added. 


As associate vice chancellor, Chang evaluated faculty diversity programs and used his 
findings to enact changes on campus, the announcement said. Hunt added that UCLA 
has used his research in diversity and inclusion efforts, including the Rising to the 
Challenge and Faculty Forward initiatives, which both focus on increasing and retaining 
diversity on campus... 


Full story at https://dailybruin.com/2023/06/09/mitchell-chang-named-interim-vice- 
provost-for-equity-diversity-and-inclusion. 
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Possible Kamala Jam This Weekend 
Saturday, June 17, 2023 


Maybe VP Kamala Harris was scheduled to arrive Friday evening and stay in LA during 
the Juneteenth weekend - which happens to overlap with various graduation ceremonies 
at UCLA.* 


In the past, the VP and her husband have stayed in Brentwood. So, there could be one- 
and-off traffic delays on the Westside for motorcades and around UCLA. 


Details of scheduling and routes are not announced in advance for security reasons. 
Source of information: 


https://patch.com/california/santamonica/s/ipgjc/harris-motorcade-to-jam-rush-hour-traffic. 


* https://commencement.ucla.edu/schedule/ucla-commencement-schedule-chronological. 
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Somebody Goofed - and It Shouldn't Happen 
Again 


Saturday, June 17, 2023 


HWM fiy: 


Riam 
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Parking structure 32 As you may know, the US Open golf tournament took place (and is 
taking place) this week at the LA Country Club. The tournament has no official 
connection with UCLA. And the LA Country Club is not particularly near UCLA. Yet 
someone thought it would be a good idea to take over parking structure 32 and the 
adjacent parking lot 36 for the tournament and run shuttle buses to the venue for the 
entire week. 


Westwood Rehab Why was this a really bad idea? Parking structure 32 services the 
UCLA Westwood rehabilitation center that provides physical therapy and other health 
services. Put another way, it provides health services to people who often have mobility 
issues; that's why they need rehab. Did anyone in authority think through the implications 
of removing nearby parking for patients of a rehab service? For an entire week? Note that 
other UCLA parking facilities this past week - exam week - were not crowded. So, if 
UCLA felt compelled to provide service to an unrelated event, it could have used other 
parking structures unrelated to health care. 


Admittedly, valet service was provided. But there is always valet service. The end result 
was to overburden what was there. So, Murphy Hall, UCLA Health, and the powers-that- 
be at parking, somebody goofed. 
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Let's not have a repeat. 
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UCOP Needs to Make the Call to Protect 
Survivor Health Insurance - ... 


Saturday, June 17, 2023 


Don't be afraid, UCOP. Make the call. As we have noted in past postings,* UC retirement 
programs have a major - but easily corrected - problem of improper cancellations of 
survivor health care. The UCLA Emeriti Association board, in response, passed the 
following resolution: 


The UCLA Emeriti Association Board requests that steps be immediately undertaken so 
that survivor health insurance is not improperly cancelled on the death of a UC retiree. 
Such cancellations of eligible survivors are contrary to the provisions of the UC retiree 
health plan. When they occur, health care is potentially disrupted, and major effort and 
expense are incurred in restoring the benefits that never should have been cancelled in 
the first place. Our understanding is that cancellations of UC survivor health insurance 
are repeatedly occurring but do not occur at other systems that provide comparable 
health care. The insurance carriers who do business with UC must be immediately 
instructed not to cancel survivor health insurance by UCOP. 


Although those inquiring are likely to be given explanations about how complicated it is to 
correct this abuse of survivors, in fact what needs to happen is a phone call from UCOP 
to the various insurance carriers that (very happily) do business with UC telling them not 
to cancel survivor insurance. 


We are happy to report that the UC-Santa Barbara Emeriti Association has also endorsed 
the UCLA resolution. 


So, UCOP, get on the phone and make the call. 


* httos://uclafacultyassociation.blogspot.com/2023/06/ucop-needs-to-make-call-to- 
protect.html; http://uclafacultyassociation.blogspot.com/2023/04/ucop-needs-to-make- 
call-to-protect.html. Be sure to listen to the audio recording at the second link if you 
haven't already done so. 


302 UCLA Faculty Association Blog: 2nd Quarter 2023 


Student-Worker Strike Repercussions - Part 14 
Saturday, June 17, 2023 


From an email circulated yesterday evening: 
To: All Faculty 
Dear Colleagues: 


On May 18, 2023, the Legislative Assembly endorsed the following Post-Strike Concerns 
and Budget Cuts Statement. Members voted 84 In Favor, 2 Against, 2 Abstained and 19 
were present but did not vote. 


Post-Strike Concerns and Budget Cuts Statement 


The Legislative Assembly of UCLA’s divisional Academic Senate calls on our campus 
and the University of California to center the academic mission in our responses to the 
budgetary and policy challenges arising in the wake of contract settlements with UAW 
academic workers. Academic units, PhD training, and faculty research must not be 
undermined, either by design or by default. The faculty stand ready to support efforts to 
increase public funding in support of our academic mission, and we urge the 
Administration to take bold approaches to meeting funding needs by making targeted 
cuts to administrative budgets and non-academic programs rather than from academic 
budgets. Nothing less than the future of education at both the undergraduate and the 
graduate levels, and higher education more generally, is at stake. Should we make the 
wrong choices now, there will be dire consequences in the future for the state’s social, 
intellectual, and economic vibrancy. 


l urge you to ask your department, IDP, or Faculty Executive Committee to endorse this 
statement, and share the results to jcattelino@senate.ucla.edu as well as with Chancellor 
Block and Executive Vice Chancellor and Provost Hunt. 


Additionally, the Academic Senate leadership requests that faculty, department chairs, 
and others contact us at jcattelino@senate.ucla.edu to inform us of any changes to 
research, teaching, or service that you are experiencing as a result of the contract 


UCLA Faculty Association Blog: 2nd Quarter 2023 


303 


settlements. Have you and/or your department requested funds from the Administration 
to cover new GSR or TA costs? Why or why not? Are you able to support graduate 
students more fully in the wake of the contract settlements, or not? Is anything changing 
in your research or teaching? We need to hear your stories and needs. Faculty and 
departments must make decisions even as the impacts of the contract settlements 
remain unclear. Both in the Academic Senate and the Administration, campus decision- 
makers need to understand how this is playing out on the ground. 


Please consider how you can further the goals of the Legislative Assembly statement* 
and the accompanying Executive Board cover letter, which you can read at the same link. 


Sincerely, 
Jessica Cattelino 


Chair, UCLA Academic Senate 


* https://dms.senate.ucla.edu/issues/issue/?7174.Post.Strike.Concerns.and.Budget.Cuts. 
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“The irony of this being a story about data fraud 
in a paper on ind... 


Sunday, June 18, 2023 


I'M SHOCKED. 


The problem of data fraud in empirical academic papers has received increased 
attention. Temptation for such fraud arises particularly in data sets that are generated by 
the authors. In economics, for example, much empirical research stems from 
government-generated data sets from agencies such as the Bureau of the Census. 


In principle, other authors can access the same data sets and repeat the analysis. 
However, in the subfield of behavioral economics, the numbers are often generated by 
lab experiments or confidential organization data. It might be noted that clinical trials in 
medicine are similar and the temptations are found there, too. Indeed, there is an online 
newsletter - Retraction Watch - dedicated to highlighting articles retracted due to 
suspicious data: https://retractionwatch.com/. 


It is possible, nonetheless, for fraud to be detected in such researcher-generated 
experimental lab data as the article below demonstrates. A famous case involved an 
article about honesty because of the irony of the fraud found therein. Excerpt below from 
the Chronicle of Higher Education: 


Almost two years ago, a famous study about a clever way to prompt honest behavior was 
retracted due to an ironic revelation: It relied on fraudulent data. But The Chronicle has 
learned of yet another twist in the story. 


According to one of the authors, Harvard University found that the study contained even 
more fraudulent data than previously revealed and it’s now asking the journal to note this 
new information. The finding is part of an investigation into a series of papers that 
Harvard has been conducting for more than a year, the author said. 


Details about the reported fabrications are unclear. Francesca Gino, a world-renowned 
Harvard Business School professor who studies dishonesty, and is a co-author on the 
disputed study, is now on administrative leave, according to her faculty page. Gino did 
not return a request for comment. 


The head-spinning saga began in 2012, when a team of five researchers claimed that 
three experiments they’d done separately, and combined into one paper, showed that 
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when people signed an honesty pledge at the beginning of a form, versus the end, they 
were less likely to cheat on the form. This intuitive-sounding conclusion turned heads at 
government agencies and companies. 


But by 2020, it was falling apart. The researchers, plus two others, reported in a new 
paper that they were unable to replicate the effect after running essentially larger 
versions of experiments Nos. 1 and 2, which involved university students and employees 
filling out tax forms in a lab. Max H. Bazerman, a Harvard Business School professor, has 
said that the two experiments were written up by him, Gino, and Lisa Shu, then of 
Northwestern University. 


Scientific findings often fail to replicate for all kinds of reasons, not necessarily because 
they were fabricated. But in the summer of 2021, a trio of data detectives wrote on their 
blog that a close examination pointed to fraud in experiment No. 3, which, unlike the 
others, was based on auto-insurance customer data. 


That experiment had been handled by two other authors: Nina Mazar, formerly of the 
University of Toronto, and Dan Ariely, a Duke University professor. The source of that 
fraud remains unclear. In 2021, Ariely told BuzzFeed News that he was the only author in 
touch with the insurance company that provided the data, but he denied fabricating it. At 
the same time, he gave conflicting answers about the origins of the data file that was the 
basis for the analysis. BuzzFeed News reported that the insurer was The Hartford, which 
confirmed doing a “small project” with Ariely but was unable to locate any data resulting 
from it. 


It was yet another blow to the field of behavioral economics — which in the 2000s and 
2010s churned out headline-grabbing strategies to subtly influence people’s behavior for 
the better, and has since walked back many of them. In September 2021, the 
Proceedings of the National Academy of Sciences retracted the 2012 paper. But that, it 
turned out, was not quite the end. 


The alleged new problems involve experiment No. 1 — one of the two conducted in a lab 
with students. Bazerman told The Chronicle that on Tuesday, Harvard informed him that 
it believed fabricated data for this experiment made it invalid. According to Bazerman, 
Harvard provided a 14-page document with what he described as “compelling evidence” 
of data alterations. Their analysis found that somebody had accessed a database and 
added and altered data in the file, he said. “I did not have anything to do with the 
fabrication,” he told The Chronicle... “The irony of this being a story about data fraud in a 
paper on inducing honesty is not lost on me.” ... 


Full story at https://www.chronicle.com/article/a-weird-research-misconduct-scandal- 
about-dishonesty-just-got-weirder. 


An update to the article above provides a link which provides still more analysis of the 
fraud involved in the honesty study. See: httos://datacolada.org/109. 


Note that the effort to prove in the paper that making a pledge to be honest before a task 
increased honesty presumably was undertaken because it was thought that finding a 
positive effect would be more interesting than finding no effect. But that conclusion is not 
obvious. There are many circumstances in which such pledges are routinely used, e.g., 
student honor codes. Finding these pledges had no effect - it could be argued - would be 
more interesting. 
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Nothing 
Sunday, June 18, 2023 


California New Weekly Claims for UI (NSA) 
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Nothing to report in our quest for signs of recession using new weekly claims for 
unemployment insurance in California. The numbers stay in the 40,000 - 60,000 range, 


i.e., in the pre-pandemic level. We'll check again when the next weekly numbers come 
out. 


As always, the latest data are at https://www.dol.gov/ui/data.pdf. 
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Berkeley chancellor will step down (but reportedly 
has a skeleton i... 


Monday, June 19, 2023 


UC Berkeley Chancellor Carol Christ says she will step down in 2024 
Nanette Asimov, June 15, 2023, Updated June 16, 2023, San Francisco Chronicle 


UC Berkeley Chancellor Carol Christ, who took over the University of California’s flagship 
campus in 2017 at a time of low morale over deep financial problems and high-profile 
sexual harassment cases, announced Thursday that she will step down in June 2024. In 
a message to the campus, Christ said she hadn't intended to stay beyond five years, but 
when the pandemic dramatically slowed the university’s fundraising efforts, housing 
projects and other endeavors, she stayed on. “I simply could not imagine parting ways 
with so much left to do,” Christ said. 


She said she will spend the next year revitalizing those while the UC Office of the 
President and the regents seek a successor. Though Christ, a popular chancellor, 
steered the campus through its earlier difficulties, including a $150 million structural 
budget deficit, the university saw new financial difficulties during the pandemic. This 
spring, she described UC Berkeley’s financial foundations as “fragile” and said the 
campus spends about $33,000 on instruction for each undergraduate, while receiving an 
average of $25,000 in tuition and state support per student. 


Christ has spent her tenure seeking ways to raise revenue outside of those traditional 
sources, such as entering into business partnerships. She said the campus would 
accelerate those efforts in the next year. As the lead author of UC Berkeley’s housing 
master plan in 2017, Christ had also set a goal of greatly expanding student housing on 
the campus that houses the lowest rate of undergraduates in the UC system. Several of 
its efforts have been stymied, however, by community opponents who have sued to halt 
its expansion efforts. 


Source: https://www.sfchronicle.com/bayarea/article/uc-berkeley-chancellor-carol-christ- 
says-step-18155239. php. 
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On the other hand, apart from the People's Park matter, she will be leaving a skeleton in 
the closet: 


UC Berkeley admits human remains on campus were found nearly 2 years ago 
Amy Graff, SFGATE, June 14, 2023 


In January, news broke that a human skeletal remains had been found at UC Berkeley’s 
Clark Kerr Campus. Now, Cal officials are admitting the remains were first discovered in 
2021, but police were not notified until nearly two years later. 


This information was released by the university after the Berkeley Scanner reported [last] 
Monday that a construction company told a UC Berkeley facilities supervisor about the 
remains “immediately” after crew members found them in June 2021, but the supervisor 
allegedly never notified police. Contractors with the company told the Scanner that when 
the finding had not been officially reported after nearly two years, the company went 
directly to the police. 


In a statement to SFGATE, the university confirmed that members of a construction crew 
company reported the remains directly to the UC Police Department on Jan. 10 and 
police “responded immediately.” 


“The crew told UCPD that they first discovered the remains in June 2021 while 
performing work at the site and at that time reported it to a campus facilities supervisor,” 
the university said. 


UC Berkeley did not directly comment on the facilities supervisor’s alleged failure to 
report the remains. The university said the manager was interviewed by police earlier this 
year and is not a person of interest in the investigation of the remains. He no longer 
works for the university, the statement said. 


Back in January when police were first notified about the remains, the university released 
a statement saying the remains were “skeletonized.” They did not issue any information 
on how long the remains had been there or the person’s identity. UC Berkeley police told 
SFGATE in March that the remains were with the Alameda County Coroner’s Office and 
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the Department of Justice was looking for a match in its database. “I was told that the 
turnaround could take several months,” Sgt. Kevin Vincent, a spokesperson for the UC 
police, told SFGATE in an email. “We have not heard anything from DOJ yet to my 
knowledge.” 


Clark Kerr is a residential hall complex and event space six blocks from the main 
campus. It primarily houses freshman undergraduate students. 


Source: https://www.sfgate.com/bayarea/article/skeleton-found-at-uc-berkeley-clark-kerr- 
18152552.php. 
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Let's not tell the Regents about this 
Monday, June 19, 2023 


Now we know why she's smiling. 


From the Philadelphia Inquirer: Amy Gutmann, the former president of the University of 
Pennsylvania, received nearly $23 million in total compensation in 2021, according to the 
most recent tax documents available. 


It’s likely the highest annual total ever paid to a college president, but the vast majority of 
it — more than $20 million — was accrued over Gutmann’s nearly two-decade-long 
tenure as the Ivy League university’s leader and paid out as agreed when it vested, just 
months before she departed. 


“That’s certainly a new record,” said James Finkelstein, professor emeritus of public 
policy at George Mason University, who has been studying university president contracts 
and compensation since the 1990s. “Certainly there is not a public university president in 
the country that has gotten anything close to that. For a private university president, it’s 
more than twice as much as the highest one | know of." 


The total amount includes what’s known as deferred compensation, and if Gutmann, 
who was president for 18 years and left last year to become the U.S. ambassador to 
Germany , had not met the goals set or left early, she could have lost it. Many colleges 
offer deferred compensation packages as a way to retain high-quality leaders: They set 
aside money each year in a fund with an agreed-upon date on when that money can be 
withdrawn... 


Full story at https://www.inquirer.com/news/amy-gutmann-university-of-pennsylvania- 
president-salary-20230617.html. 
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An Interesting Read as the Pandemic Fades 
Monday, June 19, 2023 


As the pandemic fades, but its influence on politics, commuting patterns, remote 
education, and everything else lingers, The Guardian has an interesting read on how 
pandemics shaped the British population and wiped out the builders of Stonehenge. 


.. Anatolian immigrants... constructed that icon of Britishness, Stonehenge, between 
about 5,000 and 4,500 years ago. But not long afterwards, they vanished and were 
replaced by another genetically distinct population group who were taller and fairer. The 
newcomers were nomadic pastoralists from the Eurasian steppe, where they used 
cutting-edge technology — horses and wagons - to raise herds of animals. About 5,000 
years ago, these steppe herders began to migrate westwards through northern Europe, 
reaching the British Isles half a millennium later. The Amesbury Archer was one of the 
new immigrants. His 4,300-year-old grave was discovered by builders a couple of miles 
from Stonehenge in 2002. 


Later invaders. Violence may have played a role in the replacement of the Stonehenge 
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builders from Anatolia: 90% of the steppe herders involved in the great westward 
migration were males, and domesticated horses and metal weapons would have 
provided them with a distinct advantage in conflict. But even taking all this into account, it 
is almost impossible to explain how a small group of nomadic herders was able to 
replace a large, well-established farming society. 


The US geneticist David Reich suggests that the most similar historical parallel is the 
European colonisation of the Americas in the 16th century. Tiny numbers of Spanish 
conquistadors armed with guns and steel managed to vanquish vast and sophisticated 
empires. These seemingly miraculous victories were, of course, only possible because 
Old World germs - first smallpox, then others — raced ahead of the Spanish and 
devastated the enemy. 


Similarly, it is possible that a prehistoric plague pandemic cleared the way for the steppe 
herders to migrate across northern Europe. Evidence points to a catastrophic 
demographic crash about 5,000 years ago. The population fell by as much as 60% and 
remained at that level for centuries. We can’t be sure that plague was responsible but it is 
the best explanation we currently have... 


Full story at https://www.theguardian.com/commentisfree/2023/jun/19/ancient-britons- 
stonehenge-killers-plague-britain-migration. 
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Understanding Uncertainty About the State 
Budget 


Tuesday, June 20, 2023 


Budgeting is both a plan and a forecast. As a plan, the state budget expresses a set of 
priorities. But revenues, and to some extent spending, are forecasts about what will 
happen during the course of a fiscal year that has not yet occurred. 


As noted in prior posts, forecasting is difficult, especially now. The UCLA Anderson 
Forecast, as we have reported, has been providing two scenarios: one with a recession 
and one without. 


State budgeting at this time of year normally takes place with a pretty good idea of 
revenue collections for the year that is ending. This time around, however, the date 
income taxes are due for most Californians has been pushed back to October due to 
wildfires. So, actual cash receipts from that tax - with a large dollop normally due in April - 
have been delayed. The incentives, particularly with higher interest rates, are for those 
who expect to have a tax liability in April to delay payment. For those due refunds, of 
course, the incentives are to file early. 


In addition, revenue from capital gains in the stock market is likely down, as the market 
has reacted to the increased interest rates of the Federal Reserve and to other 
developments. As the table below shows, based on cash receipts through May, last June 
when the current fiscal year's budget was enacted, state revenues were expected to be 
about $180 billion for the first eleven months of the year. But by the time of the May 
Revise proposal, the projection had dropped to $146 billion, about what actually has 
come in. Note that even the projection from last June was below the actual level for the 
prior year (2021-22), as state forecasters projected a slowdown. 
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Cash Receipts and Related Information: 2022-23 


First May Unused 
Eleven Borrowable 
$Billions i Resources 


Projected 
June 2020 
2022-23 


Projected 
May 2023 
2022-23 


Actual 


$200.6 $33.4 


*Difference between estimate through March and 
estimate through April 2023. 


Source: March, April, and May cash statements 
of State Controller. 


Instead of originally-forecast receipts from all taxes of $42 billion last April, we received 
$13 billion. 


In past episodes, when state cash receipts dropped dramatically, the state has had to go 
into external financial markets to borrow by floating revenue anticipation notes (RANs). 
But this time, the state is sitting on a mountain of cash in its regular reserves for the 
general fund and in other funds. So, it can handle the drop in receipts by internal 
borrowing. There is certainly no crisis. But what receipts that were normally due in April 
will be is when they finally arrive is unknown, and is a complicating factor in the ongoing 
budget negotiations between the governor and state legislative leaders (all Democrats). 
The legislature has enacted an interim placeholder budget, as we have noted in prior 
posts, to meet constitutional deadlines. But we await an agreement between the 
negotiators which will largely emerge before July 1 and then - in more detail - over the 
summer. 
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Off the Rails at UC-Irvine? 
Wednesday, June 21, 2023 


A strange item appeared recently the the LA Times pertaining to a Title IX investigation at 
UC-Irvine. It appears to involve a process that has gone off the rails. Apart from the 
jurisdictional issues raised below, it appears that the basic facts surrounding the case 
were known as of late February. Part of providing due process - a problem that we have 
noted in the past comes up repeatedly under Title IX, particularly when outside courts get 
involved - is getting a speedy resolution. 


Here we have the individuals involved, apparently a video recording, referees who were 
at the event, etc. So, if that's the case, why was the allegation not quickly heard and 
resolved? The official position of UC-Irvine is that “ UCI encourages timely reporting and 
investigations so we can resolve concerns and support those impacted as quickly as 
possible.” But if that's the policy, why wasn't this matter resolved by mid-June? 


We have noted that union grievance systems - which do provide due process and which 
the various UC campuses have for union-represented employees - could be a model to 
follow. Such systems typically have some less formal steps before formal hearings. Does 
UC-Irvine follow such steps when it comes to Title IX? Is it running the clock, knowing the 
accused player will graduate this month, rather than providing a quick resolution? 


UCI player accused of sexual assault during water polo match asks court to end probe 
Steve Henson, 6-19-23 


Is a university’s Title IX office the appropriate forum to investigate and rule on an 
allegation of a sexual assault that occurred during sports competition? Can a Title IX 
investigation proceed even though the complaint was made by athletes from another 
school? A writ filed in Orange County Superior Court on Friday asks those and other 
questions pertaining to allegations by two Loyola Marymount women’s water polo players 
that a UC Irvine player digitally penetrated their vaginas during a game Feb. 16. 


“This case illustrates how Title IX sexual misconduct disciplinary actions can become 
weaponized and misused, in this case for competitive advantage in women’s water polo 
by eliminating an opponent,” the UC Irvine player’s lawyers Mark A. Hathaway and Jenna 
E. Parker wrote in the filing. 


The UCI player asked the court to issue a directive to UC Irvine to cease the sexual 
misconduct investigation, saying in the filing that the probe was launched “even though 
the alleged conduct occurred during televised play with a rival team from another school, 
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has nothing to do with gender discrimination, has nothing to do with Title IX sexual 
misconduct, did not happen according to both referees officiating during the game, [was] 
not witnessed by anyone, and [is] proven false by the game video that UCI OEOD [Office 
of Equal Opportunity & DiversityJhas had since shortly after February 16, 2023.” 


To support their teammate, UC Irvine players boycotted a prestigious tournament the 
university hosted one week after the complaint was raised. UC Irvine reinstated the 
accused athlete to the team after her attorney Alison P. Saros threatened legal action 
and UCI senior investigator Raid Faraj viewed tape of the game, but the investigation 
continues four months later. Saros said the court filing was a last resort because the 
investigation has taken so long. The UCI player, who has two years of eligibility 
remaining, has entered the transfer portal, but the Title IX probe is impacting her ability to 
transfer to another Division | program. “There are appropriate ways for the NCAA to 
investigate in-game conduct,” Saros said. “But allowing Title IX to investigate and rule on 
this opens the floodgates for unfettered allegations by athletes trying to remove an 
opponent from a game. 


“In a legal proceeding, several levels of proof are necessary for allegations to move 
forward: a police report, a decision by the district attorney to file charges, a grand jury, a 
preliminary hearing, motions to raise issues, and a jury to render a verdict. Here, there 
are none. The potential damage to innocent people is greater because there is no due 
process, no checks and balances.” 


UC Irvine spokesman Tom Vasich responded via email, which read in part: “UCI 
encourages timely reporting and investigations so we can resolve concerns and support 
those impacted as quickly as possible.” 


The water polo player will graduate with her bachelor’s degree June 20, and Saros 
contends that UCI can drop the investigation at that time because she no longer will be a 
student. A Title IX violation requires only the “intentional touching of a Complainant's 
intimate body part(s) without consent, whether clothed or unclothed.” An intimate body 
part is defined as the “genitals, anus, groin, breast, or buttocks.” 


Saros contends that with a definition so broad, violations occur in every water polo game 
— and, indeed, in many other sports as well. “Water polo is especially vulnerable to 
spurious charges of Title IX violations because most contact between players occurs 
underwater and contact is constant,” she said. One of the LMU players who made the 
complaint — The Times does not identify anyone who raises sexual assault allegations 
— said the penetration lasted five seconds. Saros has spoken to several of the UCI water 
polo player’s teammates who say that would be impossible because their suits are 
extremely tight. 


No fouls were called on the accused UCI player and neither LMU player voiced the 
allegations during the game. The accused UCI player scored four goals during her team’s 
11-8 victory. One of the accusers was assessed a foul for “simulation” — essentially 
faking being fouled. Loyola Marymount spokesman Matthew Lerman denied a request to 
interview the players who made the accusations. “We are not able to comment on the 
process or allow interviews to anybody involved until the investigations are completed by 
the Title IX officers,” he said. 


Source: https://www.latimes.com/sports/story/2023-06-19/uc-irvine-water-polo-sexual- 
assault-accusation-title-ix-court-filing-loyola-marymount. 


UCLA Faculty Association Blog: 2nd Quarter 2023 


317 


Note: Although the LA Times does not name the accused player, her name and earlier 
accounts of these events have appeared in such news publications as the Orange 
County Register, the New York Post, and others.* 


* https://www.ocregister.com/2023/03/23/uc-irvine-investigating-water-polo-player-nina- 
flynn/; https://nypost.com/2023/03/30/uc-irvine-water-polo-player-accused-of- 
inappropriate-touching/. A GoFundMe page was started to raise money for her legal 
defense and has over $31,000 in it as of today: https://www.gofundme.com/f/h9jkh-flynn- 
family-legal-defense-fund. 
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The Minimum 
Wednesday, June 21, 2023 


| MINIMUM 
| WAGE 


From a recent email: 

The City of Los Angeles minimum wage will be increasing to $16.78 per hour effective 
July 1, 2023. As in the past, the University will honor the new rate. The minimum wage 
increase primarily impacts UCLA’s student employees. With the payroll period beginning 


on June 25, 2023, UCLA will implement the following new minimum rate for the student 
title below : 


Title 
New Minimum Rate 
Student 1 


$16.80 


UCLA Faculty Association Blog: 2nd Quarter 2023 319 


Graduation 
Thursday, June 22, 2023 


Randall Park's graduation speech is at: 


Or direct to https://www. youtube.com/watch?v=bW7JeKPOVOoU. 
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UCLA History: Westwood in the 1950s 
Thursday, June 22, 2023 


Note the sign for Sears on the far left of the picture. 
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Student-Worker Strike Repercussions - Part 15 
Friday, June 23, 2023 


From the LA Times: UC San Diego graduate students are facing disciplinary hearings 
and possible expulsion after interrupting an alumni awards ceremony to accuse university 
administrators of failing to live up to the requirements of a union contract brokered in 
2022. 

According to statements by United Auto Workers 2865, which represents more than 
36,000 University of California student researchers, teaching assistants, tutors and 
readers statewide, a total of 67 students are facing academic discipline after staging a 
demonstration on May 5. 

As a livestreamed video on Twitter shows, students streamed onto the stage during an 
alumni awards ceremony held outdoors at the Museum of Contemporary Art San Diego 
to protest what they say is the university's failure to abide by a contract that specifies 
significant wage increases for workers who staged a five-week strike in late 2022, 
shutting down classes and delaying grading at University of California campuses 
statewide... Students say they are especially concerned about allegations of assault, 
indicating that, if sustained, such accusations could result in expulsion... 


The letter that student protesters received does not specifically list expulsion as the main 
goal of the disciplinary process. The university’s Policies Applying to Campus Activities, 
Organizations and Students, which is cited in student letters, lists a range of potential 
punishments for those found to have violated school conduct rules ranging from warning 
and censure to suspension and dismissal. An appeal process also allows students to 
challenge violation decisions. 


A statement sent by email from the university indicates that students will have multiple 
opportunities “to tell their side of the story” during disciplinary hearings: “If at any time it is 
determined that there is not reasonable cause to believe that a violation of the Standards 
of Conduct may have occurred, the student involved is promptly informed that no further 
action will be taken.” 


As to the decision to protest, the university said: “If unions or individual union members 
believe that the university is not in compliance with its contractual commitments, 
collective bargaining agreements establish orderly processes to file grievances and have 
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them adjudicated. Calculated disruption of official university business is never 
appropriate.” ... 


Though the university has so far declined to discuss the details of specific charges citing 
laws that protect student privacy, the narrative included in the incident report states that 
protesters “bumped” UCSD Chancellor Pradeep Khosla when taking the stage. Students, 
according to the university account, “took the microphone away” from the chancellor and 
he “stumbled but did not fall off the stage.” It is difficult to verify these specific details in 
the recorded livestream of the event posted to social media. The video is grainy and 
difficult to make out in several spots... 


Full story at https://www.latimes.com/california/story/2023-06-22/59-ucsd-grad-students- 
face-possible-expulsion-after-may-5-protest. 


* https://twitter.com/i/broadcasts/1BRKjZXZddjKw. Note: The poor-quality video runs 37 
minutes. The beginning, when the alleged incident involving the chancellor occurred, can 
be seen below: 


Or direct to https://ia902601.us.archive.org/8/items/academic-and-student-affairs- 
committee-5-17-23-pm/UAW%20Academic%20Workers%20UCSD%205-5-2023.mp4. 
As can be seen, the video does not clarify whether or not there was physical contact. 
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Some Songs for the Summer 
Friday, June 23, 2023 


You probably know, or maybe not, that George Gershwin gave the rights to "Strike of the 
Band for UCLA" to UCLA. Listen here: 


Or direct to https://www.youtube.com/watch?v=_wcMpOywESY. 


Of course, UCLA is within the City of LA. You can hear the City's official song, Angel 
Town, here: 


https://archive.org/details/AngelTownT heCityOfLAsLongLostOfficialSongTakeTwo89.3KP 
CC. 


LA City is within the County of LA. You can hear the County's official song here: 


Or direct to https://www.youtube.com/watch?v=c-RWkG5mM7E. 

Note: The background of the LA County song is at: 
https://archive.org/details/_LACountySongTake2KPCC92018. 

Finally, LA County is within the State of California. You can hear the State's official song 
here: 

https://archive.org/details/CaliforniaStateSong. 
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Budget Negotiations: Still Behind Closed Doors 
Saturday, June 24, 2023 


As we have noted in past postings on the state budget, although the legislature passed a 
"budget" to meet constitutional rules, there are still negotiations going on between the 
governor and Democratic legislative leaders concerning details behind closed doors. 
There appeared to be a somewhat larger allocation for UC in the legislative version of the 
budget than was contained in the governor's May Revise. 


However, when the legislature passed its version of the budget on June 15 (the 
deadline), UC president Drake put out the statement below as if it were the final, agreed 
upon produce: 


University of California President Michael V. Drake, M.D., today (June 15) issued the 
following statement on California’s 2023-24 budget: 


With passage of California’s fiscal year budget, the state Legislature has demonstrated 
its strong support for the University of California and our shared priorities. We are deeply 
grateful to Governor Newsom and the legislature for this support — especially during a 
fiscally challenging time. We believe this budget reflects their belief in the University of 
California’s role as a driver of economic innovation and social mobility. 


The funding provided will allow the University to continue expanding opportunities for 
more California students to attend the University of California, while also ensuring that 
our campuses can make the investments necessary to support that growth. In addition to 
the hiring of more faculty and academic support staff, this stable funding provides 
locations with greater resources for long-term projects that expand on-campus student 
resources. 


We are grateful to Gov. Newsom and to the Legislature for their continued collaboration 
and commitment to the University of California. In addition to funding for increased 
enrollment growth for our system, this budget provides millions of dollars for University of 
California Health so that we may continue supporting the health care needs of 
communities throughout the state and researching cures to deadly diseases. 


Under the five-year funding compact between the governor and the University, with the 
Legislature’s ongoing support, the University will continue educating the next generation 
of leaders, producing cutting-edge research for the benefit of our communities, and 
delivering high quality health care to Californians. We look forward to continuing to 
partner with state leaders to ensure that our University continues to be a world-class 
institution of higher education helping to drive California’s economy for generations to 
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come. 


Source: https://universityofcalifornia.edu/press-room/uc-statement-2023-24-california- 
budget. 


One interpretation of this statement is that the UC portion of the budget - the legislative 
version - was a done deal. Whether Drake knows that to be a fact is the question. An 
alternative interpretation is that the statement is just nice words. We may not know for 
sure until June 30 - or maybe later. 
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New Engineering Dean 
Saturday, June 24, 2023 


From the Bruin: Columbia University professor Ah-Hyung “Alissa” Park was named dean 
of the UCLA Henry Samueli School of Engineering and Applied Science. 


According to a Tuesday press release from UCLA, Park - who is currently chair of 
Columbia’s Department of Earth and Environmental Engineering and director of the 
university’s Lenfest Center for Sustainable Energy — will begin her term Sept. 1. 


During her time at Columbia, she launched initiatives to increase research on carbon 
emissions and sustainable energy. Park, whose research focuses on using sustainable 
energy and carbon capture to address climate change, also co-founded Greenore 
Cleantech, a company that converts industrial wastes into chemical resources while 
absorbing carbon dioxide, according to the press release... 


Full story at https://dailybruin.com/2023/06/23/alissa-park-to-assume-position-of-dean-of- 
ucla-samueli-school-of-engineering. 
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Dishing out some advice 
Saturday, June 24, 2023 


From the folks who helped give you the A-bomb and the NY Times, we provide some 
helpful, and perhaps explosive, advice: 


Don’t bother prerinsing. Seriously! 


In a 2021 study by Lawrence Berkeley National Laboratory, over half of respondents 
reported that they rinse their dishes before loading them into the dishwasher. Despite 
what you may have been told in the past, prerinsing is not necessary. Modern 
dishwashers have never been better at removing grime. This, coupled with enzymatic 
detergents, which are designed to attack soils, all but ensures a thorough clean. 
(Remember to be realistic, though: Philip Voglewede, a mechanical engineering 
professor at Marquette University who formerly worked in the dishwasher division of 
Whirlpool Corporation, emphasized that if a food is challenging to wash off by hand, 
expect your dishwasher to be challenged, too.) 


Every dishwasher company, detergent company, and independent expert we’ve talked to 
says that prerinsing is unnecessary—as does the Environmental Protection Agency. 
Some of our sources even said you might get better results without prerinsing because 
modern enzymatic detergents work better when they can cling to food. When you skip the 
prerinse, you'll also save a bunch of water, energy, and effort. (There are many stubborn 
holdouts, but we’ve seen skeptics morph into believers after skipping the prerinse once. 
Why not give it a go?) 


We’ve also confirmed this with our own tests, over and over and over again. In one round 
of testing, we ran 12 different dishwashers loaded with some of the crustiest, most 
stubborn food stains. With zero prerinsing by us, they almost always did a great job. We 
repeated the tests a handful of times for each model and got the same results. There 
were a couple of exceptions: Some models struggled when we used discount, store- 
brand detergent, but they did better when we tried a stronger, name-brand formula. So if 
you think your dishwasher just doesn’t work without prerinsing, try a different detergent 
(see below) or find out whether a little bit of maintenance helps (also see below). 


Worried that all the food will clog and eventually ruin the dishwasher? This won't happen: 
Modern dishwashers have filters to catch any chunks of food that would be big enough to 
jam the system. Though the food sits in the filter, it gets worn down by the combination of 
the enzymes in the detergent and water pressure. Eventually it gets pulverized into tiny 
bits that can pass through the filter’s tight mesh to be pumped out the drain. You'll need 
to clean the filter periodically, and it’s a good idea to scrape foods like leafy greens, corn, 
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beans, and hunks of meat (they dissolve very slowly)... 


Full story at https://www.nytimes.com/wirecutter/guides/how-to-use-your-dishwasher- 
better/. ~ 
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Academic Council Says One Size Doesn't Fit All 
Sunday, June 25, 2023 


A problem of fit. The Academic Council chair recently sent a letter opposing a legislative 
effort to impose CSU transfer requirements on UC: 


June 23, 2023 

The Honorable Josh Newman 

Chair, Senate Education Committee 

RE: Assembly Bill 1749 (McCarty), as amended on May 18, 2023 
Scheduled for hearing in the Senate Education Committee on June 28, 2023 


Position: OPPOSE 


Dear Chair Newman: 


The University of California (UC) Academic Senate respectfully opposes Assembly Bill 
1749 by Assemblymember Kevin McCarty. In its current form, the bill would require UC to 
give priority undergraduate admission to Associate Degree for Transfer (ADT) completers 
with a 3.0 GPA. 


This approach to UC transfer is not ideal for California Community College (CCC) 
students given the history behind these degrees. ADTs were initially created as 60- 
semester-unit associate degrees that guarantee transfer into similar majors at the 
California State University (CSU) but do not guarantee admission to a particular CSU 
campus. With an ADT, a transfer student can expect to graduate from the CSU after 
finishing an additional 60 semester units. 


ADTs will increase time to degree for many UC transfers. UC commonly advises potential 
transfer students to prioritize preparation for junior year of a given UC major over general 
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education (GE) requirements, some of which can be taken after transfer. ADTs require 
students to complete their lower-division GE requirements prior to transfer and within a 
60-unit cap. For many majors, completing these GE courses entails putting off courses 
needed for the intended UC major. While delaying some GE courses until after transfer 
does not slow overall UC degree completion, delaying major preparation often does 
impede timely progress in the major and, crucially, has a negative impact on student 
SUCCESS. 


This problem of appropriately balancing UC major preparation and GE coursework via 
ADTs is particularly acute in Science, Mathematics, Engineering, and Technology 
(STEM) fields where coursework for the major is sacrificed for lower-division GE 
completion. Transferring to UC with an ADT in a STEM major will likely mean that these 
students will need at least three years to complete their UC degrees because required 
course sequences are not and cannot all be included in ADTs. In contrast, a potential 
transfer student in these areas following a UC Transfer Pathway or other UC-based 
transfer requirements will complete coursework at a CCC that will allow them to finish 
their major at a UC in two years after transfer. 


For other majors, ADTs are not student-centered for the opposite reason: CCC students 
will be directed to take courses they do not need for their UC major. For example, an 
anthropology ADT requires 18 lowerdivision units in the discipline, whereas UC San 
Diego’s anthropology major does not require lower-division units in the discipline, UC 
Berkeley requires only 9 units, and UCLA requires 12. In these cases, ADT requirements 
are misaligned with UC requirements, which leaves students with excess course 
credits—an issue that the original ADT legislation attempted to resolve. Importantly, 
ADTs also have a high opportunity cost for students: median time to complete an ADT at 
a CCC is 3.5 years; many students can be prepared to enter UC after just two years at a 
CCC. Again, UC Transfer Pathways, which are tailored to specific majors as taught in the 
UC, are more student-centered than the proposed ADT guarantee. 


By UC Regental policy, the University uses comprehensive review to weigh several 
criteria in undergraduate admissions. In direct opposition to this policy, the proposed ADT 
admission guarantee uses only GPA and a checklist of courses. Student GPA strongly 
correlates with family income, which means this type of admission guarantee structure is 
likely to negatively impact the diversity of UC’s transfer cohort and total student body. The 
proposed legislation will position the University for outcomes that run counter to our 
inclusivity goals. 


The bill also requires granting “a student priority admission to the student’s local 
University of California,” as is currently the case with ADT admissions into the CSU. CSU 
campuses are much more numerous and located across the state; UC campuses are 
fewer and concentrated by and large in southern and central coastal regions and 
metropolitan areas. Whereas local prioritization in the case of the CSU might serve to 
increase diversity and inclusivity, for UC the impact will be the opposite of what is 
presumably intended. 


ADTs reduce capacity for new admissions to UC because an ADT guarantee program 
will admit some students without sufficient UC preparation who will therefore take longer 
to graduate after transfer as they make up their missing courses. Requiring ADTs and 
selecting ADT earners preferentially will disadvantage CCC students who are better 
prepared because they followed UC Transfer Pathways. We would also note that 
students who complete an ADT are already eligible for transfer admission to UC, and 
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those with sufficiently high GPAs and meet other UC admission criteria are admitted. This 
has been the case for over a decade (see UC Academic Senate Regulation 476.C.2). 


Finally, UC faculty have developed UC Transfer Pathways that are carefully designed to 
prepare transfer students for specific majors at UC. Although some Transfer Pathways 
align well with current ADTs, many ADTs do not. If CCC students with ADTs are given 
priority over others who have completed Transfer Pathways, the UC will be compelled to 
admit students who are less prepared, less able to integrate seamlessly, and less likely to 
thrive and succeed. 


Given these collective concerns, UC has proposed a systemwide guarantee of admission 
that will strengthen our partnerships with community colleges throughout the state, 
including those colleges with historically lower UC transfer rates. This guarantee is based 
on the UC Transfer Pathways and accomplishes the aim of the proposed legislation 
without forcing UC and CSU to adopt identical transfer requirements and without the 
negative impacts on student success and inclusivity. We offer this alternative proposal 
with the intent to achieve the shared goals of ensuring equitable access to UC, 
expanding the quality of students’ preparation for UC, increasing undergraduate 
admissions, and supporting student success—pre-transfer through baccalaureate degree 
attainment. 


Sincerely, 
Susan Cochran, Chair, Academic Council 


Cc: Academic Council Members, President Michael Drake, Provost & Executive Vice 
President of Academic Affairs Katherine Newman, Associate Vice President & Director of 
State Governmental Relations Kathleen Fullerton 


Source: https://senate.universityofcalifornia.edu/_files/reports/ab-1749-oppose- 
20230623.pdf. 


Thanks to Jim Chalfant to alerting me to this letter. He tells me UCOP has sent a similar 
letter to the committee. 


A summary of the bill in question is below: 


AB 1749, as amended, McCarty. Student Transfer Achievement Reform Act: University of 
California. 


Existing law, the Student Transfer Achievement Reform Act, requires a student who 
earns an associate degree for transfer to be deemed eligible for transfer into a California 
State University baccalaureate degree program if they meet certain requirements. The 
act also requires the California State University to guarantee admission with junior status 
to a community college student who meets those requirements, and provides that 
admission to the California State University under these provisions does not guarantee 
admission for specific majors or campuses. A student admitted to the California State 
University pursuant to the act is entitled to receive priority over all other community 
college transfer students, excluding community college students who have entered into a 
transfer agreement between a community college and the California State University 
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before the fall term of the 2012-13 academic year. 


Existing law requires the California Community Colleges and the California State 
University, in consultation with specified parties, to develop a student-centered 
communication and marketing strategy in order to increase the visibility of the associate 
degree for transfer pathway for all students in California. 


Existing law also requires the Legislative Analyst's Office to review and report to specified 
legislative committees and subcommittees, within a prescribed time period, on specified 
outcomes and recommendations related to the act. 


Provisions of the Donahoe Higher Education Act apply to the University of California only 
to the extent that the Regents of the University of California act, by resolution, to make 
them applicable. 


This bill would, commencing with the 2025-26 academic year, expand the above 
provisions of the Student Transfer Achievement Reform Act to additionally require that a 
student who earns an associate degree for transfer be deemed eligible for transfer into a 
University of California baccalaureate degree program if they meet certain requirements. 
The bill would require the University of California to guarantee admission with junior 
status to a community college student, as specified, and would provide that a student 
admitted to the University of California pursuant to this act is entitled to receive priority 
over all other community college transfer students, excluding community college students 
who have entered into a transfer agreement between a community college and the 
University of California before the fall term of the 2025-26 academic year. 


This bill would require the University of California, in addition to the California Community 
Colleges and the California State University, to develop a student-centered 
communication and marketing strategy, as specified. To the extent that this provision 
would impose new duties for community college districts, it would constitute a state- 
mandated local program. 


The bill would require the Legislative Analyst’s Office to review and report to specified 
legislative committees and subcommittees, within a prescribed time period, with respect 
to the inclusion of the University of California in the act. 


The California Constitution requires the state to reimburse local agencies and school 
districts for certain costs mandated by the state. Statutory provisions establish 
procedures for making that reimbursement. 


This bill would provide that, if the Commission on State Mandates determines that the bill 
contains costs mandated by the state, reimbursement for those costs shall be made 
pursuant to the statutory provisions noted above. 


S fe) u r Cc e : 
https://legiscan.com/CA/text/AB 1 749/2023#:~:text=California%20Assembly%20Bill%201 
749&text=Bill%20Title %3A%20Student%20Transfer%20Achievement%20Reform%20Act 
%3A%20University%200f%20California.&text=An%20act%20to%20amend%20amend,rel 
ating%20to%20public%20postsecondary%20education. 
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Still in Range 
Sunday, June 25, 2023 


California New Weekly Claims for UI (NSA) 
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Our weekly look at new weekly claims for unemployment insurance in California still finds 
the series in the roughly 40,000-60,000 range of the pre-pandemic boom. So, no 
recession alarm bells yet. Is the series trending up? Yes, but there have been blips 
before. We'll continue our vigil. Tune in next week. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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Berkeley's Tree Problem 
Monday, June 26, 2023 


Faithful blog readers will know about UC-Berkeley's tree problem in People's Park. Tree 
cutting and other activities related to constructing student housing on that site is stalled 
due to litigation. Maybe the legislature will act since it is pressing for more students to be 
admitted - or maybe not. 


Meanwhile, another tree problem has developed, but this time Berkeley seems to have 
had more luck with its litigation. From Berkeleyside: 


Two years before in 2019, the university began an environmental impact review on 
another tree-cutting measure to remove conifers and eucalyptus across 121 acres in 
order to “reduce highly flammable invasive plant species and promote the growth of fire- 
resistant native plant species to reduce wildfire risks,” according to court records. That 
work would also be funded by CalFire. 


When the Board of Regents finalized the review, the Hills Conservation Network and the 
Claremont Canyon Conservancy both filed court papers challenging the review’s 
adequacy. But while the two nonprofits were united in strategy, they remained, as ever, 
opposed in their reasoning. “Notably, Hills contended the projects went too far, and 
Claremont thought they didn’t go far enough,” according to the appeals court decision. 


The groups questioned various aspects of the review, including wind modeling, levels of 
vegetation removal and other items they saw as overly ambiguous or insufficient. The 
appeals court ultimately decided that the environmental impact review at issue had, in 
fact, been adequate for the project to proceed, and ordered the trial court to enter a new 
judgment, denying the nonprofit groups’ petitions and determining that the Board of 
“Regents are entitled to costs on appeal.” ... 


Full story at https://www.berkeleyside.org/2023/06/14/uc-berkeley-wildfire-safety-tree- 
removal. 
Well, there's trees, and then there's trees: 
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Or direct to https://www.youtube.com/watch?v=1NMt2B9kCWA. 
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While We Wait for the Supremes: Med Diversity 
at UC-Davis 


Tuesday, June 27, 2023 


Henderson 
From NPR: 
AILSA CHANG, HOST: 


... The Supreme Court is expected to rule on two cases involving affirmative action in 
higher education. And given the strong conservative majority, many expect the court to 
further restrict the role that race can play in college admissions. Well, here in California, 
public universities have not been permitted to consider race in admissions since 1996. 
Yet the University of California at Davis now has the third-most diverse medical school in 
the entire country according to the U.S. News & World Report rankings. Doctor Mark 
Henderson practices internal medicine, and he has run the admissions process for the 
UC Davis Med School for 17 years. Welcome to the show, Dr. Henderson. 


MARK HENDERSON: Thanks very much. It's a pleasure to be here. 
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ChangCHANG: It's a pleasure to have you. So can we just first talk about why having a 
diverse student body in a medical school is especially important to you? 


HENDERSON: Absolutely, Ailsa. Our school's committed to meeting health care needs of 
our region and our state, and that includes many hard-to-reach rural, tribal and other 
underserved populations. But in order to do so, we need to reach out and recruit students 
from such communities who often face significant barriers in the educational system or 
financial barriers. But in the long run, they're more likely to eventually practice and serve 
such communities, so they can help reduce health disparities that we're all familiar with. 


CHANG: Well, | can imagine some people might be asking, sure, diversity at a medical 
school is a totally worthy goal, but isn't it just as important, if not more important, to bring 
in students with the highest MCAT scores or the best grades or other impressive 
credentials on paper? What do you say to that argument? 


HENDERSON: Well, | would start by saying what makes a good doctor is much more 
than a GPA. It takes perseverance, grit, teamwork and honestly the ability to establish 
trust and confidence in patients who come from all walks of life. And to be honest, 
currently medicine doesn't really reflect the patients we serve. Nationally, over half of 
medical students come from the top quintile of family income. Individuals who come from 
the spectrum of humanity - the spectrum of society have something different to offer. I've 
been a physician for many decades, and nobody ever asks me about my GPA, OK? 


(LAUGHTER) 

CHANG: Me neither, and yet | stressed so much about it decades ago. 

HENDERSON: Right (laughter). 

CHANG: But let me ask you - OK, so you look at income level in terms of the applications 
you get to your medical school. Do you also look at the willingness of the student to 
return to their communities if it's a community that is currently underserved in terms of 


health care needs? 


HENDERSON: Absolutely. | mean, there's a concept in admissions called holistic 
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admissions, which you may be familiar with. The idea of that is that we deemphasize 
traditional academic metrics like grades or test scores because they often relate to 
privilege or financial resources. 


CHANG: Exactly. 


HENDERSON: Instead, we look for attributes or experiences or commitment to work in 
areas that are likely to serve society's needs. So, for instance, 20- to 25% of Americans 
live in rural areas, yet only about 5% of the graduates of medical schools eventually 
practice in such areas. We've created a number of what I call pathway programs that are 
focused on workforce needs - such as rural health, primary care, care of tribal and 
indigenous communities - where they can have experiences to build their skills. Not to 
mention, if they're from those communities, it helps keep that connection. 


CHANG: Right. Well, if the Supreme Court decides to further restrict race as a factor in 
college admissions, how do you expect that to affect the practice of medicine ultimately in 
this country? 


HENDERSON: Well, using California as an example, as you said in your introduction, 
where affirmative action was banned in 1996, | mean, | would predict similar declines in 
racial ethnic diversity on college and medical school campuses across the country. And 
so | would advise other schools to be looking at their own practices, what is working 
within the rubric of holistic admissions, ‘cause | think every - there are many, many good 
examples of how to do this. You have to keep the mission in mind. In my view, medicine 
is a public good. We have an obligation to produce physicians that actually meet the 
needs of society, and | don't think, you know, necessarily, we've been doing that very 
well. 


CHANG: Dr. Mark Henderson of the University of California at Davis medical school, 
thank you so much for your work and for your time in this interview. 


HENDERSON: Was a pleasure. Thank you, Ailsa. 


Source: https://www.npr.org/2023/06/12/1181794808/how-one-medical-school- 
diversified-its-student-body-under-an-affirmative-action-. 
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Budget Negotiations: Still Behind Closed Doors - 
Part 2 (agreement) 


Tuesday, June 27, 2023 


BEHIND CLOSED DOORS 


A final deal on the state budget has reportedly been reached by legislative leaders and 
the governor. The news accounts say nothing about higher ed or UC in particular. That 
could mean that the extra money the legislature added for UC has been included in the 
accord. (Or it could mean that news reports just haven't reported on any changes.) From 
the LA Times: 


... Here’s what you need to know in six key areas of the 2023-24 budget spending plan, 
which takes effect Saturday: 


A dust-up over infrastructure 


Newsom’s plan to streamline the process of building infrastructure in California was the 
most hotly contested policy proposal in budget negotiations. 


The deal includes a retooling of the state’s landmark California Environmental Quality Act 
by reducing the opportunity for lengthy legal challenges to major infrastructure projects. 
The environmental law requires a review of potential environmental effects before a 
project receives approval, but has also been used strategically by environmental 
organizations, project opponents and others to scuttle or alter construction projects. 


Some environmentalists opposed the hurried nature of the governor’s plan and alleged 
he was trying to weaken California environmental law and protections without enough 
time for a policy review and public input. 


Opponents of the controversial underground tunnel to transport water from the 
Sacramento-San Joaquin River Delta to Southern California came out victorious in the 
budget compromise. 


Kathryn Phillips, the former director of the Sierra Club, called Newsom's proposal an 
“environmental nightmare” and said it would “decimate one of the largest estuaries in 
North America” last week. 


Though Newsom and environmental groups often don’t see eye to eye, it’s rare for 
Democrats at the Capitol to openly criticize the governor. Last week a bipartisan group of 
10 lawmakers sent a letter to Newsom outlining their reasons for opposing the proposal, 
including that building the tunnel would carry profound health and environmental effects 
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through three counties: Sacramento, San Joaquin and Contra Costa. 


Several other Democratic lawmakers called out Newsom publicly during legislative 
hearings for trying to ram such critical legislation through the budget process at the last 
minute. 


In the end, Newsom agreed to remove the tunnel from the list of streamlined 
infrastructure projects, according to several sources involved in the negotiations. 
Lawmakers also successfully pushed for the final deal to require that the state seek to 
lessen impacts on disadvantaged communities. 


More money for healthcare providers 


Doctors and other Medi-Cal providers have long argued that low reimbursement rates for 
services reduce access to care for nearly 16 million Californians, or one-third of the state 
population, who are covered by the state subsidized health plan. 


With the support of a broad coalition of doctors, community health centers, hospitals and 
unions, Newsom and lawmakers agreed to renew a tax on managed healthcare 
organizations, known as the MCO Tax, to fund Medi-Cal at a time when the state is 
expanding the pool of eligibility. The tax is expected to generate $19.4 billion in state 
revenue from 2023 through 2027. 


The budget provides the first reimbursement rate hikes, in some cases, in more than two 
decades, and adopts a faster timeline to spend the money than Newsom proposed in 
May. 


Lawmakers and the governor set aside $2.7 billion annually from 2025 through 2029 for 
rate increases and other investments, including $1.65 billion for primary care and 
specialty care rate increases. The deal also provides $555 million for emergency and 
inpatient services and $300 million for behavioral health beds. 


Though the deal marks a win for some providers, Sen. Carolyn Menjivar (D-Panorama 
City) questioned why clinics serving the poorest communities were not consulted in the 
final negotiations. 

“It’s been a little frustrating with how the MCO breakdown came to be, or the finalized 
product of it, and who was included in the conversations of who got a piece of the pie,” 
she said in a legislative hearing Monday evening. 


Slight reduction in future efforts to combat climate change 


Newsom hyped the state’s $54 billion investment in climate programs last year only to 
suggest slashing it by $6 billion in May when the deficit became more apparent. 


Ultimately, Democrats compromised and settled on $51.4 billion for climate programs. 


The deal allocates more than $1 billion for programs in coastal resilience and clean 
energy and restores nearly $300 million for the State Coastal Conservancy. 
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Funding for public transit restored 


The final agreement reverses the governor’s call to cut $2 billion to public transit after a 
substantial lobbying effort by urban transit agencies and Democratic lawmakers in San 
Francisco and Los Angeles. The deal includes a total of $5.1 billion for transit over four 
years. 


Anticipating the potential for cuts in the future, Democratic lawmakers introduced a 
separate plan Monday to increase tolls on seven state-owned bridges in the Bay Area by 
$1.50 to generate about $180 million annually from 2024 through 2028. 


Money to revamp a prison 


The deal Newsom struck with lawmakers will kick start his sweeping plan to revitalize San 
Quentin State Prison into a rehabilitation-centered facility and formally start the process 
of renaming it the San Quentin Rehabilitation Center. 


Despite early pushback from lawmakers who bristled at Newsom’s proposal, along with 
criticism from the independent Legislative Analyst’s Office that the plan lacked necessary 
details, the final budget includes what the governor sought: roughly $380 million to 
reconstruct certain parts of San Quentin. The plan will completely revamp the prison into 
a Norwegian-style facility that focuses on job training and other programming to better 
prepare individuals for reentry in a way that reduces recidivism rates. 


San Quentin’s transformation builds on Newsom’s multiyear initiative to overhaul the 
state’s criminal justice system, which he began with an executive order in 2019 that 
temporarily halted the death penalty and shut down the prison’s execution chamber. 


The Legislature also negotiated a deal with the administration that gives the state’s police 
training and standards board more time to comply with part of a law passed in 2021 that 
established a decertification process for officers who engage in misconduct. 


A boost in state funding for child care 


The current agreement includes a major win for low-income families who receive state 
assistance to pay for child care. 


Currently, families earning more than 40% of the state median income have to chip ina 
monthly fee toward their child’s care on a sliding scale, ranging from $36 to nearly $600 
— up to 10% of their income. A family of four making $6,950 a month, for example, would 
pay $518 in family fees a month. Those fees were waived during the pandemic but were 
scheduled to restart on Oct. 1. 


The current budget deal would waive fees for all families earning less than 75% of the 
state median income, and caps all fees at 1% of monthly income for families earning 
more. 
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The deal, however, does not authorize the $1 billion rate increase for home child-care 
providers in 2023-24 sought by the legislature. Instead, it authorizes a total of $2.8 billion 
to fund payment increases across all child-care and preschool providers over a two-year 
period. The details will be subject to ongoing collective bargaining negotiations with the 
Child Care Providers Union, which represents California’s 40,000 home child-care 


providers. 


Full story at https://www.latimes.com/california/story/2023-06-26/california-state-budget- 
deal-need-to-know. 
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Student-Worker Strike Repercussions - Part 16 
(more on UC-SD) 


Tuesday, June 27, 2023 


Last Friday, this blog took note of a situation that developed at UC-San Diego 
concerning a disruption of an alumni event at which the chancellor was a participant that 
stemmed from the aftermath of the student-worker strike.* The local UAW union 
representing the student-workers was protesting alleged failures to implement the 
contract. Various student participants have been charged with misconduct. There 
appears to be some allegations that the chancellor was pushed by demonstrators during 
the event. 


The local public TV station aired a brief segment on this issue which has clearer video 
than what we had available in the prior posting: 


Or direct to https://www.kpbs.org/news/local/2023/06/23/uc-san-diego-student-workers- 
accused-of-assault-on-the-chancellor. 


It might be noted that at least one student who was charged claimed not to be there: 


€ Tweet 


à Bhargavi 


UCSD is straight up lying just to intimidate grad workers. The entire 
protest was livestreamed and there was no assault whatsoever. 


I was not even at the event and still got charged with physical assault. 
Then they asked me if | had proof of not being there 


ut The San Diego Union-Tribune 
Dozens of UCSD graduate students face possibl scipline after May 5 
protest divr.it/Sr2pyb 


6,030 


Source: https://twitter.com/BhargaviD_/status/1671730904480493575. 
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* https://uclafacultyassociation.blogspot.com/2023/06/student-worker-strike- 
repercussions_23.html. 
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Cyber Insecurity 
Wednesday, June 28, 2023 


Siemens and UCLA say data compromised in MOVEit data breach 


Reuters, June 27, 2023 


Siemens Energy (ENR1n.DE) and the University of California, Los Angeles (UCLA) said 
on Tuesday they were among victims of the MOVEit hack that has affected scores of 
corporations, governments and other institutions in recent weeks. The hackers behind the 
wide-ranging breach, ClOp, had earlier boasted on their website about stealing data from 
UCLA and Siemens. ClOp also claimed to have stolen data from biopharmaceutical 
company Abbvie Inc (ABBV.N) and French industrial group Schneider Electric 
(SCHN.PA). 


Schneider said in a statement that it was "currently investigating this claim." Abbvie did 
not immediately comment. ClOp did not immediately return a message. The FBI said in a 
statement it was "aware of and investigating the recent exploitation of a MOVEit 
vulnerability by malicious ransomware actors". 


Siemens and UCLA provided few additional details about the scope or consequences of 
the breaches. Siemens said none of its critical data had been compromised and its 
operations remained unaffected. UCLA said its campus systems were unaffected and 
that "all of those who have been impacted have been notified". 


The MOVEIit software is used by organizations around the world to share sensitive data. 
Last week, U.S. pension fund Calpers and insurer Genworth Financial (GNW.N) said 
personal information of their members and customers had been compromised as part of 
the hack. 


Source: https://www.reuters.com/technology/siemens-energy-no-critical-data-was- 
compromised-after-moveit-data-breach-2023-06-27/. 


UC Regents seeks millions in reimbursement from insurer over cyber breach 


City News Service, June 26, 2023, ABC-7 
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The UC Regents allege in a new lawsuit that an insurer is wrongfully denying payment for 
millions of dollars in losses incurred after cyber attackers obtained access to parts of 
UCLA Health's computer network in 2014. The regents filed the lawsuit Friday in Los 
Angeles Superior Court against Certain Underwriters at Lloyd's, London, alleging breach 
of contract and seeking unspecified compensatory damages. Lloyd's has not honored its 
obligations under the cyber insurance policy signed with the regents in July 2014, 
repeatedly denying coverage for any losses related to the UCLA Health cyber breach 
based on its reading of a condition in the coverage that is contrary to California rules of 
policy interpretation, the suit states. A Lloyd's representative did not immediately reply to 
a request for comment. 


According to the complaint, the regents determined in May 2015 that the attackers may 
have accessed parts of the network that contain personal identifying information of UCLA 
Health patients, including names, addresses, dates of birth, Social Security numbers, 
medical record numbers, Medicare or health plan identification numbers and some 
medical information. 


As part of its investigation, UC paid certain third parties to conduct forensic analyses of 
the UCLA Health network, in part to identify whether the incident had potentially exposed 
any personal identifying information, according to the suit, which also states that the 
regents hired a law firm to inform the regents regarding their notification obligations as 
well as another third party to provide those notices. 


The regents notified the insurer of the breach in June 2015, the suit states. After UCLA 
Health announced the breach a month later, the regents were sued in 17 class-action 
lawsuits in Los Angeles Superior Court by then-current or former patients whose personal 
information was stored on the parts of the UCLA Health computer network potentially 
accessed by the cyber attackers, the suit states. 


The patients said the regents failed to properly protect their personal data. The parties 
signed a settlement in February 2019 that required the regents to pay $2 million into a 
claims fund for class members affected by the incident and $5 million into a cybersecurity 
enhancement fund to address vulnerabilities that allegedly contributed to the breach, the 
suit states. 


The settlement also obligated the regents to fund identity theft monitoring services for two 
years for interested class members, pay all settlement administration costs and class 
notification costs and pay the class plaintiffs' attorneys' fee award, according to the suit, 
which further states that preliminary approval was given to the accord in February 2019 
and final approval in June of that year. 


The regents have incurred substantial investigation and defense costs since the first case 
and continue to pay money because the settlement administration process is ongoing, 
the suit states. The regents also have been spending money to investigate and issue 
notifications to various federal and state regulators about the cyber breach and to 
respond to inquiries from some of the state regulatory agencies that received those 
notifications, according to the suit. 


In a June 2017 letter, Lloyd's denied coverage under the policy for all losses incurred by 
UC to date in connection with the UCLA Health cyber breach, including the response 
costs and defense costs for the patient lawsuits, the suit states. 
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Source: https://abc7.com/uc-regents-lawsuit-cyber-attack-ucla-health-computer- 
network/13429090/. 


And, of course, there was the Accellion breach a few years back that affected UC and 
other organizations. Remember that one? If not, you can use the search engine for this 
blog. 
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The UC budget from a micro (management) 
perspective 


Thursday, June 29, 2023 


TE 
THERES NOHYPHEN je 
IN“ MICROMANAGER? JI 


The UC allocation within the budget enacted by the legislature and signed by the 
governor seems to have held steady throughout the process at around $4.7 billion for the 
fiscal year 2023-24 that begins on July 1. That's less, by the way, than the $5 billion that 
UC got this year. So don't be too cheery. 


In any case, you might be surprised - given the supposed constitutional autonomy of the 
Regents - by the degree of micro-management contained within the budget. If you had 
any notion that the Regents just get a pile of money from the state and can do with it what 
they like, we'd like to have you abandon that notion. So, here - below - is the detailed 
budget bill's provisions for UC. We have helpfully boldfaced specific earmarks for UCLA: 


6440-001-0001—For support of University of California .................:0 4,695,229,000 
Schedule: 

(1) 

5440-Support .........:ceeeeeee 4,695,229,000 

Provisions: 


This appropriation is exempt from Sections 6.00 and 31.00. 
2. (a) 


The Regents of the University of California shall implement measures to reduce the 
university’s cost structure. 


(b) 


The Legislature finds and declares that many state employees hold positions with 
comparable scope of responsibilities, complexity, breadth of job functions, experience 
requirements, and other relevant factors to those employees designated to be in the 
Senior Management Group pursuant to existing Regents Policy. 


(c) (1) 
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Therefore, at a minimum, the Regents shall, when considering compensation for any 
employee designated to be in the Senior Management Group, use a market reference 
zone that includes state employees. 


(2) 


At a minimum, the Regents shall include in a market reference zone all comparable 
positions from the lists included in subdivision (|) of Section 8 of Article III of the California 
Constitution and Article 1 (commencing with Section 11550) of Chapter 6 of Part 1 of 
Division 3 of Title 2 of the Government Code. 


2.1. 


Notwithstanding any other law, the Director of Finance may reduce funds appropriated in 
this item by an amount equal to the estimated Cal Grant and Middle Class Scholarship 
Program cost increases caused by a 2022-23 academic year increase in systemwide 
tuition. No reduction may be authorized pursuant to this provision sooner than 30 days 
after the Director of Finance provides notice of the intended reduction to the Chairperson 
of the Joint Legislative Budget Committee. 


3. (a) 


The Controller shall transfer funds from this appropriation upon receipt of a report from 
the Department of Finance indicating the amount of debt service anticipated to become 
due and payable in the fiscal year associated with state general obligation bonds issued 
for university projects. 


(b) 


The Controller shall return funds to this appropriation upon receipt of a report from the 
Department of Finance. 


4. 


Payments made by the state to the University of California for each month from July 
through April shall not exceed one-twelfth of the amount appropriated in this item, less 
the amount that is expected to be transferred pursuant to Provision 3. Transfers of funds 
pursuant to Provision 3 shall not be considered payments made by the state to the 
university. 


5. 


Of the funds appropriated in this item, $215,554,000 shall be available to support 
operational costs. 


(a) To maximize transparency and accountability, the University of California shall report 
to the Department of Finance and the budget committees of the Legislature by October 1, 
2024, how it spent the funds appropriated in this item. 


(1) Specifically, the University of California shall report how much of this appropriation it 
spent on increases for represented staff compensation, policy-covered staff 
compensation, contract spend for any outsourced work traditionally performed by 
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represented staff for the fiscal year 2023-24, contract spend for any outsourced work 
traditionally performed by policy-covered staff for the fiscal year 2023-24. The university 
shall identify how much of the appropriation was spent on hiring new employees into 
vacant positions, and shall provide a breakdown of represented staff vacancy rates on 
July 1, 2023, and June 30th 2024 by University Campus location. 


(2) The University of California also shall report how much of this appropriation it spent by 
programmatic area, including for instruction, research, public services, academic support, 
student services, institutional support, operations and maintenance of plant, student 
financial aid, and any other notable programmatic expense. 


(3) It is the intent of the Legislature that, where applicable, this funding be used for 
represented employees rather than outsourced contractual services. 


6. (a) 


Of the funds appropriated in this item, $15,800,000 shall be available to support meal 
donation programs, food pantries serving students, CalFresh enrollment, and other 
means of directly providing nutrition assistance to students. As a condition of receiving 
this funding, campuses shall maintain a data-sharing agreement with the relevant county 
operating the CalFresh program with the purpose of identifying new, continuing, and 
returning students who are potentially eligible for CalFresh benefits. Each campus shall 
use this data to outreach to these students, offer assistance with filing a CalFresh 
application, and track the number of students receiving CalFresh benefits. These data- 
sharing agreements shall be entered into no later than February 1, 2024. All monetary 
assistance provided to students pursuant to this subprovision shall be distributed to the 
student by the campus financial aid office. The funds described in this subprovision may 
also be used for any of the following: 


(1) 

To assist homeless and housing-insecure students in securing stable housing. 
(2) 

To supply students with personal hygiene products. 

(3) 


To establish basic-needs centers as a centralized location on campus where students 
experiencing basic-needs insecurity can be identified, supported, and linked to on- and 
off-campus resources to support timely program completion. Campus basic-needs 
centers may use funds for operations of the center. 


(4) 


To designate or hire dedicated basic-needs coordinators for the basic-needs centers who 
will serve as a single point of contact for students. 


(b) 


The University of California shall report to the Department of Finance and relevant policy 
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and fiscal committees of the Legislature by February 1 of each year regarding the use of 
funds specified in subdivision (a) and Provision 7. The report shall include, but not 
necessarily be limited to, all of the following information for the preceding fiscal year and 
estimates of all of the following for the current fiscal year: 


(1) 


The amount of funds distributed to campuses, and identification of which campuses 
received funds. 


(2) 


For each campus, a programmatic budget summarizing how the funds were spent. The 
budget shall include any other funding used to supplement the General Fund. 


(3) 

A description of the types of programs in which each campus invested. 
(4) 

A list of campuses that accept or plan to accept electronic benefit transfer. 
(5) 


A list of campuses that participate or plan to participate in the CalFresh Restaurant Meals 
Program. 


(5.5) The number of students who started receiving CalFresh benefits in the preceding 
year as well as the total number of students in the preceding year receiving CalFresh. 


(6) 


A list of campuses that offer or plan to offer emergency housing or assistance with long- 
term housing arrangements. 


(7) 


A description of how campuses leveraged or coordinated with other state or local 
resources to address housing and food insecurity, and student mental health. 


(7.1) The number of students receiving mental health services on campus, disaggregated 
by race, ethnicity, gender, age group, and type of service received. 


(7.2) The average wait time for initial routine mental health counseling appointments. 


(7.3) The average number of campus mental health counseling appointments per 
student. 


(7.4) The number of students referred to off-campus providers for mental health services. 


(7.5) The number of student mental health staff by provider type and the counselor-to- 
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student ratio. 


(7.6) Total spending on student mental health services, by fund source, including 
spending covered by insurance providers. 


(8) 


An analysis describing how funds reduced food insecurity and homelessness among 
students, increased student mental health, and, if feasible, how funds impacted student 
outcomes such as persistence or completion. 


(9) 
Other findings and best practices implemented by campuses. 
7. 


Of the funds appropriated in this item, $21,300,000 shall be available to increase student 
mental health resources. 


8. (a) 


Of the funds appropriated in this item, $3,700,000 shall be available to support rapid 
rehousing efforts assisting homeless and housing insecure students. All monetary 
assistance to students shall be distributed to the student by the campus financial aid 
office. 


(b) 
Campuses shall establish ongoing partnerships with community organizations that have a 
tradition of helping populations experiencing homelessness to provide wraparound 


services and rental subsidies for students. Funds appropriated in this item may be used 
for, but authorized uses are not limited to, the following activities: 


(1) 


Connecting students with community case managers who have knowledge and expertise 
in accessing safety net resources. 


(2) 


Establishing ongoing emergency housing procedures, including on-campus and off- 
campus resources. 


(3) 


Providing emergency grants that are necessary to secure housing or to prevent the 
imminent loss of housing. 


(c) 


Funding shall be allocated to campuses based on demonstrated need. 
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(d) 


The terms “homeless” and “housing insecure” shall be defined as students who lack a 
fixed, regular, and adequate nighttime residence. This includes students who are: 


(1) 


Sharing the housing of other persons due to loss of housing, economic hardship, or a 
similar reason. 


(2) 


Living in motels, hotels, trailer parks, or camping grounds due to the lack of alternative 
adequate accommodations. 


(3) 


Living in emergency or transitional shelters. 


(4) 


Abandoned in hospitals. 


(5) 


Living in a primary nighttime residence that is a public or private place not designed for or 
ordinarily used as a regular sleeping accommodation for human beings. 


(6) 


Living in cars, parks, public spaces, abandoned buildings, substandard housing, bus or 
train stations, or similar settings. 


(e) 


The University of California shall submit a report to the Director of Finance and, in 
conformity with Section 9795 of the Government Code, to the Legislature by February 1 
of each year regarding the use of these funds, for the preceding fiscal year and estimates 
for the current fiscal year, for information including the number of coordinators hired, 
number of students served by campus, distribution of funds by campus, a description of 
the types of programs funded, and other relevant outcomes, such as the number of 
students that were able to secure permanent housing, and whether students receiving 
support remained enrolled at the institution or graduated. This report may be submitted 
jointly with other basics needs reporting due to the Legislature. 


10. 


Of the funds appropriated in this item, $10,917,000 shall be allocated for a statewide 
grant program expanding the number of primary care and emergency medicine residency 
slots, as established by subdivision (c) of Section 30130.57 of the Revenue and Taxation 
Code. The amount is intended as supplemental funding to provide total funding, from all 
fund sources, of $40,000,000 for the grant program, notwithstanding the reduction in 
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Proposition 56 funds required by subdivision (h) of Section 30130.57 of the Revenue and 
Taxation Code. 


(a) 

In order to maximize transparency and efficiency in providing funding for the grant 
program, the Director of Finance may decrease or increase this item to ensure the 
amount provided in subdivision (a) conforms to the final determination of Proposition 56 


revenues made pursuant to subdivision (h) of Section 30130.57 of the Revenue and 
Taxation Code. 


11. (a) 

Of the funds appropriated in this item, $12,900,000 shall be available to support and 
expand existing UC Programs in Medical Education and to establish a new UC Program 
in Medical Education focused on Native American communities. These funds may also 
be available to establish additional UC Programs in Medical Education that are state 


priorities. The University of California is encouraged to use these funds to support UC 
Programs in Medical Education that would serve underrepresented areas of the state. 


(b) 


One third of the funds appropriated in this provision shall be used to augment need- 
based financial aid for UC Programs in Medical Education students. 


(c) 
The University of California shall report the following information about UC Programs in 


Medical Education program outcomes to the Department of Finance and the Legislature 
annually by March 1, until March 1, 2027: 


(1) 

Enrollment numbers and student demographics in each program. 

(2) 

A summary of each program’s current curriculum. 

(3) 

Graduation and residency placement rates for each program. 

(4) 

To the extent feasible, postgraduate data on where each program’s graduates currently 
practice and the extent to which they serve the populations and communities targeted by 
the program in which they participated. 


12. 


Of the funds appropriated in this item, $1,823,000 shall be used for legal services for 
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undocumented and immigrant students, faculty, and staff. 
13. 


Of the funds appropriated in this item, $3,000,000 shall be used for the University of 
California Firearm Violence Research Center. It is the intent of the Legislature that these 
funds be directly allocated by the University of California to the University of California 
Firearm Violence Research Center, and that the University of California and the 
University of California, Davis campus shall not assess administrative costs or charges 
against these funds. 


14. 


Of the funds appropriated in this item, $1,000,000 shall be used for the Institute on Global 
Conflict and Cooperation. 


15. 


Of the funds appropriated in this item, $4,000,000 shall be used by the University of 
California to provide summer-term financial aid to any student who is eligible for state 
financial aid and is a California resident, including students receiving an exemption for 
nonresident tuition pursuant to Section 68130.5 of the Education Code. These funds shall 
be used to supplement and not supplant existing funds provided by the University of 
California for summer-term financial aid. The Legislature finds and declares that this 
provision is a state law within the meaning of subsection (d) of Section 1621 of Title 8 of 
the United States Code. 


16. (a) (1) 


Of the amount in subdivision (a), $30,000,000 funds the replacement of 902 nonresident 
undergraduate full-time equivalent students in 2023-24 with an equal number of resident 
undergraduate full-time equivalent students at the Berkeley, Los Angeles, and San Diego 
campuses, pursuant to Provision 43 of Item 6440-001-0001 of the Budget Act of 2021 
(Chs. 21, 69, and 240, Stats. 2021), as well as Chapter 16 (commencing with Section 
93000) of Part 57 of Division 9 of Title 3 of the Education Code. This funding amount 
offsets the decrease in nonresident tuition and fee revenue associated with the reduction 
in nonresident enrollment. 


(2) 


If the actual reduction in nonresident undergraduate enrollment in 2023-24 at these three 
campuses is less than 902 full-time equivalent students, the Director of Finance shall 
reduce funding for the University of California by the portion of the appropriation in this 
subdivision that is attributable to each student under the target reduction level, as 
specified in Section 93000 of the Education Code. 


17. 


Of the funds appropriated in this item, $6,000,000 shall be available on an ongoing basis 
to support foster youth programs pursuant to Section 92663 of the Education Code. 


18. 
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By November 1 each year, the University of California shall report key information 
regarding UCPath to the Department of Finance and the Joint Legislative Budget 
Committee. At a minimum, the report shall include UCPath’s staffing levels, funding by 
source, and spending by function. The funding source data shall summarize fund sources 
used by campuses to cover any campus assessment. The report shall include actual data 
for the prior fiscal year, budgeted data for the current fiscal year, and projected data for 
the coming fiscal year. The report shall include any cost savings resulting from the 
UCPath project at the campus level. 


19. 


To provide for legislative oversight, the Office of the President of the University of 
California shall report to the Legislature and the Department of Finance, by September 
30 each year, all of the following information for the preceding fiscal year and estimates 
of all of the following for the current fiscal year: 


(a) 


The amount of any campus assessments charged to support the Office of the President 
of the University of California, reflecting amounts contributed by each campus and the 
fund source or sources from which those amounts were paid. 


(b) 
The total budget of the Office of the President of the University of California. 
(c) 


A categorized list of actual and planned budgetary expenditures for the Office of the 
President of the University of California. 


(d) 


Factors contributing to any year-over-year change in the budget of the Office of the 
President of the University of California. 


(e) 


The amount of the budget of the Office of the President of the University of California that 
either passes through to recipients across the state or supports fee-for-service activities 
aligned with the university’s mission. 


(f) 


Information on reserves and fund balances held by the Office of the President of the 
University of California. 


20. 
Of the funds appropriated in this item, $100,000,000 shall be available for the 


construction of an Institute for Immunology and Immunotherapy at the University of 
California,Los Angeles. One-time funding appropriated pursuant to this provision is not 
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subject to Section 92495.5 of the Education Code. It is the intent of the Legislature to 
appropriate an additional $300,000,000 in the 2024-25 fiscal year for this purpose. 


21. 


Of the funds appropriated in this item, $650,000 shall be available to support the 
integration of Association of Independent California Colleges and Universities members 
onto the ASSIST platform. 


22. 


Of the funds appropriated in this item, $1,000,000 shall be available on an ongoing basis 
to support the California Vectorborne Disease Surveillance Gateway. 


23. 


Of the funds appropriated in this item, $4,000,000 shall be available to the University of 
California on an ongoing basis for disbursement to all undergraduate-serving University 
of California campuses, after consultation with Underground Scholars directors and 
coordinators, to establish and sustain Underground Scholars programs as a centralized 
location on campus where incarcerated, formerly incarcerated, and system-impacted 
students can be provided with recruitment programs, retention services, advocacy, and 
wellness programs to support admission to the University of California system and timely 
program completion. Campuses shall share best practices for program operations 
annually with other University of California campuses for purposes of developing 
spending plans to serve incarcerated, formerly incarcerated, and system-impacted 
students. Each undergraduate-serving University of California campus shall have one or 
more dedicated Underground Scholars directors and coordinators who will serve as a 
point of contact for students. 


24. 


Of the funds appropriated in this item, $5,000,000 shall be available on an ongoing basis 
for the University of California to establish and operate student services programs on 
each campus to serve undocumented students. 


25. 


Of the funds appropriated in this item, $22,500,000 shall be available on an ongoing 
basis to support Student Academic Preparation and Educational Partnerships programs. 


26. 

Of the funds appropriated in this item, $75,000 shall be available on an ongoing basis to 
support the University of California, Los Angeles Anderson School of Management to 
include climate change economic impacts by California region in the UCLA Anderson 
Forecast economic forecasting model for California. 


27. 


Of the funds appropriated in this item, $6,500,000 shall be available to the University of 
California to support UC Medical School Projects at UC Merced and UC Riverside. 
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28. 


Of the funds appropriated in this item, $13,000,000 shall be available on an ongoing 
basis to support research, education, and public engagement on labor issues in 
California. The funds shall be allocated as follows: 


(a) 

$3,000,000 to the University of California, Berkeley Labor Center. 

(b) 

$3,000,000 to the University of California, Los Angeles Labor Center. 

(c) 

$3,000,000 to the University of California, Merced Community and Labor Center. 

(d) 

$500,000 to the University of California, Berkeley Labor Occupational Health Program. 
(e) 


$500,000 to the University of California, Los Angeles Labor Occupational Safety and 
Health Program. 


(f) 


$3,000,000 to be allocated to support a multicampus initiative as determined by a five- 
member committee comprising the directors of the centers specified in subprovisions (a), 
(b), and (c), or their designees, as well as two members appointed by the California 
Federation of Labor. The committee shall allocate these funds based on proposals 
submitted by the University of California’s Davis, Irvine, Riverside, San Diego, Santa 
Barbara, and Santa Cruz campuses. The committee shall determine the criteria and 
timeline to submit proposals, as well as how to allocate funds among eligible proposals. 


29. Of the funds appropriated in this item, $30,000,000 ongoing General Fund shall be 
allocated to support debt service associated with approved UC Higher Education Student 
Housing Grant Program projects. 


30. Of the funds appropriated in this item, $33,300,000 ongoing General Fund shall be 
allocated to support debt service associated with UC Merced and UC Riverside Campus 
Expansion Project and the UC Berkeley Clean Energy Campus Project. 


31. Of the funds appropriated in this item, $2,000,000 ongoing General Fund shall be 
allocated to support the UC Riverside School of Medicine. 


32. (a) From the funds appropriated in this item, the University of California shall increase 
resident undergraduate enrollment by 7,800 full-time equivalent (FTE) students in 
2023-24 over the estimated 2022-23 level of 195,597 FTE students. 


UCLA Faculty Association Blog: 2nd Quarter 2023 


359 


360 


(b) If the University of California enrolls more resident undergraduate FTE students than 
specified in subdivision (a), the Director of Finance shall increase funding proportional to 
each student above the target level. Funding shall be increased at the 2023-24 state 
marginal cost rate of $11,640 per FTE student. If the University of California enrolls fewer 
resident undergraduate FTE students than specified in subdivision (a), the Director of 
Finance shall reduce funding proportional to each student under the specified level. 
Funding shall be reduced at the 2023-24 state marginal cost rate of $11,640 per FTE 
student. 


(c) It is the intent of the Legislature that the University of California increase resident 
undergraduate enrollment each year through 2026-27. The University of California shall 
grow resident undergraduate enrollment by an additional 2,014 FTE students in 2024-25, 
2,034 FTE students in 2025-26, and 2,053 FTE students in 2026-27, for total resident 
undergraduate growth of 13,900 FTE students over the 2022-23 level. In 2026-27, 
resident undergraduate enrollment at the University of California shall be 209,497 FTE 
students. 


(d) The systemwide growth identified in this provision is inclusive of the additional 902 
resident undergraduate FTE students resulting from the replacement of nonresident 
undergraduate FTE students identified in Provision 16 of this item. 


33. Of the funds appropriated in this item, $1,500,000 shall be available on an ongoing 
basis to support students with disabilities. This funding shall supplement, not supplant, 
core funds the University of California spends to support these students. The University 
of California shall allocate these funds to campuses based upon their number of students 
with disabilities. Campuses shall use these funds to improve services for these students, 
with a focus on increasing the number of professional staff serving them, thereby 
reducing their associated caseload. 


34. Of the funds appropriated in this item, $4,000,000 one-time General Fund shall be 
available on a one-time basis to support the Cal-Bridge Initiative. These funds can be 
used to support fellowships, undergraduate research, salaries and benefits for 
postdoctoral students, scholarships for students prior to their first Ph.D. year, faculty 
professional development, and administration of the program. 


35. Of the funding in this item, $5,000,000 is available on a one-time basis to support the 
University of California, in partnership with the State Department of Public Health and the 
FIRESCOPE Cancer Prevention Subcommittee at the Office of Emergency Services 
(CalOES), to establish a fire service community based participatory research program 
examining bio-markers of carcinogenic exposure and effect in order to identify the 
biological mechanisms that cause cancer in firefighters and to reduce the incidence of 
cancer among California firefighters. 


36. Of the funds appropriated in this item, $250,000 shall be available to UC Merced 
Labor Center to support a study of oil and gas industry change on local services and 
jobs. 


37. Of the funds appropriated in this item, $6,870,000 shall be available to the 
Investigative Reporting Program at the University of California, Berkeley Graduate School 
of Journalism and the Berkeley Institute for Data Science at the University of California, 
Berkeley to establish the Police Records Access Project, a collaborative database for 
records related to misconduct and force by California peace officers, for use by 
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journalists, researchers, government officials, and members of the public. It is the intent 
of the Legislature that these funds be directly allocated by the University of California to 
the University of California, Berkeley Investigative Reporting Program and Berkeley 
Institute of Data Science, and that the University of California and the University of 
California Berkeley campus shall not assess administrative costs or charges against 
these funds. The amount shall be available for encumbrance or expenditure until June 
30, 2026. 


38. Of the funds appropriated in this item, $5,000,000 shall be available to the University 
of California, Davis, for the Equine Performance and Rehabilitation Center. 


39. Of the funds appropriated in this item, $5,000,000 one-time General Fund shall be 
available on a one-time basis to support the University of California, Los Angeles Ralph 
J. Bunche Center for African American Studies. It is the intent of the Legislature to 
provide $3,000,000 ongoing General Fund for this program beginning in the 2024-25 
fiscal year. 


6440-001-0007—For support of University of California, payable from the Breast Cancer 


Research Account, Breast Cancer Fund ...............0.0 6,459,000 

Schedule: 

(1) 

5440-Support .......cccceeeees 6,459,000 

6440-001-0042—For support of University of California, payable from the State Highway 
Account, State Transportation Fund .............cccce 1,000,000 

Schedule: 

(1) 

5440-Support .........:eeeeeee 1,000,000 

Provisions: 


The funds appropriated in this item shall be used for the Pacific Earthquake Engineering 
Research Center. 


6440-001-0046—For support of University of California, payable from the Public 


Transportation Account, State Transportation Fund ................c00 980,000 
Schedule: 

(1) 

5440-Support .........:eeeeeeee 980,000 

Provisions: 
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The funds appropriated in this item shall be used for the institutes of transportation 
studies. 


6440-001-0234—For support of University of California, payable from the Research 


Account, Cigarette and Tobacco Products Surtax Fund „s.e 10,463,000 
Schedule: 

(1) 

5440-Support ........:::ecceeeeeeee 10,463,000 

6440-001-0320—For support of University of California, payable from the Oil Spill 
Prevention and Administration Fund .................:c008 2,500,000 

Schedule: 

(1) 

5440-SuUpport «0... ceecccceeeeees 2,500,000 

Provisions: 


The funds appropriated in this item shall be used for the Oiled Wildlife Care Network. 


6440-001-0890—For support of University of California, payable from the Federal Trust 


FUNG encra 3,500,000 
Schedule: 

(1) 

5440-Support .........:eeceeeeee 3,500,000 
Provisions: 


The funds appropriated in this item shall be used for the federal Gaining Early Awareness 
and Readiness for Undergraduate Programs (GEAR UP) (20 U.S.C. Sec. 1070a-21 et 
seq.). 


6440-001-0945—For support of University of California, payable from the California 
Breast Cancer Research Fund ..............:::000008 178,000 


Schedule: 
(1) 
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5A40-Suppot .....essseceseeeseeeeees 178,000 


6440-001-1017—For support of University of California, payable from the Umbilical Cord 


Blood Collection Program Fund l...a 2,500,000 
Schedule: 

(1) 

5440-Support .......ceecceccceeeees 2,500,000 


6440-001-3054—For support of University of California, payable from the Health Care 
Benefits Fund ..............cccccce 2,200,000 


Schedule: 

(1) 

5440-Support ........:::eceeccecees 2,200,000 

6440-001-3290—For support of University of California, payable from the Road 
Maintenance and Rehabilitation Account, State Transportation Fund 
AEE: 5,000,000 

Schedule: 

(1) 

5440-Support ........:::eceeeeeees 5,000,000 


6440-001-8054—For support of University of California, payable from the California 
Cancer Research Fund ..............::::0008 425,000 


Schedule: 
(1) 
5440-Suppott ...............ccceseeee 425,000 


6440-001-8103—For support of University of California, payable from the Type 1 
Diabetes Research Fund ...............c0000 250,000 


Schedule: 

(1) 

5440-Support ............:::0:ee 250,000 

6440-005-0001—For support of University of California ...................08 121,408,000 


Schedule: 
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(1) 
5440-Support ...........eeeee 121,408,000 


Provisions: 


The funds appropriated in this item shall be for the University of California, Division of 
Agriculture and Natural Resources. These funds shall be used to supplement and not 
supplant other existing funds provided to the division by the University of California. 


2. 


Of the funds appropriated in this item, $2,000,000 shall be available on a one-time basis 
to support University of California Fire Advisors. Notwithstanding any other law, these 
funds may be encumbered until June 30, 2027 and shall be liquidated no later than June 
30, 2029. No more than 5 percent of this amount may be used for administrative costs. 


3. Of the funds appropriated in this item, $1,300,000 shall be available on a one-time 
basis to support the University of California Nutrition Policy Institute in the University of 
California, Division of Agriculture and Natural Resources for School Meals for All 
Research. Furthermore, it is the intent of the Legislature that $2,400,000 and $1,300,000 
shall be available in 2024-25 and 2025-26, respectively, for this purpose. 


6440-490—Reappropriation, University of California. The balances of the appropriations 
provided in the following citations are reappropriated for the purposes provided for in 
those appropriations and shall be available for encumbrance or expenditure until June 
30, 2024: 

0007—Breast Cancer Research Account, Breast Cancer Fund 

(1) 

Item 6440-001-0007, Budget Act of 2021 (Chs. 21, 69, and 240, Stats. 2021) 
0234—Research Account, Cigarette and Tobacco Products Surtax Fund 

(1) 

Item 6440-001-0234, Budget Act of 2021 (Chs. 21, 69, and 240, Stats. 2021) 
6440-495—Reversion, University of California. As of June 30, 2023, the balance 
specified below of the appropriations provided in the following citations shall revert to the 
balances in the funds from which the appropriations were made: 


0001—General Fund 


(1) $389,000,000 appropriated pursuant to paragraph (1) of subdivision (m) of Section 
17201 of the Education Code 


6445-001-1031—For support of California Institute for Regenerative Medicine, payable 
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from the California Institute for Regenerative Medicine Licensing Revenues and Royalties 
FUNA esinen 2,000,000 


Schedule: 

(1) 

5520-California Institute for Regenerative Medicine ..............ee 2,000,000 
Source: SB-101 Budget Act of 2023: 


https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240SB101. 


So, if you had the notion of constitutional autonomy of UC engrained in your head up to 
now, hopefully this peek at the budget bill has disabused you. 


a | | 
“a 


TAM SHOGCKEDIAND APPALLED. 
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The Supreme Court's Anti-AA Decision 
Thursday, June 29, 2023 


As expected, the US Supreme Court today ended affirmative action. From Inside Higher 
Ed: 


The U.S. Supreme Court declared Thursday that the admissions systems used by 
Harvard University and the University of North Carolina at Chapel Hill illegally violate the 
Equal Protection Clause of the 14th Amendment. “Both programs lack sufficiently 
focused and measurable objectives warranting the use of race, unavoidably employ race 
in a negative manner, involve racial stereotyping, and lack meaningful endpoints. We 
have never permitted admissions programs to work in that way, and we will not do so 
today,” said the decision, by Chief Justice John G. Roberts Jr. 


“At the same time, as all parties agree, nothing in this opinion should be construed as 
prohibiting universities from considering an applicant’s discussion of how race affected 
his or her life, be it through discrimination, inspiration, or otherwise,” the decision added. 
“But despite the dissent’s assertion to the contrary, universities may not simply establish 
through application essays or other means the regime we hold unlawful today.” 


The decision was joined by Justices Clarence Thomas, Samuel A. Alito Jr., Neil M. 
Gorsuch, Brett M. Kavanaugh and Amy Coney Barrett. Justice Sonia Sotomayor wrote 
the dissent and was joined by Justices Elena Kagan and Ketanji Brown Jackson, 
although Jackson did not participate in the Harvard case. She recused herself because of 
her service on a Harvard board, prior to joining the Supreme Court, that discussed the 
case. 


The decision is expected to impact every college that uses affirmative action in 
admissions and some that use it in awarding financial aid. The decision, the concurring 
opinions and the dissents total 237 pages. 


Edward Blum, the founder and president of Students for Fair Admissions, which brought 
the suits, said in a statement: “The opinion issued today by the United States Supreme 
Court marks the beginning of the restoration of the colorblind legal covenant that binds 
together our multi-racial, multi-ethnic nation. The polarizing, stigmatizing and unfair 
jurisprudence that allowed colleges and universities to use a student’s race and ethnicity 
as a factor to admit or reject them has been overruled. These discriminatory admission 
practices undermined the integrity of our country’s civil rights laws." He added: “Ending 
racial preferences in college admissions is an outcome that the vast majority of all races 
and ethnicities will celebrate. A university doesn’t have real diversity when it simply 
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assembles students who look different but come from similar backgrounds and act, talk, 
and think alike." 


Many colleges expressed disappointment with the decision. 


Chancellor Kevin M. Guskiewicz of UNC-Chapel Hill, said: “Carolina remains firmly 
committed to bringing together talented students with different perspectives and life 
experiences and continues to make an affordable, high-quality education accessible to 
the people of North Carolina and beyond. While not the outcome we hoped for, we will 
carefully review the Supreme Court’s decision and take any steps necessary to comply 
with the law.”... 


Full story at https://www.insidehighered.com/news/admissions/2023/06/25/supreme- 
court-rules-against-affirmative-action. 


In principle, because of Prop 209 - which bans affirmative action in California - UC 
admissions practices should not be immediately affected. One can imagine, however, 
future cases being brought challenging UC practices given the sentence above: “ But 
despite the dissent’s assertion to the contrary, universities may not simply establish 
through application essays or other means the regime we hold unlawful today.” Of 
course, such a challenge could have been made under Prop 209, but it would have been 
a state court matter until today. Now a federal challenge would also be possible. It could 
be full employment for lawyers. 


The actual Supreme Court decision is at: 


https://s3.documentcloud.org/documents/23864004/students-for-fair-admissions-inc-v- 
president-and-fellows-of-harvard-college. pdf. 


It would be surprising if there was no discussion of this issue at the upcoming July 
Regents meeting. 
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UC Statement on Anti-AA Decision 
Thursday, June 29, 2023 


UC statement on SCOTUS decision regarding the use of race in college admissions 
UC Office of the President, June 29, 2023 


University of California President Michael V. Drake, M.D., issued the following statement 
today (Thursday, June 29) on the Supreme Court’s decision regarding the use of race in 
college admissions: 


We are disappointed in the U.S. Supreme Court’s decision to bar the use of race in 
college admissions, a valuable practice that has helped higher education institutions 
increase diversity and address historical wrongs over the past several decades. 


Student diversity remains a top priority for the University of California — one that we will 
continue to pursue with every tool available to us. Attracting, supporting and retaining a 
diverse student body leads to better quality instruction and educational outcomes, 
significant community benefits and overall fairness. 


Since the consideration of race in admissions was banned in California 27 years ago by 
Proposition 209, the University of California has adjusted its admissions practices to 
comply with the law while continuing to aggressively pursue avenues for increasing 
diverse student applications, admissions, enrollment, and retention. Through a 
comprehensive admissions review process, we have made important strides in this area 
— but more work remains to be done by us all. 


Today’s court decision bars the use of an important tool for other higher education 
institutions. The consideration of race was not the conclusive solution to inequities in 
college admissions, but it was a necessary pathway to addressing systemic deficiencies. 
Without it, we must work much harder to identify and address the root causes of societal 
inequities that hinder diverse students in pursuing and achieving a higher education. 


The University of California continues to work to create clearer pathways to college and 
to address inequality in admissions. We stand ready to share our expertise and lessons 
learned as we collaborate with our partners to achieve a higher education landscape that 
reflects the rich diversity of our nation. 
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Additional background: 


The consideration of race in admissions was banned in California in 1996 through the 
voter-approved Proposition 209. Since that time, the University of California has used a 
comprehensive review process to evaluate applicants based on multiple factors, 
including: 


e Academic accomplishments in light of a student’s life experiences and special 
circumstances; 
e Quality of academic performance relative to the educational opportunities available 
in the applicant’s high school; 
e Recent, marked improvement in academic performance as demonstrated by GPA 
and the quality of coursework completed or in progress; and 
e Special talents, achievements, skills, or experiences. 
The University of California offers information, training and academic support for 
students, their families and guardians, and K-12 educators to encourage college 
preparation and application from students of all backgrounds. 
e Early Academic Outreach Program https://eaop.universityofcalifornia.edu/ 
e MESA https://mesa.ucop.edu/ 
e Puente https:/Awww.thepuenteproject.org/ 
e UC Scout https://www.ucscout.org/ 
e Community partnerships, including with Black Girls Code, Boys & Girls Clubs of 
America, Northern California College Promise Coalition, and more. 


UC undergraduates by race and ethnicity 
Fall 2022: 


¢ 32.2% Asian 

e 22.5% Hispanic/Latino 

© 22.2% White 

¢ 4.5% African American 

¢ 0.5% American Indian 

* 0.3% Pacific Islander 

* 2.8% Domestic unknown 
e 15% international 


2002 (post Prop. 209) 


e 38% Asian 

e 14% Hispanic/Latino 

e 36% White 

¢ 3% African American 

¢ 1% American Indian 

e 1% Pacific Islander 

e 8% Domestic unknown 
e 1% International 


1994 (pre-Prop. 209): 
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e 37% Asian 

e 15% Hispanic/Latino 

e 36% White 

¢ 4% African American 

e 1% American Indian 

e 0% Pacific Islander 

¢ 5% Domestic unknown 
¢ 1% International 


Source: https://www.universityofcalifornia.edu/press-room/uc-statement-scotus-decision- 
regarding-use-race-college-admissions. 
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Cyber Insecurity - Part 2 
Friday, June 30, 2023 


We noted Wednesday that UCLA had suffered a cyber attack and data breach. All UCLA 
would say is that those people affected had been notified. It gave no indication of how 
many such people there are or exactly what data regarding those people had been 
exposed. 


As it turns out, the same breach has affected CalPERS and CalSTRS. From the 
Sacramento Bee we learn that the breach involved such things as Social Security 
numbers and other personal information: 


California State Treasurer Fiona Ma urged the chief executive officers of the nation’s two 
largest public pension funds to hold special board meetings on a recent data breach that 
exposed Social Security numbers, birth dates and other personal information on nearly 
1.2 million retirees and other beneficiaries. Ma sits on the board of both pension funds: 
the California Public Employees Retirement System and the California State Teachers’ 
Retirement System. “While it appears that member retirement benefits are not at risk, 
those affected may ... now be especially vulnerable to identity theft and other fraudulent 
activity,” Ma said... 


Full story at https://www.sacbee.com/news/politics-government/capitol- 
alert/article276811231.html. 


Maybe UCLA needs to say something more about the magnitude of the breach. Are 
those affected being given free data monitoring? 
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The Way We Live Now 
Friday, June 30, 2023 


From an email received earlier this week: 


To: Administrative Officers, Deans, Department Chairs, Directors, Vice Chancellors and 
Vice Provosts 


What you need to know: 
e Film pranks at UCLA are relatively rare but can be unsettling when they occur 


e Guidance is available to help you respond effectively in the event of a film prank 
occurring during classroom instruction 


e We encourage you to become familiar with this document and to share it with members 
of your department 


Dear Colleagues: 


Colleges and universities across the country, including UCLA, have had their classrooms 
become a stage to film pranks orchestrated by social media influencers. These pranks 
are often designed to increase an influencer’s following and site advertising revenue. 
While the intention behind these pranks is usually not to cause harm to people's safety or 
health, they can be unsettling for those targeted and very disruptive to the classroom 
environment. 


Reports received by the Behavioral Intervention Team (BIT), UCPD and other campus 
officials suggest that these incidents are rare at UCLA, and we have been successful in 


issuing cease and desist letters and stay-away orders to prevent recurring incidents. 


To be prepared for these situations, we worked with the Academic Senate to create the 
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UCLA Guidance for Classroom Film Prank Disruptions. This document covers how to 
identify when your classroom is being targeted, how to respond in the moment and who 
to report the incident to for any appropriate follow up.* 


As we prepare for the summer term, we encourage you to share these guidelines with 
your faculty and instructors to help inform them about how to handle classroom 
disruptors. UCLA campus response groups monitor emerging issues and will continue to 
develop resources to best prepare our students, staff and faculty for unanticipated 
disruptions. Please visit the Bruins Safe Online — Report a Concerning Behavior website 
or contact the appropriate office outlined in the guidance to learn more. 


Thanks for doing your part to create a resilient Bruin community. Have a wonderful 
summer ahead. 


Sincerely, 
Michael J. Beck 


Administrative Vice Chancellor 


* UCLA Guidance for Handling Classroom Film Pranks Disruptions by University Affiliates 
and Non-Affiliates 


In recent years, there has been a rise in film pranks executed by influencers, including on 
university campuses and facilities, as seen on YouTube and other social media channels 
and often motivated by the desire to earn money by attracting viewership. While these 
events are generally not aimed at causing harm to safety or health, these unauthorized 
activities can be highly disruptive and in some instances jarring to those targeted 
depending on the nature of the prank, and it is recommended that the UCLA community 
minimize engagement when such instances are encountered. 


Such incidents have occurred on our property. Based on incidents reported to the 
Behavioral Intervention Team (for non-affiliates), UCPD, and other campus Officials, 
these occurrences appear to be infrequent, and UCLA has been successful in eliminating 
repeat disruptions and has issued cease and desist letters and/or stay-away orders to a 
number of YouTube influencers in response to prior disruptions on our campus. 


This guidance document provides information on how to respond should this type of film 
prank take place during the course of classroom instruction, whether by a university 
community member (i.e., University faculty, staff or student), or those not affiliated with 
the university. In the event that the disruption is caused by a university community 
member, the appropriate university disciplinary policies will be followed (see references). 


Indicators of possible unauthorized film crews: 


- The disruption is caused by a group of individuals working together, and possibly in 
different areas of the room. 


- Often one or more members of the group film the antics of other members with large 
cameras and boom microphones. 
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- The group brings in props and/or members arrive in costume. 


- Members of the group make loud announcements or declarations unrelated to the 
subject matter of the class. 


- Group does not present a film permit and/or is not accompanied by a member of the 
UCLA Events Office/Media Relations staff member. 


When class or lecture is interrupted by a suspected unauthorized film crew, please follow 
these steps: 


1. DO NOT physically engage with individuals disrupting the classroom. 


2. Ask students not to engage with the film crew (e.g. “Please do not encourage or 
interact with them.”) 


3. Calmly inform members of the group that they are being disruptive and must leave 
immediately. 


a. Explain that UCLA does not allow filming without a permit including advanced approval 
from the class instructor. 


b. Explain that classrooms, lecture halls, etc. are not spaces that are open to the public 
and their presence is unauthorized. 


c. Tell them they are trespassing and may be subject to arrest (only as necessary). 
d. Tell the members that if they do not leave, UCPD will be called (only as necessary). 
4. If possible, take photos of members of the group for identification purposes. 


5. Call UCPD General Line at (310) 825-1491 for assistance if the disruptor refuses to 
leave. 9-1-1 should only be called in the case of emergency or direct/imminent threat to 
safety. 


Post-Incident Considerations: 


1. Debrief with the class after the disruption ends and remind students of resources that 
are available for support (Case Management Services, CAPS, RISE, CARE Advocates, 
etc.). Please consider submitting a referral to Case Management Services for students 
who are distressed by the encounter. 


2. If the disruption occurred during an exam, student presentation, or other course 
requirements, please be flexible about rescheduling/postponing the exam at a later time, 
especially if the disruption caused fear or may otherwise negatively affect student 
performance. 


3. Coordinate with the department Chair/Dean/SAO to inform campus authorities of the 
incident. 


a. Where the influencers were non-affiliates, report the incident to the Behavioral 
Intervention Team (BIT), which will document the incident and involved parties and 
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coordinate with the appropriate campus authorities on next steps. 
b. If a crime is alleged or occurs, submit a report to UCPD. 


c. If the disruption involved civil rights violations (e.g., discrimination and/or harassment 
on the basis of protected class identity), submit a report to the EDI Civil Rights Office. 


d. If the disruptor is identified to be a member of the UCLA community (e.g., student, 
staff, faculty, etc.), the Department should report the matter to the appropriate office (see 
below) pursuant to applicable university policy and the disruptor’s conduct will be 
evaluated for policy violations (see references). 


i. If the disruptor is a UCLA student, report to the Consultation and Response Team 
(CRT) and/or UCLA Dean of Students. 


ii. If the disruptor is a faculty or staff, report to the Behavioral Intervention Team (BIT). 
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UCOP Needs to Make the Call to Protect 
Survivor Health Insurance - ... 


Friday, June 30, 2023 


Don't be afraid, UCOP. Make the call. 


In past blog posts in this series, we have noted that survivors under UC retiree health 
insurance are frequently being dropped from benefits to which they are eligible under the 
plan.* We have also noted that this problem seems to be one just for UC; other 
comparable entities that provide similar survivor coverage don't have this problem. So, 
why does it arise at UC? 


Getting a straight answer from RASC/UCOP has been an issue. As a result, we will have 
to surmise what the problem is. 


Below you will find an official UC video explaining the eligibility rules for survivor benefits. 
Note that there are some categories of survivors who are not eligible. But also note that 
which survivors are not eligible is known before the death of the retiree. /n a well-run 
system, these non-eligible individuals would be pre-identified and their coverage would 
drop after the death of the retiree. The other eligible survivors would not be dropped. 


At UC apparently, what happens is that the non-eligible individuals are not identified in 
the system in advance. So, upon the death of the retiree, the default is to drop everyone 
and wait for complaints. Then there are delayed efforts to restore what should not have 
been dropped. 


Again, we are working with surmises here because a clear, straight explanation from 
UCOP is not forthcoming. But we do know that the insurance carriers cut off eligible 
dependents when they cancel the policies of deceased retirees. They would only be 
doing that cutting off because they are being told to do it by UCOP. So - again - UCOP 
needs to pick up the phone, call the carriers, and instruct them that the default is not to 
cancel. Then the onus will be on RASC/UCOP to do whatever the folks there have to do 
to identify the non-eligibles and do the cancelling after the fact. (Or - even better - they 
could pre-identify who is eligible and who is not so that the problem is eliminated before 
the retiree dies.) 


UCOP...pick...up...the...phone. Change the default from cancelling to not cancelling. 
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You can see the official UC video at the link below: 


Or direct to https://ia902709.us.archive.org/12/items/regents-health-services-committee- 
6-14-2023/UC%20survivor%*20benefits%202023.mp4; 
https://www.youtube.com/watch?v=3lAIGMHSxXiA (beginning around minute 35) 


* https://uclafacultyassociation.blogspot.com/2023/06/ucop-needs-to-make-call-to- 
protect_17.html; https://uclafacultyassociation.blogspot.com/2023/06/ucop-needs-to- 
make-call-to-protect.html ; http://uclafacultyassociation.blogspot.com/2023/04/ucop- 
needs-to-make-call-to-protect.html . Be sure to listen to the audio recording at the third 
link if you haven't already done so. 
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